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Welcome Message from the CHRO 

 

Dear Employee, 

Welcome to the University Hospital Benefits Handbook! 

We are excited to have you as part of our dedicated healthcare family. At University Hospital, we believe 
that taking care of our employees is just as important as the care we provide to our paEents. Your well-
being is our priority, and this handbook is designed to provide you with valuable informaEon about the 
benefits available to you as a valued member of our team. 

Within these pages, you will find details about the comprehensive benefits we offer, including health 
insurance, reErement plans, wellness programs, and other resources designed to support you in all 
aspects of your life - at work and at home. We want to ensure that you have the tools and support 
necessary to maintain a healthy work-life balance, as well as to conEnue thriving both personally and 
professionally. 

We encourage you to take the Eme to review the handbook and familiarize yourself with the benefits 
available to you. If you have any quesEons or need assistance, our HR team is always here to help you 
navigate your opEons and make the most of these offerings. 

Thank you for being a part of the University Hospital family. We value your dedicaEon and the important 
work you do every day to improve the lives of our paEents. We are honored to provide you with a range 
of benefits to help you live a healthy, fulfilling life. 

Warm regards, 
 

 

Raquel Morian 
Chief Human Resources O5icer 
University Hospital 



Benefits Introduction  

University Hospital offers a comprehensive benefits package with a wide variety of benefit 
choices. New hires regularly scheduled to work at least 35 hours per week are introduced to the 
State Health Benefits Program (SHBP) by the Benefits Team during New Hire Orientation. There 
is a 60-day waiting period for SHBP benefits to begin.  
 
If you enroll in a benefit plan you will be able to make changes to your plans within 60 days of 
any qualifying life event. Each year, there is an annual Open Enrollment period for the State 
Health Benefits Plan (SHBP) during the month of October, which will also allow employees to 
make changes in their existing coverages.  
 
The staff site has a Human Resources page that includes a section on Benefits which serves as 
a general guide for eligible employees, communicating the hospital's Benefits Programs and 
should not be construed to represent an employment contract or other form of a legal contract. 
Refer to plan descriptions for detailed information.  
 
Philosophy 
University Hospital provides an excellent and very competitive benefits package for their 
employees that is a valuable part of each employee's total compensation package. The 
Department of Human Resources is dedicated to communicating these benefits to you in a 
timely and informative manner.  
 
The elements of the hospital's Total Rewards programs are competitive compensation, 
comprehensive benefits, learning and organizational development and career opportunities.  
 
Total Rewards collectively define the hospital's investment in our employees. We strive to help 
our employees achieve success in their work life.  
 
Services 
The following services are provided to support University Hospital's employee benefits 
objectives:  
▪ Serving as a liaison with the State and insurance providers to administer the University's 
Benefits Programs 
▪ Communication of pertinent information to employees making benefit decisions 
▪ Personal and phone consultation with Benefits staff 
▪ Benefits Fairs 
▪ Coordination of on-site consultation with health plan and investment plan providers 
▪ Financial Planning Seminars 
▪ Tuition Reimbursement  
▪ Ensuring compliance with Federal, State and Local laws and regulations regarding benefits 
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BENEFITS OVERVIEW - HR Web Page 
https://www.uhnj.org/uh-employees/human-resources/ 

  TIME OFF BENEFITS 

HOLIDAYS 
9 Holidays per year. New Years Day, Martin Luther King, Jr. Birthday Observance, Good Friday, 
Memorial Day Observance, Independence Day, Labor Day, Thanksgiving Day, Day After 
Thanksgiving Day, Christmas Day. 

FLOAT 
HOLIDAYS 

6 days if on the payroll as of January 1, 3 days if hired between Jan 2 – July 1,  
0 days if hired between July 2 - Dec. 31 and can be used after 90 days of employment. 

SICK DAYS 
1 day per month is accrued and carried year to year and can be used after 3 months of 
employment (FT, PT regularly scheduled to work 20 or more hours per week (pro-rated), or Temp 
FT employed for six continuous months. 

VACATION DAYS UH STAFF NURSES EXECUTIVES & 
DIRECTORS 

Vacation is accrued monthly if FT or 
PT regularly scheduled to work 20 or 

more hours per week (pro-rated). 
Can be used after 90 days of 

employment and paid out if a 21-day 
notice is given upon separation. 

1-10 years 15 days
per year 

1-3 years 15 days
per year 

1 year 20 days 
per year 

11-20 years 20 days
per year 

4-18 years 20 days
per year 

21+ 25 days 
per year 

21+ years 25 days 
per year 

19+ years 25 days 
per year 

INSURANCE BENEFITS 
MEDICAL INSURANCE Elected benefits are effective on the 61st day of employment. Employee 

contributions are based on monthly premiums (except for Freedom, Freedom 
2019, NJ Direct, NJ Direct 2019, Liberty and Omnia plans which are based on 
an employee’s annual salary). Please use the Aetna and Horizon Calculators 
and use the Annual Contribution Tables for employee contribution amounts. 
To apply for coverage, visit mynjbenefitshub. Please enroll within 60 days 
of your hire date. 

PRESCRIPTION PLAN 

DENTAL PLAN 

VISION INSURANCE 

FLEXIBLE SPENDING 
ACCOUNTS  

Employes can contribute annual pre-tax maximum in a medical and/or a 
dependent account. Please enroll within 30 days of your hire date on 
this site: https://horizonmyway-enroll.hellofurther.com/portal/601050/login 

HEALTH SAVINGS ACCOUNT Employer HSA is available if you enroll in one of the High Deductible Plans. 
Refer to application for maximum contributions. UH will contribute $300 to the 

PENSION PLANS ENROLLMENT: https://www.nj.gov/treasury/pensions/ 
PUBLIC EMPLOYEE 
RETIREMENT SYSTEM (PERS) 
FT Employees 

Vesting after 10 years of PERS 
participation. 

Employee contribution with a loan 
option. 

DEFINED CONTRIBUTION 
RETIREMENT PROGRAM 
(DCRP) FT, PT and Per Diem 
Employees 

Employer contributions are vested 
on the 13th consecutive month of 
employment. 

Employee contributes 5% Employer 
contributes 3%.  
No loan option. 

GROUP LIFE INSURANCE 

PERS 
Employer: 1.5 times the base annual salary. 
Employee: 1.5 times the base annual salary.  
Coverage valued at three times base annual salary. 

DCRP 
Employer pays the cost, no employee contribution. 
1.5 times base annual salary 
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SHORT & LONG TERM DISABILTY/NJ FAMILY LEAVE 

PERS - DISABILITY 
INSURANCE COVERAGE 

NJ state short term disability and Family Leave. 
Upon completion of 12 months of continuous 
contributions in PERS. There is a 6-month waiting 
period. 

 
No contribution 

 

DCRP - LONG TERM 
DISABILITY 

NJ state short term disability and Family Leave. 
Upon completion of 12 months of continuous 
contributions in DCRP. There is a 6-month waiting 
period. 

No contribution 
 
 

ADDITIONAL BENEFITS 
COMMUTER BENEFIT 
 

This program will allow you to contribute up to $300 per month on a pretax basis 
to a mass transit and or parking expense accounts. You can enroll online at 
commuterbenefits.com. 

EDUCATION 
ASSISTANCE PROGRAM 

After 1 year of employment and a satisfactory annual evaluation you may be 
eligible for an annual tuition reimbursement of $3,700. Reimbursement covers 
tuition costs and credit by exam only. You will also be able to access additional 
tuition benefits offered by the State of New Jersey, Rutgers University, and the US 
Department of Education (Loan Forgiveness). 

EMPLOYEE ASSISTANCE 
PROGRAM (EAP) and 
ENHANCED SERVICES  

Our EAP is designed to assist you and your family members manage any possible 
mental health needs. We have partnered with the Family Healing Center to 
enhance our EAP services.  
 

SUPPLEMENTAL 
BENEFITS 
 

You can supplement your benefits package by voluntarily enrolling in an additional 
life insurance, disability, accidental or critical illness policy.  
 

FINANCIAL 
HEALTH/PLANNING 

As an employee of University Hospital, you will be able to access the services 
provided by North Jersey Federal Credit Union. 
 

VOLUNTARY TAX 
SHELTER PROGRAMS 

In addition to your pension contributions, you can contribute additional voluntary 
contributions up to the Annual Compensation Limits to a pretax 457 account or an 
after-tax Roth account. These accounts do not have a loan option. 
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Department of Public Affairs
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STATE HEALTH BENEFITS PROGRAM (SHBP) 

In the next 60 days if you wish to enroll in a benefits plans you must visit the State of 
New Jersey website at https://my.state.nj.us/aui/Login. Click the sign-up button on the 
bottom right of the screen.  Once you have created an account you will then be able to 
elect a medical, dental and prescription plan(s).   If you do not complete this process in 
the next 60 days your benefits file will automatically indicate that you have waived your 
right to enroll in a plan(s) and that you do not have coverage.   

If your coverage is waived the next opportunity to elect coverage will be during our 
annual Open Enrollment period which is the entire month of October or if you have a 
life event and lost coverage with another plan. 

The links below will give you contact numbers and email address for all State plans: 

Medical Plans: 
Aetna https://www.aetna.com/ member services 1-877-782-8365 
Horizon https://www.horizonblue.com/shbp/ member services 1-800-414-7427 
 

Dental Plans: 
Aetna DPO Aetna Dental Plan 1-800-843-3661 
Cigna Dental State of New Jersey (cigna.com) member services 1-800-564-7642 
Dental Expense Plan Aetna Dental Expense Plan 1-877-782-8365 
Horizon Dental Choice Horizon Blue Cross Blue Shield Dental Plans 1-800-433-6825 
Metlife Dental Insurance Center (metlife.com) member service 1-866-880-2984 
 

Prescription Plan: 
OptumRX member services https://www.optumrx.com/oe_sonjactiveee/landing 1-844-
368-8765 
 
Links for Plan Contact Information and Summary of Benefits and Coverage: 
State of NJ - Department of the Treasury - NJDPB | Health Benefit Plan Contacts  
State of NJ - Department of the Treasury - NJDPB | Summary of Benefits & Coverage 
for Active State Employees 
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State of New Jersey

2024 State Health Benefits Program (SHBP)
State and State University or College Employees

Choice is back
Equal benefits. Bigger networks. 

Personalized care.

AetnaStateNJ.com
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Plan options
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Plan options

It’s your choice
As you review your Aetna® medical plan options, remember that all of our plans cover the same services 

and include the same programs and support.

When you think about your out-of-pocket costs, consider how 

much you’ll pay each month for coverage, whether you’ll need 

to meet an annual deductible, and how much you’ll owe when 

you see a doctor, get lab work, need urgent care and more.

Also think about whether you’re okay staying within a provider 

network to keep your costs lower, or if you want to be able to 

visit providers outside of your plan’s network when you need 

care. With all Aetna plans, you’ll have unrivaled access to 

quality care, whether locally or across the country.

Of course, in a true emergency, you’ll be covered regardless of 

a provider’s network status. And with all of our medical plans, 

preventive care is covered at 100% with no deductible when 

you use an in-network provider.

Liberty Plus plan  

This is a new kind of plan that 

gives you more ways to save 

and stay healthy, without 

compromising quality. When 

you need care, you have two 

“tiers” of providers to choose 

from: Tier 1 providers are part of 

the Aetna Premier Care Network 

Plus, and Tier 2 providers are 

part of the nationwide Open 

Access Aetna Select℠ network. 
You’ll save money when stay 

within the Tier 1 network for 

care. With this plan, no referrals 

are required, and there’s no 

out-of-network coverage. 

To learn more about these plan options, see the charts on the following pages.

Freedom plans  

With these plans, you have 

access to the Aetna Choice® 

POS II network when you need 

care. This is our broadest 

nationwide provider network. 

You’ll still have the option to go 

outside the network for care, 

but your costs will be higher 

when you do. Choose from 

several Freedom plans, each 

with different out-of-pocket 

costs. This includes two 

high-deductible health plan 

(HDHP) options. You can pair 

an HDHP with a Health Savings 

Account (HSA) and set aside 

pretax earnings to help pay 

your out-of-pocket health care 

expenses.

HMO plan  

This plan is ideal if you want 

fixed, predictable costs. It’s an 

in-network-only plan, which 

means you’ll need to use 

providers within the nationwide 

Aetna Select network in order 

to receive coverage. There’s 

no out-of-network option. Each 

member will have to select a 

primary care physician (PCP) 

to guide their treatment and to 

coordinate all specialist care, 

and referrals are required.

To calculate your health insurance premium or 

find a provider, visit AetnaStateNJ.com.

