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Benefits Introduction  

University Hospital offers a comprehensive benefits package with a wide variety of benefit choices. New  
hires are introduced to the State Health Benefits Program (SHBP) by benefits staff during New Hire  
Orientation. There is a 2-month waiting period for SHBP benefits to begin.  
 
Each year, the Human Resources Department Benefits Services Office conducts an annual Open  
Enrollment period for the State Health Benefits Plan (SHBP) during the month of October, which allows  
employees to make changes in their existing coverage. However, our employees are able to make  
changes, for themselves or their dependents within 60 days of any qualifying life event throughout the  
year.  
 
Our Open Enrollment Benefits Fair is a great opportunity for our employees to review their health plans  
and supplemental benefits that are available and meet the Benefits staff.   
 
The staff site has a Human Resources page that includes a section on Benefits which serves as a  
general guide for eligible employees, communicating the hospital's Benefits Programs and should not  
be construed to represent an employment contract or other form of a legal contract. Refer to plan  
descriptions for detailed information.  
 
Philosophy 
The University Hospital provides an excellent and very competitive benefits package for their employees  
that is a valuable part of each employee's total compensation. The Department of Human Resources is  
dedicated to communicating these benefits to you in a timely and informative manner.  
 
The elements of the hospital's Total Rewards programs are competitive compensation, comprehensive  
benefits, learning and organizational development and career opportunities.  
 
Total Rewards collectively define the hospital's investment in our employees. We strive to help our  
employees achieve success in their work life.  
 

Services 
The following services are provided to support University Hospital's employee benefits objectives:  
▪ Serving as a liaison with the State and insurance providers to administer the University's Benefits 
Programs 
▪ Communication of pertinent information to employees making benefit decisions 
▪ Personal and phone consultation with Benefits staff 
▪ Benefits Fairs 
▪ Coordination of on-site consultation with health plan and investment plan providers 
▪ Financial Planning Seminars 
▪ Tuition Reimbursement  
▪ Ensuring compliance with Federal, State and Local laws and regulations regarding benefit 
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Benefit /Financial Overview 
      TIME OFF BENEFITS  

For additional information please visit - https://universityhospital.ellucid.com/userLogin 
HOLIDAYS 9 Holidays per year. For a list of the days please see the Holiday Policy. 

FLOAT HOLIDAYS 6 days if on the payroll as of January1, 3 days if hired between Jan 2 - July1- 0 
days if hired between July 2 - Dec. 31.  

SICK DAYS 
1 day per month is accrued and carried year to year, per the Sick Pay Policy. 
Active employees retiring from a State administered pension plan will be paid for 
accumulated unused sick days up to $15,000 as per the Unused Sick Time at 
Retirement Policy. 

VACATION DAYS 
Vacation is accrued on a monthly basis. Accruals increase with the years of 
service. Use of accrued time after 90 days of employment. Please see the 
Vacation Policy for rates of accrual. 

HEALTH BENEFITS 
For eligibility requirements please visit - 

https://www.uhnj.org/uh-employees/human-resources/benefits/health-plans-eligibility-criteria/ 
MEDICAL INSURANCE Eligibility after two months of continuous employment. Employee contributions are based on 

monthly premiums (employee contributions for NJ Direct, NJ Direct 2019 and Omnia plans 
are based on an employee’s annual salary). Please use the Horizon Calculator and review 
Annual Contribution Tables for plans based on salary. To apply for coverage, visit 
mynjbenefitshub. Please enroll within 60 days of your hire date. 

PRESCRIPTION PLAN 

DENTAL INSURANCE 
PENSION PLANS 

For eligibility requirements please visit - 
https://www.uhnj.org/uh-employees/human-resources/benefits/retirement-plans/ 

PUBLIC EMPLOYEE 
RETIREMENT SYSTEM (PERS) 

Vesting after 10 years of PERS 
participation Employee contribution  

DEFINED CONTRIBUTION 
RETIREMENT PROGRAM 
(DCRP) 

Employer contributions are not 
vested until the 13th 
consecutive month of 
employment 

Employee contributes 5% of 
annual base salary Employer 
contributes 3% of annual base 
salary 

GROUP LIFE INSURANCE 

PERS 
Employer: 1.5 times the annual salary 
Employee:1.5 times the annual salary prorated the first year 
Employee contributes 1/2% of annual salary 
In combination total coverage is three (3) times base annual salary 

DCRP 1.5 times base annual salary 
Employer pays the cost, no employee contribution 

LONG TERM DISABILTY 
PERS - DISABILITY 
INSURANCE COVERAGE 

Upon completion of 12 months of continuous 
contributions in PERS. There is a 6 month waiting 
period. 

 
No contribution 

 

DCRP- LONG TERM 
DISABILITY 

Upon completion of 12 months of continuous 
contributions in DCRP. There is a 6 month waiting 
period. 

No contribution 
 

ADDITIONAL BENEFITS 
VOLUNTARY TAX 
SHELTER PROGRAMS 

Information may be found in the New Employee Orientation book. 
 

EDUCATION 
ASSISTANCE PROGRAM 

Eligibility after 1 year of employment and 
satisfactory annual evaluation. Please see 
Education Assistance Program Policy for 
additional information. 

Reimbursement covers 
tuition costs and credit 
by exam 
 

 
Web Address for State Related Benefit Information is: 

                                           http://www.state.nj.us/treasury/pensions/index.shtml 
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STATE HEALTH BENEFITS PROGRAM (SHBP) 
 

SHBP PARTICIPATING PLANS AND CONTACT INFORMATION 
 

 

State of NJ - Department of the Treasury - NJDPB | Health Benefit Plan Contacts 

Medical Plans 

Plans available through the State Health Benefits Program:  

Tiered Network Plan (Active SHBP Members only): OMNIA Health Plan (Horizon 
Blue Cross Blue Shield of New Jersey) 

PPO Plans: NJ DIRECT, NJ DIRECT15, NJ DIRECT1525, NJ DIRECT 2019,  
NJ DIRECT2030, NJ DIRECT2035 

HMO Plan: Horizon HMO 

High Deductible Health Plans (HDHP): NJ DIRECT HD1500, NJ DIRECT HD4000.  

Note: Horizon HMO service area is limited to New Jersey and bordering counties of 
Delaware, Pennsylvania, and New York. 

 
 
For more information about any participating plan, follow the link or call the plan's 
member services number to speak with a plan representative. 
 
NJ DIRECT and Horizon Plans 
 

§ Horizon Member Services: 1-800-414-SHBP (1-800-414-7427) or 
https://www.horizonblue.com/shbp/ 

§ Health Benefits Member Guidebooks 
https://www.nj.gov/treasury/pensions/member-guidebooks.shtml 

a. NJ DIRECT Member Guidebook   
b. Horizon HMO Member Guidebook  
c. Horizon OMNIA Member Guidebook 
d. NJ DIRECT HDHP Member Guidebook 

 

Pharmacy Benefits 

Managed by OptumRx 
• OptumRX Website https://www.optumrx.com/oe_sonjactiveee/landing 
• Member Services Phone: 1-844-368-8740 
 

 
 
Also available: 
 
Summaries of Benefits and Coverage 
https://www.nj.gov/treasury/pensions/documents/hb/oe2020/hb-sbc-state-active-
20.shtml  
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EMPLOYEE CONTRIBUTIONS RATES FOR MEDICAL AND DENTAL PLANS 
 

 
PLEASE USE THE LINK TO THE HORIZON CALCULATOR TO DETERMINE YOUR EMPLOYEE ANNUAL 
CONTRIBUTION WHICH IS BASED ON PREMIUMS IF YOU ENROLL IN THE: 
 
NJ DIRECT 15 
NJ DIRECT 1525 
NJ DIRECT 2030 
NJ DIRECT 2035 
 
HTTPS://WWW.HORIZONBLUE.COM/SHBP/PLANS/2023-PREMIUM-CONTRIBUTION-CALCULATOR 
 
 
PLEASE REVIEW THE EMPLOYEE CONTRIBUTION TABLES, WHICH ARE BASED ON ANNUAL 
SALARY TO DETERMINE YOUR EMPLOYEE CONTRIBUTION IF YOU ENROLL IN: 
 
NJ DIRECT 
NJ DIRECT 2019 
OMNIA 
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SUMMARY OF BENEFITS AND COVERAGE  

FOR MEMBERS OF THE STATE HEALTH BENEFITS PROGRAM (SHBP)  

                       To view the information listed below, please log onto: 

hhttttppss::////wwwwww..ssttaattee..nnjj..uuss//ttrreeaassuurryy//ppeennssiioonnss//ddooccuummeennttss//hhbb//ooee22002233//hhbb--ssbbcc--hhoommee--2233..sshhttmmll  

                HORIZON PLANS 

                     PPO Plans 
• NJ DIRECT 
• NJ DIRECT 15 
• NJ DIRECT 1525 
• NJ DIRECT 2019 
• NJ DIRECT 2030 
• NJ DIRECT 2035 

                     HMO Plan 
• Horizon HMO 

 
         Tiered Plan 
• OMNIA Health 

 
     High Deductible Health Plans 

• NJ DIRECT HD 1500 
• NJ DIRECT HD 4000  

 

 
 

STATE ACTIVE PRESCRIPTION PLANS 

§ State Active Prescription Plan NJ DIRECT 
§ State Active Prescription Plan 15 
§ State Active Prescription Plan 1525 
§ State Active Prescription Plan 2030 
§ State Active Prescription Plan 2035 
§ State Active Prescription Plan Tiered 

 

  

Prescription Drug Plan Handbook 

Information regarding the Prescription Drug Plan, can be found in the Prescription Drug 
Plans Member Handbook at: 

https://www.nj.gov/treasury/pensions/documents/guidebooks/hp0506.pdf 
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University Hospital- NJ DIRECT & 
NJ DIRECT 2019 Employee 
Annual Contributions 

HA-1107-1022

ANNUAL
SALARY

SINGLE EMPLOYEE & SPOUSE/PARTNER FAMILY PARENT/CHILD

% pay
contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
$20,000 2.060% $412 2.060% $412 2.060% $412 2.060% $412

$21,000 2.060% $433 2.060% $433 2.060% $433 2.060% $433

$22,000 2.060% $453 2.060% $453 2.060% $453 2.060% $453

$23,000 2.060% $474 2.060% $474 2.060% $474 2.060% $474

$24,000 2.060% $494 2.060% $494 2.060% $494 2.060% $494

$25,000 2.060% $515 2.060% $515 2.060% $515 2.060% $515

$26,000 2.060% $536 2.060% $536 2.318% $603 2.060% $536

$27,000 2.060% $556 2.060% $556 2.318% $626 2.060% $556

$28,000 2.060% $577 2.060% $577 2.318% $649 2.060% $577

$29,000 2.060% $597 2.060% $597 2.318% $672 2.060% $597

$30,000 2.318% $695 2.833% $850 2.575% $773 2.833% $850

$31,000 2.318% $718 2.833% $878 2.575% $798 2.833% $878

$32,000 2.318% $742 2.833% $906 2.575% $824 2.833% $906

$33,000 2.318% $765 2.833% $935 2.575% $850 2.833% $935

$34,000 2.318% $788 2.833% $963 2.575% $876 2.833% $963

$35,000 2.318% $811 2.833% $991 3.090% $1,082 2.833% $991

$36,000 2.318% $834 3.090% $1,112 3.090% $1,112 3.090% $1,112

$37,000 2.318% $857 3.090% $1,143 3.090% $1,143 3.090% $1,143

$38,000 2.318% $881 3.090% $1,174 3.090% $1,174 3.090% $1,174

$39,000 2.318% $904 3.090% $1,205 3.090% $1,205 3.090% $1,205

$40,000 2.318% $927 3.090% $1,236 3.090% $1,236 3.090% $1,236

$41,000 2.318% $950 3.090% $1,267 3.090% $1,267 3.090% $1,267

$42,000 2.318% $973 3.090% $1,298 3.090% $1,298 3.090% $1,298

$43,000 2.318% $997 3.090% $1,329 3.090% $1,329 3.090% $1,329

$44,000 2.318% $1,020 3.090% $1,360 3.090% $1,360 3.090% $1,360

$45,000 2.472% $1,112 3.090% $1,391 3.605% $1,622 3.348% $1,506

$46,000 2.472% $1,137 3.090% $1,421 3.605% $1,658 3.348% $1,540

$47,000 2.472% $1,162 3.090% $1,452 3.605% $1,694 3.348% $1,573

$48,000 2.472% $1,187 3.090% $1,483 3.605% $1,730 3.348% $1,607

$49,000 2.472% $1,211 3.090% $1,514 3.605% $1,766 3.348% $1,640

$50,000 3.090% $1,545 4.378% $2,189 4.635% $2,318 4.635% $2,318

$51,000 3.090% $1,576 4.378% $2,233 4.635% $2,364 4.635% $2,364

$52,000 3.090% $1,607 4.378% $2,276 4.635% $2,410 4.635% $2,410

$53,000 3.090% $1,638 4.378% $2,320 4.635% $2,457 4.635% $2,457

$54,000 3.090% $1,669 4.378% $2,364 4.635% $2,503 4.635% $2,503

$55,000 3.502% $1,926 4.635% $2,549 5.150% $2,833 4.635% $2,549

$56,000 3.502% $1,961 4.635% $2,596 5.150% $2,884 4.635% $2,596

$57,000 3.502% $1,996 4.635% $2,642 5.150% $2,936 4.635% $2,642

$58,000 3.502% $2,031 4.635% $2,688 5.150% $2,987 4.635% $2,688

$59,000 3.502% $2,066 4.635% $2,735 5.150% $3,039 4.635% $2,735

$60,000 3.863% $2,318 5.665% $3,399 6.180% $3,708 5.150% $3,090

$61,000 3.863% $2,356 5.665% $3,456 6.180% $3,770 5.150% $3,142

$62,000 3.863% $2,395 5.665% $3,512 6.180% $3,832 5.150% $3,193

$63,000 3.863% $2,433 5.665% $3,569 6.180% $3,893 5.150% $3,245

$64,000 3.863% $2,472 5.665% $3,626 6.180% $3,955 5.150% $3,296



8

University Hospital- NJ DIRECT & 
NJ DIRECT 2019 Employee 
Annual Contributions 

HA-1107-1022

ANNUAL
SALARY

SINGLE EMPLOYEE & SPOUSE/PARTNER FAMILY PARENT/CHILD

% pay
contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
$65,000 3.863% $2,511 5.923% $3,850 6.695% $3,955 5.150% $3,515

$66,000 3.863% $2,549 5.923% $3,909 6.695% $4,352 5.408% $3,569

$67,000 3.863% $2,588 5.923% $3,968 6.695% $4,419 5.408% $3,623

$68,000 3.863% $2,627 5.923% $4,027 6.695% $4,486 5.408% $3,677

$69,000 3.863% $2,665 5.923% $4,087 6.695% $4,553 5.408% $3,731

$70,000 4.120% $2,884 6.386% $4,470 7.468% $4,620 5.923% $4,146

$71,000 4.120% $2,925 6.386% $4,534 7.468% $5,227 5.923% $4,205

$72,000 4.120% $2,966 6.386% $4,598 7.468% $5,302 5.923% $4,264

$73,000 4.120% $3,008 6.386% $4,662 7.468% $5,377 5.923% $4,323

$74,000 4.120% $3,049 6.386% $4,726 7.468% $5,451 5.923% $4,383

$75,000 $3,066 $4,818 7.468% $5,526 $4,532

$76,000 $3,066 $4,818 7.468% $5,601 $4,532

$77,000 $3,066 $4,818 7.468% $5,675 $4,532

$78,000 $3,066 $4,818 7.468% $5,750 $4,532

$79,000 $3,066 $4,818 7.468% $5,825 $4,532

$80,000 $3,175 $5,037 7.468% $5,899 $4,687

$81,000 $3,175 $5,037 7.468% $5,974 $4,687

$82,000 $3,175 $5,037 7.468% $6,049 $4,687

$83,000 $3,175 $5,037 7.468% $6,123 $4,687

$84,000 $3,175 $5,037 7.468% $6,198 $4,687

$85,000 $3,175 $5,475 7.725% $6,273 $5,099

$86,000 $3,175 $5,475 7.725% $6,566 $5,099

$87,000 $3,175 $5,475 7.725% $6,644 $5,099

$88,000 $3,175 $5,475 7.725% $6,721 $5,099

$89,000 $3,175 $5,475 7.725% $6,798 $5,099

$90,000 $3,175 $5,475 7.725% $6,875 $5,099

$91,000 $3,175 $5,475 7.725% $6,953 $5,099

$92,000 $3,175 $5,475 7.725% $7,030 $5,099

$93,000 $3,175 $5,475 7.725% $7,107 $5,099

$94,000 $3,175 $5,475 7.725% $7,184 $5,099

$95,000 $3,286 $5,475 7.725% $7,262 $5,099

$96,000 $3,286 $5,475 7.725% $7,339 $5,099

$97,000 $3,286 $5,475 7.725% $7,416 $5,099

$98,000 $3,286 $5,475 7.725% $7,493 $5,099

$99,000 $3,286 $5,475 7.725% $7,571 $5,099

$100,000 $3,286 $6,582 $7,648 $6,129

$101,000 $3,286 $6,582 $8,459 $6,129

$102,000 $3,286 $6,582 $8,459 $6,129

$103,000 $3,286 $6,582 $8,459 $6,129

$104,000 $3,286 $6,582 $8,459 $6,129

$105,000 $3,286 $6,582 $8,459 $6,129

$106,000 $3,286 $6,582 $8,459 $6,129

$107,000 $3,286 $6,582 $8,459 $6,129

$108,000 $3,286 $6,582 $8,459 $6,129

$109,000 $3,286 $6,582 $8,459 $6,129



9

University Hospital- NJ DIRECT & 
NJ DIRECT 2019 Employee 
Annual Contributions 

HA-1107-1022

ANNUAL
SALARY

SINGLE EMPLOYEE & SPOUSE/PARTNER FAMILY PARENT/CHILD

% pay
contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
$110,000 $3,286 $6,582 $9,396 $6,129

$111,000 $3,286 $6,582 $9,396 $6,129

$112,000 $3,286 $6,582 $9,396 $6,129

$113,000 $3,286 $6,582 $9,396 $6,129

$114,000 $3,286 $6,582 $9,396 $6,129

$115,000 $3,286 $6,582 $9,396 $6,129

$116,000 $3,286 $6,582 $9,396 $6,129

$117,000 $3,286 $6,582 $9,396 $6,129

$118,000 $3,286 $6,582 $9,396 $6,129

$119,000 $3,286 $6,582 $9,396 $6,129

$120,000 $3,286 $6,582 $9,396 $6,129

$121,000 $3,286 $6,582 $9,396 $6,129

$122,000 $3,286 $6,582 $9,396 $6,129

$123,000 $3,286 $6,582 $9,396 $6,129

$124,000 $3,286 $6,582 $9,396 $6,129

$125,000 $3,286 $6,582 $9,396 $6,129

$126,000 $3,286 $6,582 $9,396 $6,129

$127,000 $3,286 $6,582 $9,396 $6,129

$128,000 $3,286 $6,582 $9,396 $6,129

$129,000 $3,286 $6,582 $9,396 $6,129

$130,000 $3,286 $6,582 $9,396 $6,129

$131,000 $3,286 $6,582 $9,396 $6,129

$132,000 $3,286 $6,582 $9,396 $6,129

$133,000 $3,286 $6,582 $9,396 $6,129

$134,000 $3,286 $6,582 $9,396 $6,129

$135,000 $3,286 $6,582 $9,396 $6,129

$136,000 $3,286 $6,582 $9,396 $6,129

$137,000 $3,286 $6,582 $9,396 $6,129

$138,000 $3,286 $6,582 $9,396 $6,129

$139,000 $3,286 $6,582 $9,396 $6,129

$140,000 $3,286 $6,582 $9,396 $6,129

$141,000 $3,286 $6,582 $9,396 $6,129

$142,000 $3,286 $6,582 $9,396 $6,129

$143,000 $3,286 $6,582 $9,396 $6,129

$144,000 $3,286 $6,582 $9,396 $6,129

$145,000 $3,286 $6,582 $9,396 $6,129

$146,000 $3,286 $6,582 $9,396 $6,129

$147,000 $3,286 $6,582 $9,396 $6,129

$148,000 $3,286 $6,582 $9,396 $6,129

$149,000 $3,286 $6,582 $9,396 $6,129

$150,000 $3,286 $6,582 $9,396 $6,129
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University Hospital - OMNIA Health Plan 
Employee Annual Contributions 

HA-1107-1022

ANNUAL
SALARY

SINGLE EMPLOYEE & SPOUSE/PARTNER FAMILY PARENT/CHILD

% pay
contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
$20,000 1.545% $309 1.545% $309 1.545% $309 1.545% $309

$21,000 1.545% $324 1.545% $324 1.545% $324 1.545% $324

$22,000 1.545% $340 1.545% $340 1.545% $340 1.545% $340

$23,000 1.545% $355 1.545% $355 1.545% $355 1.545% $355

$24,000 1.545% $371 1.545% $371 1.545% $371 1.545% $371

$25,000 1.545% $386 1.545% $386 1.545% $386 1.545% $386

$26,000 1.545% $402 1.545% $402 1.741% $453 1.545% $402

$27,000 1.545% $417 1.545% $417 1.741% $470 1.545% $417

$28,000 1.545% $433 1.545% $433 1.741% $487 1.545% $433

$29,000 1.545% $448 1.545% $448 1.741% $505 1.545% $448

$30,000 1.738% $521 2.124% $637 1.931% $579 2.124% $637

$31,000 1.738% $539 2.124% $659 1.931% $599 2.124% $659

$32,000 1.738% $556 2.124% $680 1.931% $618 2.124% $680

$33,000 1.738% $574 2.124% $701 1.931% $637 2.124% $701

$34,000 1.738% $591 2.124% $722 1.931% $657 2.124% $722

$35,000 1.738% $608 2.124% $744 2.318% $811 2.124% $744

$36,000 1.738% $626 2.318% $834 2.318% $834 2.318% $834

$37,000 1.738% $643 2.318% $857 2.318% $857 2.318% $857

$38,000 1.738% $660 2.318% $881 2.318% $881 2.318% $881

$39,000 1.738% $678 2.318% $904 2.318% $904 2.318% $904

$40,000 1.738% $695 2.318% $927 2.318% $927 2.318% $927

$41,000 1.738% $713 2.318% $950 2.318% $950 2.318% $950

$42,000 1.738% $730 2.318% $973 2.318% $973 2.318% $973

$43,000 1.738% $747 2.318% $997 2.318% $997 2.318% $997

$44,000 1.738% $765 2.318% $1,020 2.318% $1,020 2.318% $1,020

$45,000 1.854% $834 2.318% $1,043 2.704% $1,217 2.511% $1,130

$46,000 1.854% $853 2.318% $1,066 2.704% $1,244 2.511% $1,155

$47,000 1.854% $871 2.318% $1,089 2.704% $1,271 2.511% $1,180

$48,000 1.854% $890 2.318% $1,112 2.704% $1,298 2.511% $1,205

$49,000 1.854% $908 2.318% $1,136 2.704% $1,325 2.511% $1,230

$50,000 2.318% $1,159 3.283% $1,642 3.476% $1,738 3.476% $1,738

$51,000 2.318% $1,182 3.283% $1,674 3.476% $1,773 3.476% $1,773

$52,000 2.318% $1,205 3.283% $1,707 3.476% $1,808 3.476% $1,808

$53,000 2.318% $1,228 3.283% $1,740 3.476% $1,842 3.476% $1,842

$54,000 2.318% $1,251 3.283% $1,773 3.476% $1,877 3.476% $1,877

$55,000 2.627% $1,445 3.476% $1,912 3.863% $2,124 3.476% $1,912

$56,000 2.627% $1,471 3.476% $1,947 3.863% $2,163 3.476% $1,947

$57,000 2.627% $1,497 3.476% $1,981 3.863% $2,202 3.476% $1,981

$58,000 2.627% $1,523 3.476% $2,016 3.863% $2,240 3.476% $2,016

$59,000 2.627% $1,550 3.476% $2,051 3.863% $2,279 3.476% $2,051

$60,000 2.897% $1,738 4.249% $2,549 4.635% $2,781 3.863% $2,318

$61,000 2.897% $1,767 4.249% $2,592 4.635% $2,827 3.863% $2,356



11

University Hospital - OMNIA Health Plan 
Employee Annual Contributions 

HA-1107-1022

ANNUAL
SALARY

SINGLE EMPLOYEE & SPOUSE/PARTNER FAMILY PARENT/CHILD

% pay
contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
$62,000 2.897% $1,796 4.249% $2,634 4.635% $2,874 3.863% $2,395

$63,000 2.897% $1,825 4.249% $2,677 4.635% $2,920 3.863% $2,433

$64,000 2.897% $1,854 4.249% $2,719 4.635% $2,966 3.863% $2,472

$65,000 2.897% $1,883 4.442% $2,887 5.021% $3,264 4.056% $2,636

$66,000 2.897% $1,912 4.442% $2,932 5.021% $3,314 4.056% $2,677

$67,000 2.897% $1,941 4.442% $2,976 5.021% $3,364 4.056% $2,717

$68,000 2.897% $1,970 4.442% $3,020 5.021% $3,414 4.056% $2,758

$69,000 2.897% $1,999 4.442% $3,065 5.021% $3,465 4.056% $2,798

$70,000 3.090% $2,163 4.790% $3,353 5.601% $3,920 4.442% $3,109

$71,000 3.090% $2,194 4.790% $3,401 5.601% $3,976 4.442% $3,154

$72,000 3.090% $2,225 4.790% $3,448 5.601% $4,032 4.442% $3,198

$73,000 3.090% $2,256 4.790% $3,496 5.601% $4,088 4.442% $3,243

$74,000 3.090% $2,287 4.790% $3,544 5.601% $4,144 4.442% $3,287

$75,000 $2,300 $3,614 5.601% $4,200 $3,399

$76,000 $2,300 $3,614 5.601% $4,256 $3,399

$77,000 $2,300 $3,614 5.601% $4,312 $3,399

$78,000 $2,300 $3,614 5.601% $4,368 $3,399

$79,000 $2,300 $3,614 5.601% $4,424 $3,399

$80,000 $2,382 $3,778 5.601% $4,481 $3,515

$81,000 $2,382 $3,778 5.601% $4,537 $3,515

$82,000 $2,382 $3,778 5.601% $4,593 $3,515

$83,000 $2,382 $3,778 5.601% $4,649 $3,515

$84,000 $2,382 $3,778 5.601% $4,705 $3,515

$85,000 $2,382 $4,107 5.794% $4,925 $3,824

$86,000 $2,382 $4,107 5.794% $4,983 $3,824

$87,000 $2,382 $4,107 5.794% $5,041 $3,824

$88,000 $2,382 $4,107 5.794% $5,099 $3,824

$89,000 $2,382 $4,107 5.794% $5,156 $3,824

$90,000 $2,382 $4,107 5.794% $5,214 $3,824

$91,000 $2,382 $4,107 5.794% $5,272 $3,824

$92,000 $2,382 $4,107 5.794% $5,330 $3,824

$93,000 $2,382 $4,107 5.794% $5,388 $3,824

$94,000 $2,382 $4,107 5.794% $5,446 $3,824

$95,000 $2,464 $4,107 5.794% $5,504 $3,824

$96,000 $2,464 $4,107 5.794% $5,562 $3,824

$97,000 $2,464 $4,107 5.794% $5,620 $3,824

$98,000 $2,464 $4,107 5.794% $5,678 $3,824

$99,000 $2,464 $4,107 5.794% $5,736 $3,824

$100,000 $2,464 $4,936 $6,345 $4,596

$101,000 $2,464 $4,936 $6,345 $4,596

$102,000 $2,464 $4,936 $6,345 $4,596

$103,000 $2,464 $4,936 $6,345 $4,596
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University Hospital - OMNIA Health Plan 
Employee Annual Contributions 

HA-1107-1022

ANNUAL
SALARY

SINGLE EMPLOYEE & SPOUSE/PARTNER FAMILY PARENT/CHILD

% pay
contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
$104,000 $2,464 $4,936 $6,345 $4,596

$105,000 $2,464 $4,936 $6,345 $4,596

$106,000 $2,464 $4,936 $6,345 $4,596

$107,000 $2,464 $4,936 $6,345 $4,596

$108,000 $2,464 $4,936 $6,345 $4,596

$109,000 $2,464 $4,936 $6,345 $4,596

$110,000 $2,464 $4,936 $7,047 $4,596

$111,000 $2,464 $4,936 $7,047 $4,596

$112,000 $2,464 $4,936 $7,047 $4,596

$113,000 $2,464 $4,936 $7,047 $4,596

$114,000 $2,464 $4,936 $7,047 $4,596

$115,000 $2,464 $4,936 $7,047 $4,596

$116,000 $2,464 $4,936 $7,047 $4,596

$117,000 $2,464 $4,936 $7,047 $4,596

$118,000 $2,464 $4,936 $7,047 $4,596

$119,000 $2,464 $4,936 $7,047 $4,596

$120,000 $2,464 $4,936 $7,047 $4,596

$121,000 $2,464 $4,936 $7,047 $4,596

$122,000 $2,464 $4,936 $7,047 $4,596

$123,000 $2,464 $4,936 $7,047 $4,596

$124,000 $2,464 $4,936 $7,047 $4,596

$125,000 $2,464 $4,936 $7,047 $4,596

$126,000 $2,464 $4,936 $7,047 $4,596

$127,000 $2,464 $4,936 $7,047 $4,596

$128,000 $2,464 $4,936 $7,047 $4,596

$129,000 $2,464 $4,936 $7,047 $4,596

$130,000 $2,464 $4,936 $7,047 $4,596

$131,000 $2,464 $4,936 $7,047 $4,596

$132,000 $2,464 $4,936 $7,047 $4,596

$133,000 $2,464 $4,936 $7,047 $4,596

$134,000 $2,464 $4,936 $7,047 $4,596

$135,000 $2,464 $4,936 $7,047 $4,596

$136,000 $2,464 $4,936 $7,047 $4,596

$137,000 $2,464 $4,936 $7,047 $4,596

$138,000 $2,464 $4,936 $7,047 $4,596

$139,000 $2,464 $4,936 $7,047 $4,596

$140,000 $2,464 $4,936 $7,047 $4,596

$141,000 $2,464 $4,936 $7,047 $4,596

$142,000 $2,464 $4,936 $7,047 $4,596

$143,000 $2,464 $4,936 $7,047 $4,596

$144,000 $2,464 $4,936 $7,047 $4,596

$145,000 $2,464 $4,936 $7,047 $4,596
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University Hospital - OMNIA Health Plan 
Employee Annual Contributions 

HA-1107-1022

ANNUAL
SALARY

SINGLE EMPLOYEE & SPOUSE/PARTNER FAMILY PARENT/CHILD

% pay
contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
% pay

contribution

$ of pay 
employee

contribution
$146,000 $2,464 $4,936 $7,047 $4,596

$147,000 $2,464 $4,936 $7,047 $4,596

$148,000 $2,464 $4,936 $7,047 $4,596

$149,000 $2,464 $4,936 $7,047 $4,596

$150,000 $2,464 $4,936 $7,047 $4,596
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EMPLOYEE GROUP DENTAL PLANS 

https://www.state.nj.us/treasury/pensions/dental-plans.shtml 

PLAN 
NUMBER PLAN NAME 

WEB ADDRESS AND  
MEMBERSHIP SERVICES PHONE 

NUMBER 

305 Cigna Dental Health, Inc. www.cigna.com/sites/stateofnjdental 
1-800-564-7642 

317 Horizon Dental Choice www.horizonblue.com 
1-800-433-6825 

319 Aetna DPO  www.aetna.com/statenj 
1-800-843-3661 

320 MetLife*  www.metlife.com/dental 
1-866-880-2984 

399 Dental Expense Plan  
(PPO Administered by Aetna) 

www.aetna.com/statenj 
1-877-782-8365 

 

* When searching for a MetLife dental provider on their Web site, select ‘Dental HMO/Managed 
Care’ as the Network Type and NJ SHBP/SEHBP Actives. 