10
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Plan options: All other State Members

Liberty Plus Tiered Network Freedom – employees hired prior to 7/1/2019

Benefit Tier 1 Tier 2 – Nationwide In network Out of network

Medical network APCN+ Multi-Tier Open Access Aetna Select℠ Aetna Choice® POS II

Deductible

Individual $0 $1,500 $0 $400 

Family $0 $3,000 $0 $1,000 

Coinsurance 0% 20% 10%1 30%

Coinsurance maximum out of pocket

Individual n/a n/a $800 $2,000 

Family n/a n/a $2,000 $5,000 

Total maximum out of pocket

Individual $2,500 $4,500 $7,560 $2,000 

Family $5,000 $9,000 $15,120 $5,000 

Doctors’ office visits: primary care physician selection not required

Primary care office visit $5 $20 $15 30% after deductible

Specialist office visit $20 $35 $30 30% after deductible

Diagnostic procedures

Freestanding lab/radiology/

advanced imaging

$0 $0 $0 30% after deductible

Outpatient lab/radiology/

advanced imaging

$20 20% after deductible $0 30% after deductible

Hospital care

Inpatient admission $150 per admission 20% after deductible $0 $500/stay plus 30% 
after deductible

Outpatient department 

services/surgery

$150 20% after deductible $0 30% after deductible

Emergency care

Emergency room $100 $100 $1502 $150 

Ambulance $0 $0 10% 30% after deductible

Urgent care $35 $50 $45 30% after deductible

Other services

Acupuncture $20 20% after deductible $30 30% after deductible; 
lesser of $60/visit or 
75% of INN cost/visit 

Short-term therapies: 

Physical, occupational, 
speech, respiratory

$20 offiice visit/$20  
outpatient facility

$35 office visit/20% 
after deductible at 
outpatient facility

$30 30% after deductible for 
speech and occupational 
therapy; lesser of $52/
visit or 75% of INN cost/
visit for physical therapy 

PT/OT/SP limits 30-visit maximum each per calendar year Based on medical necessity

Chiropractic care $20 $35 $30 30% after deductible; 
lesser of $35/visit or 
75% of INN cost/visit 

Chiropractic limits 25-visit maximum per calendar year 30-visit maximum per calendar year

Durable medical equipment $0 $0 10% 30% after deductible

Out-of-network 

reimbursement
No out-of-network coverage  175% of CMS

• INN cost = in-network cost
1  On select services (durable medical equipment, prosthetics, orthotics, oxygen, private duty nursing, ambulance).
2  Lower copayment applies to children under 19 and physician referrals.
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Plan options: All other State Members

Freedom 2019 – employees hired on or after 7/1/2019 Freedom 15

Benefit In network Out of network In network Out of network

Medical network Aetna Choice® POS II Aetna Choice® POS II

Deductible

Individual $100 $400 $0 $100 

Family n/a $1,000 $0 $250 

Coinsurance 10%1 30% 10%1 30%

Coinsurance maximum out of pocket

Individual $800 $2,000 $400 $2,000 

Family $2,000 $5,000 $1,000 $5,000 

Total maximum out of pocket

Individual $7,560 $2,000 $7,560 $2,000 

Family $15,120 $5,000 $15,120 $5,000 

Doctors’ office visits: primary care physician selection not required

Primary care office visit $15 30% after deductible $15 30% after deductible

Specialist office visit $30 30% after deductible $15 30% after deductible

Diagnostic procedures

Freestanding lab/radiology/

advanced imaging

$0 30% after deductible $0 30% after deductible

Outpatient lab/radiology/

advanced imaging

$0 30% after deductible $0 30% after deductible

Hospital care

Inpatient admission $0 $500/stay plus 30% 
after deductible

$0 $200/stay plus 30% 
after deductible 

Outpatient department 

services/surgery

$0 30% after deductible $0 30% after deductible

Emergency care

Emergency room $1502 $150 $1002 $100 

Ambulance 10% after deductible 30% after deductible 10% 30% after deductible

Urgent care $45 30% after deductible $15 30% after deductible

Other services

Acupuncture $30 30% after deductible; 
lesser of $60/visit or 
75% of INN cost/visit 

$15 30% after deductible; 
lesser of $60/visit or 
75% of INN cost/visit 

Short-term therapies: 

Physical, occupational, 
speech, respiratory

$30 30% after deductible for 
speech and occupational 
therapy; lesser of $52/
visit or 75% of INN cost/
visit for physical therapy 

$15 30% after deductible for 
speech and occupational 
therapy; lesser of $52/
visit or 75% of INN cost/
visit for physical therapy 

PT/OT/SP limits Based on medical necessity Based on medical necessity

Chiropractic care $30 30% after deductible; 
lesser of $35/visit or 
75% of INN cost/visit 

$15 30% after deductible; 
lesser of $35/visit or 
75% of INN cost/visit 

Chiropractic limits 25-visit maximum per calendar year 30-visit maximum per calendar year

Durable medical equipment 10% after deductible 30% after deductible 10% 30% after deductible

Out-of-network 

reimbursement
 175% of CMS 90% of FAIR Health national

• INN cost = in-network cost
1  On select services (durable medical equipment, prosthetics, orthotics, oxygen, private duty nursing, ambulance).
2  Lower copayment applies to children under 19 and physician referrals.
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Plan options: All other State Members

Freedom 1525 Freedom 2030

Benefit In network Out of network In network Out of network

Medical network Aetna Choice® POS II Aetna Choice® POS II

Deductible

Individual $0 $100 $0 $200 

Family $0 $250 $0 $500 

Coinsurance 10%1 30% 10%1 30%

Coinsurance maximum out of pocket

Individual $400 $2,000 $800 $5,000 

Family $1,000 $5,000 $2,000 $12,500 

Total maximum out of pocket

Individual $7,560 $2,000 $7,560 $5,000 

Family $15,120 $5,000 $15,120 $12,500 

Doctors’ office visits: primary care physician selection not required

Primary care office visit $15 30% after deductible $20 30% after deductible

Specialist office visit $25 30% after deductible $30 adult/$20 child3 30% after deductible

Diagnostic procedures

Freestanding lab/radiology/

advanced imaging

$0 30% after deductible $0 30% after deductible

Outpatient lab/radiology/

advanced imaging

$0 30% after deductible $0 30% after deductible

Hospital care

Inpatient admission $0 $200/stay plus 30% 
after deductible 

$0 $500/stay plus 30% 
after deductible 

Outpatient department 

services/surgery

$0 30% after deductible $0 30% after deductible

Emergency care

Emergency room $1002 $100 $125 $125 

Ambulance 10% 30% after deductible 10% 30% after deductible

Urgent care $25 30% after deductible $30 adult/$20 child3 30% after deductible

Other services

Acupuncture $25 30% after deductible; 
lesser of $60/visit or 
75% of INN cost/visit 

$30 adult/$20 child3 30% after deductible; 
lesser of $60/visit or 
75% of INN cost/visit 

Short-term therapies: 

Physical, occupational, 
speech, respiratory

$25 30% after deductible for 
speech and occupational 
therapy; lesser of $52/
visit or 75% of INN cost/
visit for physical therapy 

$30 adult/$20 child3 30% after deductible for 
speech and occupational 
therapy; lesser of $52/
visit or 75% of INN cost/
visit for physical therapy 

PT/OT/SP limits Based on medical necessity Based on medical necessity

Chiropractic care $25 30% after deductible; 
lesser of $35/visit or 
75% of INN cost/visit 

$30 adult/$20 child3 30% after deductible; 
lesser of $35/visit or 
75% of INN cost/visit 

Chiropractic limits 30-visit maximum per calendar year 30-visit maximum per calendar year

Durable medical equipment 10% 30% after deductible 10% 30% after deductible

Out-of-network 

reimbursement
90% of FAIR Health national 90% of FAIR Health national

• INN cost = in-network cost
1  On select services (durable medical equipment, prosthetics, orthotics, oxygen, private duty nursing, ambulance).
2  Lower copayment applies to children under 19 and physician referrals.
3   Dependent children under 26.
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Plan options: All other State Members

Freedom  2035 Freedom HDLow

Benefit In network Out of network In network Out of network

Medical network Aetna Choice® POS II Aetna Choice® POS II

Deductible

Individual $200 $800 $1,600* $1,600*

Family $500 $2,000 $3,200* $3,200*

Coinsurance 20% 40% 20% 40%

Coinsurance maximum out of pocket

Individual $2,000 $6,500 $1,000 $3,600 

Family $5,000 $13,000 $2,000 $7,200 

Total maximum out of pocket

Individual $7,560 $6,500 $2,600 $3,600 

Family $15,120 $13,000 $5,200 $7,200 

Doctors’ office visits: primary care physician selection not required

Primary care office visit $20 40% after deductible 20% after deductible 40% after deductible

Specialist office visit $35 40% after deductible 20% after deductible 40% after deductible

Diagnostic procedures

Freestanding lab/radiology/

advanced imaging

20% after deductible 40% after deductible 20% after deductible 40% after deductible

Outpatient lab/radiology/

advanced imaging

20% after deductible 40% after deductible 20% after deductible 40% after deductible

Hospital care

Inpatient admission 20% after deductible $600/stay plus 40% 
after deductible 

20% after deductible 40% after deductible

Outpatient department 

services/surgery

20% after deductible 40% after deductible 20% after deductible 40% after deductible

Emergency care

Emergency room $300 $300 20% after deductible 40% after deductible

Ambulance 20% after deductible 40% after deductible 20% after deductible 40% after deductible

Urgent care $35 40% after deductible 20% after deductible 40% after deductible

Other services

Acupuncture $35 40% after deductible; 
lesser of $60/visit or 
75% of INN cost/visit 

20% after deductible 40% after deductible; 
lesser of $60/visit or 
75% of INN cost/visit

Short-term therapies: 

Physical, occupational, 
speech, respiratory

$35 copay/20% after 
deductible for outpatient 
facility

40% after deductible for 
speech and occupational 
therapy; lesser of $52/
visit or 75% of INN cost/
visit for physical therapy 

20% after deductible 40% after deductible for 
speech and occupational 
therapy; lesser of $52/ 
visit or 75% of INN cost/ 
visit for physical therapy

PT/OT/SP limits Based on medical necessity Based on medical necessity

Chiropractic care $35 40% after deductible; 
lesser of $35/visit or 
75% of INN cost/visit 

20% after deductible 40% after deductible; 
lesser of $35/visit or 
75% of INN cost/visit

Chiropractic limits 30-visit maximum per calendar year 30-visit maximum per calendar year

Durable medical equipment 20% after deductible 40% after deductible 20% after deductible 40% after deductible

Out-of-network 

reimbursement
90% of FAIR Health national 90% of FAIR Health national

*In- and out-of-network deductible combined; includes eligible prescription drug cost-shares.

• INN cost = in-network cost
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Plan options: All other State Members

Freedom HDHigh HMO

Benefit In network Out of network In network

Medical network Aetna Choice® POS II Aetna Select℠

Deductible

Individual $4,100* $4,100* None

Family $8,200* $8,200* None

Coinsurance 20% 40% 0%

Coinsurance maximum out of pocket

Individual $1,000 $6,100 n/a

Family $2,000 $12,200 n/a

Total maximum out of pocket

Individual $5,100 $6,100 $7,560 

Family $10,200 $12,200 $15,120 

Doctors’ office visits: primary care physician selection not required Required

Primary care office visit 20% after deductible 40% after deductible $15 

Specialist office visit 20% after deductible 40% after deductible $30 

Diagnostic procedures

Freestanding lab/radiology/

advanced imaging

20% after deductible 40% after deductible $0 

Outpatient lab/radiology/

advanced imaging

20% after deductible 40% after deductible $0

Hospital care

Inpatient admission 20% after deductible 40% after deductible $0 

Outpatient department 

services/surgery

20% after deductible 40% after deductible $0 

Emergency care

Emergency room 20% after deductible 40% after deductible $1001 

Ambulance 20% after deductible 40% after deductible $0 

Urgent care 20% after deductible 40% after deductible $45 

Other services

Acupuncture 20% after deductible 40% after deductible; 
lesser of $60/visit or 
75% of INN cost/visit

Not covered

Short-term therapies: 

Physical, occupational, 
speech, respiratory

20% after deductible 40% after deductible for 
speech and occupational 
therapy; lesser of $52/ 
visit or 75% of INN cost/ 
visit for physical therapy

$30 

PT/OT/SP limits Based on medical necessity 60-visit maximum 
per calendar year

Chiropractic care 20% after deductible 40% after deductible; 
lesser of $35/visit or 
75% of INN cost/visit

$30

Chiropractic limits 30-visit maximum per calendar year 20-visit maximum 
per calendar year

Durable medical equipment 20% after deductible 40% after deductible $100 deductible

Out-of-network 

reimbursement
90% of FAIR Health national

No out-of-network 

coverage

*In- and out-of-network deductible combined; includes eligible prescription drug cost-shares.
1  Lower copayment applies to children under 19 and physician referrals.
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Care management/Behavioral health

A focus on the whole you
From physical health to mental well-being, and from chronic condition support to everyday wellness, 

we create seamless connections to simplify your journey. We want to take the frustration out of health care 

and help you get what you want, when you want it, how you want it.  

Care management

If you’re managing a chronic condition, such as diabetes or 

high blood pressure, or facing a complex health challenge, 

we’ve got your back. With our care management program, 

you’ll work one-on-one with a registered nurse. They can help 

you put together a personalized care plan, find the providers 

and resources you need, and answer your questions. 

Think of your nurse as your dedicated health advocate —  

there to help you stay on track, stay well and use your Aetna® 

resources to the fullest. 

Aetna Compassionate Care℠

If you or a covered family member is facing an advanced 

illness, this program offers extra help and guidance. You’ll be 

paired with an Aetna nurse care manager, who will support you 

and your caregiver with both your physical and emotional 

needs. 

They’ll help you coordinate care, access resources, manage 

your benefits and more. And if hospice care becomes 

necessary, they’ll help arrange those services, too.

16
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Care management/Behavioral health

Behavioral health care

Your Aetna® medical plan supports both your physical needs and your mental wellness, with behavioral health resources built 

right in. Now, more than ever, we want to help you stay well in body and mind.

You’ll have access to a large network of behavioral health providers, including psychiatrists, psychologists, therapists and family 

counselors. And you can schedule sessions in person or virtually, for short- or long-term care. 

Once you’re an Aetna member, you’ll be able to call Aetna Behavioral Health or go online to get help finding a solution for your 

specific needs — whether you’re struggling with anxiety or depression, everyday stress or relationship issues, or need help 

overcoming an addiction.

Here are just a few of the behavioral health programs available to you:

 AbleTo

 An eight-week virtual program to help you better deal with a recent medical diagnosis or other life events

 Brightline

 Virtual support and digital tools for kids and teens 

 Workit Health

 Different levels of support for substance misuse and other addictive behaviors

17
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Care options

Connecting to care
We know that “one size fits all” no longer applies to how you access care. That’s why we give you  

choices — both with our extensive provider networks, and with the following care options. In person,  

virtually or by phone. . . you decide what works best for you. 

Direct Primary Care

Aetna® members have access 

to Direct Primary Care with  

New Jersey SHBP care 

providers. You can access this 

service for nearly all of your 

primary care needs, with both 

in-person and virtual options. 

It’s a cost-effective choice for 

ongoing primary care for you 

and your family. Your Direct 

Primary Care providers will also 

coordinate your care with other 

providers to help ensure you get 

the best care possible.

Teladoc Health

When you need care in a hurry 

— even if you’re away from 

home or it’s the middle of the 

night — you can connect with 

Teladoc Health in minutes.  

You’ll have 24/7 access to a 

board-certified primary care 

doctor by phone or video. They 

can diagnose and treat many 

non-emergency medical issues, 

and even order a prescription to 

your local pharmacy if needed. 

Here are some of the medical 

conditions they can help with:

  Allergies

  Bronchitis

  Cold and flu symptoms

  Sinus infections

  Sore throat

24-Hour Nurse Line

Not sure where to go for care? 

Want to know more about a 

medical diagnosis? Need help 

preparing for a doctor visit?  

You can talk with a registered 

nurse anytime by calling our 

24-Hour Nurse Line. Our nurses 

can provide information and 

support on a wide variety of 

health topics — at no extra cost 

to you. 
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Aetna® extras

Wellness perks and rewards
When you feel good, you can live life to the fullest. That’s why our medical plans focus on your total 
wellness, supporting you when you’re sick or injured, and helping you stay well. These wellness perks can 
help you get healthy, stay healthy, save money — even earn a reward.

Healthy Lifestyle Coaching

Whether you want to lose weight, exercise more, reduce your 

stress, quit smoking or sleep better, this digital coaching 

program can help you take charge of your health. 

Aetna fitness reimbursement

Aetna members age 18 and older covered under the medical 

plan can earn a fitness reimbursement every month. Stay 

active and log your physical activity to earn a monthly $20 

reward, up to $240 per year. 

Aetna discounts

As an Aetna member, you’ll enjoy healthy discounts that are 

automatically included as part of your medical plan. These 

discounts are in addition to your plan benefits and can help you 

save on products and services you use every day, including:

  Eyewear

  Hearing aids

  Natural products and services

NJWELL — earn a $250 reward*

Of course, all of the Aetna plans include the NJWELL program 

to help you earn a $250* reward each year for taking healthy 

actions. Active employees and covered spouses can earn this 

reward.

Here’s how the program works: There are two required 

activities — completing a health assessment and a biometric 

screening — that are worth 100 points each. Then you can  

earn 600 more points by completing your annual preventive 

care and participating in wellness activities. When you reach 

800 points, you’ll earn the $250 reward.* 

This program runs annually from November 1–October 31.

* For SHBP members, the reward is $350 if enrolled in these plans: Freedom/Freedom 2019, CWA Unity Freedom/ 
CWA Unity Freedom 2019, Aetna HMO, Aetna Liberty Plus and the HDHPs; the reward is $250 for all other plans.
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products and services. Teladoc Health is not available to all members. Teladoc Health and Teladoc Health physicians are independent 

contractors and are not agents of Aetna. Visit TeladocHealth.com/Aetna for a complete description of the limitations of Teladoc 

Health services. Teladoc Health and the Teladoc Health logo are registered trademarks of Teladoc Health, Inc. Refer to Aetna.com for 

more information about Aetna plans. 

We’re here to help
Call us with any questions to get the personalized support and answers you need.

Once you’re a member, here’s how to stay connected: 

Call  

Call your Aetna Concierge 

Service Team at 

1-877-StateNJ 

(1-877-782-8365) (TTY: 711), 

Monday through Friday,  

8 AM to 6 PM ET. 

They can help you better 

understand your benefits, 

find a provider, access 

resources, answer claims 

questions — and more.   

Visit 

Visit AetnaStateNJ.com to 

calculate your premium, 

use the provider search 

tool, get plan and program 

details, find forms — even 

link to your Aetna member 

website for personalized 

plan information.

Download  

Scan the QR code to download 

the Aetna Health℠ app and 

access all the great features of 

your Aetna member website 

from anywhere.

Questions? Call the Special Open Enrollment helpline at 1-833-398-0768 (TTY: 711), 

Monday through Friday, 8 AM to 6 PM ET, March 12 to June 30, 2024.

If you want to make a plan change, log in to mynjbenefitshub between April 1 and 

April 30, 2024, through your myNewJersey account or via mynjbenefitshub.nj.gov.
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State and State College/University Employees 
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1-800-414-7427
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NJ DIRECT 
(employees hired prior to 7/1/19)

NJ DIRECT2019 
(new hires on or after 7/1/19)

PPO Plan Options

2024 NJ SHBP State and State College/University Employees
Plans for All Other State Members

Plans effective 1/1/2024 (effective 12/30/2023 for biweekly employees) 

HorizonBlue.com/shbp      1-800-414-SHBP (7427) OMNIA Tiered Network Option PPO Plan Options

OMNIA HEALTH PLAN 
NJ DIRECT 
(employees hired prior to 7/1/19)

NJ DIRECT2019 
(new hires on or after 7/1/19)

Tier 1 Tier 2

IN-NETWORK (IN)

Service Area Available NJ only Nationwide Nationwide Nationwide

Specialist Referral No referral required No referral required No referral required No referral required

Deductible2 

   

   

   

   

   

   

   

  
   
   

   
   

   

Individual $0 $1,500 $0 $100

Family $0 $3,000 $0 Not applicable

Coinsurance 0% 20% after deductible 10%43 10% after deductible4

Coinsurance Out-of-Pocket Maximum

Individual Not applicable $4,500 $800 $800 

Family Not applicable $9,000 $2,000 $2,000 

Total Out-of-Pocket Maximum (Copay+Deductible+Coinsurance)

Individual $2,500 $4,500 $7,560 $7,560

Family $5,000 $9,000 $15,120 $15,120

HEALTH CARE SERVICES

Primary Care Ofwce Visit $5 $20 $15 $15

Annual Routine Physical (In-Network Only)              $0 $0 $0 $0

Direct Primary Care (DPC) Doctors Ofwce $0 $0 $0 $0

First Responders Doctors Ofwce (FRDOCS) $0 $0 $0 $0

Horizon CareOnline (Telemedicine) Cost share may apply Cost share may apply Cost share may apply Cost share may apply

Specialist Ofwce Visit $20 $35 $30 $30

Annual Routine Vision (In-Network Only) $20 $35 $30 $30

Chiropractic6 $20 $35 $30 $30

Physical/Occupational/Speech Therapy7 $20 ofwce visit/ 
$20 outpatient facility

$35 ofwce visit/ 
20% after deductible at 
an outpatient facility

$30 $30

DIAGNOSTIC LABORATORY8/RADIOLOGY/ADVANCED IMAGING
Outpatient Laboratory/Radiology/Advanced Imaging $20 20% after deductible $0 $0

Freestanding Laboratory/Radiology/Advanced Imaging $0 $0 $0 $0 

EMERGENCY/URGENT MEDICAL SERVICES
Urgent Care Center  $35 $50 $45 $45

Emergency Room $100 $100 $1509 $1509

Ambulance  $0 $0 10% 10% after deductible

OTHER SERVICES

Inpatient Facility $150 per admission10 20% after deductible $0 $0 

Outpatient Facility $150 20% after deductible $0 $0 

Outpatient Behavioral Health $20
$35 ofwce visit/ 
20% after deductible at 
an outpatient facility

$30 $30

Durable Medical Equipment (DME) $0 $0 10% 10% after deductible

OUT-OF-NETWORK (OON)11

Deductible - Individual

No out-of-network benewts

$400 $400 

Deductible - Family $1,000 $1,000 

Coinsurance after Deductible 30% 30%

Out-of-Pocket Coinsurance Maximum - Individual $2,000 $2,000 

Out-of-Pocket Coinsurance Maximum - Family $5,000 $5,000 

Inpatient Hospital Deductible $500/stay $500/stay

1. High Deductible Health Plan. NJ DIRECT HDLow plan includes $300 Health Savings Account funding by employer.
2. Deductible applies to all services that require a coinsurance.
3. Includes eligible prescription cost share.
4. On select services (durable medical equipment, prosthetics, orthotics, oxygen, private duty nursing, ambulance).
5. Under age 26.
6. Chiropractic: Horizon HMO: 20 visits per calendar year. OMNIA Health Plan: 25 visits per calendar year. All other plans: 30 visits per calendar year.
7. Physical, occupational and speech therapy: OMNIA Health Plan: 30 visit maximum each per calendar year. Horizon HMO: 60 visit combined maximum per calendar year. All other plans based on medical necessity.
8. Laboratory services must be rendered by an in-network participating provider, with some exceptions based on medical policy.
9. Lower copayment applies to children under 19 and physician referrals.
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Plans for All Other State Members

2024 NJ SHBP State and State College/University Employees

PPO Plan Options

NJ DIRECT15 NJ DIRECT1525 NJ DIRECT2030

IN-NETWORK (IN)

Service Area Available Nationwide Nationwide Nationwide

Specialist Referral No referral required No referral required No referral required

Deductible  1

Individual $0 $0 $0

Family $0 $0 $0

Coinsurance 10%4 10%4 10%4

Coinsurance Out-of-Pocket Maximum

Individual $400 $400 $800 

Family $1,000 $1,000 $2,000 

Total Out-of-Pocket Maximum (Copay+Deductible+Coinsurance)

 Individual $7,560 $7,560 $7,560

Family $15,120 $15,120 $15,120

   

   

  

  

  

   

HEALTH CARE SERVICES

Primary Care Ofwce Visit $15 $15 $20

   Annual Routine Physical (In-Network Only)              $0 $0 $0

  Direct Primary Care (DPC) Doctors Ofwce $0 $0 $0

  First Responders Doctors Ofwce (FRDOCS)  $0 $0 $0

   Horizon CareOnline (Telemedicine) Cost share may apply Cost share may apply Cost share may apply

Specialist Ofwce Visit $15 $25 $30/adult, $20/child5

   Annual Routine Vision (In-Network Only) $15 $25 $30/adult, $20/child5

   Chiropractic5 $15 $25 $30/adult, $20/child5

   Physical/Occupational/Speech Therapy7 $15 $25 $30/adult, $20/child5

DIAGNOSTIC LABORATORY /RADIOLOGY/ADVANCED IMAGING8

Outpatient Laboratory/Radiology/Advanced Imaging $0 $0 $0

Freestanding Laboratory/Radiology/Advanced Imaging $0 $0 $0 

EMERGENCY/URGENT MEDICAL SERVICES
Urgent Care Center  $15 $25 $30/adult, $20/child5

Emergency Room $1009 $1009 $125

Ambulance  10% 10% 10%

OTHER SERVICES

Inpatient Facility $0 $0 $0 

Outpatient Facility $0 $0 $0 

Outpatient Behavioral Health $15 $25 $30/adult, $20/child5

Durable Medical Equipment (DME) 10% 10% 10%

OUT-OF-NETWORK (OON)11

Deductible - Individual $100 $100 $200 

Deductible - Family $250 $250 $500 

Coinsurance after Deductible 30% 30% 30%

Out-of-Pocket Coinsurance Maximum - Individual $2,000 $2,000 $5,000 

Out-of-Pocket Coinsurance Maximum - Family $5,000 $5,000 $12,500 

Inpatient Hospital Deductible $200/stay $200/stay $500/stay

10. $150 per admission does not apply to inpatient childbirth, hospice or inpatient behavioral health/substance use disorder.
11. Out-of-network cost basis: NJ DIRECT and NJ DIRECT2019: 175% of CMS (Centers for Medicare & Medicaid Services) fee schedule. 90th percentile of FAIR Health national for all other health plans with an out-of-net-
work bene�t. All plans with an out-of-network bene�t also have speci�ed dollar limits for out-of-network chiropractic ($35), physical therapy ($52) and acupuncture ($60).
12. Out-of-network deductible is combined with in-network deductible.
This is not a complete list of all covered services. Exclusions and limitations apply to some services. Visit nj.gov/treasury/pensions/member-guidebooks.shtml for more information.
Horizon Dental Choice plan available. Please visit HorizonBlue.com/shbp.
Retirees: Please visit nj.gov/treasury/pensions for information regarding available retiree plans.
This document is for informational purposes only and does not constitute a binding agreement. The information provided by this document is not intended to replace or modify the terms, conditions, limitations and 
exclusions contained within health plans issued or administered by Horizon. In the event of a con�ict between the information contained in this document and your plan documents, your plan documents shall control.