  
 

 
 

Employee Dental Plans Member Handbook 
Additional coverage information may be found in the Employee Dental Plans Member Handbook 
at: https://www.state.nj.us/treasury/pensions/documents/guidebooks/hd0379.pdf 
 



15

D
en

ta
l P

la
ns

 —
  

A
ct

iv
e 

Em
pl

oy
ee

s
In

fo
rm

at
io

n 
fo

r:
  

St
at

e 
H

ea
lth

 B
en

efi
ts

 P
ro

gr
am

 (S
H

BP
) 

Sc
ho

ol
 E

m
pl

oy
ee

s’
 H

ea
lth

 B
en

efi
ts

 P
ro

gr
am

 (S
EH

BP
)

Pa
ge

 1
  

Fe
br

ua
ry

 2
02

2 
Fa

ct
 S

he
et

 #
37

EL
IG

IB
IL

IT
Y

Th
e 

Em
pl

oy
ee

 D
en

ta
l P

la
ns

 a
re

 a
va

ila
bl

e 
to

 fu
ll-

tim
e 

St
at

e 
em

pl
oy

ee
s,

 fu
ll-

tim
e 

em
pl

oy
ee

s 
of

 a
 lo

ca
l e

m
-

pl
oy

er
 (

co
un

ty
, m

un
ic

ip
al

ity
, s

ch
oo

l b
oa

rd
, e

tc
.) 

th
at

 
el

ec
ts

 b
y 

re
so

lu
tio

n 
to

 p
ro

vi
de

 th
e 

Em
pl

oy
ee

 D
en

ta
l 

Pl
an

s 
to

 it
s 

em
pl

oy
ee

s 
an

d 
th

e 
el

ig
ib

le
 d

ep
en

de
nt

s 
of

 th
es

e 
em

pl
oy

ee
s.

 F
or

 m
or

e 
in

fo
rm

at
io

n 
on

 d
en

ta
l 

pl
an

s 
off

er
ed

 to
 re

tir
ee

s,
 s

ee
 th

e 
D

en
ta

l P
la

ns
 —

 R
e-

tir
ee

s 
Fa

ct
 S

he
et

.
N

ew
 e

lig
ib

le
 e

m
pl

oy
ee

s 
m

ay
 e

nr
ol

l 
th

ro
ug

h 
Be

n-
efi

ts
ol

ve
r 

du
rin

g 
th

e 
fir

st
 6

0 
da

ys
 o

f 
em

pl
oy

m
en

t. 
Be

ne
fit

so
lv

er
 c

an
 b

e 
ac

ce
ss

ed
 b

y 
na

vi
ga

tin
g 

to
  

m
yn

jb
en

efi
ts

hu
b 

or
 v

ia
 y

ou
r m

yN
ew

Je
rs

ey
 a

cc
ou

nt
. 

If 
yo

u 
do

 n
ot

 e
nr

ol
l w

he
n 

fir
st

 e
lig

ib
le

, y
ou

 h
av

e 
th

e 
op

tio
n 

to
 e

nr
ol

l 
du

rin
g 

th
e 

an
nu

al
 S

H
BP

/S
EH

BP
 

O
pe

n 
En

ro
llm

en
t p

er
io

d.
 O

pe
n 

En
ro

llm
en

t i
s 

no
rm

al
-

ly
 h

el
d 

in
 th

e 
fa

ll,
 w

ith
 c

ov
er

ag
e 

eff
ec

tiv
e 

th
e 

fo
llo

w
-

in
g 

Ja
nu

ar
y.

If 
yo

u 
do

 n
ot

 e
nr

ol
l b

ec
au

se
 o

f o
th

er
 d

en
ta

l c
ov

er
ag

e 
an

d 
la

te
r l

os
e 

th
at

 c
ov

er
ag

e,
 y

ou
 c

an
 e

nr
ol

l b
y 

su
b-

m
itt

in
g 

a 
fo

rm
 w

ith
in

 6
0 

da
ys

 o
f t

he
 lo

ss
 o

f c
ov

er
ag

e.
 

O
nc

e 
en

ro
lle

d,
 y

ou
 a

nd
 y

ou
r 

el
ig

ib
le

 d
ep

en
de

nt
s 

m
us

t r
em

ai
n 

in
 th

e 
de

nt
al

 p
la

n 
yo

u 
el

ec
t f

or
 a

 m
in

-
im

um
 o

f 1
2 

m
on

th
s 

be
fo

re
 y

ou
 c

an
 c

ha
ng

e 
pl

an
s 

or
 

dr
op

 c
ov

er
ag

e.
 In

 th
e 

ev
en

t t
ha

t y
ou

 w
is

h 
to

 c
ha

ng
e 

de
nt

al
 p

la
ns

, y
ou

 w
ill 

no
t b

e 
pe

rm
itt

ed
 to

 d
o 

so
 u

nt
il t

he
 

O
pe

n 
En

ro
llm

en
t p

er
io

d 
fo

llo
w

in
g 

th
e 

12
-m

on
th

 p
er

io
d.

 
N

ot
e:

 D
up

lic
at

e 
co

ve
ra

ge
 w

ith
in

 a
ny

 N
ew

 J
er

se
y 

St
at

e-
ad

m
in

is
te

re
d 

de
nt

al
 p

la
n 

is
 n

ot
 p

er
m

itt
ed

. A
n 

in
di

vi
du

al
 m

ay
 b

e 
co

ve
re

d 
as

 a
n 

em
pl

oy
ee

 o
r 

as
 a

 

de
pe

nd
en

t, 
bu

t n
ot

 a
s 

bo
th

 a
n 

em
pl

oy
ee

 a
nd

 a
 d

e-
pe

nd
en

t. 
C

hi
ld

re
n 

m
ay

 o
nl

y 
be

 c
ov

er
ed

 b
y 

on
e 

pa
r-

en
t.

D
EN

TA
L 

PL
A

N
 C

H
O

IC
ES

Yo
u 

ha
ve

 a
 c

ho
ic

e 
be

tw
ee

n 
tw

o 
ty

pe
s 

of
 d

en
ta

l p
la

ns
:

• 
A 

D
en

ta
l P

la
n 

O
rg

an
iz

at
io

n 
(D

PO
); 

or
• 

Th
e 

D
en

ta
l E

xp
en

se
 P

la
n.

D
en

ta
l P

la
n 

O
rg

an
iz

at
io

ns
 (D

PO
s)

Th
e 

D
PO

s 
ar

e 
co

m
pa

ni
es

 th
at

 c
on

tra
ct

 w
ith

 a
 n

et
-

w
or

k 
of

 p
ro

vi
de

rs
 f

or
 d

en
ta

l 
se

rv
ic

es
. 

Th
er

e 
ar

e 
se

ve
ra

l 
D

PO
s 

pa
rti

ci
pa

tin
g 

in
 t

he
 E

m
pl

oy
ee

 D
en

-
ta

l P
la

ns
 f

ro
m

 w
hi

ch
 y

ou
 m

ay
 c

ho
os

e.
  

Pa
rti

ci
pa

t-
in

g 
D

PO
s 

ar
e 

lis
te

d 
in

 t
he

 E
m

pl
oy

ee
 D

en
ta

l P
la

ns
 

M
em

be
r 

G
ui

de
bo

ok
, 

av
ai

la
bl

e 
on

 t
he

 N
ew

 J
er

se
y 

D
iv

is
io

n 
of

 P
en

si
on

s 
& 

Be
ne

fit
s 

(N
JD

PB
) w

eb
si

te
 a

t:  
w

w
w

.n
j.g

ov
/tr

ea
su

ry
/p

en
si

on
s

In
 o

rd
er

 to
 re

ce
iv

e 
co

ve
ra

ge
, y

ou
 m

us
t u

se
 p

ro
vi

de
rs

 
w

ho
 p

ar
tic

ip
at

e 
w

ith
 th

e 
D

PO
 th

at
 y

ou
 s

el
ec

t. 
Be

 s
ur

e 
yo

u 
co

nfi
rm

 th
at

 th
e 

de
nt

is
t o

r d
en

ta
l f

ac
ilit

y 
yo

u 
se

-
le

ct
 is

 ta
ki

ng
 n

ew
 p

at
ie

nt
s 

an
d 

pa
rti

ci
pa

te
s 

w
ith

 th
e 

SH
BP

/S
EH

BP
 E

m
pl

oy
ee

 D
en

ta
l P

la
ns

, s
in

ce
 D

PO
s 

al
so

 s
er

vi
ce

 o
th

er
 o

rg
an

iz
at

io
ns

.
W

he
n 

yo
u 

us
e 

a 
D

PO
 d

en
tis

t, 
di

ag
no

st
ic

 a
nd

 p
re

ve
n-

tiv
e 

se
rv

ic
es

 a
re

 c
ov

er
ed

 in
 fu

ll.
 M

os
t o

th
er

 e
lig

ib
le

 
ex

pe
ns

es
 re

qu
ire

 a
 c

op
ay

m
en

t. 
Se

e 
th

e 
“D

en
ta

l P
la

n 
C

om
pa

ris
on

” c
ha

rt 
la

te
r i

n 
th

is
 fa

ct
 s

he
et

. I
n 

ad
di

tio
n,

 
or

th
od

on
tic

 t
re

at
m

en
t 

is
 c

ov
er

ed
 f

or
 b

ot
h 

ch
ild

re
n 

an
d 

ad
ul

ts
, s

ub
je

ct
 to

 a
 c

op
ay

m
en

t.

If 
yo

ur
 d

en
tis

t d
ro

ps
 o

ut
 o

f t
he

 D
PO

, y
ou

 m
us

t s
el

ec
t 

an
ot

he
r 

pa
rti

ci
pa

tin
g 

de
nt

is
t f

ro
m

 th
e 

D
PO

. I
f t

he
re

 
ar

e 
no

ne
 a

va
ila

bl
e 

w
ith

in
 3

0 
m

ile
s 

of
 y

ou
r h

om
e,

 o
r 

if 
yo

u 
m

ov
e 

an
d 

yo
ur

 D
PO

 c
an

no
t p

ro
vi

de
 a

 d
en

tis
t 

w
ith

in
 3

0 
m

ile
s 

of
 y

ou
r h

om
e,

 y
ou

 m
ay

 c
ha

ng
e 

pl
an

s 
im

m
ed

ia
te

ly.

D
en

ta
l E

xp
en

se
 P

la
n

Th
e 

D
en

ta
l E

xp
en

se
 P

la
n 

is
 a

 P
re

fe
rre

d 
Pr

ov
id

er
 O

r-
ga

ni
za

tio
n 

(P
PO

) p
la

n 
ad

m
in

is
te

re
d 

by
 A

et
na

 D
en

ta
l. 

Th
e 

pl
an

 a
llo

w
s 

yo
u 

to
 c

ho
os

e 
an

y 
lic

en
se

d 
de

nt
is

t 
fo

r y
ou

r d
en

ta
l c

ar
e;

 h
ow

ev
er

, y
ou

 w
ill 

pa
y 

le
ss

 if
 y

ou
 

us
e 

an
 in

-n
et

w
or

k 
pr

ov
id

er
. T

he
re

 is
 a

 d
ed

uc
tib

le
 to

 
sa

tis
fy

 fo
r s

om
e 

se
rv

ic
es

, a
nd

 s
om

e 
se

rv
ic

es
 a

re
 e

l-
ig

ib
le

 o
nl

y 
up

 to
 a

 li
m

ite
d 

am
ou

nt
. T

he
 a

nn
ua

l p
la

n 
de

du
ct

ib
le

 is
 $

50
 p

er
 p

er
so

n/
$1

00
 p

er
 fa

m
ily

 in
-n

et
-

w
or

k,
 a

nd
 $

75
 p

er
 p

er
so

n/
$1

50
 p

er
 fa

m
ily

 o
ut

-o
f-n

et
-

w
or

k.
 T

he
 d

ed
uc

tib
le

 d
oe

s 
no

t 
ap

pl
y 

to
 d

ia
gn

os
tic

, 
pr

ev
en

tiv
e,

 a
nd

 o
rth

od
on

tic
 s

er
vi

ce
s.

 A
fte

r y
ou

 s
at

is
-

fy
 th

e 
an

nu
al

 d
ed

uc
tib

le
, y

ou
 a

re
 re

im
bu

rs
ed

 a
 p

er
-

ce
nt

ag
e 

of
 t

he
 r

ea
so

na
bl

e 
an

d 
cu

st
om

ar
y 

ch
ar

ge
s 

or
 P

PO
-c

on
tra

ct
ed

 a
llo

w
an

ce
 f

or
 s

er
vi

ce
s 

th
at

 a
re

 
co

ve
re

d 
un

de
r t

he
 p

la
n.

Th
e 

D
en

ta
l E

xp
en

se
 P

la
n 

pr
ov

id
es

 fo
r t

he
 fo

llo
w

in
g 

be
ne

fit
s:

• 
D

ia
gn

os
tic

 a
nd

 P
re

ve
nt

iv
e 

Se
rv

ic
es

 a
re

 p
ai

d 
at

 
10

0 
pe

rc
en

t (
in

-n
et

w
or

k)
 o

f t
he

 P
PO

-c
on

tra
ct

ed
 

al
lo

w
an

ce
 a

nd
 9

0 
pe

rc
en

t (
ou

t-o
f-n

et
w

or
k)

 o
f t

he
 

re
as

on
ab

le
 a

nd
 c

us
to

m
ar

y 
al

lo
w

an
ce

, 
w

ith
 n

o 
de

du
ct

ib
le

;



16

Fa
ct

 S
he

et
 #

37
 

Fe
br

ua
ry

 2
02

2 
Pa

ge
 2

 

D
en

ta
l P

la
ns

 —
 A

ct
iv

e 
Em

pl
oy

ee
s

Th
is

 fa
ct

 s
he

et
 is

 a
 s

um
m

ar
y 

an
d 

no
t i

nt
en

de
d 

to
 p

ro
vi

de
 a

ll 
in

fo
rm

at
io

n.
  

Al
th

ou
gh

 e
ve

ry
 a

tte
m

pt
 a

t a
cc

ur
ac

y 
is

 m
ad

e,
 it

 c
an

no
t b

e 
gu

ar
an

te
ed

.

• 
Ba

si
c 

Se
rv

ic
es

 s
uc

h 
as

 fi
llin

gs
 a

nd
 e

xt
ra

ct
io

ns
 

ar
e 

pa
id

 
at

 
80

 
pe

rc
en

t 
(in

-n
et

w
or

k)
 

of
 

th
e 

PP
O

-c
on

tra
ct

ed
 a

llo
w

an
ce

 a
nd

 7
0 

pe
rc

en
t (

ou
t-

of
-n

et
w

or
k)

 o
f t

he
 re

as
on

ab
le

 a
nd

 c
us

to
m

ar
y 

al
-

lo
w

an
ce

, a
fte

r d
ed

uc
tib

le
;

• 
M

aj
or

 R
es

to
ra

tiv
e 

Se
rv

ic
es

, 
su

ch
 a

s 
cr

ow
ns

, 
ar

e 
pa

id
 a

t 6
5 

pe
rc

en
t (

in
-n

et
w

or
k)

 o
f t

he
 P

PO
-  

co
nt

ra
ct

ed
 a

llo
w

an
ce

 a
nd

 5
5 

pe
rc

en
t 

(o
ut

-o
f-

ne
tw

or
k)

 o
f 

th
e 

re
as

on
ab

le
 a

nd
 c

us
to

m
ar

y 
al

-
lo

w
an

ce
, a

fte
r d

ed
uc

tib
le

;
• 

Pr
os

th
od

on
tic

 S
er

vi
ce

s 
fo

r 
ne

w
 o

r 
re

pl
ac

em
en

t 
de

nt
ur

es
 a

re
 c

ov
er

ed
 a

t 5
0 

pe
rc

en
t (

in
-n

et
w

or
k)

 
of

 th
e 

PP
O

-c
on

tra
ct

ed
 a

llo
w

an
ce

 a
nd

 4
0 

pe
rc

en
t 

(o
ut

-o
f-n

et
w

or
k)

 o
f t

he
 r

ea
so

na
bl

e 
an

d 
cu

st
om

-
ar

y 
al

lo
w

an
ce

, a
fte

r d
ed

uc
tib

le
. R

ep
ai

rs
 to

 e
xi

st
-

in
g 

de
nt

ur
es

 a
re

 c
ov

er
ed

 a
t 8

0 
pe

rc
en

t (
in

-n
et

-
w

or
k)

 o
f t

he
 P

PO
-c

on
tra

ct
ed

 a
llo

w
an

ce
 a

nd
 7

0 
pe

rc
en

t 
(o

ut
-o

f-n
et

w
or

k)
 o

f 
th

e 
re

as
on

ab
le

 a
nd

 
cu

st
om

ar
y 

al
lo

w
an

ce
s,

 a
fte

r d
ed

uc
tib

le
;

• 
Pe

rio
do

nt
ic

s 
(tr

ea
tm

en
t 

of
 

gu
m

 
di

se
as

e)
 

is
 

co
ve

re
d 

at
 

50
 

pe
rc

en
t 

(in
-n

et
w

or
k)

 
of

 
th

e  
PP

O
-c

on
tra

ct
ed

 a
llo

w
an

ce
 a

nd
 4

0 
pe

rc
en

t (
ou

t-
of

-n
et

w
or

k)
 o

f t
he

 re
as

on
ab

le
 a

nd
 c

us
to

m
ar

y 
al

-
lo

w
an

ce
, a

fte
r d

ed
uc

tib
le

;
• 

O
rth

od
on

tic
s 

ar
e 

av
ai

la
bl

e 
af

te
r 

yo
u 

ha
ve

 b
ee

n 
a 

fu
ll-

tim
e 

em
pl

oy
ee

 fo
r 1

0 
m

on
th

s 
(w

ith
 n

o 
de

-
du

ct
ib

le
), 

bu
t 

on
ly

 f
or

 y
ou

r 
ch

ild
re

n 
un

de
r 

th
e 

ag
e 

of
 1

9.
 O

rth
od

on
tic

 s
er

vi
ce

s 
ar

e 
re

im
bu

rs
ed

 
at

 5
0 

pe
rc

en
t (

in
-n

et
w

or
k)

 o
f t

he
 P

PO
-c

on
tra

ct
ed

 
al

lo
w

an
ce

 a
nd

 4
0 

pe
rc

en
t (

ou
t-o

f-n
et

w
or

k)
 o

f t
he

 
re

as
on

ab
le

 a
nd

 c
us

to
m

ar
y 

al
lo

w
an

ce
, a

nd
 h

av
e 

a 
se

pa
ra

te
 $

1,
00

0 
in

-n
et

w
or

k 
an

d 
$7

50
 o

ut
-o

f-
ne

tw
or

k 
in

di
vi

du
al

 li
fe

tim
e 

re
im

bu
rs

em
en

t b
en

e-
fit

 m
ax

im
um

; a
nd

• 
Be

ne
fit

 
M

ax
im

um
 

pe
r 

co
ve

re
d 

in
di

vi
du

al
 

is
 

$3
,0

00
 a

nn
ua

lly
 in

-n
et

w
or

k 
an

d 
$2

,0
00

 o
ut

-o
f-

ne
tw

or
k 

fo
r a

 m
ax

im
um

 o
f $

3,
00

0 
co

m
bi

ne
d 

in
- 

an
d 

ou
t-o

f-n
et

w
or

k.
 T

hi
s 

m
ax

im
um

 a
pp

lie
s 

to
 a

ll 

el
ig

ib
le

 s
er

vi
ce

s 
ex

ce
pt

 o
rth

od
on

tic
, w

hi
ch

 h
as

 a
  

se
pa

ra
te

 $
1,

00
0/

$7
50

 in
di

vi
du

al
 li

fe
tim

e 
be

ne
fit

 
m

ax
im

um
.

W
ith

 th
e 

ex
ce

pt
io

n 
of

 e
m

er
ge

nc
y 

ca
re

, i
f y

ou
r D

en
ta

l 
Ex

pe
ns

e 
Pl

an
 t

re
at

m
en

t 
in

cl
ud

es
 c

ha
rg

es
 t

ha
t 

ar
e 

ex
pe

ct
ed

 to
 c

os
t m

or
e 

th
an

 $
30

0,
 it

 is
 s

tro
ng

ly
 r

ec
-

om
m

en
de

d 
th

at
 y

ou
r d

en
tis

t fi
le

 fo
r p

re
de

te
rm

in
at

io
n 

of
 b

en
efi

ts
 w

ith
 A

et
na

. 
W

ith
 a

dv
an

ce
 a

pp
ro

va
l y

ou
 

w
ill 

kn
ow

 w
ha

t s
er

vi
ce

s 
ar

e 
co

ve
re

d 
an

d 
w

ha
t p

ay
-

m
en

ts
 w

ill 
be

 m
ad

e.
W

he
n 

yo
u 

us
e 

an
 i

n-
ne

tw
or

k 
de

nt
al

 p
ro

vi
de

r, 
yo

u 
on

ly
 p

ay
 th

e 
pr

ov
id

er
 a

ny
 a

pp
lic

ab
le

 d
ed

uc
tib

le
 a

nd
 

th
e 

ap
pr

op
ria

te
 c

oi
ns

ur
an

ce
 b

as
ed

 o
n 

th
e 

di
sc

ou
nt

-
ed

 fe
e,

 th
er

eb
y 

re
du

ci
ng

 y
ou

r 
ou

t-o
f-p

oc
ke

t c
os

t. 
In

 
m

an
y 

ca
se

s 
th

e 
in

-n
et

w
or

k 
de

nt
al

 p
ro

vi
de

r w
ill 

su
bm

it 
th

e 
cl

ai
m

s 
di

re
ct

ly
 to

 A
et

na
, e

lim
in

at
in

g 
th

e 
ne

ce
ss

ity
 

to
 fi

le
 c

la
im

 fo
rm

s.
 T

o 
fin

d 
an

 in
-n

et
w

or
k 

pr
ov

id
er

, c
al

l 
Ae

tn
a 

at
 1

-8
77

-S
TA

TE
N

J 
(1

-8
77

-7
82

-8
36

5)
.

PR
EM

IU
M

 C
O

ST
S

Fo
r 

em
pl

oy
ee

s 
of

 t
he

 S
ta

te
, 

th
e 

pr
em

iu
m

 c
os

t 
fo

r 
de

nt
al

 p
la

n 
co

ve
ra

ge
 is

 s
ha

re
d 

be
tw

ee
n 

th
e 

St
at

e 
an

d 
th

e 
em

pl
oy

ee
. T

he
 a

m
ou

nt
 o

f 
yo

ur
 p

ay
ro

ll 
de

-
du

ct
io

n 
is

 a
va

ila
bl

e 
fro

m
 y

ou
r h

um
an

 re
so

ur
ce

s 
re

p-
re

se
nt

at
iv

e 
or

 b
en

efi
ts

 a
dm

in
is

tra
to

r. 
D

en
ta

l 
ra

te
s 

ar
e 

al
so

 p
os

te
d 

on
 o

ur
 w

eb
si

te
.

St
at

e 
em

pl
oy

ee
 p

re
m

iu
m

s 
ca

n 
be

 p
ai

d 
on

 a
 p

re
-ta

x 
ba

si
s 

th
ro

ug
h 

pa
rti

ci
pa

tio
n 

in
 t

he
 P

re
m

iu
m

 O
pt

io
n 

Pl
an

 (P
O

P)
 o

f T
ax

$a
ve

, a
 b

en
efi

t p
ro

gr
am

 a
va

ila
bl

e 
un

de
r 

Se
ct

io
n 

12
5 

of
 t

he
 f

ed
er

al
 I

nt
er

na
l R

ev
en

ue
 

C
od

e 
(IR

C
). 

Pa
rti

ci
pa

tio
n 

in
 t

he
 P

O
P 

is
 a

ut
om

at
ic

 
un

le
ss

 y
ou

 fi
le

 a
 f

or
m

 d
ec

lin
in

g 
pa

rti
ci

pa
tio

n.
 T

he
 

In
te

rn
al

 R
ev

en
ue

 S
er

vi
ce

 (I
R

S)
 s

tri
ct

ly
 re

gu
la

te
s 

en
-

ro
llm

en
t i

n 
th

e 
PO

P 
an

d 
pr

oh
ib

its
 a

ny
 b

en
efi

t c
ha

ng
-

es
 o

ut
si

de
 o

f a
n 

O
pe

n 
En

ro
llm

en
t p

er
io

d 
or

 u
nl

es
s 

a 
qu

al
ify

in
g 

lif
e 

ev
en

t o
cc

ur
s 

(e
.g

., 
lo

ss
 o

f o
th

er
 c

ov
-

er
ag

e,
 m

ar
ria

ge
, 

di
vo

rc
e,

 e
tc

.).
 T

he
 T

ax
$a

ve
 F

ac
t 

Sh
ee

t e
xp

la
in

s 
th

e 
PO

P 
in

 m
or

e 
de

ta
il.

 
Fo

r 
em

pl
oy

ee
s 

of
 a

 p
ar

tic
ip

at
in

g 
lo

ca
l 

em
pl

oy
er

, 

th
e 

pr
em

iu
m

 c
os

t f
or

 d
en

ta
l p

la
n 

co
ve

ra
ge

 w
ill 

va
ry

 
ba

se
d 

up
on

 th
e 

po
lic

ie
s 

of
 th

at
 e

m
pl

oy
er

, w
ith

 re
ga

rd
 

to
 h

ea
lth

 b
en

efi
t 

co
st

s 
an

d 
an

y 
la

bo
r 

ag
re

em
en

ts
 

be
tw

ee
n 

th
e 

em
pl

oy
er

 a
nd

 th
e 

un
io

ns
 r

ep
re

se
nt

in
g 

th
e 

em
pl

oy
ee

. E
m

pl
oy

ee
s 

of
 a

 p
ar

tic
ip

at
in

g 
lo

ca
l e

m
-

pl
oy

er
 s

ho
ul

d 
se

e 
th

ei
r 

hu
m

an
 r

es
ou

rc
es

 r
ep

re
se

n-
ta

tiv
e 

or
 b

en
efi

ts
 a

dm
in

is
tra

to
r f

or
 m

or
e 

in
fo

rm
at

io
n.

C
H

O
O

SI
N

G
 A

 D
EN

TA
L 

PL
A

N
Yo

ur
 c

ho
ic

e 
of

 a
 d

en
ta

l p
la

n 
is

 a
 p

er
so

na
l d

ec
is

io
n.

 In
 

de
ci

di
ng

 w
he

th
er

 to
 e

nr
ol

l a
nd

 w
hi

ch
 p

la
n 

to
 c

ho
os

e,
 

yo
u 

sh
ou

ld
 c

on
si

de
r:

• 
Th

e 
na

tu
re

 a
nd

 a
m

ou
nt

 o
f y

ou
r a

nt
ic

ip
at

ed
 d

en
-

ta
l e

xp
en

se
s 

fo
r t

he
 n

ex
t y

ea
r; 

• 
Th

e 
co

ve
re

d 
se

rv
ic

es
 p

ro
vi

de
d 

by
 th

e 
D

en
ta

l E
x-

pe
ns

e 
Pl

an
 o

r a
 D

PO
; 

• 
Th

e 
di

ffe
re

nc
es

 in
 o

ut
-o

f-p
oc

ke
t c

os
ts

 fo
r 

ea
ch

 
ty

pe
 o

f p
la

n;
 a

nd
 

• 
Th

e 
de

gr
ee

 o
f fl

ex
ib

ilit
y 

th
at

 y
ou

 m
ay

 w
an

t i
n 

se
-

le
ct

in
g 

a 
de

nt
is

t. 
Yo

u 
ca

n 
us

e 
th

e 
“D

en
ta

l P
la

n 
C

om
pa

ris
on

” c
ha

rt 
la

t-
er

 in
 th

is
 fa

ct
 s

he
et

 to
 c

om
pa

re
 b

en
efi

t l
ev

el
s 

un
de

r 
ea

ch
 ty

pe
 o

f d
en

ta
l p

la
n.

 If
 y

ou
 c

ho
os

e 
a 

D
PO

, y
ou

 
m

us
t s

el
ec

t a
 d

en
tis

t w
ho

 p
ar

tic
ip

at
es

 w
ith

 th
at

 p
ar

-
tic

ul
ar

 D
PO

 a
nd

 w
ho

 c
an

 a
cc

ep
t y

ou
 a

nd
 y

ou
r 

de
-

pe
nd

en
ts

 a
s 

pa
tie

nt
s.

Th
e 

fo
llo

w
in

g 
ch

ar
t p

ro
vi

de
s 

a 
su

m
m

ar
y 

de
sc

rip
tio

n 
of

 a
 v

ar
ie

ty
 o

f d
en

ta
l s

er
vi

ce
s 

un
de

r t
he

 tw
o 

ty
pe

s 
of

 
de

nt
al

 p
la

ns
 o

ffe
re

d 
by

 th
e 

Em
pl

oy
ee

 D
en

ta
l P

la
ns

. 
Th

e 
ch

ar
t i

s 
no

t c
om

pl
et

e 
an

d 
do

es
 n

ot
 d

es
cr

ib
e 

al
l 

th
e 

be
ne

fit
s,

 li
m

ita
tio

ns
, o

r c
on

di
tio

ns
 a

ss
oc

ia
te

d 
w

ith
 c

ov
er

ag
e 

un
de

r e
ith

er
 ty

pe
 o

f p
la

n.
 P

le
as

e 
re

fe
r 

to
 th

e 
E

m
pl

oy
ee

 D
en

ta
l P

la
ns

 M
em

be
r G

ui
de

bo
ok

 
fo

r a
dd

iti
on

al
 d

et
ai

ls
.

 



17

Pa
ge

 3
  

Fe
br

ua
ry

 2
02

2 
Fa

ct
 S

he
et

 #
37

D
en

ta
l P

la
ns

 —
 A

ct
iv

e 
Em

pl
oy

ee
s

Th
is

 fa
ct

 s
he

et
 is

 a
 s

um
m

ar
y 

an
d 

no
t i

nt
en

de
d 

to
 p

ro
vi

de
 a

ll 
in

fo
rm

at
io

n.
  

Al
th

ou
gh

 e
ve

ry
 a

tte
m

pt
 a

t a
cc

ur
ac

y 
is

 m
ad

e,
 it

 c
an

no
t b

e 
gu

ar
an

te
ed

.

 D
EN

TA
L 

PL
A

N
 C

O
M

PA
R

IS
O

N
 

D
EN

TA
L 

EX
PE

N
SE

 P
LA

N
D

EN
TA

L 
PL

A
N

 O
R

G
A

N
IZ

AT
IO

N
 

(D
PO

)
IN

-N
ET

W
O

R
K

O
U

T-
O

F-
N

ET
W

O
R

K
D

ed
uc

tib
le

$5
0 

pe
r p

er
so

n 
pe

r c
al

en
da

r y
ea

r/ 
$1

00
 p

er
 fa

m
ily

; N
on

e 
fo

r d
ia

gn
os

tic
, 

pr
ev

en
tiv

e,
 a

nd
 o

rth
od

on
tic

 s
er

vi
ce

s 

$7
5 

pe
r p

er
so

n 
pe

r c
al

en
da

r y
ea

r/ 
$1

50
 p

er
 fa

m
ily

; N
on

e 
fo

r d
ia

gn
os

tic
,  

pr
ev

en
tiv

e,
 a

nd
 o

rth
od

on
tic

 s
er

vi
ce

s

N
on

e

C
oi

ns
ur

an
ce

Pl
an

 p
ay

s:
 1

00
%

 D
ia

gn
os

tic
 a

nd
 P

re
-

ve
nt

iv
e;

 8
0%

 B
as

ic
 R

es
to

ra
tiv

e;
 6

5%
 

M
aj

or
 R

es
to

ra
tiv

e;
 5

0%
 P

er
io

do
nt

ic
s 

an
d 

Pr
os

th
od

on
tic

s*

Pl
an

 p
ay

s:
 9

0%
 D

ia
gn

os
tic

 a
nd

 P
re

-
ve

nt
iv

e;
 7

0%
 B

as
ic

 R
es

to
ra

tiv
e;

 5
5%

 
M

aj
or

 R
es

to
ra

tiv
e;

 4
0%

 P
er

io
do

nt
ic

s 
an

d 
Pr

os
th

od
on

tic
s*

Pl
an

 p
ay

s 
10

0%
 (l

es
s 

co
pa

ym
en

t);
 

10
0%

 D
ia

gn
os

tic
 a

nd
 P

re
ve

nt
iv

e

C
op

ay
m

en
ts

N
on

e
N

on
e

Va
rie

s 
de

pe
nd

in
g 

on
 s

er
vi

ce
B

en
efi

ts
 M

ax
im

um
$3

,0
00

 (M
ax

im
um

 o
f $

3,
00

0 
co

m
-

bi
ne

d 
in

- a
nd

 o
ut

-o
f-n

et
w

or
k)

 p
er

 
m

em
be

r a
nn

ua
lly

 (e
xc

lu
di

ng
 o

rth
o-

do
nt

ic
s)

; $
1,

00
0 

(li
fe

tim
e)

 p
er

 c
hi

ld
 fo

r 
or

th
od

on
tic

s

$2
,0

00
 (M

ax
im

um
 o

f $
3,

00
0 

co
m

-
bi

ne
d 

in
- a

nd
 o

ut
-o

f-n
et

w
or

k)
 p

er
 

m
em

be
r a

nn
ua

lly
 (e

xc
lu

di
ng

 o
rth

o-
do

nt
ic

s)
; $

75
0 

(li
fe

tim
e)

 p
er

 c
hi

ld
 fo

r 
or

th
od

on
tic

s

U
nl

im
ite

d

Pr
ov

id
er

 L
im

ita
tio

ns
M

us
t u

se
 p

ar
tic

ip
at

in
g 

de
nt

is
t

An
y 

lic
en

se
d 

de
nt

is
t

M
us

t u
se

 D
PO

-p
ar

tic
ip

at
in

g 
de

nt
is

t
Se

le
ct

ed
 S

er
vi

ce
s

So
m

e 
se

rv
ic

es
 li

st
ed

 b
el

ow
 m

ay
 b

e 
co

ve
re

d 
su

bj
ec

t t
o 

de
du

ct
ib

le
s 

an
d 

co
in

su
ra

nc
e 

as
 s

ho
w

n 
ab

ov
e

So
m

e 
se

rv
ic

es
 li

st
ed

 b
el

ow
 m

ay
 b

e 
co

ve
re

d 
su

bj
ec

t t
o 

de
du

ct
ib

le
s 

an
d 

co
in

su
ra

nc
e 

as
 s

ho
w

n 
ab

ov
e

Se
rv

ic
es

 li
st

ed
 b

el
ow

 a
re

 c
ov

er
ed

 
in

 fu
ll 

su
bj

ec
t t

o 
co

pa
ym

en
ts

Ex
am

in
at

io
ns

O
ra

l e
va

lu
at

io
ns

 li
m

ite
d 

to
 tw

ic
e 

pe
r 

ca
le

nd
ar

 y
ea

r; 
Pl

an
 p

ay
s 

10
0%

*
O

ra
l e

va
lu

at
io

ns
 li

m
ite

d 
to

 tw
ic

e 
pe

r 
ca

le
nd

ar
 y

ea
r; 

Pl
an

 p
ay

s 
90

%
*

O
ra

l e
va

lu
at

io
ns

 li
m

ite
d 

to
 tw

ic
e 

pe
r 

ca
le

nd
ar

 y
ea

r; 
Pl

an
 p

ay
s 

10
0%

X-
R

ay
s

C
ov

er
ed

 s
ub

je
ct

 to
 li

m
ita

tio
ns

; P
la

n 
pa

ys
 1

00
%

*
C

ov
er

ed
 s

ub
je

ct
 to

 li
m

ita
tio

ns
; P

la
n 

pa
ys

 9
0%

*
C

ov
er

ed
 s

ub
je

ct
 to

 li
m

ita
tio

ns
; P

la
n 

pa
ys

 1
00

%
C

le
an

in
gs

 (O
ra

l P
ro

ph
yl

ax
is

)
Tw

o 
cl

ea
ni

ng
s 

pe
r c

al
en

da
r y

ea
r; 

Pl
an

 
pa

ys
 1

00
%

*
Tw

o 
cl

ea
ni

ng
s 

pe
r c

al
en

da
r y

ea
r; 

Pl
an

 
pa

ys
 9

0%
*

Tw
o 

cl
ea

ni
ng

s 
pe

r c
al

en
da

r y
ea

r; 
Pl

an
 

pa
ys

 1
00

%
Fl

uo
rid

e 
A

pp
lic

at
io

ns
C

ov
er

ed
 o

nl
y 

fo
r c

hi
ld

re
n 

un
de

r a
ge

 
19

; T
w

ic
e 

pe
r c

al
en

da
r y

ea
r; 

Pl
an

 
pa

ys
 1

00
%

*

C
ov

er
ed

 o
nl

y 
fo

r c
hi

ld
re

n 
un

de
r a

ge
 

19
; T

w
ic

e 
pe

r c
al

en
da

r y
ea

r; 
Pl

an
 

pa
ys

 9
0%

*

C
ov

er
ed

 o
nl

y 
fo

r c
hi

ld
re

n 
un

de
r a

ge
 

19
; T

w
ic

e 
pe

r c
al

en
da

r y
ea

r; 
Pl

an
 

pa
ys

 1
00

%
* I

n 
th

e 
D

en
ta

l E
xp

en
se

 P
la

n,
 y

ou
 a

re
 re

sp
on

si
bl

e 
fo

r t
he

 a
m

ou
nt

 th
e 

de
nt

is
t c

ha
rg

es
 a

bo
ve

 th
e 

re
as

on
ab

le
 a

nd
 c

us
to

m
ar

y 
al

lo
w

an
ce

s.



18

Fa
ct

 S
he

et
 #

37
 

Fe
br

ua
ry

 2
02

2 
Pa

ge
 4

 

D
en

ta
l P

la
ns

 —
 A

ct
iv

e 
Em

pl
oy

ee
s

Th
is

 fa
ct

 s
he

et
 is

 a
 s

um
m

ar
y 

an
d 

no
t i

nt
en

de
d 

to
 p

ro
vi

de
 a

ll 
in

fo
rm

at
io

n.
  

Al
th

ou
gh

 e
ve

ry
 a

tte
m

pt
 a

t a
cc

ur
ac

y 
is

 m
ad

e,
 it

 c
an

no
t b

e 
gu

ar
an

te
ed

.

 D
EN

TA
L 

PL
A

N
 C

O
M

PA
R

IS
O

N
D

EN
TA

L 
EX

PE
N

SE
 P

LA
N

D
EN

TA
L 

PL
A

N
 O

R
G

A
N

IZ
AT

IO
N

 
(D

PO
)

IN
-N

ET
W

O
R

K
O

U
T-

O
F-

N
ET

W
O

R
K

To
ot

h 
Se

al
an

ts
C

ov
er

ed
 fo

r c
hi

ld
re

n 
un

de
r a

ge
 1

9 
(w

ith
 re

st
ric

tio
ns

); 
Pl

an
 p

ay
s 

10
0%

*
C

ov
er

ed
 fo

r c
hi

ld
re

n 
un

de
r a

ge
 1

9 
(w

ith
 re

st
ric

tio
ns

); 
Pl

an
 p

ay
s 

90
%

*
C

ov
er

ed
 o

nl
y 

fo
r c

hi
ld

re
n 

un
de

r a
ge

 
19

; N
o 

co
pa

ym
en

t (
lim

ita
tio

ns
 a

pp
ly

)
R

ou
tin

e 
Fi

lli
ng

s
Pl

an
 p

ay
s 

80
%

*
Pl

an
 p

ay
s 

70
%

*
C

ov
er

ed
; C

op
ay

m
en

ts
 m

ay
 a

pp
ly

**
Si

m
pl

e 
Ex

tr
ac

tio
n

Pl
an

 p
ay

s 
80

%
*

Pl
an

 p
ay

s 
70

%
*

C
ov

er
ed

 a
fte

r c
op

ay
m

en
t o

f $
20

C
ro

w
ns

Pl
an

 p
ay

s 
65

%
*

Pl
an

 p
ay

s 
55

%
*

C
ov

er
ed

 a
fte

r c
op

ay
m

en
t o

f $
15

0–
$2

25
**

R
oo

t C
an

al
 (E

nd
od

on
tic

s)
Pl

an
 p

ay
s 

80
%

*
Pl

an
 p

ay
s 

70
%

*
En

do
do

nt
ic

 T
he

ra
py

 c
ov

er
ed

 a
fte

r 
co

pa
ym

en
t o

f $
10

0–
$1

75
**

D
en

tu
re

s
R

ep
ai

r o
f e

xi
st

in
g 

de
nt

ur
es

 c
ov

er
ed

 a
t 

80
%

;* 
N

ew
 o

r r
ep

la
ce

m
en

t d
en

tu
re

s 
co

ve
re

d 
at

 5
0%

*

R
ep

ai
r o

f e
xi

st
in

g 
de

nt
ur

es
 c

ov
er

ed
 a

t 
70

%
;* 

N
ew

 o
r r

ep
la

ce
m

en
t d

en
tu

re
s 

co
ve

re
d 

at
 4

0%
*

C
ov

er
ed

 a
fte

r c
op

ay
m

en
t (

w
ith

 li
m

ita
-

tio
ns

)*
*

O
ra

l S
ur

ge
ry

 fo
r R

em
ov

al
 o

f I
m

-
pa

ct
ed

 T
oo

th
Pl

an
 p

ay
s 

80
%

;* 
M

ay
 b

e 
co

ve
re

d 
un

-
de

r t
he

 m
ed

ic
al

 p
la

n 
fir

st
, t

he
n 

de
nt

al
 

w
ill 

co
ns

id
er

Pl
an

 p
ay

s 
70

%
;* 

M
ay

 b
e 

co
ve

re
d 

un
-

de
r t

he
 m

ed
ic

al
 p

la
n 

fir
st

, t
he

n 
de

nt
al

 
w

ill 
co

ns
id

er

C
ov

er
ed

 a
fte

r c
op

ay
m

en
t o

f $
65

Pe
rio

do
nt

ic
s

Pl
an

 p
ay

s 
50

%
 (w

ith
 li

m
ita

tio
ns

)
Pl

an
 p

ay
s 

40
%

 (w
ith

 li
m

ita
tio

ns
)

C
ov

er
ed

 a
fte

r c
op

ay
m

en
t o

f: 
$3

0 
fo

r 
gi

ng
iv

ec
to

m
y 

(o
ne

 to
 th

re
e 

te
et

h)
; 

$5
5 

fo
r r

oo
t p

la
ni

ng
 (p

er
 q

ua
dr

an
t);

 
$1

00
–$

17
5*

* f
or

 o
ss

eo
us

 s
ur

ge
ry

O
rt

ho
do

nt
ic

Af
te

r y
ou

 h
av

e 
be

en
 a

n 
em

pl
oy

ee
 fo

r 
10

 m
on

th
s,

 e
lig

ib
le

 s
er

vi
ce

s 
co

ve
re

d 
at

 a
 5

0%
 c

oi
ns

ur
an

ce
 le

ve
l, 

up
 to

 a
 

$1
,0

00
 li

fe
tim

e 
m

ax
im

um
 p

er
 c

hi
ld

; 
C

ov
er

ed
 o

nl
y 

fo
r t

ho
se

 w
ho

 s
ta

rt 
tre

at
-

m
en

t b
ef

or
e 

ag
e 

19
 (S

ee
 E

m
pl

oy
ee

 
D

en
ta

l P
la

ns
 M

em
be

r G
ui

de
bo

ok
 fo

r 
sp

ec
ifi

cs
)

Af
te

r y
ou

 h
av

e 
be

en
 a

n 
em

pl
oy

ee
 fo

r 
10

 m
on

th
s,

 e
lig

ib
le

 s
er

vi
ce

s 
co

ve
re

d 
at

 a
 4

0%
 c

oi
ns

ur
an

ce
 le

ve
l, 

up
 to

 a
 

$7
50

 li
fe

tim
e 

m
ax

im
um

 (m
ax

im
um

 
of

 $
1,

00
0 

co
m

bi
ne

d 
in

- a
nd

 o
ut

-o
f-

ne
tw

or
k)

 p
er

 c
hi

ld
; C

ov
er

ed
 o

nl
y 

fo
r 

th
os

e 
w

ho
 s

ta
rt 

tre
at

m
en

t b
ef

or
e 

ag
e 

19
 (S

ee
 E

m
pl

oy
ee

 D
en

ta
l P

la
ns

 M
em

-
be

r G
ui

de
bo

ok
 fo

r s
pe

ci
fic

s)

M
ax

im
um

 tr
ea

tm
en

t i
s 

24
 m

on
th

s;
 

C
op

ay
m

en
t a

s 
fo

llo
w

s:
 

Pa
tie

nt
 u

nd
er

 a
ge

 1
8:

 $
1,

00
0 

or
 5

0%
 

of
 re

as
on

ab
le

 a
nd

 c
us

to
m

ar
y 

ch
ar

ge
s,

 
w

hi
ch

ev
er

 is
 le

ss
;

Pa
tie

nt
 a

ge
 1

8 
or

 o
ve

r: 
$1

,7
50

 o
r 5

0%
 

of
 re

as
on

ab
le

 a
nd

 c
us

to
m

ar
y 

ch
ar

ge
s,

 
w

hi
ch

ev
er

 is
 le

ss

* I
n 

th
e 

D
en

ta
l E

xp
en

se
 P

la
n,

 y
ou

 a
re

 re
sp

on
si

bl
e 

fo
r t

he
 a

m
ou

nt
 th

e 
de

nt
is

t c
ha

rg
es

 a
bo

ve
 th

e 
re

as
on

ab
le

 a
nd

 c
us

to
m

ar
y 

al
lo

w
an

ce
s.

**
 S

ee
 th

e 
E

m
pl

oy
ee

 D
en

ta
l P

la
ns

 M
em

be
r G

ui
de

bo
ok

 fo
r D

P
O

 c
op

ay
m

en
t a

m
ou

nt
s.



19

Pa
ge

 5
  

Fe
br

ua
ry

 2
02

2 
Fa

ct
 S

he
et

 #
37

D
en

ta
l P

la
ns

 —
 A

ct
iv

e 
Em

pl
oy

ee
s

Th
is

 fa
ct

 s
he

et
 is

 a
 s

um
m

ar
y 

an
d 

no
t i

nt
en

de
d 

to
 p

ro
vi

de
 a

ll 
in

fo
rm

at
io

n.
  

Al
th

ou
gh

 e
ve

ry
 a

tte
m

pt
 a

t a
cc

ur
ac

y 
is

 m
ad

e,
 it

 c
an

no
t b

e 
gu

ar
an

te
ed

.

Th
is

 fa
ct

 s
he

et
 h

as
 b

ee
n 

pr
od

uc
ed

 a
nd

 d
is

tri
bu

te
d 

by
:

N
ew

 J
er

se
y 

D
iv

is
io

n 
of

 P
en

si
on

s 
&

 B
en

efi
ts

 
P.

O
. B

ox
 2

95
, T

re
nt

on
, N

J 
08

62
5-

02
95

 
(6

09
) 2

92
-7

52
4 

Fo
r t

he
 h

ea
rin

g 
im

pa
ire

d:
 T

R
S

 7
11

 (6
09

) 2
92

-6
68

3 
 

w
w

w
.n

j.g
ov

/tr
ea

su
ry

/p
en

si
on

s



20

Noted below are the Employee Contributions if you enroll in a Dental Plan. 

DDeennttaall  BBiiwweeeekkllyy  CCoonnttrriibbuuttiioonnss                                                  
EEffffeeccttiivvee  11//0011//2233  ttoo  1122//3311//22002233  

PPllaann  NNaammee    EEmmppllooyyeeee  BBiiwweeeekkllyy  CCoosstt    
PPrreeffeerrrreedd  PPrroovviiddeerr  OOrrggaanniizzaattiioonn  ((PPPPOO))  

DDeennttaall  EExxppeennssee  PPllaann  ((##339999))  
Single  $      9.60  
Member & 
Spouse/Partner  $    16.68  
Family  $    27.28  
Parent & Child  $    20.21  

  
DDeennttaall  PPrroovviiddeerr  OOrrggaanniizzaattiioonn  ((DDPPOO))  

CCiiggnnaa  ((DDPPOO  ##330055))  
Single  $      4.78  
Member & 
Spouse/Partner  $      8.31  
Family  $    13.59  
Parent & Child  $    10.08  

  
HHoorriizzoonn  DDeennttaall  CChhooiiccee  ((DDPPOO  ##331177))  
Single  $      4.06  
Member & 
Spouse/Partner  $      7.05  
Family  $    11.53  
Parent & Child  $      8.55  

  
AAeettnnaa  DDMMOO  ((DDPPOO  ##331199))  
Single  $      4.85  
Member & 
Spouse/Partner  $      8.45  
Family  $    13.81  
Parent & Child  $    10.24  

  
MMeettLLiiffee  ((DDPPOO  ##332200))  
Single  $      3.18  
Member & 
Spouse/Partner  $      5.40  
Family  $      8.70  
Parent & Child  $      6.49  
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Public Employees’ Retirement System (PERS) 

 
Eligibility Criteria 
 
Membership in the retirement system is generally required as a condition of employment.  
You are required to enroll in the PERS if: 

• You are employed on a regular basis in a position covered by Social Security; and 
• You are scheduled to work at least 35 hours per week and 
• You are not required to be a member of any other State or local government retirement system 

on the basis of the same position; or if: 
• You are receiving a monthly retirement allowance from the PERS, you are scheduled to work 

more than the minimum number of hours per week required for PERS enrollment, and you earn 
more than $15,000 annually. Please consult with your Benefits Services Associate as to how 
this will affect your retirement. 

 
Member Contribution Rate 
 
Chapter 78, P.L. 2011, the Pension and Health Benefit Reform Law, increased the PERS contribution 
rate. The most recent increase was July 2013 which brought the contributions up to 6.78%. Subsequent 
increases will then be phased in over 7 years (each July 1st) to bring the total pension contribution rate 
to 7.5% of base salary as of July 1, 2018. 
 
Pensionable Salary 
 
Your contribution rate is applied to your base salary to determine pension deductions. Base salary does 
not include overtime, bonuses, or shift differential.  Pension contributions are deducted from your 
salary each payday and reported to the PERS by your employer. 
 
The PERS contribution rate for members is applied to the pensionable salary up to a compensation 
limit based on the annual maximum wage for Social Security deductions. Members who earn in excess 
of the annual compensation limit will be enrolled in the Defined Contribution Retirement Program 
(DCRP) in addition to the PERS unless a waiver is completed. Please see Fact Sheet #82 Defined 
Contribution Retirement Program (DCRP) If Ineligible for PERS, for additional information. 
 
Designating a Beneficiary 

 
Once the member receives a copy of the Certificate of Payroll Deductions the members can register for 
the Member Benefits Online System (MBOS) and complete the Designation of Beneficiary online.  
Your PERS membership number is required and is listed on the Certificate of Payroll Deductions. 
 
Members may access account information through the Member Benefits Online System (MBOS) 
https://www.nj.gov/treasury/pensions/mbos-kit.shtml 
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Information for new employees transferring an active PERS account: 
 
An Intrafund Transfer is the transfer of a pension account from one employer to another employer 
within the same New Jersey State-administered retirement system.  
To be eligible for an Intrafund Transfer: 

§ The member must have not withdrawn from the retirement system; and 
§ It must be less than two consecutive years since the last pension contribution; and 
§ The member must meet all of the eligibility requirements for retirement system membership 

with the new employer. 
§ A Report of Transfer form will be completed online by the HR Benefits Services Associate. 

 
For information regarding your PERS membership please visit: 
 
-Division of Pensions and Benefits PERS website 
https://www.state.nj.us/treasury/pensions/pension-active-pers.shtml 
 
-PERS Member Handbook 
https://www.state.nj.us/treasury/pensions/documents/guidebooks/persbook.pdf 
 
 



26

D
efi

ne
d 

C
on

tr
ib

ut
io

n 
R

et
ire

m
en

t  
Pr

og
ra

m
 (D

C
R

P)
 if

 In
el

ig
ib

le
  

fo
r P

ER
S 

or
 T

PA
F 

En
ro

llm
en

t
In

fo
rm

at
io

n 
fo

r:
  

Em
pl

oy
ee

s 
be

lo
w

 th
e 

m
in

im
um

  
sa

la
ry

 o
r h

ou
rs

 re
qu

ire
d  

fo
r P

ER
S 

or
 T

PA
F 

en
ro

llm
en

t

Pa
ge

 1
  

Ja
nu

ar
y 

20
23

 
Fa

ct
 S

he
et

 #
82

Th
e 

D
efi

ne
d 

C
on

tri
bu

tio
n 

R
et

ire
m

en
t 

Pr
og

ra
m

 
(D

C
R

P)
 w

as
 e

st
ab

lis
he

d 
Ju

ly
 1

, 
20

07
, 

un
de

r 
th

e 
pr

ov
is

io
ns

 o
f N

.J
.S

.A
. 4

3:
15

C
-1

 e
t s

eq
. T

he
 D

C
R

P 
pr

ov
id

es
 e

lig
ib

le
 m

em
be

rs
 w

ith
 a

 ta
x-

sh
el

te
re

d,
 d

e-
fin

ed
 c

on
tri

bu
tio

n 
re

tir
em

en
t 

be
ne

fit
, 

al
on

g 
w

ith
 li

fe
 

in
su

ra
nc

e 
an

d 
lo

ng
-te

rm
 d

is
ab

ilit
y 

co
ve

ra
ge

.

EL
IG

IB
IL

IT
Y

Th
is

 f
ac

t 
sh

ee
t 

ad
dr

es
se

s 
D

C
R

P 
m

em
be

rs
hi

p 
fo

r 
em

pl
oy

ee
s 

w
ho

 d
o 

no
t e

ar
n 

th
e 

m
in

im
um

 s
al

ar
y 

or
 

w
or

k 
th

e 
m

in
im

um
 h

ou
rs

 r
eq

ui
re

d 
fo

r 
en

ro
llm

en
t i

n 
th

e 
Pu

bl
ic

 E
m

pl
oy

ee
s’

 R
et

ire
m

en
t 

Sy
st

em
 (

PE
R

S)
 

or
 T

ea
ch

er
s’

 P
en

si
on

 a
nd

 A
nn

ui
ty

 F
un

d 
(T

PA
F)

. E
m

-
pl

oy
ee

s 
w

ho
 a

re
 a

lre
ad

y 
en

ro
lle

d 
in

 a
 N

ew
 J

er
se

y 
St

at
e-

ad
m

in
is

te
re

d 
re

tir
em

en
t 

sy
st

em
 s

ho
ul

d 
re

fe
r 

to
 t

he
 D

efi
ne

d 
C

on
tri

bu
tio

n 
R

et
ire

m
en

t 
P

ro
gr

am
 

(D
C

R
P

) E
nr

ol
lm

en
t D

ue
 to

 M
ax

im
um

 C
om

pe
ns

at
io

n 
Li

m
its

 F
ac

t 
Sh

ee
t. 

El
ec

te
d 

an
d 

ap
po

in
te

d 
offi

ci
al

s 
sh

ou
ld

 r
ef

er
 to

 th
e 

D
efi

ne
d 

C
on

tri
bu

tio
n 

R
et

ire
m

en
t 

P
ro

gr
am

 (D
C

R
P

) f
or

 E
le

ct
ed

 a
nd

 A
pp

oi
nt

ed
 O

ffi
ci

al
s 

Fa
ct

 S
he

et
. T

he
se

 fa
ct

 s
he

et
s 

ar
e 

av
ai

la
bl

e 
on

 o
ur

 
w

eb
si

te
 a

t: 
 w

w
w

.n
j.g

ov
/tr

ea
su

ry
/p

en
si

on
s

Em
pl

oy
ee

s 
hi

re
d 

on
 o

r a
fte

r N
ov

em
be

r 2
, 2

00
8,

 a
nd

 
on

 o
r 

be
fo

re
 M

ay
 2

1,
 2

01
0,

 m
us

t 
ea

rn
 a

 m
in

im
um

 
ba

se
 s

al
ar

y 
of

 $
9,

00
0*

 o
r m

or
e 

pe
r y

ea
r t

o 
be

 e
lig

ib
le

 
fo

r e
nr

ol
lm

en
t i

n 
Ti

er
 3

 o
f t

he
 P

ER
S 

or
 T

PA
F.

An
y 

em
pl

oy
ee

 o
th

er
w

is
e 

el
ig

ib
le

 to
 e

nr
ol

l i
n 

Ti
er

 3
 o

f 
th

e 
PE

R
S 

or
 T

PA
F 

w
ho

 d
oe

s 
no

t e
ar

n 
th

e 
re

qu
ire

d 

m
in

im
um

 a
nn

ua
l s

al
ar

y,
 b

ut
 e

ar
ns

 a
 m

in
im

um
 b

as
e 

sa
la

ry
 o

f 
$5

,0
00

 o
r 

m
or

e,
 m

us
t 

be
 e

nr
ol

le
d 

in
 t

he
 

D
C

R
P.

Em
pl

oy
ee

s 
en

ro
lle

d 
af

te
r M

ay
 2

1,
 2

01
0,

 m
us

t w
or

k 
a 

m
in

im
um

 o
f 3

5 
ho

ur
s 

pe
r w

ee
k 

if 
a 

St
at

e 
em

pl
oy

ee
, 

or
 3

2 
ho

ur
s 

pe
r 

w
ee

k 
if 

a 
lo

ca
l g

ov
er

nm
en

t o
r 

lo
ca

l 
ed

uc
at

io
n 

em
pl

oy
ee

, t
o 

be
 e

lig
ib

le
 fo

r 
en

ro
llm

en
t i

n 
Ti

er
 4

 o
r T

ie
r 5

 o
f t

he
 P

ER
S 

or
 T

PA
F.