Plans effective 1/1/2024 (effective 12/30/2023 for biweekly employees) 

HorizonBlue.com/shbp      1-800-414-SHBP (7427)
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2024 NJ SHBP State and State College/University Employees
Plans for All Other State Members
Plans effective 1/1/2024 (effective 12/30/2023 for biweekly employees) 

HorizonBlue.com/shbp      1-800-414-SHBP (7427) PPO Plan Options HMO Option
NJ DIRECT2035 NJ DIRECT HDLow1 NJ DIRECT HDHigh HORIZON HMO

IN-NETWORK (IN)

Service Area Available Nationwide Nationwide Nationwide NJ and contiguous counties

Specialist Referral No referral required No referral required No referral required Referral required

Deductible  2

   Individual $200 $1,6003 $4,1003 See DME

   Family $500 $3,2003 $8,2003 See DME

Coinsurance 20%  after deductible 20% after deductible3 20% after deductible3 0%

Coinsurance Out-of-Pocket Maximum

   Individual $2,000 $1,000 $1,000 Not applicable

   Family $5,000 $2,000 $2,000 Not applicable

Total Out-of-Pocket Maximum (Copay+Deductible+Coinsurance)

   Individual $7,560 $2,6003 $5,1003 $7,560

   Family $15,120 $5,2003 $10,2003 $15,120

HEALTH CARE SERVICES

Primary Care Ofwce Visit $20 20% after deductible 20% after deductible $15

   Annual Routine Physical (In-Network Only)              $0 $0 $0 $0 

  Direct Primary Care (DPC) Doctors Ofwce $0 Not available Not available Not available

  First Responders Doctors Ofwce (FRDOCS)  $0 $0 $0 $0

   Horizon CareOnline (Telemedicine) Cost share may apply Cost share may apply Cost share may apply Cost share may apply 

Specialist Ofwce Visit $35 20% after deductible 20% after deductible $30

   Annual Routine Vision (In-Network Only) $35 20% after deductible 20% after deductible $30

   Chiropractic5 $35 20% after deductible 20% after deductible $30

   Physical/Occupational/Speech Therapy7

$35 ofwce visit/ 
20% after deductible at 
an outpatient facility

20% after deductible 20% after deductible $30

DIAGNOSTIC LABORATORY8/RADIOLOGY/ADVANCED IMAGING
Outpatient Laboratory/Radiology/Advanced Imaging 20% after deductible 20% after deductible 20% after deductible $0

Freestanding Laboratory/Radiology/Advanced Imaging 20% after deductible 20% after deductible 20% after deductible $0 

EMERGENCY/URGENT MEDICAL SERVICES
Urgent Care Center  $35 20% after deductible 20% after deductible $45

Emergency Room $300 20% after deductible 20% after deductible $1009

Ambulance  20% after deductible 20% after deductible 20% after deductible $0 

OTHER SERVICES

Inpatient Facility 20% after deductible 20% after deductible 20% after deductible $0 

Outpatient Facility 20% after deductible 20% after deductible 20% after deductible $0 

Outpatient Behavioral Health
$35 ofwce visit/ 
20% after deductible at 
an outpatient facility

20% after deductible 20% after deductible $30

Durable Medical Equipment (DME) 20% after deductible 20% after deductible 20% after deductible
$100 deductible, 
then covered in full

 

OUT-OF-NETWORK (OON)11

Deductible - Individual $800 See in-network deductible12 See in-network deductible12

No out-of-network 
benewts

Deductible - Family $2,000 See in-network deductible12 See in-network deductible12

Coinsurance after Deductible 40% 40% 40%

Out-of-Pocket Coinsurance Maximum - Individual $6,500 $3,600 $6,100 

Out-of-Pocket Coinsurance Maximum - Family $13,000 $7,200 $12,200 

Inpatient Hospital Deductible $600/stay Not applicable Not applicable
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With Horizon health plans, we’ve got you covered.
Well Care and Preventive Care

Services such as an annual physical and gynecological exam, 
well baby/child medical care, immunizations and an annual 
vision exam are covered when using a participating doctor.

Behavioral Health and Substance 
Use Disorder
We empower our members to achieve their best physical 
and mental health. Our care team will work with you, 
your family, caregivers and doctors to make sure you are 
getting the treatment and support you need in the most 
appropriate setting. Telehealth and virtual programs are 
available.

In-Network Laboratories
Our members have access to in-network lab services. You 
can use Quest DiagnosticsTM (Quest) or LabCorp for blood 
tests and other lab services. Our networks also include a 
number of other participating labs that provide specialized 
lab services.

Prescription Drug Coverage
Prescription drug coverage is available to all SHBP and 
SEHBP members. To learn more, refer to the Prescription 
Drug Plan information on the NJ Division of Pensions and 
Benefits website at nj.gov/treasury/pensions.

Health Programs
These programs can help you take control of your health 
and provide support for managing the challenges of living 
with conditions such as diabetes, hypertension, back and 
joint pain, and weight management issues with our partners 
HingeHealth and WondrTM.

Learn more at HorizonBlue.com/shbp
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Making good health care more convenient.

Direct Primary Care (DPC)
Eligible members get unlimited access to personalized 
care with no copays. Simply choose a DPC doctor from 
Everside Health or Sanitas Medical Center for you and 
your covered dependents.

If you are eligible for NJWELL, your DPC provider 
will credit a well visit and follow-up office visit as a 
completed health screening.

First Responders Program
If you are an eligible first responder, you and your 
covered family members can receive care at a First 
Responders Doctors Office (FRDOCS) with no cost 
share.

Retail Health Clinics
These clinics treat common health issues such as colds 
or seasonal allergies.

•  On-site board-certified nurse practitioners can
diagnose and treat conditions and prescribe
medications.

•  Sites include MinuteClinics® at select CVS/
pharmacy® locations.

Telemedicine
Telemedicine is available at the touch of a button 
through the Horizon Blue app for eligible members. 
And depending on your doctor’s preferences, you can 
also use telemedicine via video, chat or phone.

Immunizations
Getting vaccinated is more convenient with more 
participating pharmacies – view our list at  
HorizonBlue.com/shbpƃu.

•  Vaccines these pharmacies administer include yu,
COVID-19, shingles, hepatitis A and B, pneumococcal
and human papillomavirus (HPV).

•  Medical claims are automatically submitted for you.

Urgent Care Centers
Urgent care centers provide immediate medical care 
as an alternative to visiting the Emergency Room (ER). 
They treat wounds, sprains and other conditions that 
need immediate attention, but are not life-threatening.

• HMO members require a referral to go to a Horizon
urgent care center.

• All members are responsible for applicable
copayments/coinsurance.

•  Routine office visits are not covered at urgent care
centers.

Learn more at HorizonBlue.com/shbp
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Connect to care, beneƂts 
and support anytime.
With the Horizon Blue app, you can:
• Get help with appointment scheduling

• Get quick claim status updates

• Video chat with doctors

• View and print member ID Cards

• Locate in-network doctors

Need help registering for our Horizon Blue app or our 
secure member website? Call the eService Help Desk at 
1-888-777-5075 weekdays from 7 a.m. to 6 p.m., ET.

Text GetApp to
422-272 for your
free Horizon Blue
download.*

*There is no charge to download the Horizon Blue app, 
but rates from your wireless provider may apply.

Here when you need us most.
Visit us online at HorizonBlue.com/shbp. Chat with us online.

Contact us toll free at 1-800-414-SHBP (7427).

CWA Unity DIRECT, NJ DIRECT and OMNIASM Health Plans are administered by Horizon Blue Cross Blue Shield of New Jersey (Horizon) and Horizon HMO is administered by Horizon Healthcare of New Jersey, Inc. (HHNJ). 
Horizon and HHNJ are independent licensees of the Blue Cross Blue Shield Association (BCBSA). The Blue Cross® and Blue Shield® names and symbols and BlueCard®, Blue365® and Blue Cross Blue Shield Global® Core 
are registered marks of the Blue Cross Blue Shield Association. The Horizon® name and symbols and PRECIOUS ADDITIONS® are registered marks and HorizonbFitSM, OMNIASM Health Plans are service marks of Horizon. 
Blue365® offers access to savings on items and services that members may purchase directly from independent vendors. Please note that BCBSA may receive payments from Blue365 vendors. Also, neither Horizon nor 
the BCBSA recommend, warrant or guarantee any speci�c Blue365 vendor or discounted item or service. Blue365 is not an insurance program and may be discontinued at any time. © 2023 Horizon, Three Penn Plaza East, 
Newark, New Jersey 07105.

All trademarks, service marks and company names are the property of their respective owners.

NJWELL is administered by the New Jersey Division of Pensions and Bene�ts. All provisions of the program are established by the Division and are subject to change. *NJWELL Reward cards are issued to participants 
who are eligible for NJWELL at the time the reward is earned by The Bancorp Bank, Member FDIC, pursuant to a license from Visa U.S.A. Inc. Use your Visa® Prepaid card anywhere Visa debit cards are accepted around 
the world.

WebMD® provides health assessment tools and wellness education to eligible SHBP and SEHBP members. WebMD is independent from and not af�liated with Horizon.

Quest Diagnostics™ and LabCorp are independent companies that provide lab services to eligible SHBP and SEHBP members.

Everside Health and Sanitas Medical Center are independent companies that support Horizon in providing comprehensive primary care, urgent care and preventive care services to eligible SHBP and SEHBP members.

Hinge Health is a health care provider that has contracted with Horizon to provide digital exercise therapy programs to eligible SHBP and SEHBP members. Hinge Health is independent from and not af�liated with Horizon.

The State of New Jersey contracts with Wondr™ Health to provide weight management services to eligible SHBP and SEHBP members. Wondr Health is independent from and not af�liated with Horizon.

Minute Clinic®and CVS are independent from and not af�liated with Horizon.

Apple Inc. and Google LLC are independent from and not af�liated with Horizon.

Horizon complies with applicable Federal civil rights laws and does not discriminate against nor does it exclude people or treat them differently on the basis of race, color, gender, national origin, age, disability, pregnancy, 
gender identity, sex, sexual orientation or health status in the administration of the plan, including enrollment and bene�t determinations.

Spanish (Español): Para ayuda en español, llame al 1-866-660-6528 (TTY 711). Chinese (中文): 如需中文協助，請致電 1-866-660-6528 (TTY 711).

ECNA009840 (0923)
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EMPLOYEE CONTRIBUTIONS FOR MEDICAL PLANS 
 

 
PLEASE USE THE LINK TO THE HORIZON CALCULATOR TO DETERMINE YOUR EMPLOYEE ANNUAL CONTRIBUTION 
WHICH IS BASED ON PREMIUMS IF YOU ENROLL IN THE: 
 
NJ DIRECT 15   FREEDOM 15 
NJ DIRECT 1525   FREEDOM 1525 
NJ DIRECT 2030   FREEDOM 2030 
NJ DIRECT 2035   FREEDOM 2035 
NJ DIRECT HD LOW  FREEDOM HD LOW   
NJ DIRECT HD HIGH  FREEDOM HD HIGH 
HORIZON HMO   AETNA HMO 
 
 
HTTPS://WWW.HORIZONBLUE.COM/SHBP/2024-OPEN-ENROLLMENT/2024-PREMIUM-
CONTRIBUTION-CALCULATOR 
 
 
PLEASE REVIEW THE EMPLOYEE ANNUAL CONTRIBUTION TABLES, WHICH ARE BASED ON ANNUAL SALARY TO 
DETERMINE YOUR EMPLOYEE CONTRIBUTION IF YOU ENROLL IN: 
 
NJ DIRECT    FREEDOM 
NJ DIRECT 2019   FREEDOM 2019 
OMNIA    LIBERTY 
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Aetna Freedom, Horizon NJ DIRECT and NJ DIRECT 2019  
Annual Member Contributions

HA-1107-0125

ANNUAL
SALARY

SINGLE EMPLOYEE & SPOUSE/PARTNER FAMILY PARENT/CHILD

% pay
contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
$20,000 2.153% $431 2.153% $431 2.153% $431 2.153% $431

$21,000 2.153% $452 2.153% $452 2.153% $452 2.153% $452

$22,000 2.153% $474 2.153% $474 2.153% $474 2.153% $474

$23,000 2.153% $495 2.153% $495 2.153% $495 2.153% $495

$24,000 2.153% $517 2.153% $517 2.153% $517 2.153% $517

$25,000 2.153% $538 2.153% $538 2.153% $538 2.153% $538

$26,000 2.153% $560 2.153% $560 2.422% $630 2.153% $560

$27,000 2.153% $581 2.153% $581 2.422% $654 2.153% $581

$28,000 2.153% $603 2.153% $603 2.422% $678 2.153% $603

$29,000 2.153% $624 2.153% $624 2.422% $702 2.153% $624

$30,000 2.422% $727 2.960% $888 2.691% $807 2.960% $888

$31,000 2.422% $751 2.960% $918 2.691% $834 2.960% $918

$32,000 2.422% $775 2.960% $947 2.691% $861 2.960% $947

$33,000 2.422% $799 2.960% $977 2.691% $888 2.960% $977

$34,000 2.422% $824 2.960% $1,007 2.691% $915 2.960% $1,007

$35,000 2.422% $848 2.960% $1,036 3.229% $1,130 2.960% $1,036

$36,000 2.422% $872 3.229% $1,162 3.229% $1,162 3.229% $1,162

$37,000 2.422% $896 3.229% $1,195 3.229% $1,195 3.229% $1,195

$38,000 2.422% $920 3.229% $1,227 3.229% $1,227 3.229% $1,227

$39,000 2.422% $945 3.229% $1,259 3.229% $1,259 3.229% $1,259

$40,000 2.422% $969 3.229% $1,292 3.229% $1,292 3.229% $1,292

$41,000 2.422% $993 3.229% $1,324 3.229% $1,324 3.229% $1,324

$42,000 2.422% $1,017 3.229% $1,356 3.229% $1,356 3.229% $1,356

$43,000 2.422% $1,042 3.229% $1,388 3.229% $1,388 3.229% $1,388

$44,000 2.422% $1,066 3.229% $1,421 3.229% $1,421 3.229% $1,421

$45,000 2.583% $1,162 3.229% $1,453 3.767% $1,695 3.499% $1,574

$46,000 2.583% $1,188 3.229% $1,485 3.767% $1,733 3.499% $1,609

$47,000 2.583% $1,214 3.229% $1,518 3.767% $1,771 3.499% $1,644

$48,000 2.583% $1,240 3.229% $1,550 3.767% $1,808 3.499% $1,679

$49,000 2.583% $1,266 3.229% $1,582 3.767% $1,846 3.499% $1,714

$50,000 3.229% $1,615 4.575% $2,288 4.844% $2,422 4.844% $2,422

$51,000 3.229% $1,647 4.575% $2,333 4.844% $2,470 4.844% $2,470

$52,000 3.229% $1,679 4.575% $2,379 4.844% $2,519 4.844% $2,519

$53,000 3.229% $1,711 4.575% $2,425 4.844% $2,567 4.844% $2,567

$54,000 3.229% $1,744 4.575% $2,471 4.844% $2,616 4.844% $2,616

$55,000 3.660% $2,013 4.844% $2,664 5.382% $2,960 4.844% $2,664

$56,000 3.660% $2,049 4.844% $2,712 5.382% $3,014 4.844% $2,712

$57,000 3.660% $2,086 4.844% $2,761 5.382% $3,068 4.844% $2,761

$58,000 3.660% $2,123 4.844% $2,809 5.382% $3,121 4.844% $2,809

$59,000 3.660% $2,159 4.844% $2,858 5.382% $3,175 4.844% $2,858

$60,000 4.037% $2,422 5.920% $3,552 6.458% $3,875 5.382% $3,229

$61,000 4.037% $2,462 5.920% $3,611 6.458% $3,939 5.382% $3,283

$62,000 4.037% $2,503 5.920% $3,670 6.458% $4,004 5.382% $3,337

$63,000 4.037% $2,543 5.920% $3,730 6.458% $4,069 5.382% $3,391

$64,000 4.037% $2,584 5.920% $3,789 6.458% $4,133 5.382% $3,444
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Aetna Freedom, Horizon NJ DIRECT and NJ DIRECT 2019  
Annual Member Contributions

HA-1107-0125

ANNUAL
SALARY

SINGLE EMPLOYEE & SPOUSE/PARTNER FAMILY PARENT/CHILD

% pay
contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
$65,000 4.037% $2,624 6.190% $4,023 6.996% $4,548 5.651% $3,673

$66,000 4.037% $2,664 6.190% $4,085 6.996% $4,618 5.651% $3,730

$67,000 4.037% $2,705 6.190% $4,147 6.996% $4,688 5.651% $3,786

$68,000 4.037% $2,745 6.190% $4,209 6.996% $4,757 5.651% $3,843

$69,000 4.037% $2,785 6.190% $4,271 6.996% $4,827 5.651% $3,899

$70,000 4.305% $3,014 6.673% $4,671 7.804% $5,463 6.190% $4,333

$71,000 4.305% $3,057 6.673% $4,738 7.804% $5,541 6.190% $4,395

$72,000 4.305% $3,100 6.673% $4,805 7.804% $5,619 6.190% $4,456

$73,000 4.305% $3,143 6.673% $4,872 7.804% $5,697 6.190% $4,518

$74,000 4.305% $3,186 6.673% $4,938 7.804% $5,775 6.190% $4,580

$75,000 $3,204 $5,035 7.804% $5,853 $4,736

$76,000 $3,204 $5,035 7.804% $5,931 $4,736

$77,000 $3,204 $5,035 7.804% $6,009 $4,736

$78,000 $3,204 $5,035 7.804% $6,087 $4,736

$79,000 $3,204 $5,035 7.804% $6,165 $4,736

$80,000 $3,318 $5,264 7.804% $6,243 $4,898

$81,000 $3,318 $5,264 7.804% $6,321 $4,898

$82,000 $3,318 $5,264 7.804% $6,399 $4,898

$83,000 $3,318 $5,264 7.804% $6,477 $4,898

$84,000 $3,318 $5,264 7.804% $6,555 $4,898

$85,000 $3,318 $5,721 8.073% $6,862 $5,328

$86,000 $3,318 $5,721 8.073% $6,942 $5,328

$87,000 $3,318 $5,721 8.073% $7,023 $5,328

$88,000 $3,318 $5,721 8.073% $7,104 $5,328

$89,000 $3,318 $5,721 8.073% $7,185 $5,328

$90,000 $3,318 $5,721 8.073% $7,265 $5,328

$91,000 $3,318 $5,721 8.073% $7,346 $5,328

$92,000 $3,318 $5,721 8.073% $7,427 $5,328

$93,000 $3,318 $5,721 8.073% $7,508 $5,328

$94,000 $3,318 $5,721 8.073% $7,588 $5,328

$95,000 $3,434 $5,721 8.073% $7,669 $5,328

$96,000 $3,434 $5,721 8.073% $7,750 $5,328

$97,000 $3,434 $5,721 8.073% $7,830 $5,328

$98,000 $3,434 $5,721 8.073% $7,911 $5,328

$99,000 $3,434 $5,721 8.073% $7,992 $5,328

$100,000 $3,434 $6,878 $8,840 $6,405

$101,000 $3,434 $6,878 $8,840 $6,405

$102,000 $3,434 $6,878 $8,840 $6,405

$103,000 $3,434 $6,878 $8,840 $6,405

$104,000 $3,434 $6,878 $8,840 $6,405

$105,000 $3,434 $6,878 $8,840 $6,405

$106,000 $3,434 $6,878 $8,840 $6,405

$107,000 $3,434 $6,878 $8,840 $6,405

$108,000 $3,434 $6,878 $8,840 $6,405

$109,000 $3,434 $6,878 $8,840 $6,405
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Aetna Freedom, Horizon NJ DIRECT and NJ DIRECT 2019  
Annual Member Contributions

HA-1107-0125

ANNUAL
SALARY

SINGLE EMPLOYEE & SPOUSE/PARTNER FAMILY PARENT/CHILD

% pay
contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
$110,000 $3,434 $6,878 $9,819 $6,405

$111,000 $3,434 $6,878 $9,819 $6,405

$112,000 $3,434 $6,878 $9,819 $6,405

$113,000 $3,434 $6,878 $9,819 $6,405

$114,000 $3,434 $6,878 $9,819 $6,405

$115,000 $3,434 $6,878 $9,819 $6,405

$116,000 $3,434 $6,878 $9,819 $6,405

$117,000 $3,434 $6,878 $9,819 $6,405

$118,000 $3,434 $6,878 $9,819 $6,405

$119,000 $3,434 $6,878 $9,819 $6,405

$120,000 $3,434 $6,878 $9,819 $6,405

$121,000 $3,434 $6,878 $9,819 $6,405

$122,000 $3,434 $6,878 $9,819 $6,405

$123,000 $3,434 $6,878 $9,819 $6,405

$124,000 $3,434 $6,878 $9,819 $6,405

$125,000 $3,434 $6,878 $9,819 $6,405

$126,000 $3,434 $6,878 $9,819 $6,405

$127,000 $3,434 $6,878 $9,819 $6,405

$128,000 $3,434 $6,878 $9,819 $6,405

$129,000 $3,434 $6,878 $9,819 $6,405

$130,000 $3,434 $6,878 $9,819 $6,405

$131,000 $3,434 $6,878 $9,819 $6,405

$132,000 $3,434 $6,878 $9,819 $6,405

$133,000 $3,434 $6,878 $9,819 $6,405

$134,000 $3,434 $6,878 $9,819 $6,405

$135,000 $3,434 $6,878 $9,819 $6,405

$136,000 $3,434 $6,878 $9,819 $6,405

$137,000 $3,434 $6,878 $9,819 $6,405

$138,000 $3,434 $6,878 $9,819 $6,405

$139,000 $3,434 $6,878 $9,819 $6,405

$140,000 $3,434 $6,878 $9,819 $6,405

$141,000 $3,434 $6,878 $9,819 $6,405

$142,000 $3,434 $6,878 $9,819 $6,405

$143,000 $3,434 $6,878 $9,819 $6,405

$144,000 $3,434 $6,878 $9,819 $6,405

$145,000 $3,434 $6,878 $9,819 $6,405

$146,000 $3,434 $6,878 $9,819 $6,405

$147,000 $3,434 $6,878 $9,819 $6,405

$148,000 $3,434 $6,878 $9,819 $6,405

$149,000 $3,434 $6,878 $9,819 $6,405

$150,000 $3,434 $6,878 $9,819 $6,405

31



Aetna Liberty Plus and Horizon OMNIA 
Annual Member Contributions 

HA-1107-0125

ANNUAL
SALARY

SINGLE EMPLOYEE & SPOUSE/PARTNER FAMILY PARENT/CHILD

% pay
contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
$20,000 1.615% $323 1.615% $323 1.615% $323 1.615% $323