An
y 

em
pl

oy
ee

 o
th

er
w

is
e 

el
ig

ib
le

 to
 e

nr
ol

l i
n 

Ti
er

 4
 o

r 
Ti

er
 5

 o
f t

he
 P

ER
S 

or
 T

PA
F 

w
ho

 d
oe

s 
no

t w
or

k 
th

e 
re

qu
ire

d 
m

in
im

um
 h

ou
rs

, b
ut

 e
ar

ns
 a

 m
in

im
um

 a
n-

nu
al

 b
as

e 
sa

la
ry

 o
f $

5,
00

0 
or

 m
or

e,
 m

us
t b

e 
en

ro
lle

d 
in

 th
e 

D
C

R
P.

EN
R

O
LL

M
EN

T
Th

e 
em

pl
oy

er
 is

 r
es

po
ns

ib
le

 fo
r 

en
ro

llin
g 

a 
D

C
R

P-
 

el
ig

ib
le

 e
m

pl
oy

ee
 a

s 
of

 th
e 

st
ar

tin
g 

da
te

 o
f e

lig
ib

ilit
y 

—
 b

y 
us

in
g 

th
e 

D
C

R
P 

E
nr

ol
lm

en
t A

pp
lic

at
io

n 
av

ai
l-

ab
le

 o
n 

th
e 

Em
pl

oy
er

 P
en

si
on

s 
an

d 
Be

ne
fit

s 
In

fo
r-

m
at

io
n 

C
on

ne
ct

io
n 

(E
PI

C
), 

av
ai

la
bl

e 
on

 o
ur

 w
eb

si
te

.
En

ro
llm

en
t i

s 
re

qu
ire

d 
fo

r e
lig

ib
le

 e
m

pl
oy

ee
s.

 T
he

re
 

is
 n

o 
op

tio
n 

fo
r w

ai
ve

r o
f D

C
R

P 
en

ro
llm

en
t f

or
 th

es
e 

in
di

vi
du

al
s.

W
he

n 
en

ro
lle

d 
in

 t
he

 D
C

R
P,

 m
em

be
rs

 c
on

tri
bu

te
  

5.
5 

pe
rc

en
t 

of
 t

he
 b

as
e 

sa
la

ry
 t

o 
a 

ta
x-

de
fe

rre
d 

in
-

ve
st

m
en

t a
cc

ou
nt

 e
st

ab
lis

he
d 

w
ith

 E
m

po
w

er
 (f

or
m

er
-

ly
 P

ru
de

nt
ia

l),
 w

hi
ch

 j
oi

nt
ly

 a
dm

in
is

te
rs

 t
he

 D
C

R
P 

in
ve

st
m

en
ts

 w
ith

 t
he

 N
ew

 J
er

se
y 

D
iv

is
io

n 
of

 P
en

-
si

on
s 

& 
Be

ne
fit

s 
(N

JD
PB

). 
M

em
be

r c
on

tri
bu

tio
ns

 a
re

 
m

at
ch

ed
 b

y 
a 

th
re

e 
pe

rc
en

t e
m

pl
oy

er
 c

on
tri

bu
tio

n.
C

on
tri

bu
tio

ns
 a

re
 re

qu
ire

d 
fro

m
 th

e 
da

te
 o

f D
C

R
P 

el
-

ig
ib

ilit
y.

 If
 a

ny
 b

ac
k 

de
du

ct
io

ns
 a

re
 o

w
ed

, e
m

pl
oy

er
s 

m
us

t s
ch

ed
ul

e 
an

d 
re

m
it 

th
em

 to
 th

e 
D

C
R

P.
 

If 
El

ig
ib

le
 L

at
er

 fo
r t

he
 P

ER
S 

or
 T

PA
F

If 
an

 e
m

pl
oy

ee
 e

nr
ol

le
d 

in
 th

e 
D

C
R

P 
ea

rn
s 

su
ffi

ci
en

t 
sa

la
ry

 o
r w

or
ks

 s
uffi

ci
en

t h
ou

rs
 a

t a
 la

te
r d

at
e 

to
 q

ua
l-

ify
 fo

r e
nr

ol
lm

en
t i

n 
th

e 
PE

R
S 

or
 T

PA
F,

 th
e 

em
pl

oy
ee

 
w

ill 
be

 e
nr

ol
le

d 
in

 th
e 

PE
R

S 
or

 T
PA

F.
 

U
po

n 
be

co
m

in
g 

a 
PE

R
S 

or
 T

PA
F 

m
em

be
r, 

co
nt

rib
u-

tio
ns

 to
 th

e 
D

C
R

P 
w

ill 
ce

as
e;

 h
ow

ev
er

, p
rio

r 
co

nt
ri-

bu
tio

ns
 re

m
ai

n 
in

ve
st

ed
 in

 th
e 

D
C

R
P 

pe
nd

in
g 

re
tir

e-
m

en
t o

r t
er

m
in

at
io

n 
of

 e
m

pl
oy

m
en

t. 
C

on
tri

bu
tio

ns
 to

 th
e 

D
C

R
P 

ca
nn

ot
 b

e 
tra

ns
fe

rre
d 

to
 

th
e 

PE
R

S 
or

 T
PA

F,
 a

nd
 s

er
vi

ce
 c

re
di

t 
as

 a
 D

C
R

P 
m

em
be

r c
an

no
t b

e 
pu

rc
ha

se
d 

as
 P

ER
S 

or
 T

PA
F 

se
r-

vi
ce

 c
re

di
t. 

A 
PE

R
S 

or
 T

PA
F 

em
pl

oy
ee

 m
ay

 o
nc

e 
ag

ai
n 

be
co

m
e 

el
ig

ib
le

 fo
r t

he
 D

C
R

P 
if:

• 
Th

e 
an

nu
al

 s
al

ar
y 

fa
lls

 b
el

ow
 th

e 
m

in
im

um
 s

al
-

ar
y 

re
qu

ire
d 

fo
r P

ER
S 

or
 T

PA
F 

Ti
er

 3
 m

em
be

r-
sh

ip
; d

ed
uc

tio
ns

 w
ill 

ce
as

e 
an

d 
th

e 
m

em
be

r w
ill 

co
nt

rib
ut

e 
to

 th
e 

D
C

R
P 

pl
an

;

*T
he

 T
ie

r 3
 m

in
im

um
 b

as
e 

sa
la

ry
 is

 s
ub

je
ct

 to
 a

dj
us

tm
en

t a
nn

ua
lly

 in
 a

cc
or

da
nc

e 
w

ith
 c

ha
ng

es
 in

 th
e 

C
on

su
m

er
 P

ric
e 

In
de

x.



27

Fa
ct

 S
he

et
 #

82
 

Ja
nu

ar
y 

20
23

 
Pa

ge
 2

 

D
efi

ne
d 

C
on

tr
ib

ut
io

n 
R

et
ire

m
en

t P
ro

gr
am

  
(D

C
R

P)
 if

 In
el

ig
ib

le
 fo

r P
ER

S 
or

 T
PA

F 
En

ro
llm

en
t

Th
is

 fa
ct

 s
he

et
 is

 a
 s

um
m

ar
y 

an
d 

no
t i

nt
en

de
d 

to
 p

ro
vi

de
 a

ll 
in

fo
rm

at
io

n.
  

Al
th

ou
gh

 e
ve

ry
 a

tte
m

pt
 a

t a
cc

ur
ac

y 
is

 m
ad

e,
 it

 c
an

no
t b

e 
gu

ar
an

te
ed

.

• 
Th

e 
nu

m
be

r 
of

 w
or

k 
ho

ur
s 

fa
lls

 b
el

ow
 th

e 
m

in
-

im
um

 h
ou

rs
 p

er
 w

ee
k 

re
qu

ire
d 

fo
r 

PE
R

S 
or

 
TP

AF
 T

ie
r 

4 
or

 T
ie

r 
5 

m
em

be
rs

hi
p;

 d
ed

uc
tio

ns
 

w
ill 

ce
as

e 
an

d 
th

e 
m

em
be

r w
ill 

co
nt

rib
ut

e 
to

 th
e 

D
C

R
P 

pl
an

;
• 

Th
e 

an
nu

al
 s

al
ar

y 
is

 in
 e

xc
es

s 
of

 th
e 

m
ax

im
um

 
co

m
pe

ns
at

io
n 

lim
it 

(m
em

be
rs

 e
nr

ol
le

d 
in

 t
he

 
PE

R
S 

or
 T

PA
F 

on
 o

r a
fte

r J
ul

y 
1,

 2
00

7)
 —

 s
ee

 
th

e 
D

efi
ne

d 
C

on
tri

bu
tio

n 
R

et
ire

m
en

t 
P

ro
gr

am
 

(D
C

R
P

) 
E

nr
ol

lm
en

t D
ue

 to
 M

ax
im

um
 C

om
pe

n-
sa

tio
n 

Li
m

its
 F

ac
t S

he
et

; o
r

• 
Th

e 
em

pl
oy

ee
 b

ec
om

es
 a

 S
ta

te
 o

r l
oc

al
 e

le
ct

ed
 

or
 a

pp
oi

nt
ed

 o
ffi

ci
al

 —
 s

ee
 th

e 
D

efi
ne

d 
C

on
tri

-
bu

tio
n 

R
et

ire
m

en
t P

ro
gr

am
 (

D
C

R
P

) 
fo

r 
E

le
ct

ed
 

an
d 

A
pp

oi
nt

ed
 O

ffi
ci

al
s 

Fa
ct

 S
he

et
.

Tr
an

sf
er

 o
f P

ER
S 

or
 T

PA
F 

M
em

be
rs

hi
p

Em
pl

oy
ee

s 
w

ho
 a

re
 P

ER
S 

or
 T

PA
F 

m
em

be
rs

 a
nd

 
tra

ns
fe

r t
o 

an
ot

he
r P

ER
S 

or
 T

PA
F 

po
si

tio
n 

ar
e 

su
b-

je
ct

 to
 th

e 
m

in
im

um
 s

al
ar

y 
or

 m
in

im
um

 h
ou

rs
 o

f t
he

ir 
ex

is
tin

g 
PE

R
S 

or
 T

PA
F 

m
em

be
rs

hi
p 

tie
r i

f a
ny

 o
f t

he
 

fo
llo

w
in

g 
si

tu
at

io
ns

 a
pp

ly
:

• 
Th

e 
m

em
be

r t
ra

ns
fe

rs
 to

 a
 P

ER
S-

 o
r T

PA
F-

el
ig

i-
bl

e 
po

si
tio

n 
w

ith
ou

t a
 b

re
ak

 in
 s

er
vi

ce
;

• 
An

y 
br

ea
k 

in
 s

er
vi

ce
 is

 2
4 

co
ns

ec
ut

iv
e 

m
on

th
s 

or
 

le
ss

 fr
om

 th
e 

da
te

 o
f t

he
 la

st
 P

ER
S 

or
 T

PA
F 

pe
n-

si
on

 c
on

tri
bu

tio
n,

 a
nd

 th
e 

ac
co

un
t h

as
 n

ot
 b

ee
n 

w
ith

dr
aw

n;
• 

An
y 

br
ea

k 
in

 s
er

vi
ce

 is
 2

4 
co

ns
ec

ut
iv

e 
m

on
th

s 
or

 le
ss

 fr
om

 th
e 

en
d 

of
 a

n 
ap

pr
ov

ed
 le

av
e 

of
 a

b-
se

nc
e;

 o
r

• 
Th

e 
m

em
be

r’s
 jo

b 
is

 lo
st

 th
ro

ug
h 

no
 fa

ul
t o

f t
he

 
m

em
be

r 
(la

id
 o

ff 
or

 p
os

iti
on

 is
 a

bo
lis

he
d 

—
 n

ot
 

te
rm

in
at

ed
 v

ol
un

ta
ril

y 
or

 f
or

 c
au

se
) 

an
d 

th
e 

m
em

be
r 

re
tu

rn
s 

to
 P

ER
S 

or
 T

PA
F 

em
pl

oy
m

en
t 

w
ith

in
 1

0 
ye

ar
s 

of
 th

e 
te

rm
in

at
io

n 
da

te
. 

If 
a 

m
em

be
r t

ra
ns

fe
rs

 in
to

 th
e 

PE
R

S 
or

 T
PA

F 
af

te
r a

 
br

ea
k 

in
 s

er
vi

ce
 th

at
 fa

lls
 b

ey
on

d 
th

e 
ex

ce
pt

io
ns

 d
e-

sc
rib

ed
 a

bo
ve

, t
he

 m
em

be
r w

ill 
be

 s
ub

je
ct

 to
 th

e 
Ti

er
 

4 
or

 T
ie

r 5
 m

in
im

um
 h

ou
rs

 re
qu

ire
m

en
t,*

 re
ga

rd
le

ss
 

of
 th

e 
pr

ev
io

us
 m

em
be

rs
hi

p 
tie

r s
ta

tu
s.

 
If 

th
e 

w
or

k 
ho

ur
s 

fa
ll 

be
lo

w
 th

e 
Ti

er
 4

 o
r T

ie
r 5

 m
in

i-
m

um
 re

qu
ire

m
en

t, 
th

e 
em

pl
oy

ee
 w

ill 
be

 in
el

ig
ib

le
 fo

r 
tra

ns
fe

r 
in

to
 t

he
 P

ER
S 

or
 T

PA
F 

bu
t 

w
ill 

be
 e

lig
ib

le
 

fo
r 

D
C

R
P 

en
ro

llm
en

t i
f t

he
 a

nn
ua

l s
al

ar
y 

is
 a

t l
ea

st
 

$5
,0

00
. PE

R
S 

an
d 

TP
A

F 
M

ax
im

um
 W

ag
e

In
 a

dd
iti

on
, T

ie
r 

2,
 T

ie
r 

3,
 T

ie
r 

4,
 a

nd
 T

ie
r 

5 
m

em
-

be
rs

 a
re

 s
ub

je
ct

 to
 a

 m
ax

im
um

 w
ag

e 
lim

it 
fo

r P
ER

S 
or

 T
PA

F 
pe

ns
io

n 
co

nt
rib

ut
io

ns
. T

he
 m

ax
im

um
 w

ag
e 

lim
it 

fo
r 2

02
3 

is
 $

16
0,

20
0 

an
d 

is
 s

ub
je

ct
 to

 a
nn

ua
l a

d-
ju

st
m

en
t. 

M
em

be
rs

 w
ho

 e
ar

n 
in

 e
xc

es
s 

of
 th

e 
an

nu
al

 
m

ax
im

um
 w

ag
e 

w
ill 

be
 e

nr
ol

le
d 

in
 th

e 
D

C
R

P 
 in

 a
dd

i-
tio

n 
to

 th
e 

PE
R

S 
or

 T
PA

F.
 S

ee
 th

e 
D

efi
ne

d 
C

on
tri

bu
-

tio
n 

R
et

ire
m

en
t P

ro
gr

am
 (D

C
R

P
) E

nr
ol

lm
en

t D
ue

 to
 

M
ax

im
um

 C
om

pe
ns

at
io

n 
Li

m
its

 F
ac

t S
he

et
 fo

r m
or

e 
in

fo
rm

at
io

n.

Ve
st

in
g

Em
pl

oy
er

 c
on

tri
bu

tio
ns

 a
re

 n
ot

 v
es

te
d 

in
 a

 D
C

R
P 

m
em

be
r’s

 
ac

co
un

t 
un

til
 

af
te

r 
th

e 
m

em
be

r 
co

m
-

m
en

ce
s 

th
e 

se
co

nd
 y

ea
r 

of
 e

m
pl

oy
m

en
t, 

un
le

ss
 a

t 
th

e 
tim

e 
of

 in
iti

al
 e

m
pl

oy
m

en
t t

he
 m

em
be

r 
ei

th
er

 1
) 

pa
rti

ci
pa

te
s 

in
 a

 p
ro

gr
am

 s
ub

st
an

tia
lly

 s
im

ila
r t

o 
th

e 
D

C
R

P 
pr

og
ra

m
, o

r 
2)

 is
 a

 m
em

be
r 

of
 a

no
th

er
 N

ew
 

Je
rs

ey
 S

ta
te

-a
dm

in
is

te
re

d 
re

tir
em

en
t s

ys
te

m
. 

As
 a

 v
es

te
d 

m
em

be
r, 

yo
u 

ha
ve

 a
 ri

gh
t t

o 
a 

be
ne

fit
 a

t 
re

tir
em

en
t b

as
ed

 o
n 

bo
th

 th
e 

em
pl

oy
ee

 a
nd

 e
m

pl
oy

-
er

 c
on

tri
bu

tio
ns

 to
 th

e 
D

C
R

P.

W
IT

H
D

R
AW

A
L

W
ith

dr
aw

al
 

oc
cu

rs
 

w
he

n 
a 

no
n-

ve
st

ed
 

D
C

R
P 

m
em

be
r 

se
pa

ra
te

s 
fro

m
 c

ov
er

ed
 e

m
pl

oy
m

en
t 

an
d 

su
bm

its
 a

 r
eq

ue
st

 t
o 

Em
po

w
er

 f
or

 a
 w

ith
dr

aw
al

 o
f 

co
nt

rib
ut

io
ns

. 
O

nl
y 

th
e 

m
em

be
r’s

 c
on

tri
bu

tio
ns

 a
re

 
av

ai
la

bl
e 

fo
r 

w
ith

dr
aw

al
 —

 e
m

pl
oy

er
 c

on
tri

bu
tio

ns
 

ar
e 

fo
rfe

ite
d.

 A
fte

r 
a 

w
ith

dr
aw

al
, t

he
 in

di
vi

du
al

 is
 e

l-
ig

ib
le

 fo
r r

ee
nr

ol
lm

en
t i

n 
th

e 
D

C
R

P,
 o

r e
nr

ol
lm

en
t i

n 
an

ot
he

r 
N

ew
 J

er
se

y 
St

at
e-

ad
m

in
is

te
re

d 
re

tir
em

en
t 

sy
st

em
, u

po
n 

 re
tu

rn
 to

 c
ov

er
ed

 e
m

pl
oy

m
en

t.

R
ET

IR
EM

EN
T

R
et

ire
m

en
t 

oc
cu

rs
 w

he
n 

a 
ve

st
ed

 D
C

R
P 

m
em

be
r 

se
pa

ra
te

s 
fro

m
 c

ov
er

ed
 e

m
pl

oy
m

en
t 

an
d 

el
ec

ts
 t

o 
re

ce
iv

e 
a 

di
st

rib
ut

io
n 

of
 f

un
ds

 c
on

ta
in

in
g 

bo
th

 e
m

-
pl

oy
er

 a
nd

 e
m

pl
oy

ee
 c

on
tri

bu
tio

ns
 p

lu
s 

in
te

re
st

. T
hi

s 
ac

tio
n 

de
em

s 
th

e 
fo

rm
er

 p
ar

tic
ip

an
t a

s 
re

tir
ed

 a
nd

, 
th

er
ef

or
e,

 in
el

ig
ib

le
 to

 r
e-

en
ro

ll 
in

 th
e 

D
C

R
P 

or
 p

ar
-

tic
ip

at
e 

in
 a

ny
 o

th
er

 N
ew

 J
er

se
y 

St
at

e-
ad

m
in

is
te

re
d 

re
tir

em
en

t s
ys

te
m

.
An

 A
B

P
/D

C
R

P 
W

ith
dr

aw
al

 R
eq

ue
st

 A
ck

no
w

le
dg

-
m

en
t R

ec
ei

pt
 m

us
t b

e 
co

m
pl

et
ed

 in
 o

rd
er

 to
 re

ce
iv

e 
fu

nd
s.

  
Th

is
 f

or
m

 is
 a

va
ila

bl
e 

in
 t

he
 “

Pu
bl

ic
at

io
ns

” 
se

ct
io

n 
of

 o
ur

 w
eb

si
te

.

A
pp

ly
in

g 
Fo

r R
et

ire
m

en
t

Si
x 

m
on

th
s 

be
fo

re
 re

tir
em

en
t, 

a 
m

em
be

r s
ho

ul
d 

co
n-

ta
ct

 th
e 

em
pl

oy
er

 a
nd

 E
m

po
w

er
 fo

r 
in

fo
rm

at
io

n 
re

-
ga

rd
in

g 
D

C
R

P 
be

ne
fit

s 
an

d 
op

tio
ns

.
A 

D
C

R
P 

m
em

be
r m

ay
 e

le
ct

 to
 re

ce
iv

e 
al

l o
r a

 p
or

tio
n 

of
 h

is
/h

er
 a

cc
ou

nt
 in

 a
 lu

m
p-

su
m

 d
is

tri
bu

tio
n,

 o
r 

in
 

a 
va

rie
ty

 o
f p

er
io

di
c 

pa
ym

en
t m

et
ho

ds
. P

le
as

e 
co

n-
ta

ct
 y

ou
r 

ad
m

in
is

tra
tiv

e 
se

rv
ic

es
 p

ro
vi

de
r 

fo
r 

m
or

e 
in

fo
rm

at
io

n.
 A

ll 
re

tu
rn

s 
of

 c
on

tri
bu

tio
ns

 a
nd

 e
ar

ni
ng

s 
ar

e 
co

ns
id

er
ed

 ta
xa

bl
e 

in
 th

e 
ye

ar
 th

ey
 a

re
 re

ce
iv

ed
; 

th
er

ef
or

e,
 th

e 
ty

pe
 o

f p
ay

ou
t p

la
n 

sh
ou

ld
 b

e 
co

ns
id

-
er

ed
 c

ar
ef

ul
ly

 p
rio

r t
o 

re
tir

em
en

t.
Th

er
e 

is
 n

o 
m

in
im

um
 r

et
ire

m
en

t 
ag

e 
un

de
r 

th
e 

D
C

R
P.

 T
he

 m
em

be
r w

ill 
au

to
m

at
ic

al
ly

 b
e 

co
ns

id
er

ed
 

re
tir

ed
, r

eg
ar

dl
es

s 
of

 a
ge

, i
f t

he
re

 is
 a

ny
 d

is
tri

bu
tio

n 
of

 v
es

te
d 

co
nt

rib
ut

io
ns

. 

*T
ie

r 4
 o

r T
ie

r 5
 m

em
be

rs
 m

us
t w

or
k 

a 
m

in
im

um
 o

f 3
5 

ho
ur

s 
pe

r w
ee

k 
if 

a 
S

ta
te

 e
m

pl
oy

ee
, o

r 3
2 

ho
ur

s 
pe

r w
ee

k 
if 

a 
lo

ca
l g

ov
er

nm
en

t o
r l

oc
al

 e
du

ca
tio

n 
em

pl
oy

ee
.



28

Pa
ge

 3
  

Ja
nu

ar
y 

20
23

 
Fa

ct
 S

he
et

 #
82

D
efi

ne
d 

C
on

tr
ib

ut
io

n 
R

et
ire

m
en

t P
ro

gr
am

  
(D

C
R

P)
 if

 In
el

ig
ib

le
 fo

r P
ER

S 
or

 T
PA

F 
En

ro
llm

en
t

Th
is

 fa
ct

 s
he

et
 is

 a
 s

um
m

ar
y 

an
d 

no
t i

nt
en

de
d 

to
 p

ro
vi

de
 a

ll 
in

fo
rm

at
io

n.
  

Al
th

ou
gh

 e
ve

ry
 a

tte
m

pt
 a

t a
cc

ur
ac

y 
is

 m
ad

e,
 it

 c
an

no
t b

e 
gu

ar
an

te
ed

.

A 
m

em
be

r m
ay

 ta
ke

 a
 d

is
tri

bu
tio

n 
at

 a
ny

 ti
m

e 
af

te
r t

er
-

m
in

at
io

n 
of

 e
m

pl
oy

m
en

t; 
ho

w
ev

er
, if

 yo
u 

re
tu

rn
 to

 p
ub

-
lic

 e
m

pl
oy

m
en

t i
n 

N
ew

 J
er

se
y,

 y
ou

 c
an

no
t p

ar
tic

ip
at

e 
in

 a
ny

 N
ew

 J
er

se
y 

St
at

e-
ad

m
in

is
te

re
d 

re
tir

em
en

t s
ys

-
te

m
. D

C
R

P 
m

em
be

rs
 c

on
si

de
rin

g 
fu

tu
re

 e
m

pl
oy

m
en

t 
in

 a
 p

os
iti

on
 c

ov
er

ed
 b

y 
an

y 
of

 th
e 

N
ew

 J
er

se
y 

St
at

e-
 

ad
m

in
is

te
re

d 
re

tir
em

en
t 

sy
st

em
s 

sh
ou

ld
 c

ar
ef

ul
ly

 
co

ns
id

er
 th

is
 im

pa
ct

 b
ef

or
e 

re
qu

es
tin

g 
a 

di
st

rib
ut

io
n.

H
ea

lth
 B

en
efi

ts
 a

t R
et

ire
m

en
t

It 
is

 im
po

rta
nt

 to
 n

ot
e 

th
at

 s
er

vi
ce

 ti
m

e 
fro

m
 e

nr
ol

l-
m

en
t i

n 
th

e 
D

C
R

P 
ca

nn
ot

 b
e 

us
ed

 to
 q

ua
lif

y 
fo

r S
ta

te
 

H
ea

lth
 B

en
efi

ts
 P

ro
gr

am
 (S

H
BP

) o
r S

ch
oo

l E
m

pl
oy

-
ee

s’
 H

ea
lth

 B
en

efi
ts

 P
ro

gr
am

 (S
EH

BP
) c

ov
er

ag
e 

at
 

re
tir

em
en

t. 
Pl

ea
se

 c
on

ta
ct

 y
ou

r 
em

pl
oy

er
’s

 h
um

an
 

re
so

ur
ce

s 
offi

ce
 o

r 
be

ne
fit

s 
ad

m
in

is
tra

to
r 

to
 a

sk
 

ab
ou

t 
he

al
th

 b
en

efi
t 

co
ve

ra
ge

 o
pt

io
ns

 a
va

ila
bl

e 
in

 
re

tir
em

en
t. LI
FE

 IN
SU

R
A

N
C

E 
C

O
VE

R
A

G
E

W
hi

le
 e

m
pl

oy
ed

, 
a 

D
C

R
P 

m
em

be
r 

is
 c

ov
er

ed
 b

y 
em

pl
oy

er
-p

ai
d 

lif
e 

in
su

ra
nc

e,
 p

ay
ab

le
 to

 d
es

ig
na

te
d 

be
ne

fic
ia

rie
s 

in
 t

he
 a

m
ou

nt
 o

f 
1.

5 
tim

es
 t

he
 a

nn
u-

al
 b

as
e 

sa
la

ry
 o

n 
w

hi
ch

 D
C

R
P 

co
nt

rib
ut

io
ns

 w
er

e 
ba

se
d.

 T
hi

s 
co

ve
ra

ge
 is

 a
va

ila
bl

e 
w

ith
ou

t a
 m

ed
ic

al
 

ex
am

in
at

io
n 

to
 m

em
be

rs
 u

nd
er

 a
ge

 6
0.

 N
ew

ly
 e

n-
ro

lle
d 

m
em

be
rs

 6
0 

ye
ar

s 
of

 a
ge

 o
r o

ld
er

 m
us

t u
nd

er
-

go
 a

 m
ed

ic
al

 e
xa

m
in

at
io

n 
to

 q
ua

lif
y.

D
C

R
P 

m
em

be
rs

 w
ill 

co
nt

in
ue

 to
 b

e 
in

su
re

d 
fo

r u
p 

to
 

tw
o 

ye
ar

s 
if 

on
 a

n 
ap

pr
ov

ed
 le

av
e 

of
 a

bs
en

ce
 w

ith
ou

t 
pa

y 
fo

r p
er

so
na

l i
lln

es
s.

N
ot

e:
 T

he
 In

te
rn

al
 R

ev
en

ue
 S

er
vi

ce
 (I

R
S)

 c
la

ss
ifi

es
 

al
l l

ife
 in

su
ra

nc
e 

co
ve

ra
ge

 o
ve

r $
50

,0
00

 a
s 

a 
fri

ng
e 

be
ne

fit
 s

ub
je

ct
 to

 ta
xa

tio
n.

 W
hi

le
 th

e 
am

ou
nt

 o
f t

he
 

lif
e 

in
su

ra
nc

e 
co

ve
ra

ge
 is

 n
ot

 ta
xa

bl
e,

 th
e 

pr
em

iu
m

 
re

qu
ire

d 
to

 p
ay

 fo
r t

he
 li

fe
 in

su
ra

nc
e 

co
ve

ra
ge

 is
 ta

x-
ab

le
. M

em
be

rs
 c

an
 e

le
ct

 to
 w

ai
ve

 in
su

ra
nc

e 
co

ve
r-

ag
e 

ov
er

 $
50

,0
00

 a
t a

ny
 ti

m
e.

 
U

po
n 

re
tir

em
en

t, 
lif

e 
in

su
ra

nc
e 

un
de

r 
th

e 
D

C
R

P 
re

du
ce

s 
to

 3
/16

 o
f 

th
e 

an
nu

al
 b

as
e 

sa
la

ry
 o

n 
w

hi
ch

 
D

C
R

P 
co

nt
rib

ut
io

ns
 w

er
e 

ba
se

d.
 

Th
is

 lif
e 

in
su

ra
nc

e 
co

ve
ra

ge
 is

 a
va

ila
bl

e 
in

 re
tir

em
en

t 
on

ly
 to

:
• 

M
em

be
rs

 a
ge

 6
0 

or
 o

ld
er

 i
f 

th
e 

m
em

be
r 

ha
s 

co
m

pl
et

ed
 1

0 
ye

ar
s 

of
 p

ar
tic

ip
at

io
n 

in
 th

e 
D

C
R

P;
 

or
• 

M
em

be
rs

 o
f a

ny
 a

ge
 if

 th
e 

m
em

be
r h

as
 c

om
pl

et
-

ed
 2

5 
ye

ar
s 

of
 p

ar
tic

ip
at

io
n 

in
 th

e 
D

C
R

P.
Th

e 
m

em
be

r a
ls

o 
m

us
t h

av
e 

be
en

 a
n 

ac
tiv

e 
em

pl
oy

-
ee

 in
 th

e 
12

 m
on

th
s 

im
m

ed
ia

te
ly

 p
re

ce
di

ng
 th

e 
in

iti
al

 
re

ce
ip

t o
f a

 re
tir

em
en

t a
nn

ui
ty

 p
ay

m
en

t.