$21,000 1.615% $339 1.615% $339 1.615% $339 1.615% $339

$22,000 1.615% $355 1.615% $355 1.615% $355 1.615% $355

$23,000 1.615% $371 1.615% $371 1.615% $371 1.615% $371

$24,000 1.615% $387 1.615% $387 1.615% $387 1.615% $387

$25,000 1.615% $404 1.615% $404 1.615% $404 1.615% $404

$26,000 1.615% $420 1.615% $420 1.817% $472 1.615% $420

$27,000 1.615% $436 1.615% $436 1.817% $491 1.615% $436

$28,000 1.615% $452 1.615% $452 1.817% $509 1.615% $452

$29,000 1.615% $468 1.615% $468 1.817% $527 1.615% $468

$30,000 1.817% $545 2.220% $666 2.018% $605 2.220% $666

$31,000 1.817% $563 2.220% $688 2.018% $626 2.220% $688

$32,000 1.817% $581 2.220% $711 2.018% $646 2.220% $711

$33,000 1.817% $600 2.220% $733 2.018% $666 2.220% $733

$34,000 1.817% $618 2.220% $755 2.018% $686 2.220% $755

$35,000 1.817% $636 2.220% $777 2.422% $848 2.220% $777

$36,000 1.817% $654 2.422% $872 2.422% $872 2.422% $872

$37,000 1.817% $672 2.422% $896 2.422% $896 2.422% $896

$38,000 1.817% $690 2.422% $920 2.422% $920 2.422% $920

$39,000 1.817% $709 2.422% $944 2.422% $944 2.422% $944

$40,000 1.817% $727 2.422% $969 2.422% $969 2.422% $969

$41,000 1.817% $745 2.422% $993 2.422% $993 2.422% $993

$42,000 1.817% $763 2.422% $1,017 2.422% $1,017 2.422% $1,017

$43,000 1.817% $781 2.422% $1,041 2.422% $1,041 2.422% $1,041

$44,000 1.817% $799 2.422% $1,066 2.422% $1,066 2.422% $1,066

$45,000 1.937% $872 2.422% $1,090 2.825% $1,271 2.624% $1,181

$46,000 1.937% $891 2.422% $1,114 2.825% $1,300 2.624% $1,207

$47,000 1.937% $911 2.422% $1,138 2.825% $1,328 2.624% $1,233

$48,000 1.937% $930 2.422% $1,162 2.825% $1,356 2.624% $1,260

$49,000 1.937% $949 2.422% $1,187 2.825% $1,384 2.624% $1,286

$50,000 2.422% $1,211 3.431% $1,716 3.633% $1,816 3.633% $1,816

$51,000 2.422% $1,235 3.431% $1,750 3.633% $1,853 3.633% $1,853

$52,000 2.422% $1,259 3.431% $1,784 3.633% $1,889 3.633% $1,889

$53,000 2.422% $1,284 3.431% $1,819 3.633% $1,925 3.633% $1,925

$54,000 2.422% $1,308 3.431% $1,853 3.633% $1,962 3.633% $1,962

$55,000 2.745% $1,510 3.633% $1,998 4.036% $2,220 3.633% $1,998

$56,000 2.745% $1,537 3.633% $2,034 4.036% $2,260 3.633% $2,034

$57,000 2.745% $1,564 3.633% $2,071 4.036% $2,301 3.633% $2,071

$58,000 2.745% $1,592 3.633% $2,107 4.036% $2,341 3.633% $2,107

$59,000 2.745% $1,619 3.633% $2,143 4.036% $2,381 3.633% $2,143

$60,000 3.028% $1,817 4.440% $2,664 4.844% $2,906 4.036% $2,422

$61,000 3.028% $1,847 4.440% $2,708 4.844% $2,955 4.036% $2,462
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Aetna Liberty Plus and Horizon 

OMNIA Annual Member Contributions 

HA-1107-0125

ANNUAL
SALARY

SINGLE EMPLOYEE & SPOUSE/PARTNER FAMILY PARENT/CHILD

% pay
contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
$62,000 3.028% $1,877 4.440% $2,753 4.844% $3,003 4.036% $2,503

$63,000 3.028% $1,907 4.440% $2,797 4.844% $3,051 4.036% $2,543

$64,000 3.028% $1,938 4.440% $2,842 4.844% $3,100 4.036% $2,583

$65,000 3.028% $1,968 4.642% $3,017 5.247% $3,411 4.239% $2,755

$66,000 3.028% $1,998 4.642% $3,064 5.247% $3,463 4.239% $2,797

$67,000 3.028% $2,029 4.642% $3,110 5.247% $3,516 4.239% $2,840

$68,000 3.028% $2,059 4.642% $3,157 5.247% $3,568 4.239% $2,882

$69,000 3.028% $2,089 4.642% $3,203 5.247% $3,621 4.239% $2,925

$70,000 3.229% $2,260 5.005% $3,504 5.853% $4,097 4.642% $3,250

$71,000 3.229% $2,293 5.005% $3,554 5.853% $4,156 4.642% $3,296

$72,000 3.229% $2,325 5.005% $3,604 5.853% $4,214 4.642% $3,342

$73,000 3.229% $2,357 5.005% $3,654 5.853% $4,273 4.642% $3,389

$74,000 3.229% $2,389 5.005% $3,704 5.853% $4,331 4.642% $3,435

$75,000 $2,403 $3,776 5.853% $4,390 $3,552

$76,000 $2,403 $3,776 5.853% $4,448 $3,552

$77,000 $2,403 $3,776 5.853% $4,507 $3,552

$78,000 $2,403 $3,776 5.853% $4,565 $3,552

$79,000 $2,403 $3,776 5.853% $4,624 $3,552

$80,000 $2,488 $3,948 5.853% $4,682 $3,673

$81,000 $2,488 $3,948 5.853% $4,741 $3,673

$82,000 $2,488 $3,948 5.853% $4,799 $3,673

$83,000 $2,488 $3,948 5.853% $4,858 $3,673

$84,000 $2,488 $3,948 5.853% $4,917 $3,673

$85,000 $2,488 $4,291 6.054% $5,146 $3,996

$86,000 $2,488 $4,291 6.054% $5,207 $3,996

$87,000 $2,488 $4,291 6.054% $5,267 $3,996

$88,000 $2,488 $4,291 6.054% $5,328 $3,996

$89,000 $2,488 $4,291 6.054% $5,388 $3,996

$90,000 $2,488 $4,291 6.054% $5,449 $3,996

$91,000 $2,488 $4,291 6.054% $5,510 $3,996

$92,000 $2,488 $4,291 6.054% $5,570 $3,996

$93,000 $2,488 $4,291 6.054% $5,631 $3,996

$94,000 $2,488 $4,291 6.054% $5,691 $3,996

$95,000 $2,575 $4,291 6.054% $5,752 $3,996

$96,000 $2,575 $4,291 6.054% $5,812 $3,996

$97,000 $2,575 $4,291 6.054% $5,873 $3,996

$98,000 $2,575 $4,291 6.054% $5,933 $3,996

$99,000 $2,575 $4,291 6.054% $5,994 $3,996

$100,000 $2,575 $5,159 $6,630 $4,804

$101,000 $2,575 $5,159 $6,630 $4,804

$102,000 $2,575 $5,159 $6,630 $4,804

$103,000 $2,575 $5,159 $6,630 $4,804
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Aetna Liberty Plus and Horizon OMNIA 
Annual Member Contributions 

HA-1107-0125

ANNUAL
SALARY

SINGLE EMPLOYEE & SPOUSE/PARTNER FAMILY PARENT/CHILD

% pay
contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
$104,000 $2,575 $5,159 $6,630 $4,804

$105,000 $2,575 $5,159 $6,630 $4,804

$106,000 $2,575 $5,159 $6,630 $4,804

$107,000 $2,575 $5,159 $6,630 $4,804

$108,000 $2,575 $5,159 $6,630 $4,804

$109,000 $2,575 $5,159 $6,630 $4,804

$110,000 $2,575 $5,159 $7,364 $4,804

$111,000 $2,575 $5,159 $7,364 $4,804

$112,000 $2,575 $5,159 $7,364 $4,804

$113,000 $2,575 $5,159 $7,364 $4,804

$114,000 $2,575 $5,159 $7,364 $4,804

$115,000 $2,575 $5,159 $7,364 $4,804

$116,000 $2,575 $5,159 $7,364 $4,804

$117,000 $2,575 $5,159 $7,364 $4,804

$118,000 $2,575 $5,159 $7,364 $4,804

$119,000 $2,575 $5,159 $7,364 $4,804

$120,000 $2,575 $5,159 $7,364 $4,804

$121,000 $2,575 $5,159 $7,364 $4,804

$122,000 $2,575 $5,159 $7,364 $4,804

$123,000 $2,575 $5,159 $7,364 $4,804

$124,000 $2,575 $5,159 $7,364 $4,804

$125,000 $2,575 $5,159 $7,364 $4,804

$126,000 $2,575 $5,159 $7,364 $4,804

$127,000 $2,575 $5,159 $7,364 $4,804

$128,000 $2,575 $5,159 $7,364 $4,804

$129,000 $2,575 $5,159 $7,364 $4,804

$130,000 $2,575 $5,159 $7,364 $4,804

$131,000 $2,575 $5,159 $7,364 $4,804

$132,000 $2,575 $5,159 $7,364 $4,804

$133,000 $2,575 $5,159 $7,364 $4,804

$134,000 $2,575 $5,159 $7,364 $4,804

$135,000 $2,575 $5,159 $7,364 $4,804

$136,000 $2,575 $5,159 $7,364 $4,804

$137,000 $2,575 $5,159 $7,364 $4,804

$138,000 $2,575 $5,159 $7,364 $4,804

$139,000 $2,575 $5,159 $7,364 $4,804

$140,000 $2,575 $5,159 $7,364 $4,804

$141,000 $2,575 $5,159 $7,364 $4,804

$142,000 $2,575 $5,159 $7,364 $4,804

$143,000 $2,575 $5,159 $7,364 $4,804

$144,000 $2,575 $5,159 $7,364 $4,804

$145,000 $2,575 $5,159 $7,364 $4,804
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Aetna Liberty Plus and Horizon OMNIA 
Annual Member Contributions 

HA-1107-0125

ANNUAL
SALARY

SINGLE EMPLOYEE & SPOUSE/PARTNER FAMILY PARENT/CHILD

% pay
contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
$146,000 $2,575 $5,159 $7,364 $4,804

$147,000 $2,575 $5,159 $7,364 $4,804

$148,000 $2,575 $5,159 $7,364 $4,804

$149,000 $2,575 $5,159 $7,364 $4,804

$150,000 $2,575 $5,159 $7,364 $4,804
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b
e
c
a
u
s
e
 o

f 
o
th

e
r 

d
e
n
ta

l 
c
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 c
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 m
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l c
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c
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 d
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 c
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 c
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 c
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l p
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 d

o
 s

o
 u

n
til

 t
h
e

 

O
p
e
n
 E

n
ro

llm
e
n
t 
p
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 d

e
n
ta

l 
p
la

n
 i

s
 n

o
t 

p
e
rm

it
te

d
. 

A
n
 

in
d
iv

id
u
a
l 

m
a
y
 b

e
 c
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p
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 d
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 c
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l p
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 D
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P
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P
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 c
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e
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 D
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c
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 D
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 c
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e
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 p
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 d
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a
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 p
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 D
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 D
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 d
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c
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 t
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b
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 c

o
p
a
y
m

e
n
t.

If
 y

o
u
r 

d
e
n
ti
s
t 
d
ro

p
s
 o

u
t 
o
f 
th
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h
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p
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 p

la
n
 a

llo
w

s
 y

o
u
 t

o
 c

h
o
o
s
e
 a

n
y
 l

i-

c
e
n
s
e
d
 d

e
n
ti
s
t 
fo

r 
y
o
u
r 

d
e
n
ta

l c
a
re

; 
h
o
w

e
v
e
r,

 y
o
u
 w

ill
 

p
a
y
 l

e
s
s
 i

f 
y
o
u
 u

s
e
 a

n
 i

n
-n

e
tw

o
rk

 p
ro

v
id

e
r.

 T
h
e
re

 i
s
 

a
 d
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b
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 d

ia
g
n

o
s
ti
c
, 

p
re

v
e
n
ti
v
e
, 

a
n
d
 o

rt
h
o
d
o
n
ti
c
 s

e
rv

ic
e
s
. 

A
ft
e
r 

y
o
u
 s

a
ti
s
fy

 t
h
e
 a

n
n
u
a
l 

d
e
d
u
c
ti
b
le

, 
y
o
u
 a

re
 r

e
-

im
b
u
rs

e
d
 a

 p
e
rc

e
n
ta

g
e
 o

f 
th

e
 r

e
a
s
o
n
a
b
le

 a
n
d
 c
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c
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c
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 p
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 c

u
s
to

m
a
ry

 a
l-

lo
w

a
n
c
e
, 
a
ft
e
r 

d
e
d
u
c
ti
b
le

;

• 
M

a
jo

r 
R

e
s
to

ra
ti
v
e
 

S
e
rv

ic
e
s
, 

s
u
c
h
 

a
s
 

c
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b
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e 
PP

O
-c

on
tra

ct
ed

 a
llo

w
an

ce
 a

nd
 4

0 
pe

rc
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Dental Biweekly Contributions                         
Effective 1/01/25 to 12/31/2025  

Plan Name 
 Employee Biweekly 

Cost  
Preferred Provider Organization (PPO) 

Aetna Dental Expense Plan (#399) 
Single  $    10.63 
Member & Spouse/Partner  $    18.48 
Family  $    30.23  
Parent & Child  $    22.39  

  
Horizon Dental Expense Plan (#303) 
Single  $    10.63 
Member & Spouse/Partner  $    18.48 
Family  $    30.23  
Parent & Child  $    22.39  

  
Aetna DMO (DPO #319) 
Single  $      4.54  
Member & Spouse/Partner  $      7.91  
Family  $    12.93  
Parent & Child  $      9.59  
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Enroll in VSP® Vision Care to get access to savings and 
personalized vision care from a VSP network doctor for you 
and your family.

Value and savings you love.
Save on eyewear and eye care when you see a VSP network 
doctor. Plus, take advantage of Exclusive Member Extras 
which provide offers from VSP and leading industry brands 
totaling over $3,000 in savings.

Provider choices you want.
With private practice doctors and Visionworks retail locations 
to choose from nationwide, getting the most out of your 
benefits is easy at a VSP Premier Edge™ location.

Quality vision care you need.
You’ll get great care from a VSP network doctor, including a 
WellVision Exam®. An annual eye exam not only helps you see 
well, but helps a doctor detect signs of eye conditions and 
health conditions, like diabetes and high blood pressure.

Using your benefit is easy!
Create an account on vsp.com to view your in-network 
coverage, find the VSP network doctor who’s right for you, 
and discover savings with Exclusive Member Extras. At your 
appointment, just tell them you have VSP.

With VSP and University Hospital,  
your health comes first.

A Look 
at Your VSP 
Vision Coverage

Enroll through your employer today.  
Contact us: 800.877.7195 or vsp.com

More Ways 
to Save

Extra 

$20
to spend on 

Featured Frame Brands†

See all brands and offers 
at vsp.com/offers. 

+
Up to 

40%
Savings on 

lens enhancements‡

and more

Classification: Restricted

To learn about your privacy rights and how your protected health information may be used, see the VSP Notice of Privacy Practices on vsp.com.

†Only available to VSP members with applicable plan benefits. Frame brands and promotions are subject to change. 

‡Savings based on doctor’s retail price and vary by plan and purchase selection; average savings determined after benefits are applied. Ask your VSP network doctor for more details. 
+Coverage with a retail chain may be different or not apply. 

VSP guarantees member satisfaction from VSP providers only. Coverage information is subject to change. In the event of a conflict between this information and your organization’s contract with VSP, the terms of the contract 
will prevail. Based on applicable laws, benefits may vary by location. In the state of Washington, VSP Vision Care, Inc., is the legal name of the corporation through which VSP does business. TruHearing is not available directly 
from VSP in the states of California and Washington.

©2023 Vision Service Plan. All rights reserved. 
VSP, and WellVision Exam are registered trademarks, and VSP Premier Edge is a trademark of Vision Service Plan. Flexon and Dragon are registered trademarks of  
Marchon Eyewear, Inc. All other brands or marks are the property of their respective owners.  106120  VCCM
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BENEFIT DESCRIPTION COPAY

BUY-UP PLAN Coverage with a VSP Provider

WELLVISION 
EXAM

• Focuses on your eyes and 
overall wellness

• Routine retinal screening
• Every calendar year

$10

Up to $39

ESSENTIAL  
MEDICAL 
EYE CARE

• Retinal imaging for members  
with diabetes covered-in-full

• Additional exams and services beyond 
routine care to treat immediate issues 
from pink eye to sudden changes 
in vision or to monitor ongoing 
conditions such as dry eye, diabetic 
eye disease, glaucoma, and more.

• Coordination with your medical  
coverage may apply. Ask your VSP 
network doctor for details.

• Available as needed

$20 per exam

PRESCRIPTION GLASSES $20

FRAME
+

• $170 Featured Frame  
Brands allowance

• $150 frame allowance
• 20% savings on the amount 

over your allowance
• $150 Walmart/Sam’s Club/Costco 

frame allowance
• Every calendar year

Included in
Prescription

Glasses

LENSES

• Single vision, lined bifocal, 
and lined trifocal lenses

• Impact-resistant lenses for  
dependent children

• Every calendar year

Included in
Prescription

Glasses

LENS 
ENHANCEMENTS 

• Standard progressive lenses
• Premium progressive lenses
• Custom progressive lenses
• Average savings of 30% on other  

lens enhancements
• Every calendar year

$0
$95 – $105
$150 – $175

CONTACTS 
(INSTEAD
OF GLASSES)

• $150 allowance for contacts; copay 
does not apply

• Contact lens exam (fitting and 
evaluation)

• Every calendar year

Up to $60

VSP 

EASYOPTIONS+ 

Members can choose one of  
these upgrades
• An additional $100 frame allowance, or 

fully covered premium or custom  
progressive lenses, or fully covered 
light-reactive lenses, or fully covered 
anti-glare coating, or an additional 
$100 contact lens allowance 

• Every calendar year

Included in
Prescription

Glasses

VSP
LIGHTCARE

TM+

• $250 allowance for ready-made  
non-prescription sunglasses, or  
ready-made non-prescription blue light 
filtering glasses, instead of prescription 
glasses or contacts

• Every calendar year

$20

YOUR PER 
PAY PERIOD 
CONTRIBUTION

• Member Only
• Member + Spouse
• Member + Child(ren)
• Member + Family

$4.97
$9.94
$10.63
$16.99

BENEFIT DESCRIPTION COPAY

BASE PLAN Coverage with a VSP Provider

WELLVISION 
EXAM

• Focuses on your eyes and  
overall wellness

• Routine retinal screening
• Every calendar year

$10

Up to $39

ESSENTIAL  
MEDICAL 
EYE CARE

• Retinal imaging for members  
with diabetes covered-in-full

• Additional exams and services beyond 
routine care to treat immediate issues 
from pink eye to sudden changes 
in vision or to monitor ongoing 
conditions such as dry eye, diabetic 
eye disease, glaucoma, and more.

• Coordination with your medical  
coverage may apply. Ask your VSP 
network doctor for details.

• Available as needed

$20 per exam

PRESCRIPTION GLASSES $20

FRAME
+

• $170 Featured Frame  
Brands allowance

• $150 frame allowance
• 20% savings on the amount 

over your allowance
• $150 Walmart/Sam’s Club/Costco 

frame allowance
• Every calendar year

Included in
Prescription

Glasses

LENSES

• Single vision, lined bifocal, 
and lined trifocal lenses

• Impact-resistant lenses for  
dependent children

• Every calendar year

Included in
Prescription

Glasses

LENS 
ENHANCEMENTS 

• Standard progressive lenses
• Premium progressive lenses
• Custom progressive lenses
• Average savings of 30% on other  

lens enhancements
• Every calendar year

$0
$95 – $105
$150 – $175

CONTACTS 
(INSTEAD
OF GLASSES)

• $150 allowance for contacts; copay 
does not apply

• Contact lens exam (fitting and 
evaluation)

• Every calendar year

Up to $60

VSP
LIGHTCARE

TM+

• $150 allowance for ready-made  
non-prescription sunglasses, or  
ready-made non-prescription blue light 
filtering glasses, instead of prescription 
glasses or contacts

• Every calendar year

$20

YOUR PER 
PAY PERIOD 
CONTRIBUTION

• Member Only
• Member + Spouse
• Member + Child(ren)
• Member + Family

$3.60
$7.20
$7.71
$12.31

ADDITIONAL 
SAVINGS

Glasses and Sunglasses
• Discover all current eyewear offers and savings at vsp.com/offers.
• 40% savings on additional pairs of prescription glasses from same VSP network provider who performed your WellVision exam within 12 

months of your last exam. 20% savings on unlimited additional pairs of prescription or non-prescription glasses/sunglasses, including lens 
enhancements, from a VSP provider within 12 months of your last WellVision exam.

Laser Vision Correction
• Average of 15% off the regular price; discounts available at contracted facilities.

Exclusive Member Extras
• Contact lens rebates, lens satisfaction guarantees, and more offers at vsp.com/offers.
• Save up to 60% on digital hearing aids with TruHearing. Visit vsp.com/offers/special-offers/hearing-aids for details.
• Everyday savings on entertainment, health and wellness, travel, and more with VSP Simple Values.

Your VSP Vision Benefits Summary
University Hospital and VSP provide you with a choice of  
affordable vision plans. Choose the eye care essentials, or  
upgrade to give your eyes extra love.

Provider Network:

VSP Choice 

Effective Date:

01/01/2024
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Enrollment for VSP Vision Care 
 
In the next 60 days if you wish to enroll in our Vision Insurance Plan offer by 
VSP, please follow the instructions below by logging into the UH Portal. 

 
 

1. Login at portal.ec.uhnj.org within 60 days of your date of hire. 
2. On the Welcome screen, scroll down to Self-Services Banner and click Self Service Banner 

a.  
b. Login with your A-Number and PIN 

3. On the Employee Services Tab, Select “Benefits and Deductions” 

a.  
4. Click on Open Enrollment 

a.  
 

5. Click on Health in the Group Benefit Status Section 
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a.  
6. Select one of the Options for VSP under Health Group: VSP Vision Care or VSP Vision Care Buy 

Up Plan 
a. Descriptions of each plan can be found at https://universityhospital-

acpt.vspforme.com/?view=post 

b.  
7. Selecting VSP Vision Care will give you the options below 

 
 

8. Selecting VSP Vision Care Buy Up Plan will give you the options below: 
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9. Select the My Choice box for one of the plans with the appropriate level of coverage. Then click 
Add Choice to save your selection 

a. This will bring you back to the Open Enrollment Group Detail screen listing the 
employee amount per pay period. Click Open Enrollment to continue. 

b.  
10. The Open Enrollment Summary page will be displayed. Click Complete to finalize your selections. 
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a.  
 

11. Click on the Employee Services tab, Click on Benefits and Deductions and Select Coverage and 
Allocations Summary 

a.  

b.  
 

12. In the “Enroll Coverage and Allocations” selection click Coverage Details 
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a.  
13. On the Benefits Coverage page, check the Choose Benefit box for your Dependents to be 

covered and enter 01/01/2024 as the Begin Date 

a.  
 

14. Click Choose or Update to Continue 

a.  
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Employee Biweekly Vision Premiums 
 

Effective 1/01/25 to 12/31/2025 

Plan Name  Employee Biweekly Cost  
VSP Base Plan 

Employee  $    3.60  
Employee & Spouse/Partner  $    7.20  
Family  $    7.71  
Parent & Child  $  12.31  

 
  

VSP Buy Up Plan 
Employee  $     4.97  
Employee & Spouse/Partner  $     9.94  
Family  $   10.63  
Parent & Child  $   16.99  
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 d
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 o
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e 
re

qu
ire

d 
m

on
th

ly
 p

re
m

iu
m

s 
in

 a
 ti

m
el

y 
m

a
n
n
e
r.
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c
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b
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 m
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.
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 c
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 o
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 c
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c
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 d
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 d
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 p
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 b
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c
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 p
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 c
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 C
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C
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 d
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h
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 C
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c
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c
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c
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 c
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 b
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 d
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 d
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 c
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 c
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 l
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at
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re
ce

iv
e 

a 
be

ne
fit

s 
pa

ck
et

 w
ith

 a
 

p
a
p
e
r 

a
p
p
lic

a
ti
o

n
 t
o
 c
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c
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 c
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c
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c
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c
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b
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f c
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 d
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 d
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 b
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ra
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 c
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 c
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p
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 C
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h
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 f
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c
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 p

ro
v
id

e
 a

ll 
in

fo
rm

a
ti
o
n
.  

A
lt
h
o
u
g
h
 e

v
e
ry

 a
tt
e
m

p
t 
a
t 
a
c
c
u
ra

c
y
 i
s
 m

a
d
e
, 

it
 c
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 c
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h
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d
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p
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 p

la
n
 f
o
r 

w
h
ic

h
 

yo
u 

ar
e 

ot
he

rw
is

e 
el

ig
ib

le
, s

uc
h 

as
 a

 p
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 d
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 c
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p
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c
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 c
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 c
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b
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 b
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v
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b
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t b
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 b
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 d
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 c
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 d
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 m
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 d
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c
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 c
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 p
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 b
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c
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at
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b
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 c
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 c
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h
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 t
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p
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, c
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Public Employees’ Retirement System (PERS) 

 
Eligibility Criteria 
 
Membership in the retirement system is generally required as a condition of employment.  
You are required to enroll in the PERS if: 

• You are employed on a regular basis in a position covered by Social Security; and 
• You are scheduled to work at least 35 hours per week and 
• You are not required to be a member of any other State or local government 

retirement system on the basis of the same position; or if: 
• You are receiving a monthly retirement allowance from the PERS, you are scheduled 

to work more than the minimum number of hours per week required for PERS 
enrollment, and you earn more than $15,000 annually. Please consult with your 
Benefits Team as to how this will affect your retirement. 