C
on

ve
rs

io
n

O
th

er
 t

ha
n 

th
e 

re
tir

ed
 in

su
ra

nc
e 

be
ne

fit
 p

re
vi

ou
sl

y 
de

sc
rib

ed
, l

ife
 in

su
ra

nc
e 

co
ve

ra
ge

 u
nd

er
 th

e 
D

C
R

P 
ce

as
es

 3
1 

da
ys

 a
fte

r 
te

rm
in

at
io

n 
of

 e
m

pl
oy

m
en

t. 
D

ur
in

g 
th

e 
31

-d
ay

 p
er

io
d 

fo
llo

w
in

g 
te

rm
in

at
io

n 
of

 e
m

-
pl

oy
m

en
t, 

a 
m

em
be

r m
ay

 c
on

ve
rt 

ex
is

tin
g 

gr
ou

p 
lif

e 
in

su
ra

nc
e 

co
ve

ra
ge

 (
le

ss
 a

ny
 a

m
ou

nt
 o

f 
co

ve
ra

ge
 

ca
rri

ed
 o

ve
r i

nt
o 

re
tir

em
en

t) 
in

to
 a

n 
in

di
vi

du
al

 p
ol

ic
y,

 
w

ith
ou

t m
ed

ic
al

 e
xa

m
in

at
io

n.
 F

or
 m

or
e 

in
fo

rm
at

io
n,

 
se

e 
th

e 
C

on
ve

rs
io

n 
of

 G
ro

up
 L

ife
 I

ns
ur

an
ce

 F
ac

t 
Sh

ee
t. LO

N
G

-T
ER

M
 D

IS
A

B
IL

IT
Y 

C
O

VE
R

A
G

E
A 

m
em

be
r i

s 
el

ig
ib

le
 fo

r e
m

pl
oy

er
-p

ai
d 

lo
ng

-te
rm

 d
is

-
ab

ilit
y 

in
su

ra
nc

e 
co

ve
ra

ge
 a

fte
r o

ne
 y

ea
r o

f p
ar

tic
ip

a-
tio

n 
in

 th
e 

D
C

R
P.

Th
e 

m
em

be
r b

ec
om

es
 e

lig
ib

le
 fo

r t
he

 lo
ng

-te
rm

 d
is

-
ab

ilit
y 

be
ne

fit
 a

fte
r 

si
x 

co
ns

ec
ut

iv
e 

m
on

th
s 

of
 t

ot
al

 
di

sa
bi

lit
y 

du
e 

to
 a

n 
oc

cu
pa

tio
na

l o
r n

on
-o

cc
up

at
io

na
l 

co
nd

iti
on

.
To

 b
e 

co
ns

id
er

ed
 to

ta
lly

 d
is

ab
le

d 
du

e 
to

 s
ic

kn
es

s 
or

 
ac

ci
de

nt
al

 b
od

ily
 in

ju
ry

, t
he

 m
em

be
r m

us
t b

e 
un

ab
le

 
to

 p
er

fo
rm

 a
ny

 a
nd

 e
ve

ry
 d

ut
y 

pe
rta

in
in

g 
to

 h
is

/h
er

 
oc

cu
pa

tio
n.

 T
he

 m
em

be
r 

ne
ed

 n
ot

 b
e 

co
nfi

ne
d 

to
 

ho
m

e,
 b

ut
 m

us
t b

e 
un

de
r a

 d
oc

to
r’s

 re
gu

la
r c

ar
e.

If 
a 

m
em

be
r 

is
 to

ta
lly

 d
is

ab
le

d,
 h

e/
sh

e 
is

 e
lig

ib
le

 to
 

re
ce

iv
e 

a 
re

gu
la

r 
m

on
th

ly
 in

co
m

e 
be

ne
fit

 u
p 

to
 6

0 
pe

rc
en

t o
f t

he
 b

as
e 

sa
la

ry
 o

n 
w

hi
ch

 D
C

R
P 

co
nt

rib
u-

tio
ns

 w
er

e 
ba

se
d 

du
rin

g 
th

e 
12

 m
on

th
s 

pr
ec

ed
in

g 
th

e 
on

se
t o

f t
he

 d
is

ab
ilit

y.
 W

hi
le

 d
is

ab
le

d,
 th

e 
m

em
be

r’s
 

an
d 

th
e 

em
pl

oy
er

’s
 m

an
da

to
ry

 c
on

tri
bu

tio
ns

 a
re

 a
u-

to
m

at
ic

al
ly

 c
re

di
te

d 
to

 th
e 

m
em

be
r’s

 r
et

ire
m

en
t a

c-
co

un
t.

Th
e 

m
on

th
ly

 in
co

m
e 

be
ne

fit
 is

 o
ffs

et
 b

y 
an

y 
ot

he
r 

pe
rio

di
c 

be
ne

fit
 th

e 
m

em
be

r m
ay

 b
e 

re
ce

iv
in

g,
 s

uc
h 

as
 W

or
ke

rs
’ C

om
pe

ns
at

io
n,

 s
ho

rt-
te

rm
 d

is
ab

ilit
y,

 o
r 

So
ci

al
 S

ec
ur

ity
.

Ei
gh

te
en

 m
on

th
s 

af
te

r t
he

 o
ns

et
 o

f l
on

g-
te

rm
 d

is
ab

il-
ity

 e
lig

ib
ilit

y,
 th

e 
m

em
be

r m
us

t b
e 

un
ab

le
 to

 e
ng

ag
e 

in
 a

ny
 g

ai
nf

ul
 o

cc
up

at
io

n 
fo

r 
w

hi
ch

 t
he

 m
em

be
r 

is
 

re
as

on
ab

ly
 s

ui
te

d 
by

 e
du

ca
tio

n,
 t

ra
in

in
g,

 o
r 

ex
pe

ri-
en

ce
. T

ot
al

 d
is

ab
ilit

y 
is

 n
ot

 c
on

si
de

re
d 

to
 e

xi
st

 if
 th

e 
m

em
be

r i
s 

ga
in

fu
lly

 e
m

pl
oy

ed
, i

nc
ar

ce
ra

te
d,

 o
r i

f t
he

 
di

sa
bi

lit
y 

re
su

lte
d 

fro
m

 a
n 

ac
t o

f w
ar

 o
r w

as
 in

te
nt

io
n-

al
ly

 s
el

f-i
nfl

ic
te

d.
Lo

ng
-te

rm
 d

is
ab

ilit
y 

be
ne

fit
s 

w
ill 

be
 p

ai
d 

as
 lo

ng
 a

s 
th

e 
m

em
be

r 
re

m
ai

ns
 d

is
ab

le
d 

or
 u

nt
il 

th
e 

m
em

be
r 

at
ta

in
s 

ag
e 

70
. S

ho
ul

d 
th

e 
m

em
be

r 
be

gi
n 

re
ce

iv
in

g 
pa

ym
en

ts
 u

nd
er

 th
e 

re
tir

em
en

t a
nn

ui
ty

, t
he

se
 b

en
e-

fit
s 

te
rm

in
at

e. C
O

N
TA

C
TI

N
G

 T
H

E 
D

C
R

P 
Fo

r 
m

or
e 

in
fo

rm
at

io
n 

re
ga

rd
in

g 
th

e 
D

C
R

P,
 

pl
ea

se
 

vi
si

t 
Em

po
w

er
’s

 
D

C
R

P 
w

eb
si

te
 

at
:  

ht
 tp

s:
//n

ew
je

rs
ey

.re
tir

ep
ru

.c
om

/ 
or

 
ca

ll 
to

ll-
fre

e 
1-

85
5-

65
7-

52
67

.

Th
is

 fa
ct

 s
he

et
 h

as
 b

ee
n 

pr
od

uc
ed

 a
nd

 d
is

tri
bu

te
d 

by
:

N
ew

 J
er

se
y 

D
iv

is
io

n 
of

 P
en

si
on

s 
&

 B
en

efi
ts

 
P.

O
. B

ox
 2

95
, T

re
nt

on
, N

J 
08

62
5-

02
95

 
(6

09
) 2

92
-7

52
4 

Fo
r t

he
 h

ea
rin

g 
im

pa
ire

d:
 T

R
S

 7
11

 (6
09

) 2
92

-6
68

3 
 

w
w

w
.n

j.g
ov

/tr
ea

su
ry

/p
en

si
on

s



29

D
efi

ne
d 

C
on

tr
ib

ut
io

n 
R

et
ire

m
en

t  
Pr

og
ra

m
 (D

C
R

P)
 E

nr
ol

lm
en

t  
D

ue
 to

 M
ax

im
um

  
C

om
pe

ns
at

io
n 

Li
m

its

In
fo

rm
at

io
n 

fo
r:

  
Pu

bl
ic

 E
m

pl
oy

ee
s’

 R
et

ire
m

en
t S

ys
te

m
 (P

ER
S)

 
Te

ac
he

rs
’ P

en
si

on
 a

nd
 A

nn
ui

ty
 F

un
d 

(T
PA

F)
 

Po
lic

e 
an

d 
Fi

re
m

en
’s

 P
en

si
on

 F
un

d 
(P

FR
S)

 
St

at
e 

Po
lic

e 
R

et
ire

m
en

t S
ys

te
m

 (S
PR

S)

Pa
ge

 1
  

Ja
nu

ar
y 

20
23

 
Fa

ct
 S

he
et

 #
79

Th
e 

D
efi

ne
d 

C
on

tri
bu

tio
n 

R
et

ire
m

en
t 

Pr
og

ra
m

 
(D

C
R

P)
 w

as
 e

st
ab

lis
he

d 
Ju

ly
 1

, 
20

07
, 

un
de

r 
th

e 
pr

ov
is

io
ns

 o
f N

.J
.S

.A
. 4

3:
15

C
-1

 e
t s

eq
. T

he
 D

C
R

P 
pr

ov
id

es
 e

lig
ib

le
 m

em
be

rs
 w

ith
 a

 ta
x-

sh
el

te
re

d,
 d

e-
fin

ed
 c

on
tri

bu
tio

n 
re

tir
em

en
t 

be
ne

fit
, 

al
on

g 
w

ith
 li

fe
 

in
su

ra
nc

e 
an

d 
lo

ng
-te

rm
 d

is
ab

ilit
y 

co
ve

ra
ge

.

EL
IG

IB
IL

IT
Y

Th
is

 f
ac

t 
sh

ee
t 

ad
dr

es
se

s 
D

C
R

P 
m

em
be

rs
hi

p 
fo

r 
em

pl
oy

ee
s 

al
re

ad
y 

en
ro

lle
d 

in
 th

e 
Pu

bl
ic

 E
m

pl
oy

ee
s’

 
R

et
ire

m
en

t S
ys

te
m

 (
PE

R
S)

, T
ea

ch
er

s’
 P

en
si

on
 a

nd
 

An
nu

ity
 F

un
d 

(T
PA

F)
, P

ol
ic

e 
an

d 
Fi

re
m

en
’s

 R
et

ire
-

m
en

t 
Sy

st
em

 (
PF

R
S)

, 
or

 S
ta

te
 P

ol
ic

e 
R

et
ire

m
en

t 
Sy

st
em

 (S
PR

S)
 w

ho
se

 s
al

ar
y 

ex
ce

ed
s 

th
e 

m
ax

im
um

 
pe

ns
io

na
bl

e 
co

m
pe

ns
at

io
n 

lim
it.

 T
he

 D
efi

ne
d 

C
on

-
tri

bu
tio

n 
R

et
ire

m
en

t P
ro

gr
am

 (D
C

R
P

) i
f I

ne
lig

ib
le

 fo
r 

P
E

R
S

 o
r 

TP
A

F 
E

nr
ol

lm
en

t a
nd

 th
e 

D
efi

ne
d 

C
on

tri
-

bu
tio

n 
R

et
ire

m
en

t P
ro

gr
am

 (
D

C
R

P
) 

fo
r 

E
le

ct
ed

 a
nd

 
A

pp
oi

nt
ed

 O
ffi

ci
al

s 
Fa

ct
 S

he
et

s 
ar

e 
al

so
 a

va
ila

bl
e 

on
 

ou
r w

eb
si

te
 a

t: 
w

w
w

.n
j.g

ov
/tr

ea
su

ry
/p

en
si

on
s

Em
pl

oy
ee

s 
en

ro
lle

d 
in

 th
e 

PE
R

S 
or

 T
PA

F 
on

 o
r a

fte
r 

Ju
ly

 1
, 2

00
7,

 o
r e

nr
ol

le
d 

in
 th

e 
PF

R
S 

or
 S

PR
S 

af
te

r 
M

ay
 2

1,
 2

01
0,

 a
re

 s
ub

je
ct

 to
 a

 m
ax

im
um

 c
om

pe
n-

sa
tio

n 
lim

it 
fo

r p
en

si
on

 c
on

tri
bu

tio
ns

. T
he

 m
ax

im
um

 
co

m
pe

ns
at

io
n 

is
 b

as
ed

 o
n 

th
e 

an
nu

al
 m

ax
im

um
 

w
ag

e 
fo

r S
oc

ia
l S

ec
ur

ity
 (s

ee
 c

ha
rt)

 a
nd

 is
 s

ub
je

ct
 to

 
ch

an
ge

 a
t t

he
 s

ta
rt 

of
 e

ac
h 

ca
le

nd
ar

 y
ea

r.
Th

er
ef

or
e,

 a
n 

el
ig

ib
le

 e
m

pl
oy

ee
 w

ho
 e

ar
ns

 i
n 

ex
-

ce
ss

 o
f t

he
 a

nn
ua

l m
ax

im
um

 w
ag

e 
w

ill 
be

 e
nr

ol
le

d 

in
 th

e 
D

C
R

P 
in

 a
dd

iti
on

 to
 th

e 
PE

R
S,

 T
PA

F,
 P

FR
S,

 
or

 S
PR

S 
(a

s 
ap

pr
op

ria
te

). 
Em

pl
oy

ee
s 

ca
n 

co
nt

rib
ut

e 
to

 D
C

R
P 

on
 w

ag
es

 u
p 

to
 th

e 
an

nu
al

 c
on

tri
bu

tio
n 

lim
it 

un
de

r I
R

C
 s

ec
tio

n 
40

1(
a)

(1
7)

, $
33

0,
00

0 
in

 2
02

3.

PE
R

S/
TP

A
F 

A
N

N
U

A
L 

M
A

XI
M

U
M

 W
A

G
E

YE
A

R
M

A
XI

M
U

M
 W

A
G

E
20

09
, 2

01
0,

 a
nd

 2
01

1
$1

06
,8

00
20

12
$1

10
,1

00
20

13
$1

13
,7

00
20

14
$1

17
,0

00
20

15
 a

nd
 2

01
6

$1
18

,5
00

20
17

$1
27

,2
00

20
18

$1
28

,4
00

20
19

$1
32

,9
00

20
20

$1
37

,7
00

20
21

$1
42

,8
00

20
22

$1
47

,0
00

20
23

$1
60

,2
00

Em
pl

oy
ee

s 
w

ho
 p

ar
tic

ip
at

e 
in

 th
e 

D
C

R
P 

w
ill 

re
ce

iv
e 

se
rv

ic
e 

cr
ed

it 
in

 th
ei

r r
et

ire
m

en
t s

ys
te

m
 a

cc
ou

nt
 a

nd
 

w
ill 

be
 e

lig
ib

le
 to

 re
tir

e 
un

de
r t

he
 ru

le
s 

of
 th

e 
re

tir
e-

m
en

t s
ys

te
m

. T
he

 fi
na

l s
al

ar
y 

or
 fi

na
l c

om
pe

ns
at

io
n 

at
 re

tir
em

en
t w

ill 
be

 li
m

ite
d 

to
 th

e 
m

ax
im

um
 c

om
pe

n-
sa

tio
n 

am
ou

nt
s 

in
 e

ffe
ct

 w
he

n 
th

e 
sa

la
ry

 w
as

 e
ar

ne
d.

 
Em

pl
oy

ee
s 

w
ho

 p
ar

tic
ip

at
e 

in
 t

he
 D

C
R

P 
be

ca
us

e 
th

ei
r s

al
ar

y 
ex

ce
ed

s 
th

e 
m

ax
im

um
 p

en
si

on
ab

le
 c

om
-

pe
ns

at
io

n 
lim

it 
w

ill 
re

ce
iv

e 
ad

di
tio

na
l i

nc
om

e 
ab

ov
e 

th
ei

r p
en

si
on

 a
m

ou
nt

, w
hi

ch
 is

 b
as

ed
 o

n 
th

e 
am

ou
nt

 
in

ve
st

ed
 in

 th
e 

D
C

R
P.

O
pt

io
na

l W
ai

ve
r

A 
PE

R
S,

 T
PA

F,
 P

FR
S,

 o
r S

PR
S 

m
em

be
r w

ho
 is

 a
ls

o  
el

ig
ib

le
 fo

r t
he

 D
C

R
P 

du
e 

to
 th

e 
m

ax
im

um
 c

om
pe

n-
sa

tio
n 

lim
it 

ca
n 

ch
oo

se
 t

o 
vo

lu
nt

ar
ily

 w
ai

ve
 p

ar
tic

i-
pa

tio
n 

in
 t

he
 D

C
R

P 
by

 s
ub

m
itt

in
g 

a 
D

C
R

P 
W

ai
ve

r 
of

 R
et

ire
m

en
t P

ro
gr

am
 P

ar
tic

ip
at

io
n 

fo
rm

 to
 th

e 
N

ew
 

Je
rs

ey
 D

iv
is

io
n 

of
 P

en
si

on
s 

& 
Be

ne
fit

s 
(N

JD
PB

).
If 

a 
m

em
be

r 
w

ai
ve

s 
D

C
R

P 
pa

rti
ci

pa
tio

n 
an

d 
la

te
r 

w
is

he
s 

to
 p

ar
tic

ip
at

e,
 h

e 
or

 s
he

 c
an

 a
pp

ly
 fo

r D
C

R
P 

en
ro

llm
en

t, 
w

ith
 m

em
be

rs
hi

p 
to

 b
e 

eff
ec

tiv
e 

Ja
nu

ar
y 

1 
of

 th
e 

fo
llo

w
in

g 
ca

le
nd

ar
 y

ea
r.

EN
R

O
LL

M
EN

T
El

ig
ib

le
 m

em
be

rs
 a

re
 e

nr
ol

le
d 

in
 th

e 
D

C
R

P 
w

he
n 

th
e 

an
nu

al
 s

al
ar

y 
ex

ce
ed

s 
th

e 
m

ax
im

um
 c

om
pe

ns
at

io
n 

lim
it.

 T
hi

s 
m

ay
 o

cc
ur

 e
ith

er
:

• 
U

po
n 

en
ro

llm
en

t i
nt

o 
th

e 
PE

R
S,

 T
PA

F,
 P

FR
S,

 o
r 

SP
R

S 
w

he
n 

an
 a

nn
ua

l b
as

e 
sa

la
ry

 is
 r

ep
or

te
d 

on
 th

e 
E

nr
ol

lm
en

t A
pp

lic
at

io
n 

th
at

 e
xc

ee
ds

 th
e 

m
ax

im
um

 c
om

pe
ns

at
io

n;
 o

r 
• 

W
he

n 
an

 e
lig

ib
le

 m
em

be
r’s

 a
nn

ua
l s

al
ar

y 
is

 in
-

cr
ea

se
d 

to
 a

 le
ve

l t
ha

t 
ex

ce
ed

s 
th

e 
m

ax
im

um
 

co
m

pe
ns

at
io

n 
an

d 
it 

is
 re

po
rte

d 
by

 th
e 

em
pl

oy
er

 
to

 th
e 

N
JD

PB
 (

ei
th

er
 b

y 
di

re
ct

ly
 c

on
ta

ct
in

g 
th

e 
N

JD
PB

, o
r w

he
n 

su
bm

itt
ed

 b
y 

th
e 

em
pl

oy
er

 o
n 

th
e 

Q
ua

rte
rly

 R
ep

or
t o

f C
on

tri
bu

tio
ns

). 



30

Fa
ct

 S
he

et
 #

79
 

Ja
nu

ar
y 

20
23

 
Pa

ge
 2

 

D
efi

ne
d 

C
on

tr
ib

ut
io

n 
R

et
ire

m
en

t P
ro

gr
am

 (D
C

R
P)

  
En

ro
llm

en
t D

ue
 to

 M
ax

im
um

 C
om

pe
ns

at
io

n 
Li

m
its

 
Th

is
 fa

ct
 s

he
et

 is
 a

 s
um

m
ar

y 
an

d 
no

t i
nt

en
de

d 
to

 p
ro

vi
de

 a
ll 

in
fo

rm
at

io
n.

  
Al

th
ou

gh
 e

ve
ry

 a
tte

m
pt

 a
t a

cc
ur

ac
y 

is
 m

ad
e,

 it
 c

an
no

t b
e 

gu
ar

an
te

ed
.

W
he

n 
en

ro
lle

d 
in

 t
he

 D
C

R
P,

 m
em

be
rs

 c
on

tri
bu

te
  

5.
5 

pe
rc

en
t o

f t
he

 b
as

e 
sa

la
ry

 in
 e

xc
es

s 
of

 th
e 

m
ax

-
im

um
 c

om
pe

ns
at

io
n 

lim
it 

to
 a

 t
ax

-d
ef

er
re

d 
in

ve
st

-
m

en
t 

ac
co

un
t 

es
ta

bl
is

he
d 

w
ith

 E
m

po
w

er
 (

fo
rm

er
ly

 
Pr

ud
en

tia
l),

 w
hi

ch
 jo

in
tly

 a
dm

in
is

te
rs

 t
he

 D
C

R
P 

in
-

ve
st

m
en

ts
 w

ith
 t

he
 N

JD
PB

. 
M

em
be

r 
co

nt
rib

ut
io

ns
 

ar
e 

m
at

ch
ed

 b
y 

a 
th

re
e 

pe
rc

en
t e

m
pl

oy
er

 c
on

tri
bu

-
tio

n 
ba

se
d 

on
 th

e 
sa

la
ry

 in
 e

xc
es

s 
of

 th
e 

m
ax

im
um

 
co

m
pe

ns
at

io
n 

lim
it.

It 
is

 im
po

rta
nt

 th
at

 a
n 

em
pl

oy
er

 e
nr

ol
l a

 D
C

R
P-

el
ig

i-
bl

e 
m

em
be

r a
s 

so
on

 a
s 

it 
is

 k
no

w
n 

th
at

 th
e 

em
pl

oy
-

ee
’s

 a
nn

ua
l s

al
ar

y 
w

ill 
ex

ce
ed

 t
he

 m
ax

im
um

 c
om

-
pe

ns
at

io
n 

so
 th

e 
D

C
R

P 
ac

co
un

t c
an

 b
e 

es
ta

bl
is

he
d 

in
 a

dv
an

ce
 o

f c
ol

le
ct

io
n 

of
 a

ny
 re

qu
ire

d 
co

nt
rib

ut
io

ns
. 

C
on

tri
bu

tio
ns

 a
re

 re
qu

ire
d 

fro
m

 th
e 

da
te

 o
f D

C
R

P 
el

i-
gi

bi
lit

y.
 If

 a
ny

 b
ac

k 
de

du
ct

io
ns

 a
re

 o
w

ed
, e

m
pl

oy
er

s 
m

us
t s

ch
ed

ul
e 

an
d 

re
m

it 
th

em
 to

 th
e 

D
C

R
P.

 

Tr
an

sf
er

s
Em

pl
oy

ee
s 

w
ho

 tr
an

sf
er

 e
m

pl
oy

m
en

t w
ill 

no
t b

e 
su

b-
je

ct
 to

 m
ax

im
um

 c
om

pe
ns

at
io

n 
lim

its
 o

r 
D

C
R

P 
en

-
ro

llm
en

t i
f:

• 
Th

e 
tra

ns
fe

rri
ng

 e
m

pl
oy

ee
 w

as
 a

 m
em

be
r o

f t
he

 
PE

R
S 

or
 T

PA
F 

on
 o

r b
ef

or
e 

Ju
ne

 3
0,

 2
00

7;
 o

r
• 

Th
e 

tra
ns

fe
rri

ng
 e

m
pl

oy
ee

 w
as

 a
 m

em
be

r o
f t

he
 

PF
R

S 
or

 S
PR

S 
on

 o
r b

ef
or

e 
M

ay
 2

1,
 2

01
0;

 a
nd

—
 

If 
th

e 
m

em
be

r 
is

 t
ra

ns
fe

rri
ng

 t
o 

an
 e

lig
ib

le
 

po
si

tio
n 

w
ith

ou
t a

 b
re

ak
 in

 s
er

vi
ce

; o
r

—
 

If 
an

y 
br

ea
k 

in
 s

er
vi

ce
 is

 2
4 

m
on

th
s 

or
 le

ss
 

fro
m

 th
e 

da
te

 o
f t

he
 la

st
 c

on
tri

bu
tio

n 
to

 th
e 

re
tir

em
en

t 
sy

st
em

 a
nd

 t
he

 m
em

be
r’s

 a
c-

co
un

t h
as

 n
ot

 b
ee

n 
w

ith
dr

aw
n;

 o
r 

—
 

If 
an

y 
br

ea
k 

in
 s

er
vi

ce
 is

 2
4 

m
on

th
s 

or
 le

ss
 

fro
m

 t
he

 e
nd

 o
f 

an
 a

pp
ro

ve
d 

le
av

e 
of

 a
b-

se
nc

e.

If 
a 

m
em

be
r 

tra
ns

fe
rs

 a
fte

r 
a 

br
ea

k 
in

 s
er

vi
ce

 t
ha

t 
fa

lls
 b

ey
on

d 
th

e 
24

-m
on

th
 e

xc
ep

tio
ns

 d
es

cr
ib

ed
 

ab
ov

e,
 th

e 
m

em
be

r 
w

ill 
be

 s
ub

je
ct

 to
 th

e 
m

ax
im

um
 

co
m

pe
ns

at
io

n 
ru

le
s 

an
d 

D
C

R
P 

en
ro

llm
en

t.

Ve
st

in
g

A 
PE

R
S,

 T
PA

F,
 P

FR
S,

 S
PR

S,
 o

r A
lte

rn
at

e 
Be

ne
fit

s 
Pr

og
ra

m
 (

AB
P)

 m
em

be
r 

w
ho

 b
ec

om
es

 e
lig

ib
le

 a
nd

 
is

 e
nr

ol
le

d 
in

 th
e 

D
C

R
P 

is
 im

m
ed

ia
te

ly
 v

es
te

d 
in

 th
e 

D
C

R
P.

 A
s 

a 
ve

st
ed

 m
em

be
r, 

yo
u 

ha
ve

 a
 r

ig
ht

 to
 a

 
be

ne
fit

 a
t 

re
tir

em
en

t 
ba

se
d 

on
 b

ot
h 

th
e 

em
pl

oy
ee

 
an

d 
em

pl
oy

er
 c

on
tri

bu
tio

ns
 to

 th
e 

D
C

R
P.

W
IT

H
D

R
AW

A
L

W
ith

dr
aw

al
 o

cc
ur

s 
w

he
n 

a 
D

C
R

P 
m

em
be

r s
ep

ar
at

es
 

fro
m

 c
ov

er
ed

 e
m

pl
oy

m
en

t a
nd

 s
ub

m
its

 a
 re

qu
es

t t
o 

Em
po

w
er

 fo
r a

 w
ith

dr
aw

al
 o

f c
on

tri
bu

tio
ns

. O
nl

y 
th

e 
m

em
be

r’s
 c

on
tri

bu
tio

ns
 a

re
 a

va
ila

bl
e 

fo
r 

w
ith

dr
aw

-
al

 —
 e

m
pl

oy
er

 c
on

tri
bu

tio
ns

 a
re

 f
or

fe
ite

d.
 A

fte
r 

a 
w

ith
dr

aw
al

, t
he

 in
di

vi
du

al
 is

 e
lig

ib
le

 fo
r r

e-
en

ro
llm

en
t 

in
 t

he
 D

C
R

P 
or

 e
nr

ol
lm

en
t 

in
 a

no
th

er
 N

ew
 J

er
se

y 
St

at
e-

ad
m

in
is

te
re

d 
re

tir
em

en
t s

ys
te

m
 u

po
n 

re
tu

rn
 to

 
co

ve
re

d 
em

pl
oy

m
en

t.

R
ET

IR
EM

EN
T

R
et

ire
m

en
t o

cc
ur

s 
w

he
n 

a 
D

C
R

P 
m

em
be

r s
ep

ar
at

es
 

fro
m

 c
ov

er
ed

 e
m

pl
oy

m
en

t 
an

d 
el

ec
ts

 t
o 

re
ce

iv
e 

a 
di

st
rib

ut
io

n 
of

 f
un

ds
 c

on
ta

in
in

g 
bo

th
 e

m
pl

oy
er

 a
nd

 
em

pl
oy

ee
 c

on
tri

bu
tio

ns
 p

lu
s 

in
te

re
st

. 
Th

is
 a

ct
io

n 
de

em
s 

th
e 

fo
rm

er
 p

ar
tic

ip
an

t a
s 

re
tir

ed
 a

nd
, t

he
re

-
fo

re
, i

ne
lig

ib
le

 to
 re

-e
nr

ol
l i

n 
th

e 
D

C
R

P 
or

 p
ar

tic
ip

at
e 

in
 a

ny
 o

th
er

 N
ew

 J
er

se
y 

St
at

e-
ad

m
in

is
te

re
d 

re
tir

e-
m

en
t s

ys
te

m
.

An
 A

B
P

/D
C

R
P

 W
ith

dr
aw

al
 R

eq
ue

st
 A

ck
no

w
le

dg
-

m
en

t R
ec

ei
pt

 m
us

t b
e 

co
m

pl
et

ed
 in

 o
rd

er
 to

 re
ce

iv
e 

fu
nd

s.
  

Th
is

 f
or

m
 i

s 
av

ai
la

bl
e 

in
 t

he
 “

Pu
bl

ic
at

io
ns

” 
se

ct
io

n 
of

 o
ur

 w
eb

si
te

.

A
pp

ly
in

g 
fo

r R
et

ire
m

en
t

Si
x 

m
on

th
s 

be
fo

re
 re

tir
em

en
t, 

a 
m

em
be

r s
ho

ul
d 

co
n-

ta
ct

 h
is

/h
er

 e
m

pl
oy

er
 a

nd
 E

m
po

w
er

 f
or

 in
fo

rm
at

io
n 

re
ga

rd
in

g 
D

C
R

P 
be

ne
fit

s 
an

d 
op

tio
ns

.
A 

D
C

R
P 

m
em

be
r m

ay
 e

le
ct

 to
 re

ce
iv

e 
al

l o
r a

 p
or

tio
n 

of
 h

is
/h

er
 a

cc
ou

nt
 in

 a
 lu

m
p-

su
m

 d
is

tri
bu

tio
n,

 o
r 

in
 

a 
va

rie
ty

 o
f p

er
io

di
c 

pa
ym

en
t m

et
ho

ds
. P

le
as

e 
co

n-
ta

ct
 y

ou
r 

ad
m

in
is

tra
tiv

e 
se

rv
ic

es
 p

ro
vi

de
r 

fo
r 

m
or

e 
in

fo
rm

at
io

n.
 A

ll 
re

tu
rn

s 
of

 c
on

tri
bu

tio
ns

 a
nd

 e
ar

ni
ng

s 
ar

e 
co

ns
id

er
ed

 ta
xa

bl
e 

in
 th

e 
ye

ar
 th

ey
 a

re
 re

ce
iv

ed
; 

th
er

ef
or

e,
 th

e 
ty

pe
 o

f p
ay

ou
t p

la
n 

sh
ou

ld
 b

e 
co

ns
id

-
er

ed
 c

ar
ef

ul
ly

 p
rio

r t
o 

re
tir

em
en

t.
Th

er
e 

is
 n

o 
m

in
im

um
 r

et
ire

m
en

t 
ag

e 
un

de
r 

th
e 

D
C

R
P.

 T
he

 m
em

be
r w

ill 
au

to
m

at
ic

al
ly

 b
e 

co
ns

id
er

ed
 

re
tir

ed
, r

eg
ar

dl
es

s 
of

 a
ge

, i
f t

he
re

 is
 a

ny
 d

is
tri

bu
tio

n 
of

 v
es

te
d 

co
nt

rib
ut

io
ns

. 
A 

m
em

be
r 

m
ay

 ta
ke

 a
 d

is
tri

bu
tio

n 
at

 a
ny

 ti
m

e 
af

te
r 

te
rm

in
at

io
n 

of
 e

m
pl

oy
m

en
t; 

ho
w

ev
er

, 
if 

yo
u 

re
tu

rn
 

to
 p

ub
lic

 e
m

pl
oy

m
en

t 
in

 N
ew

 J
er

se
y,

 y
ou

 c
an

no
t 

pa
rti

ci
pa

te
 i

n 
an

y 
N

ew
 J

er
se

y 
St

at
e-

ad
m

in
is

te
re

d 
re

tir
em

en
t s

ys
te

m
. D

C
R

P 
m

em
be

rs
 c

on
si

de
rin

g 
fu

-
tu

re
 e

m
pl

oy
m

en
t i

n 
a 

po
si

tio
n 

co
ve

re
d 

by
 a

ny
 o

f t
he

 
N

ew
 J

er
se

y 
St

at
e-

ad
m

in
is

te
re

d 
re

tir
em

en
t 

sy
st

em
s 

sh
ou

ld
 c

ar
ef

ul
ly

 c
on

si
de

r t
hi

s 
im

pa
ct

 b
ef

or
e 

re
qu

es
t-

in
g 

a 
di

st
rib

ut
io

n.

H
ea

lth
 B

en
efi

ts
 a

t R
et

ire
m

en
t

Pl
ea

se
 n

ot
e 

th
at

 s
er

vi
ce

 ti
m

e 
fro

m
 e

nr
ol

lm
en

t i
n 

th
e 

D
C

R
P 

ca
nn

ot
 b

e 
us

ed
 t

o 
qu

al
ify

 f
or

 S
ta

te
 H

ea
lth

 
Be

ne
fit

s 
Pr

og
ra

m
 (

SH
BP

) 
or

 S
ch

oo
l 

Em
pl

oy
ee

s’
 

H
ea

lth
 B

en
efi

ts
 P

ro
gr

am
 (

SE
H

BP
) 

co
ve

ra
ge

 a
t 

re
-

tir
em

en
t; 

ho
w

ev
er

, r
et

ire
m

en
t s

ys
te

m
 m

em
be

rs
 w

ho
 

al
so

 p
ar

tic
ip

at
e 

in
 t

he
 D

C
R

P 
th

ro
ug

h 
ea

rn
in

gs
 i

n 
ex

ce
ss

 o
f t

he
 m

ax
im

um
 w

ag
e 

w
ill 

co
nt

in
ue

 to
 e

ar
n 

cr
ed

it 
to

w
ar

d 
SH

BP
/S

EH
BP

 c
ov

er
ag

e 
th

ro
ug

h 
th

ei
r 

re
tir

em
en

t s
ys

te
m

 s
er

vi
ce

.



31

Pa
ge

 3
  

Ja
nu

ar
y 

20
23

 
Fa

ct
 S

he
et

 #
79

D
efi

ne
d 

C
on

tr
ib

ut
io

n 
R

et
ire

m
en

t P
ro

gr
am

 (D
C

R
P)

  
En

ro
llm

en
t D

ue
 to

 M
ax

im
um

 C
om

pe
ns

at
io

n 
Li

m
its

Th
is

 fa
ct

 s
he

et
 is

 a
 s

um
m

ar
y 

an
d 

no
t i

nt
en

de
d 

to
 p

ro
vi

de
 a

ll 
in

fo
rm

at
io

n.
  

Al
th

ou
gh

 e
ve

ry
 a

tte
m

pt
 a

t a
cc

ur
ac

y 
is

 m
ad

e,
 it

 c
an

no
t b

e 
gu

ar
an

te
ed

.

Pl
ea

se
 c

on
ta

ct
 y

ou
r 

em
pl

oy
er

’s
 h

um
an

 r
es

ou
rc

es
 

offi
ce

 o
r 

be
ne

fit
s 

ad
m

in
is

tra
to

r 
to

 a
sk

 a
bo

ut
 h

ea
lth

 
be

ne
fit

 c
ov

er
ag

e 
op

tio
ns

 a
va

ila
bl

e 
in

 re
tir

em
en

t.

LI
FE

 IN
SU

R
A

N
C

E 
C

O
VE

R
A

G
E

W
hi

le
 e

m
pl

oy
ed

, 
PE

R
S,

 T
PA

F,
 P

FR
S,

 o
r 

SP
R

S 
m

em
be

rs
 e

nr
ol

le
d 

in
 th

e 
D

C
R

P 
ar

e 
co

ve
re

d 
by

 e
m

-
pl

oy
er

-p
ai

d 
lif

e 
in

su
ra

nc
e,

 p
ay

ab
le

 to
 th

ei
r d

es
ig

na
t-

ed
 b

en
efi

ci
ar

ie
s 

in
 th

e 
am

ou
nt

 o
f o

f 1
.5

 ti
m

es
 th

e 
an

-
nu

al
 b

as
e 

sa
la

ry
 o

n 
w

hi
ch

 D
C

R
P 

co
nt

rib
ut

io
ns

 a
re

 
ba

se
d.

 T
hi

s 
co

ve
ra

ge
 is

 a
va

ila
bl

e 
w

ith
ou

t a
 m

ed
ic

al
 

ex
am

in
at

io
n 

to
 m

em
be

rs
 u

nd
er

 a
ge

 6
0.

 N
ew

ly
 e

n-
ro

lle
d 

m
em

be
rs

 6
0 

ye
ar

s 
of

 a
ge

 o
r o

ld
er

 m
us

t u
nd

er
-

go
 a

 m
ed

ic
al

 e
xa

m
in

at
io

n 
to

 q
ua

lif
y.

 
D

C
R

P 
m

em
be

rs
 w

ill 
co

nt
in

ue
 to

 b
e 

in
su

re
d 

fo
r u

p 
to

 
tw

o 
ye

ar
s 

if 
on

 a
n 

ap
pr

ov
ed

 le
av

e 
of

 a
bs

en
ce

 w
ith

ou
t 

pa
y 

fo
r p

er
so

na
l i

lln
es

s.
N

ot
e:

 T
he

 In
te

rn
al

 R
ev

en
ue

 S
er

vi
ce

 (I
R

S)
 c

la
ss

ifi
es

 
al

l l
ife

 in
su

ra
nc

e 
co

ve
ra

ge
 o

ve
r $

50
,0

00
 a

s 
a 

fri
ng

e 
be

ne
fit

 s
ub

je
ct

 to
 ta

xa
tio

n.
 W

hi
le

 th
e 

am
ou

nt
 o

f t
he

 
lif

e 
in

su
ra

nc
e 

co
ve

ra
ge

 is
 n

ot
 ta

xa
bl

e,
 th

e 
pr

em
iu

m
 

re
qu

ire
d 

to
 p

ay
 fo

r t
he

 li
fe

 in
su

ra
nc

e 
co

ve
ra

ge
 is

 ta
x-

ab
le

. M
em

be
rs

 c
an

 e
le

ct
 to

 w
ai

ve
 in

su
ra

nc
e 

co
ve

r-
ag

e 
ov

er
 $

50
,0

00
 a

t a
ny

 ti
m

e.
  

U
po

n 
re

tir
em

en
t, 

lif
e 

in
su

ra
nc

e 
un

de
r 

th
e 

D
C

R
P 

is
 

re
du

ce
d 

to
 3

/1
6 

of
 th

e 
an

nu
al

 b
as

e 
sa

la
ry

 o
n 

w
hi

ch
 

D
C

R
P 

co
nt

rib
ut

io
ns

 w
er

e 
ba

se
d.

 
Th

is
 lif

e 
in

su
ra

nc
e 

co
ve

ra
ge

 is
 a

va
ila

bl
e 

in
 re

tir
em

en
t 

on
ly

 to
: 

• 
PE

R
S,

 T
PA

F,
 P

FR
S,

 o
r 

SP
R

S 
m

em
be

rs
 e

n-
ro

lle
d 

in
 th

e 
D

C
R

P 
w

ho
 a

re
 a

ge
 6

0 
or

 o
ld

er
 if

 th
e 

m
em

be
r h

as
 c

om
pl

et
ed

 1
0 

ye
ar

s 
of

 p
ar

tic
ip

at
io

n 
in

 th
e 

D
C

R
P,

 P
ER

S,
 T

PA
F,

 P
FR

S,
 o

r S
PR

S;
 o

r  
• 

PE
R

S,
 T

PA
F,

 P
FR

S,
 o

r 
SP

R
S 

m
em

be
rs

 e
n-

ro
lle

d 
in

 th
e 

D
C

R
P 

w
ho

 a
re

 a
ny

 a
ge

 if
 th

e 
m

em
-

be
r 

ha
s 

co
m

pl
et

ed
 2

5 
ye

ar
s 

of
 p

ar
tic

ip
at

io
n 

in
 

th
e 

D
C

R
P,

 P
ER

S,
 T

PA
F,

 P
FR

S,
 o

r S
PR

S.

Th
e 

m
em

be
r a

ls
o 

m
us

t h
av

e 
be

en
 a

n 
ac

tiv
e 

em
pl

oy
-

ee
 in

 th
e 

12
 m

on
th

s 
im

m
ed

ia
te

ly
 p

re
ce

di
ng

 th
e 

in
iti

al
 

re
ce

ip
t o

f a
 re

tir
em

en
t a

nn
ui

ty
 p

ay
m

en
t.

LO
N

G
-T

ER
M

 D
IS

A
B

IL
IT

Y 
C

O
VE

R
A

G
E

A 
m

em
be

r i
s 

el
ig

ib
le

 fo
r e

m
pl

oy
er

-p
ai

d 
lo

ng
-te

rm
 d

is
-

ab
ilit

y 
in

su
ra

nc
e 

co
ve

ra
ge

 a
fte

r o
ne

 y
ea

r o
f p

ar
tic

ip
a-

tio
n 

in
 th

e 
D

C
R

P.
 

Th
e 

m
em

be
r b

ec
om

es
 e

lig
ib

le
 fo

r t
he

 lo
ng

-te
rm

 d
is

-
ab

ilit
y 

be
ne

fit
s 

af
te

r 
si

x 
co

ns
ec

ut
iv

e 
m

on
th

s 
of

 to
ta

l 
di

sa
bi

lit
y 

du
e 

to
 a

n 
oc

cu
pa

tio
na

l o
r n

on
oc

cu
pa

tio
na

l 
co

nd
iti

on
. 

To
 b

e 
co

ns
id

er
ed

 to
ta

lly
 d

is
ab

le
d 

du
e 

to
 s

ic
kn

es
s 

or
 

ac
ci

de
nt

al
 b

od
ily

 in
ju

ry
, t

he
 m

em
be

r m
us

t b
e 

un
ab

le
 

to
 p

er
fo

rm
 a

ny
 a

nd
 e

ve
ry

 d
ut

y 
pe

rta
in

in
g 

to
 h

is
/h

er
 

oc
cu

pa
tio

n.
 T

he
 m

em
be

r 
ne

ed
 n

ot
 b

e 
co

nfi
ne

d 
to

 
ho

m
e,

 b
ut

 m
us

t b
e 

un
de

r a
 d

oc
to

r’s
 re

gu
la

r c
ar

e.
 

If 
a 

m
em

be
r 

is
 to

ta
lly

 d
is

ab
le

d,
 h

e/
sh

e 
is

 e
lig

ib
le

 to
 

re
ce

iv
e 

a 
re

gu
la

r 
m

on
th

ly
 in

co
m

e 
be

ne
fit

 u
p 

to
 6

0 
pe

rc
en

t o
f t

he
 b

as
e 

sa
la

ry
 o

n 
w

hi
ch

 D
C

R
P 

co
nt

rib
u-

tio
ns

 w
er

e 
ba

se
d 

du
rin

g 
th

e 
12

 m
on

th
s 

pr
ec

ed
in

g 
th

e 
on

se
t o

f t
he

 d
is

ab
ilit

y.
 W

hi
le

 d
is

ab
le

d,
 th

e 
m

em
be

r’s
 

an
d 

th
e 

em
pl

oy
er

’s
 m

an
da

to
ry

 c
on

tri
bu

tio
ns

 a
re

 a
u-

to
m

at
ic

al
ly

 c
re

di
te

d 
to

 th
e 

m
em

be
r’s

 r
et

ire
m

en
t a

c-
co

un
t. 

Th
e 

m
on

th
ly

 in
co

m
e 

be
ne

fit
 is

 o
ffs

et
 b

y 
an

y 
ot

he
r 

pe
rio

di
c 

be
ne

fit
 th

e 
m

em
be

r m
ay

 b
e 

re
ce

iv
in

g,
 s

uc
h 

as
 W

or
ke

rs
’ C

om
pe

ns
at

io
n,

 s
ho

rt-
te

rm
 d

is
ab

ilit
y,

 o
r 

So
ci

al
 S

ec
ur

ity
. 

Ei
gh

te
en

 m
on

th
s 

af
te

r t
he

 o
ns

et
 o

f l
on

g-
te

rm
 d

is
ab

il-
ity

 e
lig

ib
ilit

y,
 th

e 
m

em
be

r m
us

t b
e 

un
ab

le
 to

 e
ng

ag
e 

in
 a

ny
 g

ai
nf

ul
 o

cc
up

at
io

n 
fo

r 
w

hi
ch

 h
e/

sh
e 

is
 r

ea
-

so
na

bl
y 

su
ite

d 
by

 e
du

ca
tio

n,
 tr

ai
ni

ng
, o

r e
xp

er
ie

nc
e.

 
To

ta
l d

is
ab

ilit
y 

is
 n

ot
 c

on
si

de
re

d 
to

 e
xi

st
 if

 th
e 

m
em

-
be

r i
s 

ga
in

fu
lly

 e
m

pl
oy

ed
, i

nc
ar

ce
ra

te
d,

 o
r i

f t
he

 d
is

-
ab

ilit
y 

re
su

lte
d 

fro
m

 a
n 

ac
t o

f w
ar

 o
r w

as
 in

te
nt

io
na

lly
 

se
lf-

in
fli

ct
ed

.

Lo
ng

-te
rm

 d
is

ab
ilit

y 
be

ne
fit

s 
w

ill 
be

 p
ai

d 
as

 lo
ng

 a
s 

th
e 

m
em

be
r 

re
m

ai
ns

 d
is

ab
le

d 
or

 u
nt

il 
th

e 
m

em
be

r 
at

ta
in

s 
ag

e 
70

. S
ho

ul
d 

th
e 

m
em

be
r 

be
gi

n 
re

ce
iv

in
g 

pa
ym

en
ts

 u
nd

er
 th

e 
re

tir
em

en
t a

nn
ui

ty
, t

he
se

 b
en

e-
fit

s 
te

rm
in

at
e. C
O

N
TA

C
TI

N
G

 T
H

E 
D

C
R

P 

Fo
r 

m
or

e 
in

fo
rm

at
io

n 
re

ga
rd

in
g 

th
e 

D
C

R
P,

 
pl

ea
se

 
vi

si
t 

Em
po

w
er

’s
 

D
C

R
P 

w
eb

si
te

 
at

: 
ht

 tp
s:

//n
ew

je
rs

ey
.re

tir
ep

ru
.c

om
/ 

or
 

ca
ll 

to
ll-

fre
e 

1-
86

6-
65

3-
27

71
.

Th
is

 fa
ct

 s
he

et
 h

as
 b

ee
n 

pr
od

uc
ed

 a
nd

 d
is

tri
bu

te
d 

by
:

N
ew

 J
er

se
y 

D
iv

is
io

n 
of

 P
en

si
on

s 
&

 B
en

efi
ts

 
P.

O
. B

ox
 2

95
, T

re
nt

on
, N

J 
08

62
5-

02
95

 
(6

09
) 2

92
-7

52
4 

Fo
r t

he
 h

ea
rin

g 
im

pa
ire

d:
 T

R
S

 7
11

 (6
09

) 2
92

-6
68

3 
 

w
w

w
.n

j.g
ov

/tr
ea

su
ry

/p
en

si
on

s



32

D
ef

er
re

d 
C

om
pe

ns
at

io
n 

—
 

N
JS

ED
C

P
In

fo
rm

at
io

n 
fo

r:
 

St
at

e 
of

 N
ew

 J
er

se
y 

Em
pl

oy
ee

s

Pa
ge

 1
  

Ja
nu

ar
y 

20
23

 
Fa

ct
 S

he
et

 #
32

O
VE

R
VI

EW
Th

e 
N

ew
 J

er
se

y 
St

at
e 

Em
pl

oy
ee

s 
D

ef
er

re
d 

C
om

pe
n-

sa
tio

n 
Pl

an
 (N

JS
ED

C
P)

 p
ro

vi
de

s 
yo

u,
 a

s 
an

 e
lig

ib
le

 
St

at
e 

em
pl

oy
ee

, a
n 

op
po

rtu
ni

ty
 to

 v
ol

un
ta

ril
y 

sh
el

te
r 

a 
po

rti
on

 o
f y

ou
r 

w
ag

es
 fr

om
 fe

de
ra

l i
nc

om
e 

ta
xe

s 
w

hi
le

 s
av

in
g 

fo
r 

re
tir

em
en

t t
o 

su
pp

le
m

en
t y

ou
r 

So
-

ci
al

 S
ec

ur
ity

 a
nd

 p
en

si
on

 b
en

efi
ts

. U
nd

er
 th

e 
Pl

an
, 

fe
de

ra
l i

nc
om

e 
ta

x 
is

 n
ot

 d
ue

 o
n 

de
fe

rre
d 

am
ou

nt
s 

or
 

ac
cu

m
ul

at
ed

 e
ar

ni
ng

s 
un

til
 y

ou
 re

ce
iv

e 
a 

di
st

rib
ut

io
n 

(p
ay

m
en

t) 
fro

m
 y

ou
r 

ac
co

un
t. 

Pr
es

um
ab

ly,
 d

is
tri

bu
-

tio
n 

is
 a

t r
et

ire
m

en
t w

he
n 

yo
ur

 ta
x 

ra
te

 is
 e

xp
ec

te
d 

to
 b

e 
lo

w
er

. PL
A

N
 A

D
M

IN
IS

TR
AT

IO
N

Th
e 

N
JS

ED
C

P,
 g

ov
er

ne
d 

by
 th

e 
gu

id
el

in
es

 o
f I

nt
er

-
na

l R
ev

en
ue

 C
od

e 
(IR

C
) S

ec
tio

n 
45

7 
an

d 
th

e 
la

w
s 

of
 

th
e 

St
at

e 
of

 N
ew

 J
er

se
y,

 is
 a

dm
in

is
te

re
d 

by
 E

m
po

w
-

er
 (f

or
m

er
ly

 P
ru

de
nt

ia
l) 

fo
r t

he
 S

ta
te

 o
f N

ew
 J

er
se

y.
 

In
di

vi
du

al
 p

ar
tic

ip
an

t’s
 a

cc
ou

nt
s 

ar
e 

m
ai

nt
ai

ne
d 

by
 

th
e 

Ad
m

in
is

tra
to

r a
nd

 s
ta

te
m

en
ts

 o
f a

cc
ou

nt
 a

re
 fu

r-
ni

sh
ed

 q
ua

rte
rly

. A
ll 

Pl
an

 e
xp

en
se

s 
ar

e 
bo

rn
e 

by
 th

e 
pa

rti
ci

pa
nt

s,
 a

nd
 n

ot
ifi

ca
tio

n 
of

 a
dm

in
is

tra
tiv

e 
fe

es
 is

 
pr

ov
id

ed
 a

t e
nr

ol
lm

en
t. 

Th
e 

D
ef

er
re

d 
C

om
pe

ns
at

io
n 

Bo
ar

d 
is

 th
e 

fin
al

 a
ut

ho
rit

y 
on

 a
ll 

m
at

te
rs

 c
on

ce
rn

in
g 

th
e 

op
er

at
io

n 
of

 th
e 

Pl
an

; b
y 

la
w,

 th
e 

St
at

e 
In

ve
st

-
m

en
t C

ou
nc

il 
ha

s 
th

e 
rig

ht
 to

 s
up

er
vi

se
 c

er
ta

in
 a

s-
pe

ct
s 

of
 th

e 
Pl

an
 in

cl
ud

in
g 

th
e 

in
ve

st
m

en
t o

f a
ss

et
s.

EL
IG

IB
IL

IT
Y 

FO
R

 E
N

R
O

LL
M

EN
T 

To
 e

nr
ol

l i
n 

th
e 

N
JS

ED
C

P,
 y

ou
 m

us
t b

e 
em

pl
oy

ed
 b

y 
th

e 
St

at
e 

of
 N

ew
 J

er
se

y 
or

 a
n 

el
ig

ib
le

 a
ge

nc
y,

 a
u-

th
or

ity
, c

om
m

is
si

on
, o

r 
in

st
ru

m
en

ta
lit

y 
of

 S
ta

te
 g

ov
-

er
nm

en
t. 

  
If 

yo
u 

ar
e 

em
pl

oy
ed

 th
ro

ug
h 

a 
co

un
ty

, t
ow

ns
hi

p,
 o

r 
m

un
ic

ip
al

ity
, 

an
d 

no
t 

pa
id

 d
ire

ct
ly

 b
y 

th
e 

St
at

e 
of

 
N

ew
 J

er
se

y 
or

 o
ne

 o
f i

ts
 a

ge
nc

ie
s,

 y
ou

 a
re

 n
ot

 e
lig

i-
bl

e 
fo

r t
he

 N
JS

ED
C

P. H
ow

 T
o 

En
ro

ll
Yo

u 
ca

n 
ob

ta
in

 
an

 
en

ro
llm

en
t 

pa
ck

ag
e 

fro
m

 
yo

ur
 

hu
m

an
 

re
so

ur
ce

s 
offi

ce
 

or
 

be
ne

fit
s 

ad
-

m
in

is
tra

to
r, 

or
 e

nr
ol

l 
by

 c
on

ta
ct

in
g 

Em
po

w
er

 d
i-

re
ct

ly
 

at
 

1-
86

6-
N

JS
ED

C
P 

(1
-8

66
-6

57
-3

32
7)

; 
a 

TD
D

 
lin

e 
is

 
al

so
 

av
ai

la
bl

e 
at

 
1-

87
7-

76
0-

51
66

. 
Yo

u 
ca

n 
al

so
 e

nr
ol

l 
th

ro
ug

h 
Em

po
w

er
’s

 w
eb

si
te

:  
ht

t p
s:

//n
ew

je
rs

ey
.re

tir
ep

ru
.c

om
/

U
po

n 
en

ro
llm

en
t, 

yo
u 

ag
re

e 
th

at
 y

ou
r 

de
fe

rra
ls

 a
nd

 
an

y 
ea

rn
in

gs
 b

ec
om

e 
an

d 
re

m
ai

n 
St

at
e 

pr
op

er
-

ty
, w

ith
 th

e 
un

de
rs

ta
nd

in
g 

th
at

 a
ll 

am
ou

nt
s 

du
e 

w
ill 

be
 h

el
d 

in
 t

ru
st

 f
or

 y
ou

 a
nd

 y
ou

r 
be

ne
fic

ia
rie

s 
an

d 
w

ill 
be

 p
ai

d 
to

 y
ou

 f
ol

lo
w

in
g 

se
ve

ra
nc

e 
of

 e
m

pl
oy

-
m

en
t. 

Yo
u 

m
ay

 d
ef

er
 b

et
w

ee
n 

on
e 

an
d 

10
0 

pe
rc

en
t 

of
 y

ou
r 

av
ai

la
bl

e 
sa

la
ry

 a
fte

r 
m

an
da

to
ry

 d
ed

uc
tio

ns
 

(m
in

us
 y

ou
r t

ax
-s

he
lte

re
d 

pe
ns

io
n 

or
 o

th
er

 v
ol

un
ta

ry
 

ta
x-

sh
el

te
re

d 
co

nt
rib

ut
io

ns
) 

w
ith

 a
n 

an
nu

al
 d

ol
la

r 
m

ax
im

um
 in

 2
02

3 
of

 $
22

,5
00

 ($
30

,0
00

 fo
r i

nd
iv

id
ua

ls
 

ag
e 

50
 a

nd
 o

ld
er

). 
Yo

u 
th

en
 c

ho
os

e 
ho

w
 y

ou
 w

an
t t

o 
in

ve
st

 a
m

on
g 

th
e 

20
 in

ve
st

m
en

t f
un

ds
 n

ow
 o

ffe
re

d 
th

ro
ug

h 
Em

po
w

er
.

M
A

N
A

G
IN

G
 Y

O
U

R
 IN

VE
ST

M
EN

TS
As

 a
 p

ar
tic

ip
an

t i
n 

th
e 

N
JS

ED
C

P,
 y

ou
 h

av
e 

th
e 

ab
ilit

y 
to

 m
ak

e 
ch

an
ge

s 
on

 y
ou

r a
cc

ou
nt

 s
uc

h 
as

 in
cr

ea
se

, 
de

cr
ea

se
, s

us
pe

nd
, o

r r
es

um
e 

de
fe

rra
l p

er
ce

nt
ag

es
. 

Yo
u 

m
ay

 a
ls

o 
ch

an
ge

 y
ou

r 
in

ve
st

m
en

t 
el

ec
tio

ns
 t

o 
an

y 
of

 th
e 

20
 p

re
-a

pp
ro

ve
d 

pr
od

uc
ts

 o
ffe

re
d 

un
de

r 
Em

po
w

er
. 

D
IS

TR
IB

U
TI

O
N

 O
F 

YO
U

R
 M

O
N

EY
  

FR
O

M
 T

H
E 

PL
A

N
Yo

ur
 N

JS
ED

C
P 

ac
co

un
t m

ay
 b

e 
di

st
rib

ut
ed

 fo
llo

w
in

g 
se

ve
ra

nc
e 

of
 e

m
pl

oy
m

en
t d

ue
 to

 te
rm

in
at

io
n,

 re
tir

e-
m

en
t, 

or
 d

is
ab

ilit
y.

 D
is

tri
bu

tio
n 

is
 a

ls
o 

pe
rm

itt
ed

 i
n 

th
e 

ca
se

 o
f a

n 
un

fo
re

se
ea

bl
e 

fin
an

ci
al

 h
ar

ds
hi

p,
 a

s 
de

fin
ed

 u
nd

er
 I

R
C

 S
ec

tio
n 

45
7,

 f
ol

lo
w

in
g 

ap
pr

ov
al

 
by

 th
e 

N
JS

ED
C

P 
Bo

ar
d.

 In
-s

er
vi

ce
 d

is
tri

bu
tio

ns
 a

re
 

pe
rm

itt
ed

 o
n 

sm
al

le
r, 

in
ac

tiv
e 

ac
co

un
ts

.
If 

yo
ur

 a
cc

ou
nt

 b
al

an
ce

 is
 le

ss
 t

ha
n 

$5
,0

00
 a

t 
th

e 
tim

e 
of

 d
is

tri
bu

tio
n 

as
 a

 r
es

ul
t o

f s
ev

er
an

ce
 o

f e
m

-
pl

oy
m

en
t, 

yo
u 

m
us

t t
ak

e 
a 

lu
m

p-
su

m
 p

ay
m

en
t. 

If 
yo

ur
 a

cc
ou

nt
 b

al
an

ce
 is

 $
5,

00
0 

or
 m

or
e,

 y
ou

 m
ay

 
el

ec
t: 

1.
 A

 o
ne

-ti
m

e 
lu

m
p-

su
m

 p
ay

m
en

t; 
2.

 A
 p

or
tio

n 
of

 y
ou

r a
cc

ou
nt

 in
 a

 s
pe

ci
fic

 d
ol

la
r 

am
ou

nt
; o

r 
3.

 P
er

io
di

c 
in

st
al

lm
en

t p
ay

m
en

ts
. 



33

Fa
ct

 S
he

et
 #

32
 

Ja
nu

ar
y 

20
23

 
Pa

ge
 2

 

D
ef

er
re

d 
C

om
pe

ns
at

io
n  

—
 N

JS
ED

C
P

Th
is

 fa
ct

 s
he

et
 is

 a
 s

um
m

ar
y 

an
d 

no
t i

nt
en

de
d 

to
 p

ro
vi

de
 a

ll 
in

fo
rm

at
io

n.
  