 
Member Contribution Rate 
 
Chapter 78, P.L. 2011, the Pension and Health Benefit Reform Law, increased the PERS 
contribution rate to 7.5% of base salary as of July 1, 2018. The contribution rate for your 
life insurance policy is .50% percent of your base salary. 
 
Pensionable Salary 
 
Your contribution rate is applied to your base salary to determine pension deductions. Base 
salary does not include overtime, bonuses, or shift differential.  Pension contributions are 
deducted from your salary each payday and reported to PERS. 
 
The PERS contribution rate for members is applied to the pensionable salary up to a 
compensation limit based on the annual maximum wage for Social Security deductions. 
Members who earn in excess of the annual compensation limit will be enrolled in the Defined 
Contribution Retirement Program (DCRP) when the salary limit has been reached unless a 
waiver is completed. Please see Fact Sheet #82 Defined Contribution Retirement Program 
(DCRP) If Ineligible for PERS, for additional information. 
 
Designating a Beneficiary 

 
Once you have received a copy of the Certificate of Payroll Deductions you can register for 
the Member Benefits Online System (MBOS) and complete the Designation of 
Beneficiary online for your Life Insurance policy valued at 3 times your annual salary.  
Your PERS membership number is required and is listed on the Certificate of Payroll 
Deductions and on your check stub as a PERS reference number. 
 
You may access account information through the Member Benefits Online System (MBOS) 
https://www.nj.gov/treasury/pensions/mbos-register.shtml 
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Long Term Disability  
 

PERS members in Tiers 1, 2 and 3 are eligible to apply for a Disability Retirement. Long Term 
Disability coverage is available for PERS members in Tiers 4 and 5. 
 
Information for new employees transferring an active PERS account: 
 
An Intrafund Transfer is the transfer of a pension account from one employer to another 
employer within the same New Jersey State-administered retirement system.  
To be eligible for an Intrafund Transfer: 

§ The member must have not withdrawn from the retirement system; and 
§ It must be less than two consecutive years since the last pension contribution; and 
§ The member must meet all of the eligibility requirements for retirement system 

membership with the new employer. 
§ A Report of Transfer form will be completed online by the Benefits Team. 

 
For information regarding your PERS membership please visit: 
 
-Division of Pensions and Benefits PERS website 
https://www.state.nj.us/treasury/pensions/pension-active-pers.shtml 
 
-PERS Member Handbook 
https://www.state.nj.us/treasury/pensions/documents/guidebooks/persbook.pdf 
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ADDITIONAL BENEFITS 

EDUCATION ASSISTANCE PROGRAM 

University Hospital will reimburse each eligible employee up to $3,700 per calendar year for 
educational assistance. Prior to the start of any course, academic credit by exam, seminar, or 
conference, submit an Educational Assistance Program Application to your supervisor if you 
have: 

• Completion of one (1) year of continuous regular employment in a position working twenty 
(20) or more hours a week. 

• Are in active pay status at the time of reimbursement which is upon receipt of your final 
grades. 

• Current performance evaluation must be proficient or better. 
 

EMPLOYEE ASSISTANCE PROGRAM (EAP) – MENTAL HEALTH BENEFITS  

University Hospital provides several options to assist you and your family members in taking 
care of your mental health needs. You can access our EAP offered through the Rutgers 
University Behavioral Health Program 800-969-5300 or you access resources through your 
health care provider Horizon BCBSNJ Behavioral Health. Horizon has partnered with AbleTo, a 
program that provides emotional support to you if you have a chronic illness. New Jersey 
Division of Pensions & Benefits has also partnered with Forge Health to provide additional 
benefits.  

 
FINANCIAL HEALTH/PLANNING 

North Jersey Federal Credit Union provides financial services to all University Hospital 
employees which includes Banking, Credit Cards, Loans and Mortgages. They have an office 
located at 186 W. Market Street, Newark, NJ 07103 – 973-785-9200 or view their website 
and review the services provided by clicking this link. 

 

LOAN REDEMPTION AVAILABLE TO BEHAVIORAL HEALTHCARE PROFESSIONALS 

The New Jersey Higher Education Student Assistance Authority (HESAA) is now accepting 
applications for the Behavioral Healthcare Provider Loan Redemption Program. The purpose 
of the program is to help recruit and maintain a qualified workforce of behavioral healthcare 
professionals. Under the program, behavioral healthcare professionals can apply to have 
HESAA pay off up to $150,000 of their student loan balance in exchange for agreeing to work 
at an approved community behavioral and mental health provider located in New Jersey. For 
every two years of service in New Jersey, behavioral healthcare providers can apply for up to 
$50,000 in loan redemption, for a maximum of six years. In addition to the six-year, 
$150,000 loan redemption offer, behavioral healthcare providers who work primarily with 
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children and adolescents may also be eligible to receive supplemental incentive grants of up 
to $5,000 annually for up to six years, resulting in an additional $30,000 on top of the 
available $150,000. Eligibility details and access to the application are available online from 
HESAA. 

 
NEW JERSEY PAY IT FORWARD PROGRAM   
 
New Jersey has a Pay It Forward program which is designed to prepare New Jersey residents 
for in-demand careers in the field of health care, IT, and clean energy. This program 
provides zero-interest, no-fee loans for participants to receive job training. Participants pay 
no upfront costs and receive living stipends. 
The training programs include: 

1. The Cybersecurity Professional Bootcamp at New Jersey Institute of Technology (NJIT) 
in Newark  

2. The Nursing associate degree Program at Hudson County Community College in Jersey 
City  

3. The Heating, Ventilation & Air Conditioning (HVAC) and Welding courses offered by 
Camden County College  

After training, participants only have a repayment obligation if their individual earned income 
is more than $12,000 per year above the annual federal poverty level (FPL) for their 
household size.  

You can learn more about this program at njpayitforward.org. 

 
PUBLIC LOAN FORGIVNESS 
University Hospital is a state agency which may make you eligible to apply to the Public 
Service Loan Forgiveness (PSLF) Program. Public Service Loan Forgiveness (PSLF) is a federal 
program that forgives student loan debt for borrowers who work for a governmental 
organization. A governmental organization is a Federal, State, local, or Tribal government 
organization, agency, or entity, a public child or family service agency, a Tribal college or 
university, or the Peace Corps or AmeriCorps. Federal service includes military service.  
 
If you have made 120 qualifying monthly payments (these payments do not have to be 
consecutive), you may be eligible for a Public Service Loan Forgiveness. University Hospital 
encourages employees to apply for this program. Click this link for the Public Loan 
Forgiveness Application.  Complete page one of the application and submit it to Data 
Administration in Human Resources. Upon completion of the Employer section this 
application will be returned to you for your submission to the U.S. Department of Education. 
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RUTGERS SCHOOL of PUBLIC HEALTH and HRSA 

The Rutgers School of Public Health is encouraging individuals currently working in the field 
of public health in New Jersey to consider applying for a scholarship to obtain a master’s in 
public health (MPH) degree or a Certificate in Population Health.  

Eligible applicants will receive a 50% tuition scholarship. Anyone interested in this 
opportunity should contact the Office of Admissions at admissions@sph.rutgers.edu or call 
732-235-4646. The full details about the program can be found on the Rutgers School of 
Public Health website at: https://sph.rutgers.edu/admissions/HRSA-PHSP.html 

 
SUPLEMENTAL BENEFITS 

The State of New Jersey has partnered with M3 Technology – to provide Hospital 
Employees that are actively working guaranteed acceptance (no physical or blood test 
required) for voluntary benefit plans paid through payroll deductions.  
 
To apply for coverage, please call 844-229-5630. 
Universal Voluntary Life – Permanent Life Insurance coverage with a cash value that 
continues to grow.  
Disability Insurance – Comprehensive disability policy that can provide financial protection 
during an illness.  
Accident Insurance – Accident insurance will provide cash payments to you for a covered 
accident.  
Critical Illness – Critical illness insurance will pay you a lump sum cash payment upon your 
diagnosis of a covered condition. 
 
Pet Insurance – Click this link https://spotpet.link/uhnto to get a quote or call 800-905-
1595. Please note that this benefit will be directly billed to you it will not be processed 
through payroll deduction. 
 
Wellness Program (WEMOFIT) – This program puts wellness into motion by providing 
professional nutritionist and access to virtual training. They also provide access to corporate 
fitness challenges to assist you in meeting your goals. For more information on this free 
wellness program call 908-209-4824 or visit their website at www.wemofit.com. You can 
scan this QR code and use your UH or your personal email address to register. 
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Enhance Liver
Transplant

Clinic

Modernize
Operating

Rooms 

Renovate
Pediatric

Unit 

Broaden
maternal 

health services

Bring free cancer
screenings to our

community

UHF is the fundraising arm of the hospital, established for the sole purpose
of accelerating UH’s mission of improving healthcare, education, and
wellness for our communities. 

Funds raised by University Hospital Foundation allow the hospital to make
important capital improvements to upgrade our medical equipment and to
invest in programs that foster equitable health outcomes for our patients.

3 Penn Plaza E., 13  Floor, Newark, NJ 07105 |  uhnjfoundation.orgth

 

Every dollar makes a difference, and any
amount is appreciated.

Scan the QR to sign up today!

For questions about payroll deduction, contact HR-Business-Partners@uhnj.org
For questions about donating, contact giving@uhnjfoundation.org

Enhance Liver
Transplant

Clinic

Modernize
Operating

Rooms 

Renovate
Pediatric

Unit 

Broaden
maternal 

health services

Bring free cancer
screenings to our

community

UHF is the fundraising arm of the hospital, established for the sole purpose
of accelerating UH’s mission of improving healthcare, education, and
wellness for our communities. 

Funds raised by University Hospital Foundation allow the hospital to make
important capital improvements to upgrade our medical equipment and to
invest in programs that foster equitable health outcomes for our patients.

3 Penn Plaza E., 13  Floor, Newark, NJ 07105 |  uhnjfoundation.orgth

 

Every dollar makes a difference, and any
amount is appreciated.

Scan the QR to sign up today!

For questions about payroll deduction, contact HR-Business-Partners@uhnj.org
For questions about donating, contact giving@uhnjfoundation.org

Enhance Liver
Transplant

Clinic

Modernize
Operating

Rooms 

Renovate
Pediatric

Unit 

Broaden
maternal 

health services

Bring free cancer
screenings to our

community

UHF is the fundraising arm of the hospital, established for the sole purpose
of accelerating UH’s mission of improving healthcare, education, and
wellness for our communities. 

Funds raised by University Hospital Foundation allow the hospital to make
important capital improvements to upgrade our medical equipment and to
invest in programs that foster equitable health outcomes for our patients.

3 Penn Plaza E., 13  Floor, Newark, NJ 07105 |  uhnjfoundation.orgth

The Foundation’s funding priorities include:

 

Every dollar makes a difference, and any
amount is appreciated.

Scan the QR to sign up today!

For questions about payroll deduction, contact HR-Business-Partners@uhnj.org
For questions about donating, contact giving@uhnjfoundation.org

Enhance Liver
Transplant

Clinic

Modernize
Operating

Rooms 

Renovate
Pediatric

Unit 

Broaden
maternal 

health services

Bring free cancer
screenings to our

community

UHF is the fundraising arm of the hospital, established for the sole purpose
of accelerating UH’s mission of improving healthcare, education, and
wellness for our communities. 

Funds raised by University Hospital Foundation allow the hospital to make
important capital improvements to upgrade our medical equipment and to
invest in programs that foster equitable health outcomes for our patients.

3 Penn Plaza E., 13  Floor, Newark, NJ 07105 |  uhnjfoundation.orgth

The Foundation relies on the generosity of

others to fund our life-saving mission. 

Payroll deduction is an easy way for

employees to make a voluntary contribution. 

Every dollar makes a difference, and any
amount is appreciated.

Scan the QR to sign up today!

For questions about payroll deduction, contact HR-Business-Partners@uhnj.org
For questions about donating, contact giving@uhnjfoundation.org

Enhance Liver
Transplant

Clinic

Modernize
Operating

Rooms 

Renovate
Pediatric

Unit 

Broaden
maternal 

health services

Bring free cancer
screenings to our

community

UHF is the fundraising arm of the hospital, established for the sole purpose
of accelerating UH’s mission of improving healthcare, education, and
wellness for our communities. 

Funds raised by University Hospital Foundation allow the hospital to make
important capital improvements to upgrade our medical equipment and to
invest in programs that foster equitable health outcomes for our patients.

3 Penn Plaza E., 13  Floor, Newark, NJ 07105 |  uhnjfoundation.orgth

 

Every dollar makes a difference, and any
amount is appreciated.

Scan the QR to sign up today!

For questions about payroll deduction, contact HR-Business-Partners@uhnj.org
For questions about donating, contact giving@uhnjfoundation.org

75







New Employee Orientation

Benefits Book

150 Bergen Street, Newark, NJ 07103