Al
th

ou
gh

 e
ve

ry
 a

tte
m

pt
 a

t a
cc

ur
ac

y 
is

 m
ad

e,
 it

 c
an

no
t b

e 
gu

ar
an

te
ed

.

U
po

n 
se

ve
ra

nc
e 

of
 e

m
pl

oy
m

en
t, 

yo
u 

m
ay

 b
eg

in
 y

ou
r 

ac
co

un
t d

is
tri

bu
tio

n 
as

 s
oo

n 
as

 a
dm

in
is

tra
tiv

el
y 

fe
a-

si
bl

e,
 y

ou
 m

ay
 e

le
ct

 a
 fu

tu
re

 d
is

tri
bu

tio
n 

da
te

, o
r y

ou
 

m
ay

 d
o 

no
th

in
g.

 H
ow

ev
er

, y
ou

 m
us

t b
eg

in
 re

ce
iv

in
g 

di
st

rib
ut

io
n 

no
 la

te
r t

ha
n 

Ap
ril

 1
 o

f t
he

 y
ea

r f
ol

lo
w

in
g 

yo
ur

 a
tta

in
m

en
t o

f a
ge

 7
0 

1/
2 

(if
 b

or
n 

be
fo

re
 J

ul
y 

1,
 

19
49

) 
or

 a
ge

 7
2 

(if
 b

or
n 

on
 o

r 
af

te
r 

Ju
ly

 1
, 

19
49

), 
or

 th
e 

ye
ar

 o
f e

m
pl

oy
m

en
t t

er
m

in
at

io
n,

 w
hi

ch
ev

er
 is

 
la

te
r. 

Fo
r d

ai
ly

 v
al

ue
d 

fu
nd

s,
 y

ou
r a

cc
ou

nt
 w

ill 
be

 v
al

-
ue

d 
at

 th
e 

cl
os

e 
of

 th
e 

da
y 

pr
io

r t
o 

yo
ur

 d
is

tri
bu

tio
n 

da
te

. F
or

 m
on

th
ly

 v
al

ue
d 

fu
nd

s,
 y

ou
r a

cc
ou

nt
 w

ill 
be

 
va

lu
ed

 a
t t

he
 c

lo
se

 o
f t

he
 m

on
th

 p
rio

r 
to

 y
ou

r 
el

ec
-

tio
n 

fo
r p

ay
m

en
t. 

A 
D

is
tri

bu
tio

n 
E

le
ct

io
n 

fo
rm

 m
us

t b
e 

co
m

pl
et

ed
 a

nd
 re

tu
rn

ed
 to

 th
e 

Pl
an

 o
ffi

ce
.

Ta
x 

C
on

se
qu

en
ce

s
Th

e 
N

JS
ED

C
P 

is
 a

n 
el

ig
ib

le
 d

ef
er

re
d 

co
m

pe
ns

at
io

n 
pl

an
 u

nd
er

 IR
C

 S
ec

tio
n 

45
7.

 D
is

tri
bu

tio
ns

 fr
om

 th
e 

Pl
an

 m
ay

 b
e 

el
ig

ib
le

 f
or

 r
ol

lo
ve

r; 
ho

w
ev

er
, 

th
ey

 d
o 

no
t q

ua
lif

y 
fo

r s
pe

ci
al

 fi
ve

-y
ea

r o
r 1

0-
ye

ar
 a

ve
ra

gi
ng

. 
D

is
tri

bu
tio

ns
 a

re
 d

efi
ne

d 
as

 p
en

si
on

 p
ay

m
en

ts
 a

nd
 

ar
e 

su
bj

ec
t t

o 
fe

de
ra

l i
nc

om
e 

ta
x,

 u
nl

es
s 

ro
lle

d 
ov

er
 

to
 a

no
th

er
 re

tir
em

en
t p

la
n.

If 
Yo

u 
D

ie
 B

ef
or

e 
 

D
is

tr
ib

ut
io

n 
Is

 C
om

pl
et

e
At

 th
e 

tim
e 

of
 y

ou
r 

de
at

h,
 y

ou
r 

ex
ec

ut
or

, b
en

efi
ci

a-
ry

, o
r 

a 
fa

m
ily

 m
em

be
r 

sh
ou

ld
 c

on
ta

ct
 E

m
po

w
er

 a
t 

1-
86

6-
N

JS
ED

C
P.

 Y
ou

r 
be

ne
fic

ia
ry

 w
ill 

be
 n

ot
ifi

ed
 

of
 t

he
 o

pt
io

ns
 f

or
 a

cc
ou

nt
 d

is
tri

bu
tio

n.
 B

en
efi

ci
a-

rie
s 

ha
ve

 th
e 

sa
m

e 
di

st
rib

ut
io

n 
op

tio
ns

 a
va

ila
bl

e 
to

 
m

em
be

rs
 w

ho
 te

rm
in

at
e 

em
pl

oy
m

en
t; 

ho
w

ev
er

, t
he

 
m

ax
im

um
 p

er
io

d 
fo

r p
er

io
di

c 
in

st
al

lm
en

t p
ay

m
en

ts
 to

 
no

n-
sp

ou
sa

l b
en

efi
ci

ar
ie

s 
ca

nn
ot

 e
xc

ee
d 

fiv
e 

ye
ar

s.
 

Be
ne

fic
ia

rie
s 

re
ce

iv
in

g 
di

st
rib

ut
io

ns
 a

re
 s

ub
je

ct
 t

o 
th

e 
sa

m
e 

ta
x 

co
ns

eq
ue

nc
es

 a
s 

th
e 

or
ig

in
al

 m
em

be
r.

Q
U

ES
TI

O
N

S
C

on
ta

ct
 E

m
po

w
er

 o
r t

he
 N

JS
ED

C
P 

th
ro

ug
h 

th
e 

N
ew

 
Je

rs
ey

 D
iv

is
io

n 
of

 P
en

si
on

s 
& 

Be
ne

fit
s 

in
 w

rit
in

g 
or

 c
al

l 1
-8

66
-N

JS
ED

C
P.

 T
he

 N
JS

ED
C

P 
offi

ce
 c

an
 

an
sw

er
 y

ou
r 

qu
es

tio
ns

 a
bo

ut
 th

e 
Pl

an
 a

nd
 y

ou
r 

ac
-

co
un

t, 
an

d 
ca

n 
pr

ov
id

e 
an

y 
ne

ce
ss

ar
y 

fo
rm

s.
 

Ad
di

tio
na

l 
in

fo
rm

at
io

n 
on

 
ac

co
un

t 
an

d 
in

ve
st

-
m

en
t 

op
tio

ns
 i

s 
al

so
 a

va
ila

bl
e 

fro
m

 E
m

po
w

er
 a

t:  
ht

 tp
s:

//n
ew

je
rs

ey
.re

tir
ep

ru
.c

om
/

Th
is

 fa
ct

 s
he

et
 h

as
 b

ee
n 

pr
od

uc
ed

 a
nd

 d
is

tri
bu

te
d 

by
:

N
ew

 J
er

se
y 

D
iv

is
io

n 
of

 P
en

si
on

s 
&

 B
en

efi
ts

 
P.

O
. B

ox
 2

95
, T

re
nt

on
, N

J 
08

62
5-

02
95

 
(6

09
) 2

92
-7

52
4 

Fo
r t

he
 h

ea
rin

g 
im

pa
ire

d:
 T

R
S

 7
11

 (6
09

) 2
92

-6
68

3 
 

w
w

w
.n

j.g
ov

/tr
ea

su
ry

/p
en

si
on

s



34

Ta
x$

av
e

In
fo

rm
at

io
n

 fo
r:

  
S

ta
te

  E
m

pl
oy

ee
s 

w
ho

 a
re

 E
lig

ib
le

 fo
r 

th
e 

S
ta

te
 H

ea
lth

 B
en

efi
ts

 P
ro

gr
am

 (
S

H
B

P
)

P
ag

e 
1 

 
Ja

n
u

ar
y 

20
21

 
Fa

ct
 S

h
ee

t 
#4

4

TA
X

$A
V

E
 E

L
IG

IB
IL

IT
Y

Ta
x$

av
e,

 a
 b

en
efi

t 
pr

og
ra

m
 a

va
ila

bl
e 

un
de

r 
S

ec
tio

n 
12

5 
of

 t
he

 f
ed

er
al

 I
nt

er
na

l R
ev

en
ue

 C
od

e 
(I

R
C

),
 a

l-
lo

w
s 

el
ig

ib
le

 e
m

pl
oy

ee
s 

of
 t

he
 S

ta
te

 o
f 

N
ew

 J
er

se
y 

to
 s

et
 a

si
de

 b
ef

or
e-

ta
x 

do
lla

rs
 to

 p
ay

 fo
r 

ce
rt

ai
n 

m
ed

-
ic

al
, 

de
nt

al
, 

an
d 

de
pe

nd
en

t 
ca

re
 e

xp
en

se
s,

 t
he

re
by

 
av

oi
di

ng
 fe

de
ra

l t
ax

es
 a

nd
 s

av
in

g 
m

on
ey

.

A
n 

el
ig

ib
le

 e
m

pl
oy

ee
 is

 a
ny

 fu
ll-

tim
e 

em
pl

oy
ee

 o
f t

he
 

S
ta

te
, o

r 
a 

S
ta

te
 c

ol
le

ge
 o

r 
un

iv
er

si
ty

, w
ho

 is
 e

lig
ib

le
 

to
 p

ar
tic

ip
at

e 
in

 t
he

 S
ta

te
 H

ea
lth

 B
en

efi
ts

 P
ro

gr
am

 
(S

H
B

P
). 

Ta
x$

av
e 

is
 o

nl
y 

av
ai

la
bl

e 
to

 S
ta

te
 e

m
pl

oy
-

ee
s.

 

S
ec

ti
o

n
 1

25
 P

la
n

s 
fo

r 
 

L
o

ca
l E

m
p

lo
ye

es

P.
L.

 2
01

1,
 c

. 7
8 

(C
ha

pt
er

 7
8)

, 
re

qu
ire

s 
lo

ca
l g

ov
er

n-
m

en
t 

an
d 

lo
ca

l e
du

ca
tio

n 
em

pl
oy

er
s 

to
 o

ffe
r 

S
ec

tio
n 

12
5 

pl
an

s 
to

 th
ei

r 
em

pl
oy

ee
s.

 

Lo
ca

l 
em

pl
oy

er
s 

m
us

t 
es

ta
bl

is
h 

th
ei

r 
ow

n 
S

ec
tio

n 
12

5 
pr

og
ra

m
s.

Lo
ca

l 
go

ve
rn

m
en

t 
an

d 
lo

ca
l 

ed
uc

at
io

n 
em

pl
oy

ee
s 

sh
ou

ld
 c

on
ta

ct
 th

ei
r 

hu
m

an
 r

es
ou

rc
es

 o
ffi

ce
 o

r 
be

ne
-

fit
s 

ad
m

in
is

tr
at

or
 to

 d
et

er
m

in
e 

th
e 

sp
ec

ifi
c 

pl
an

s 
an

d 
be

ne
fit

s 
th

at
 a

re
 a

va
ila

bl
e.

TA
X

$A
V

E
 C

O
M

P
O

N
E

N
T

 P
L

A
N

S

Ta
x$

av
e 

co
ns

is
ts

 o
f t

hr
ee

 s
ep

ar
at

e 
co

m
po

ne
nt

 p
la

ns
. 

A
n 

el
ig

ib
le

 e
m

pl
oy

ee
 m

ay
 e

le
ct

 t
o 

pa
rt

ic
ip

at
e 

in
 a

ny
 

co
m

bi
na

tio
n 

—
 a

ll,
 s

om
e,

 o
r 

no
ne

 o
f t

he
 p

la
ns

. 

T
he

 th
re

e 
co

m
po

ne
nt

s 
of

 T
ax

$a
ve

 a
re

: 

• 
T

he
 P

re
m

iu
m

 O
pt

io
n 

P
la

n 
(P

O
P

) 
al

lo
w

s 
an

 e
m

-
pl

oy
ee

 t
o 

pa
y 

an
y 

S
H

B
P

 m
ed

ic
al

 a
nd

/o
r 

de
nt

al
 

pa
yr

ol
l c

on
tr

ib
ut

io
ns

 o
r p

re
m

iu
m

s 
w

ith
 b

ef
or

e-
ta

x 
do

lla
rs

; 

• 
T

he
 U

nr
ei

m
bu

rs
ed

 M
ed

ic
al

 F
le

xi
bl

e 
S

pe
nd

in
g 

A
cc

ou
nt

 (
F

S
A

) 
al

lo
w

s 
an

 e
m

pl
oy

ee
 t

o 
se

t 
as

id
e 

m
on

ey
 t

o 
pa

y 
fo

r 
qu

al
ifi

ed
 m

ed
ic

al
 a

nd
 d

en
ta

l 
ex

pe
ns

es
 n

ot
 p

ai
d 

by
 a

ny
 g

ro
up

 b
en

efi
ts

 p
la

n 
un

de
r 

w
hi

ch
 t

he
 e

m
pl

oy
ee

 a
nd

 d
ep

en
de

nt
s 

ar
e 

co
ve

re
d;

 a
nd

 

• 
T

he
 D

ep
en

de
nt

 C
ar

e 
F

S
A

 a
llo

w
s 

an
 e

m
pl

oy
ee

 
to

 s
et

 a
si

de
 fu

nd
s 

to
 p

ay
 fo

r 
an

tic
ip

at
ed

 e
xp

en
s-

es
 r

el
at

ed
 t

o 
de

pe
nd

en
t 

ca
re

 i
n 

or
de

r 
to

 p
er

m
it 

th
e 

em
pl

oy
ee

 a
nd

 s
po

us
e 

to
 w

or
k.

 

N
o

te
: 

Ta
x 

sa
vi

ng
s 

on
 c

om
m

ut
er

 m
as

s 
tr

an
si

t 
an

d 
pa

rk
in

g 
ex

pe
ns

es
 a

re
 a

va
ila

bl
e 

as
 a

 s
ep

ar
at

e 
be

ne
-

fit
 t

o 
S

ta
te

 e
m

pl
oy

ee
s 

un
de

r 
th

e 
C

om
m

ut
er

 T
ax

$a
ve

 
P

ro
gr

am
. S

ee
 t

he
 C

om
m

ut
er

 T
ax

$a
ve

 P
ro

gr
am

 F
ac

t 
S

he
et

 fo
r 

de
ta

ils
.

P
R

E
M

IU
M

 O
P

T
IO

N
 P

L
A

N
 (

P
O

P
)

If 
yo

u 
ar

e 
an

 e
m

pl
oy

ee
 e

lig
ib

le
 t

o 
pa

rt
ic

ip
at

e 
in

 t
he

 
S

H
B

P,
 y

ou
 c

an
 s

av
e 

on
 t

ax
es

 b
y 

pa
rt

ic
ip

at
in

g 
in

 t
he

 
P

O
P.

 T
he

 P
O

P
 a

llo
w

s 
yo

u 
to

 p
ay

 a
ny

 o
f 

yo
ur

 S
H

B
P

 
m

ed
ic

al
 a

nd
/o

r 
de

nt
al

 p
ay

ro
ll 

co
nt

rib
ut

io
ns

 o
r 

pr
em

i-
um

 d
ed

uc
tio

ns
 w

ith
 b

ef
or

e-
ta

x 
do

lla
rs

. T
he

 c
on

tr
ib

u-
tio

ns
 o

r 
pr

em
iu

m
s 

yo
u 

al
re

ad
y 

pa
y 

fo
r 

yo
ur

 c
ov

er
ag

e 
ar

e 
de

du
ct

ed
 f

ro
m

 e
ac

h 
pa

yc
he

ck
 b

ef
or

e 
fe

de
ra

l i
n-

co
m

e 
an

d 
F

IC
A

 (S
oc

ia
l S

ec
ur

ity
 a

nd
 M

ed
ic

ar
e)

 ta
xe

s 
ar

e 
ca

lc
ul

at
ed

, 
th

er
eb

y 
re

du
ci

ng
 t

he
 t

ax
es

 w
ith

he
ld

. 

T
he

 a
m

ou
nt

 o
f 

yo
ur

 s
av

in
gs

 d
ep

en
ds

 o
n 

a 
va

rie
ty

 o
f 

fa
ct

or
s,

 s
uc

h 
as

 t
he

 a
m

ou
nt

 o
f 

th
e 

co
nt

rib
ut

io
ns

 o
r 

pr
em

iu
m

s 
an

d 
yo

ur
 in

co
m

e 
ta

x 
fil

in
g 

st
at

us
. T

he
 p

la
n 

ru
ns

 o
n 

a 
ca

le
nd

ar
-y

ea
r 

ba
si

s.

If 
yo

u 
ha

ve
 a

 p
ay

ro
ll 

co
nt

rib
ut

io
n 

or
 p

re
m

iu
m

 d
ed

uc
-

tio
n 

fo
r 

m
ed

ic
al

 a
nd

/o
r 

de
nt

al
 c

ov
er

ag
e,

 y
ou

 a
re

 a
u-

to
m

at
ic

al
ly

 e
nr

ol
le

d 
in

 t
he

 P
O

P
 a

nd
 w

ill
 p

ay
 l

es
s 

in
 

ta
xe

s.
 If

 y
ou

 c
ho

os
e 

to
 d

ec
lin

e 
en

ro
llm

en
t i

n 
th

e 
P

O
P,

 
yo

u 
m

us
t 

si
gn

 a
nd

 r
et

ur
n 

a 
D

ec
lin

at
io

n 
of

 P
re

m
iu

m
 

O
pt

io
n 

P
la

n 
(P

O
P

) 
fo

rm
 e

ac
h 

ye
ar

 t
o 

yo
ur

 b
en

efi
ts

 
ad

m
in

is
tr

at
or

. 

P
O

P
 w

ill
 i

nc
re

as
e 

yo
ur

 t
ak

e-
ho

m
e 

pa
y 

by
 r

ed
uc

in
g 

yo
ur

 t
ax

es
; 

it 
do

es
 n

ot
 c

ha
ng

e 
th

e 
m

ed
ic

al
 a

nd
/o

r 
de

nt
al

 c
on

tr
ib

ut
io

ns
 o

r 
pr

em
iu

m
s 

yo
u 

ar
e 

re
qu

ire
d 

to
 

pa
y.

E
ff

ec
t 

o
f 

th
e 

P
O

P
 o

n
 S

H
B

P
  

R
u

le
s 

an
d

 P
ro

ce
d

u
re

s

T
he

 In
te

rn
al

 R
ev

en
ue

 S
er

vi
ce

 (
IR

S
) 

st
ric

tly
 r

eg
ul

at
es

 
th

e 
P

O
P

 b
ec

au
se

 o
f 

th
e 

ta
x 

ad
va

nt
ag

es
 p

ro
vi

de
d.

 
IR

S
 r

ul
es

 r
eq

ui
re

 t
ha

t 
fo

r 
an

 e
m

pl
oy

ee
 c

ov
er

ed
 b

y 
th

e 
P

O
P,

 p
ay

ro
ll 

de
du

ct
io

ns
 f

or
 m

ed
ic

al
 a

nd
 d

en
ta

l 
pl

an
 b

en
efi

ts
 r

em
ai

n 
th

e 
sa

m
e 

fo
r 

th
e 

en
tir

e 
pl

an
 

ye
ar

. 
T

he
re

fo
re

, 
no

 c
ov

er
ag

e 
le

ve
l 

ch
an

ge
 c

an
 b

e 
m

ad
e 

w
hi

ch
 re

su
lts

 in
 a

 c
ha

ng
e 

in
 th

e 
am

ou
nt

 o
f y

ou
r 

m
ed

ic
al

 a
nd

/o
r 

de
nt

al
 p

la
n 

de
du

ct
io

n 
un

le
ss

 a
 q

ua
l-

ify
in

g 
ev

en
t 

oc
cu

rs
. I

f 
a 

qu
al

ify
in

g 
ev

en
t 

do
es

 o
cc

ur
, 

yo
u 

m
ay

 m
ak

e 
a 

ch
an

ge
 b

y 
su

bm
itt

in
g 

a 
co

m
pl

et
ed

 
S

H
B

P
 m

ed
ic

al
 a

nd
/o

r 
de

nt
al

 p
la

n 
ap

pl
ic

at
io

n 
to

 y
ou

r 
em

pl
oy

er
 w

ith
in

 6
0 

da
ys

 o
f 

th
e 

ev
en

t 
or

 d
ur

in
g 

th
e 

an
nu

al
 O

pe
n 

E
nr

ol
lm

en
t p

er
io

d.



35

Fa
ct

 S
h

ee
t 

#4
4 

Ja
n

u
ar

y 
20

21
 

P
ag

e 
2 

Ta
x$

av
e

T
hi

s 
fa

ct
 s

he
et

 is
 a

 s
um

m
ar

y 
an

d 
no

t i
nt

en
de

d 
to

 p
ro

vi
de

 a
ll 

in
fo

rm
at

io
n.

  
A

lth
ou

gh
 e

ve
ry

 a
tte

m
pt

 a
t a

cc
ur

ac
y 

is
 m

ad
e,

 it
 c

an
no

t b
e 

gu
ar

an
te

ed
.

Q
u

al
if

yi
n

g
 E

ve
n

ts

P
la

n 
el

ec
tio

ns
 i

n 
ef

fe
ct

 a
t 

th
e 

be
gi

nn
in

g 
of

 t
he

 p
la

n 
ye

ar
 w

ill
 c

on
tin

ue
 t

hr
ou

gh
ou

t 
th

e 
ca

le
nd

ar
 y

ea
r 

or
 

up
on

 t
he

 o
cc

ur
re

nc
e 

of
 a

 q
ua

lif
yi

ng
 e

ve
nt

. 
T

he
 f

ol
-

lo
w

in
g 

ar
e 

co
ns

id
er

ed
 q

ua
lif

yi
ng

 e
ve

nt
s:

• 
A

 m
ar

ria
ge

. Y
ou

 m
ay

 e
nr

ol
l y

ou
r 

sp
ou

se
 a

nd
 a

ny
 

ot
he

r 
el

ig
ib

le
 d

ep
en

de
nt

s.
 S

ee
 t

he
 “

C
iv

il 
U

ni
on

 
P

ar
tn

er
s,

 D
om

es
tic

 P
ar

tn
er

s,
 a

nd
 T

ax
$a

ve
” 

se
c-

tio
n;

• 
A

dd
iti

on
 o

f 
an

 e
lig

ib
le

 d
ep

en
de

nt
 d

ue
 t

o 
bi

rt
h,

 
ad

op
tio

n,
 o

r 
le

ga
l g

ua
rd

ia
ns

hi
p;

• 
A

 c
ha

ng
e 

in
 f

am
ily

 s
ta

tu
s 

in
vo

lv
in

g 
th

e 
lo

ss
 o

f 
el

ig
ib

ili
ty

 o
f a

 fa
m

ily
 m

em
be

r 
(d

iv
or

ce
, d

ea
th

); 

• 
A

 m
ov

e 
ou

ts
id

e 
an

 H
M

O
 s

er
vi

ce
 a

re
a;

• 
T

he
 te

rm
in

at
io

n 
of

 y
ou

r 
em

pl
oy

m
en

t f
or

 a
ny

 r
ea

-
so

n,
 in

cl
ud

in
g 

re
tir

em
en

t;

• 
A

n 
ap

pr
ov

ed
 u

np
ai

d 
le

av
e 

of
 a

bs
en

ce
. Y

ou
 a

re
 

en
tit

le
d 

to
 e

le
ct

 t
he

 P
O

P
 u

po
n 

re
tu

rn
 t

o 
ac

tiv
e 

em
pl

oy
m

en
t;

• 
A

 c
ha

ng
e 

in
 y

ou
r 

el
ig

ib
le

 d
ep

en
de

nt
’s

 e
m

pl
oy

-
m

en
t 

st
at

us
 r

es
ul

tin
g 

in
 h

is
/h

er
 l

os
s 

of
 m

ed
ic

al
 

an
d/

or
 d

en
ta

l c
ov

er
ag

e;
 a

nd

• 
S

uc
h 

ot
he

r 
ev

en
ts

 th
at

 m
ay

 b
e 

de
te

rm
in

ed
 to

 b
e 

ap
pr

op
ria

te
 a

nd
 i

n 
ac

co
rd

an
ce

 w
ith

 a
pp

lic
ab

le
 

IR
S

 r
eg

ul
at

io
ns

.

U
N

R
E

IM
B

U
R

S
E

D
 M

E
D

IC
A

L
  

F
L

E
X

IB
L

E
 S

P
E

N
D

IN
G

 A
C

C
O

U
N

T
 (

F
S

A
)

T
he

 U
nr

ei
m

bu
rs

ed
 M

ed
ic

al
 F

S
A

 a
llo

w
s 

yo
u 

to
 s

av
e 

ta
xe

s 
on

 o
ut

-o
f-

po
ck

et
 m

ed
ic

al
 a

nd
 d

en
ta

l 
ex

pe
ns

-
es

 t
ha

t 
re

du
ce

 y
ou

r 
sp

en
da

bl
e 

in
co

m
e.

 C
on

tr
ib

ut
in

g 
m

on
ey

 t
o 

th
e 

M
ed

ic
al

 F
S

A
 c

an
 r

es
ul

t 
in

 a
 r

ed
uc

tio
n 

in
 t

ax
es

 b
ec

au
se

 t
he

 m
on

ey
 y

ou
 c

on
tr

ib
ut

e 
to

 y
ou

r 
ac

co
un

t 
is

 f
re

e 
fr

om
 fe

de
ra

l i
nc

om
e,

 S
oc

ia
l S

ec
ur

ity
, 

an
d 

M
ed

ic
ar

e 
ta

xe
s,

 a
nd

 r
em

ai
ns

 t
ax

-f
re

e 
w

he
n 

yo
u 

re
ce

iv
e 

it.
 

N
o

te
: 

F
ed

er
al

 l
aw

 p
ro

hi
bi

ts
 p

ar
tic

ip
at

io
n 

in
 b

ot
h 

a 
F

S
A

 a
nd

 a
 H

ea
lth

 S
av

in
gs

 A
cc

ou
nt

 (H
S

A
). 

T
he

re
fo

re
, 

if 
yo

u 
ar

e 
en

ro
lle

d 
in

 a
 H

ig
h 

D
ed

uc
tib

le
 H

ea
lth

 P
la

n 
(H

D
H

P
),

 y
ou

 a
re

 n
ot

 e
lig

ib
le

 to
 e

nr
ol

l i
n 

th
is

 p
la

n.

U
nd

er
 t

he
 U

nr
ei

m
bu

rs
ed

 M
ed

ic
al

 F
S

A
, 

ea
ch

 c
al

en
-

da
r y

ea
r y

ou
 m

ay
 s

et
 a

si
de

 u
p 

to
 $

2,
50

0 
of

 y
ou

r s
al

a-
ry

 b
ef

or
e 

ta
xe

s 
in

 a
 h

ea
lth

 c
ar

e 
sp

en
di

ng
 a

cc
ou

nt
, s

o 
th

at
 y

ou
 a

nd
 y

ou
r 

el
ig

ib
le

 d
ep

en
de

nt
s 

ca
n 

be
 r

ei
m

-
bu

rs
ed

 fo
r 

el
ig

ib
le

 e
xp

en
se

s 
in

cu
rr

ed
 d

ur
in

g 
th

e 
ye

ar
. 

E
lig

ib
le

 e
xp

en
se

s 
in

cl
ud

e 
co

pa
ym

en
ts

 a
nd

 d
ed

uc
t-

ib
le

s 
fo

r 
m

ed
ic

al
, 

pr
es

cr
ip

tio
n,

 a
nd

 d
en

ta
l b

ill
s,

 q
ua

l-
ifi

ed
 e

xp
en

se
s 

fo
r 

m
ed

ic
al

 s
er

vi
ce

s 
no

t 
co

ve
re

d 
by

 
he

al
th

 p
la

ns
 o

r y
ou

r S
ta

te
 v

is
io

n 
pl

an
 s

uc
h 

as
 c

on
ta

ct
 

le
ns

es
 s

ol
ut

io
n,

 h
ea

rin
g 

ai
ds

, 
et

c.
, 

an
d 

ot
he

r 
he

al
th

 
ca

re
 e

xp
en

se
s 

yo
u 

ca
n 

de
du

ct
 o

n 
yo

ur
 i

nc
om

e 
ta

x,
 

ex
ce

pt
 p

ay
ro

ll 
co

nt
rib

ut
io

ns
 o

r 
pr

em
iu

m
 d

ed
uc

tio
ns

 
fo

r 
he

al
th

 c
ar

e 
w

hi
ch

 a
re

 c
ov

er
ed

 u
nd

er
 t

he
 P

O
P.

 
S

ee
 th

e 
“P

re
m

iu
m

 O
pt

io
n 

P
la

n 
(P

O
P

)”
 s

ec
tio

n.
 

N
o

te
: 

P
ay

 y
ou

r 
ou

t-
of

-p
oc

ke
t 

m
ed

ic
al

 b
ill

s 
us

in
g 

a 
H

or
iz

on
 M

yW
ay

 V
is

a®
 H

ea
lth

 C
ar

e 
C

ar
d 

or
 g

et
 r

ei
m

-
bu

rs
ed

 b
y 

su
bm

itt
in

g 
a 

cl
ai

m
 o

nl
in

e.

IR
S

 P
ub

lic
at

io
n 

50
2 

– 
M

ed
ic

al
 a

nd
 D

en
ta

l E
xp

en
se

s,
 

pr
ov

id
es

 a
 c

om
pl

et
e 

lis
t 

of
 s

er
vi

ce
s 

el
ig

ib
le

 fo
r 

re
im

-
bu

rs
em

en
t.

U
si

n
g

 Y
o

u
r 

U
n

re
im

bu
rs

ed
 M

ed
ic

al
 F

S
A

F
irs

t, 
yo

u 
m

us
t 

es
tim

at
e 

ho
w

 m
uc

h 
yo

u 
w

ill
 s

pe
nd

 
on

 u
nr

ei
m

bu
rs

ed
 h

ea
lth

 c
ar

e 
du

rin
g 

th
e 

pl
an

 y
ea

r. 
B

as
ed

 o
n 

th
e 

am
ou

nt
 y

ou
 e

le
ct

, c
on

tr
ib

ut
io

ns
 w

ill
 b

e 
ta

ke
n 

ou
t 

of
 y

ou
r 

pa
yc

he
ck

 e
ac

h 
pa

y 
cy

cl
e 

th
ro

ug
h-

ou
t 

th
e 

ca
le

nd
ar

 y
ea

r. 
It 

is
 im

po
rt

an
t 

to
 b

as
e 

th
is

 e
s-

tim
at

e 
on

 p
as

t e
xp

er
ie

nc
e 

be
ca

us
e 

un
us

ed
 c

on
tr

ib
u-

tio
ns

 m
us

t b
e 

fo
rf

ei
te

d.
 

Yo
u 

m
ay

 s
ub

m
it 

cl
ai

m
s 

to
 t

he
 M

ed
ic

al
 F

S
A

 fo
r 

un
re

-
im

bu
rs

ed
 e

xp
en

se
s 

be
tw

ee
n 

Ja
nu

ar
y 

1 
of

 t
he

 p
la

n 
ye

ar
 a

nd
 M

ar
ch

 1
5 

of
 t

he
 f

ol
lo

w
in

g 
ye

ar
  

(e
.g

., 
Ja

n-
ua

ry
 1

, 
20

20
, 

th
ro

ug
h 

M
ar

ch
 1

5,
 2

02
1)

. C
la

im
 fo

rm
s 

fo
r 

el
ig

ib
le

 e
xp

en
se

s 
m

us
t b

e 
su

bm
itt

ed
 n

o 
la

te
r 

th
an

 
A

pr
il 

30
 o

f t
he

 fo
llo

w
in

g 
ye

ar
. 

W
he

n 
yo

u 
fil

e 
yo

ur
 c

la
im

, 
yo

u 
w

ill
 b

e 
re

im
bu

rs
ed

 fo
r 

up
 to

 th
e 

to
ta

l a
m

ou
nt

 y
ou

 h
av

e 
el

ec
te

d 
to

 c
on

tr
ib

ut
e,

 
w

he
th

er
 o

r n
ot

 y
ou

r c
on

tr
ib

ut
io

ns
 to

 d
at

e 
ha

ve
 to

ta
le

d 
th

e 
am

ou
nt

 o
f 

yo
ur

 c
la

im
. W

he
n 

fil
in

g 
fo

r 
re

im
bu

rs
e-

m
en

t, 
yo

u 
m

us
t 

ve
rif

y 
th

at
 y

ou
 h

av
e 

no
t 

be
en

 r
ei

m
-

bu
rs

ed
 fo

r 
th

e 
ex

pe
ns

e 
fr

om
 a

ny
 o

th
er

 s
ou

rc
e.

 

W
hi

le
 th

e 
fe

de
ra

l g
ov

er
nm

en
t o

ffe
rs

 a
 fe

de
ra

l i
nc

om
e 

ta
x 

de
du

ct
io

n 
fo

r 
un

re
im

bu
rs

ed
 e

lig
ib

le
 h

ea
lth

 c
ar

e 
ex

pe
ns

es
 w

hi
ch

 e
xc

ee
d 

7.
5 

pe
rc

en
t o

f y
ou

r 
ad

ju
st

ed
 

gr
os

s 
in

co
m

e,
 th

e 
U

nr
ei

m
bu

rs
ed

 M
ed

ic
al

 F
S

A
 o

ffe
rs

 
ta

x-
fr

ee
 r

ei
m

bu
rs

em
en

t 
on

 e
ve

ry
 d

ol
la

r 
of

 y
ou

r 
el

ig
i-

bl
e 

ex
pe

ns
es

, w
hi

ch
 m

ay
 p

ro
vi

de
 im

m
ed

ia
te

 ta
x 

sa
v-

in
gs

 fo
r 

th
os

e 
w

ho
 d

o 
no

t m
ee

t t
he

 m
ed

ic
al

 e
xp

en
se

 
de

du
ct

io
n 

th
re

sh
ol

d.
 I

n 
ad

di
tio

n,
 t

he
 U

nr
ei

m
bu

rs
ed

 
M

ed
ic

al
 F

S
A

 s
av

es
 y

ou
 S

oc
ia

l 
S

ec
ur

ity
 a

nd
 M

ed
i-

ca
re

 t
ax

es
 —

 a
no

th
er

 7
.6

5 
pe

rc
en

t 
on

 e
ve

ry
 d

ol
la

r. 
K

ee
p 

in
 m

in
d,

 h
ow

ev
er

, 
th

at
 y

ou
 c

an
no

t 
de

du
ct

 e
x-

pe
ns

es
 r

ei
m

bu
rs

ed
 b

y 
th

e 
U

nr
ei

m
bu

rs
ed

 M
ed

ic
al

 
F

S
A

 o
n 

yo
ur

 fe
de

ra
l i

nc
om

e 
ta

x.
 

D
E

P
E

N
D

E
N

T
 C

A
R

E
  

F
L

E
X

IB
L

E
 S

P
E

N
D

IN
G

 A
C

C
O

U
N

T
 (

F
S

A
)

If 
yo

u 
ha

ve
 t

o 
pa

y 
fo

r 
ca

re
 f

or
 y

ou
r 

de
pe

nd
en

ts
 i

n 
or

de
r 

to
 w

or
k,

 y
ou

 m
ay

 w
an

t 
to

 t
ak

e 
ad

va
nt

ag
e 

of
 

th
e 

D
ep

en
de

nt
 C

ar
e 

F
S

A
 p

la
n.

 C
on

tr
ib

ut
in

g 
m

on
ey

 
to

 th
e 

D
ep

en
de

nt
 C

ar
e 

F
S

A
 c

an
 r

es
ul

t i
n 

a 
re

du
ct

io
n 

in
 t

ax
es

 b
ec

au
se

 t
he

 m
on

ey
 y

ou
 c

on
tr

ib
ut

e 
to

 y
ou

r 
ac

co
un

t 
is

 f
re

e 
fr

om
 f

ed
er

al
 i

nc
om

e,
 S

oc
ia

l 
S

ec
ur

i-
ty

, 
an

d 
M

ed
ic

ar
e 

ta
xe

s,
 a

nd
 r

em
ai

ns
 t

ax
-f

re
e 

w
he

n 
yo

u 
re

ce
iv

e 
it.

 T
he

 p
la

n 
al

lo
w

s 
yo

u 
to

 s
et

 a
si

de
 u

p 
to

 $
5,

00
0 

of
 y

ou
r 

sa
la

ry
 b

ef
or

e 
ta

xe
s 

ea
ch

 c
al

en
da

r 
ye

ar
 t

o 
pa

y 
fo

r 
qu

al
ifi

ed
 d

ep
en

de
nt

 c
ar

e 
ex

pe
ns

es
 

in
cu

rr
ed

 in
 th

at
 c

al
en

da
r 

ye
ar

. Y
ou

 th
en

 fi
le

 c
la

im
s 

fo
r 

re
im

bu
rs

em
en

t 
of

 e
lig

ib
le

 e
xp

en
se

s.
 N

ot
e 

th
at

 w
he

n 
yo

u 
fil

e 
yo

ur
 D

ep
en

de
nt

 C
ar

e 
F

S
A

 c
la

im
, y

ou
 c

an
no

t 
be

 f
ul

ly
 r

ei
m

bu
rs

ed
 u

nt
il 

yo
ur

 c
on

tr
ib

ut
io

ns
 t

o 
da

te
 

ar
e 

at
 le

as
t e

qu
al

 to
 th

e 
am

ou
nt

 o
f y

ou
r 

cl
ai

m
. 



36

P
ag

e 
3 

 
Ja

n
u

ar
y 

20
21

 
Fa

ct
 S

h
ee

t 
#4

4

Ta
x$

av
e

T
hi

s 
fa

ct
 s

he
et

 is
 a

 s
um

m
ar

y 
an

d 
no

t i
nt

en
de

d 
to

 p
ro

vi
de

 a
ll 

in
fo

rm
at

io
n.

  
A

lth
ou

gh
 e

ve
ry

 a
tte

m
pt

 a
t a

cc
ur

ac
y 

is
 m

ad
e,

 it
 c

an
no

t b
e 

gu
ar

an
te

ed
.

E
lig

ib
le

 d
ep

en
de

nt
s 

in
cl

ud
e 

an
 e

m
pl

oy
ee

’s
 c

hi
ld

re
n 

be
lo

w
 a

ge
 1

3,
 t

he
 e

m
pl

oy
ee

’s
 n

on
-w

or
ki

ng
 s

po
us

e 
if 

ph
ys

ic
al

ly
 o

r 
m

en
ta

lly
 i

nc
ap

ab
le

 o
f 

se
lf-

ca
re

, 
an

d 
an

y 
ot

he
r 

pe
rs

on
 c

on
si

de
re

d 
a 

de
pe

nd
en

t 
fo

r 
ta

x 
pu

rp
os

es
 w

ho
 is

 in
ca

pa
bl

e 
of

 s
el

f-
ca

re
 a

nd
 w

ho
 n

or
-

m
al

ly
 s

pe
nd

s 
at

 l
ea

st
 e

ig
ht

 h
ou

rs
 e

ac
h 

da
y 

in
 t

he
 

em
pl

oy
ee

’s
 h

om
e.

 T
he

 t
yp

es
 o

f 
se

rv
ic

es
 e

lig
ib

le
 f

or
 

re
im

bu
rs

em
en

t 
in

cl
ud

e 
a 

qu
al

ifi
ed

 d
ay

 c
ar

e 
ce

nt
er

, 
nu

rs
er

y 
sc

ho
ol

, 
or

 s
um

m
er

 d
ay

 c
am

p 
(b

ut
 n

ot
 o

ve
r-

ni
gh

t 
ca

m
p)

, 
ba

by
si

tti
ng

 s
er

vi
ce

s 
if 

ne
ed

ed
 t

o 
al

lo
w

 
th

e 
em

pl
oy

ee
 t

o 
w

or
k,

 a
 h

ou
se

ke
ep

er
 w

ho
se

 d
ut

ie
s 

in
cl

ud
e 

da
y 

ca
re

, 
an

d 
so

m
eo

ne
 w

ho
 c

ar
es

 fo
r 

an
 e

l-
de

rly
 o

r 
in

ca
pa

ci
ta

te
d 

de
pe

nd
en

t. 
 

IR
S

 P
ub

lic
at

io
n 

50
3 

– 
C

hi
ld

 a
nd

 D
ep

en
de

nt
 C

ar
e 

E
x-

pe
ns

es
, 

pr
ov

id
es

 a
 c

om
pl

et
e 

lis
t 

of
 d

ep
en

de
nt

 c
ar

e 
ex

pe
ns

es
. 

U
si

n
g

 Y
o

u
r 

D
ep

en
d

en
t 

C
ar

e 
F

S
A

F
irs

t, 
yo

u 
m

us
t 

es
tim

at
e 

ho
w

 m
uc

h 
yo

u 
w

ill
 s

pe
nd

 
on

 d
ep

en
de

nt
 c

ar
e 

du
rin

g 
th

e 
pl

an
 y

ea
r. 

B
as

ed
 o

n 
th

e 
am

ou
nt

 y
ou

 e
le

ct
, 

co
nt

rib
ut

io
ns

 w
ill

 b
e 

ta
ke

n 
ou

t 
of

 y
ou

r 
pa

yc
he

ck
 e

ac
h 

pa
y 

cy
cl

e 
th

ro
ug

ho
ut

 t
he

 c
al

-
en

da
r 

ye
ar

. 
It 

is
 i

m
po

rt
an

t 
to

 b
as

e 
th

is
 e

st
im

at
e 

on
 

pa
st

 e
xp

er
ie

nc
e 

be
ca

us
e 

un
us

ed
 c

on
tr

ib
ut

io
ns

 m
us

t 
be

 fo
rf

ei
te

d.
 

Yo
u 

m
ay

 s
ub

m
it 

cl
ai

m
s 

to
 t

he
 F

S
A

 f
or

 d
ep

en
de

nt
 

ca
re

 p
ro

vi
de

d 
be

tw
ee

n 
Ja

nu
ar

y 
1 

of
 t

he
 p

la
n 

ye
ar

 
an

d 
M

ar
ch

 1
5 

of
 t

he
 fo

llo
w

in
g 

ye
ar

 (
e.

g.
, 

Ja
nu

ar
y 

1,
 

20
20

, t
hr

ou
gh

 M
ar

ch
 1

5,
 2

02
1)

. C
la

im
 fo

rm
s 

fo
r 

el
ig

i-
bl

e 
se

rv
ic

es
 m

us
t b

e 
su

bm
itt

ed
 n

o 
la

te
r 

th
an

 A
pr

il 
30

 
of

 th
e 

fo
llo

w
in

g 
ye

ar
. 

T
he

 fe
de

ra
l g

ov
er

nm
en

t 
of

fe
rs

 a
 d

ep
en

de
nt

 c
ar

e 
ta

x 
cr

ed
it 

on
 y

ou
r 

fe
de

ra
l 

in
co

m
e 

ta
x 

th
at

 y
ou

 c
an

 u
se

 
in

st
ea

d 
of

 th
e 

D
ep

en
de

nt
 C

ar
e 

F
S

A
. Y

ou
 w

ill
 h

av
e 

to
 

de
ci

de
 w

hi
ch

 m
et

ho
d 

is
 b

et
te

r 
fo

r 
yo

u 
ba

se
d 

on
 y

ou
r 

in
co

m
e 

an
d 

pe
rs

on
al

 t
ax

 s
ta

tu
s.

 K
ee

p 
in

 m
in

d,
 h

ow
-

ev
er

, t
ha

t a
ny

 p
ay

m
en

t r
ec

ei
ve

d 
fr

om
 th

e 
D

ep
en

de
nt

 
C

ar
e 

F
S

A
 w

ill
 re

du
ce

 d
ol

la
r f

or
 d

ol
la

r t
he

 a
m

ou
nt

 th
at

 
ca

n 
be

 c
on

si
de

re
d 

fo
r 

de
pe

nd
en

t c
ar

e 
ta

x 
cr

ed
it 

an
d 

vi
ce

 v
er

sa
. 

U
nd

er
 t

he
 f

ed
er

al
 d

ep
en

de
nt

 t
ax

 c
re

di
t 

pr
ov

is
io

n,
 

yo
u 

ca
n 

ta
ke

 a
 d

ire
ct

 ta
x 

cr
ed

it 
on

 y
ou

r 
in

co
m

e 
ta

xe
s 

ra
ng

in
g 

fr
om

 2
0 

pe
rc

en
t t

o 
30

 p
er

ce
nt

 o
f y

ou
r 

el
ig

ib
le

 
de

pe
nd

en
t c

ar
e 

ex
pe

ns
es

. W
ith

 th
e 

ta
x 

cr
ed

it,
 e

lig
ib

le
 

ca
re

 e
xp

en
se

s 
ar

e 
lim

ite
d 

to
 a

n 
an

nu
al

 m
ax

im
um

 o
f 

$2
,5

00
 fo

r 
on

e 
de

pe
nd

en
t 

or
 $

5,
00

0 
fo

r 
tw

o 
or

 m
or

e 
de

pe
nd

en
ts

. 

G
en

er
al

ly
, i

f y
ou

r a
dj

us
te

d 
gr

os
s 

in
co

m
e 

is
 m

or
e 

th
an

 
$2

4,
00

0 
a 

ye
ar

, 
us

in
g 

th
e 

D
ep

en
de

nt
 C

ar
e 

F
S

A
 i

s 
be

tte
r. 

F
or

 e
xa

m
pl

e,
 if

 y
ou

 a
re

 p
ay

in
g 

$9
0 

pe
r 

w
ee

k 
(a

bo
ut

 $
4,

70
0 

pe
r 

ye
ar

) 
fo

r 
da

y 
ca

re
 a

nd
 y

ou
 a

re
 in

 
th

e 
15

 p
er

ce
nt

 f
ed

er
al

 t
ax

 b
ra

ck
et

, 
yo

u 
w

ou
ld

 s
av

e 
$1

,0
60

 in
 ta

xe
s 

by
 p

ay
in

g 
yo

ur
 d

ay
 c

ar
e 

bi
lls

 th
ro

ug
h 

yo
ur

 D
ep

en
de

nt
 C

ar
e 

F
S

A
. 

If 
yo

u 
ar

e 
in

 t
he

 2
8 

pe
rc

en
t 

fe
de

ra
l 

ta
x 

br
ac

ke
t, 

yo
ur

 s
av

in
gs

 w
ou

ld
 b

e 
$1

,6
70

.

U
S

E
 IT

 O
R

 L
O

S
E

 IT

U
nd

er
 e

ith
er

 t
he

 U
nr

ei
m

bu
rs

ed
 M

ed
ic

al
 F

S
A

 o
r 

th
e 

D
ep

en
de

nt
 C

ar
e 

F
S

A
, 

an
y 

un
us

ed
 c

on
tr

ib
ut

io
ns

 r
e-

m
ai

ni
ng

 in
 a

n 
ac

co
un

t a
t t

he
 e

nd
 o

f t
he

 p
la

n 
ye

ar
 a

re
 

fo
rf

ei
te

d.
 Y

ou
 h

av
e 

un
til

 A
pr

il 
30

 o
f 

th
e 

fo
llo

w
in

g 
ye

ar
 

to
 fi

le
 fo

r 
el

ig
ib

le
 r

ei
m

bu
rs

em
en

t.

C
O

N
T

IN
U

A
T

IO
N

 U
N

D
E

R
 C

O
B

R
A

T
he

 fe
de

ra
l C

on
so

lid
at

ed
 O

m
ni

bu
s 

B
ud

ge
t R

ec
on

ci
l-

ia
tio

n 
A

ct
 o

f 1
98

5 
(C

O
B

R
A

) 
re

qu
ire

s 
th

at
 m

os
t g

ro
up

 
he

al
th

 p
la

ns
, i

nc
lu

di
ng

 U
nr

ei
m

bu
rs

ed
 M

ed
ic

al
 F

S
A

s,
 

gi
ve

 e
m

pl
oy

ee
s 

an
d 

th
ei

r 
fa

m
ili

es
 t

he
 o

pp
or

tu
ni

ty
 t

o 
co

nt
in

ue
 t

he
ir 

he
al

th
 c

ar
e 

co
ve

ra
ge

 w
he

n 
th

er
e 

is
 a

 
qu

al
ify

in
g 

ev
en

t 
th

at
 w

ou
ld

 r
es

ul
t 

in
 a

 lo
ss

 o
f 

co
ve

r-
ag

e 
un

de
r a

n 
em

pl
oy

er
’s

 p
la

n.
 Q

ua
lifi

ed
 b

en
efi

ci
ar

ie
s 

ca
n 

in
cl

ud
e 

th
e 

em
pl

oy
ee

 c
ov

er
ed

 u
nd

er
 t

he
 F

S
A

, 
a 

co
ve

re
d 

em
pl

oy
ee

’s
 s

po
us

e,
 a

nd
 d

ep
en

de
nt

 c
hi

l-
dr

en
 o

f 
th

e 
co

ve
re

d 
em

pl
oy

ee
. E

ac
h 

qu
al

ifi
ed

 b
en

e-
fic

ia
ry

 w
ho

 e
le

ct
s 

co
nt

in
ua

tio
n 

of
 c

ov
er

ag
e 

w
ill

 h
av

e 
th

e 
sa

m
e 

rig
ht

s 
un

de
r 

th
e 

pl
an

 a
s 

ot
he

r 
pa

rt
ic

ip
an

ts
 

or
 b

en
efi

ci
ar

ie
s 

co
ve

re
d 

un
de

r 
th

e 
pl

an
. 

C
O

B
R

A
 i

s 
av

ai
la

bl
e 

un
de

r T
ax

$a
ve

 o
nl

y 
fo

r 
U

nr
ei

m
bu

rs
ed

 M
ed

-
ic

al
 F

S
A

s,
 n

ot
 fo

r 
D

ep
en

de
nt

 C
ar

e 
F

S
A

s.

T
he

 T
ax

$a
ve

 U
nr

ei
m

bu
rs

ed
 M

ed
ic

al
 F

S
A

 i
s 

an
 e

x-
ce

pt
ed

 
pl

an
, 

an
d 

th
er

ef
or

e 
of

fe
rs

 
on

ly
 

a 
lim

ite
d  

C
O

B
R

A
 

op
tio

n.
 

O
ne

 
of

 
th

e 
fe

at
ur

es
 

of
 

a 
lim

ite
d  

C
O

B
R

A
 o

pt
io

n 
is

 t
ha

t 
it 

is
 o

nl
y 

of
fe

re
d 

fo
r 

th
e 

re
-

m
ai

nd
er

 o
f t

he
 p

la
n 

ye
ar

 —
 n

ot
 th

e 
fu

ll 
18

 m
on

th
s 

of
  

C
O

B
R

A
. 

A
ls

o,
 t

he
 l

im
ite

d 
C

O
B

R
A

 o
pt

io
n 

is
 o

nl
y 

of
-

fe
re

d 
if 

th
e 

ac
co

un
t 

is
 u

nd
er

sp
en

t. 
T

hi
s 

oc
cu

rs
 w

he
n 

th
e 

co
nt

rib
ut

io
ns

 p
ai

d 
to

 d
at

e 
ar

e 
m

or
e 

th
an

 c
la

im
s 

pa
id

 o
ut

. 
B

e 
aw

ar
e 

th
at

 a
n 

ac
co

un
t 

is
 c

on
si

de
re

d 
ov

er
sp

en
t 

—
 a

nd
 in

el
ig

ib
le

 t
o 

pa
rt

ic
ip

at
e 

in
 C

O
B

R
A

 
—

 if
 t

he
 c

on
tr

ib
ut

io
ns

 p
ai

d 
to

 d
at

e 
ar

e 
le

ss
 t

ha
n 

th
e 

cl
ai

m
s 

pa
id

 o
ut

.

E
xa

m
p

le
: A

rn
ol

d 
ha

s 
an

 U
nr

ei
m

bu
rs

ed
 M

ed
ic

al
 F

S
A

 
an

nu
al

 e
le

ct
io

n 
of

 $
1,

00
0 

fo
r 

th
e 

cu
rr

en
t 

pl
an

 y
ea

r. 
H

e 
te

rm
in

at
es

 e
m

pl
oy

m
en

t i
n 

Ju
ly

 a
nd

 h
as

 p
ai

d 
$5

00
 

in
 p

ay
ro

ll 
(p

re
-t

ax
) 

co
nt

rib
ut

io
ns

 u
p 

to
 h

is
 t

er
m

in
a-

tio
n 

da
te

, 
bu

t 
ha

s 
re

ce
iv

ed
 o

nl
y 

$2
00

 i
n 

re
im

bu
rs

e-
m

en
t. 

T
he

 $
30

0 
ba

la
nc

e 
($

50
0 

in
 c

on
tr

ib
ut

io
ns

 m
in

us
 

$2
00

 in
 c

la
im

s)
 is

 c
on

si
de

re
d 

un
de

rs
pe

nt
 a

nd
 a

llo
w

s 
A

rn
ol

d 
to

 p
ar

tic
ip

at
e 

in
 C

O
B

R
A

. I
f 

A
rn

ol
d 

w
as

 o
ve

r-
sp

en
t, 

he
 c

ou
ld

 n
ot

 p
ar

tic
ip

at
e 

in
 C

O
B

R
A

. 

Ta
x$

av
e 

co
ve

ra
ge

 t
er

m
in

at
es

 o
n 

th
e 

da
te

 t
ha

t 
em

-
pl

oy
m

en
t 

en
ds

. I
f 

A
rn

ol
d 

do
es

 n
ot

 e
nr

ol
l i

n 
C

O
B

R
A

, 
th

e 
$3

00
 b

al
an

ce
 w

ill
 b

e 
fo

rf
ei

te
d,

 u
nl

es
s 

he
 c

an
 s

ub
-

m
it 

$3
00

 o
f c

la
im

s 
in

cu
rr

ed
 p

rio
r 

to
 te

rm
in

at
io

n.

S
in

ce
 A

rn
ol

d 
do

es
 n

ot
 h

av
e 

qu
al

ifi
ed

 e
xp

en
se

s 
th

at
 

he
 c

an
 im

m
ed

ia
te

ly
 s

ub
m

it 
ag

ai
ns

t t
he

 $
30

0 
ba

la
nc

e,
 

he
 e

le
ct

s 
to

 p
ar

tic
ip

at
e 

in
 C

O
B

R
A

. H
e 

w
ill

 c
om

pl
et

e 
an

d 
re

tu
rn

 t
he

 C
O

B
R

A
 E

le
ct

io
n 

F
or

m
 a

nd
 s

en
d 

in
 

th
e 

fir
st

 C
O

B
R

A
 p

ay
m

en
t. 

O
nc

e 
hi

s 
fir

st
 p

ay
m

en
t 

ha
s 

be
en

 re
ce

iv
ed

, A
rn

ol
d 

is
 e

lig
ib

le
 to

 s
ub

m
it 

cl
ai

m
s 

th
at

 w
er

e 
in

cu
rr

ed
 a

fte
r 

hi
s 

te
rm

in
at

io
n 

fr
om

 e
m

pl
oy

-
m

en
t. 

A
rn

ol
d 

ca
n 

co
nt

in
ue

 to
 in

cu
r 

an
d 

su
bm

it 
cl

ai
m

s 
th

ro
ug

h 
th

e 
en

d 
of

 th
e 

Ta
x$

av
e 

pl
an

 y
ea

r, 
or

 u
nt

il 
he

 
ha

s 
ex

ha
us

te
d 

hi
s 

or
ig

in
al

 e
le

ct
io

n 
fo

r 
th

e 
U

nr
ei

m
-

bu
rs

ed
 M

ed
ic

al
 F

S
A

 b
en

efi
t o

f $
1,

00
0.

A
rn

ol
d’

s 
F

or
m

 W
-2

 w
ill

 s
ho

w
 $

50
0 

of
 S

ec
tio

n 
12

5 
M

ed
ic

al
 E

xp
en

se
 P

la
n 

C
on

tr
ib

ut
io

ns
.



37

Fa
ct

 S
h

ee
t 

#4
4 

Ja
n

u
ar

y 
20

21
 

P
ag

e 
4 

Ta
x$

av
e

T
hi

s 
fa

ct
 s

he
et

 is
 a

 s
um

m
ar

y 
an

d 
no

t i
nt

en
de

d 
to

 p
ro

vi
de

 a
ll 

in
fo

rm
at

io
n.

  
A

lth
ou

gh
 e

ve
ry

 a
tte

m
pt

 a
t a

cc
ur

ac
y 

is
 m

ad
e,

 it
 c

an
no

t b
e 

gu
ar

an
te

ed
.

E
le

ct
io

n
 fo

r 
C

o
n

ti
n

u
at

io
n

 C
ov

er
ag

e

T
he

 C
O

B
R

A
 N

ot
ic

e 
an

d 
C

O
B

R
A

 A
pp

lic
at

io
n 

w
ill

 b
e 

m
ai

le
d 

to
 e

ac
h 

el
ig

ib
le

 p
ar

tic
ip

an
t 

by
 t

he
 c

om
pa

ny
 

ad
m

in
is

te
rin

g 
th

e 
Ta

x$
av

e 
U

nr
ei

m
bu

rs
ed

 
M

ed
ic

al
 

F
S

A
 f

or
 t

he
 S

ta
te

 o
f 

N
ew

 J
er

se
y.

 Y
ou

 h
av

e 
60

 d
ay

s 
fr

om
 t

he
 d

at
e 

of
 r

ec
ei

pt
 o

f 
th

e 
C

O
B

R
A

 N
ot

ic
e 

or
 t

he
 

la
st

 d
at

e 
of

 c
ov

er
ag

e,
 w

hi
ch

ev
er

 i
s 

la
te

r, 
to

 e
le

ct
 t

o 
co

nt
in

ue
 c

ov
er

ag
e 

by
 c

om
pl

et
in

g 
an

d 
su

bm
itt

in
g 

th
e 

C
O

B
R

A
 A

pp
lic

at
io

n.

F
ir

st
 P

ay
m

en
t 

fo
r 

C
o

n
ti

n
u

at
io

n
 C

ov
er

ag
e

If 
yo

u 
el

ec
t c

on
tin

ua
tio

n 
of

 c
ov

er
ag

e,
 y

ou
 m

us
t m

ak
e 

yo
ur

 fi
rs

t 
pa

ym
en

t 
fo

r 
co

nt
in

ua
tio

n 
of

 c
ov

er
ag

e 
w

ith
-

in
 4

5 
da

ys
 a

fte
r 

th
e 

da
te

 o
f 

yo
ur

 e
le

ct
io

n.
 (

T
hi

s 
is

 
th

e 
da

te
 t

he
 C

O
B

R
A

 A
pp

lic
at

io
n 

is
 p

os
tm

ar
ke

d,
 i

f 
m

ai
le

d.
) 

If 
yo

u 
do

 n
ot

 m
ak

e 
yo

ur
 fi

rs
t 

pa
ym

en
t 

w
ith

-
in

 t
he

 4
5 

da
ys

, 
yo

u 
w

ill
 l

os
e 

al
l 

co
nt

in
ua

tio
n 

of
 c

ov
-

er
ag

e 
rig

ht
s 

un
de

r 
th

e 
U

nr
ei

m
bu

rs
ed

 M
ed

ic
al

 F
S

A
. 

Yo
ur

 fi
rs

t 
pa

ym
en

t 
m

us
t 

co
ve

r 
th

e 
co

st
 o

f 
co

nt
in

ua
-

tio
n 

of
 c

ov
er

ag
e 

fr
om

 t
he

 t
im

e 
yo

ur
 c

ov
er

ag
e 

un
de

r 
Ta

x$
av

e 
w

ou
ld

 h
av

e 
ot

he
rw

is
e 

te
rm

in
at

ed
 u

p 
to

 t
he

 
tim

e 
yo

u 
m

ak
e 

th
e 

fir
st

 p
ay

m
en

t. 
Yo

u 
ar

e 
re

sp
on

si
bl

e 
fo

r 
m

ak
in

g 
su

re
 th

at
 th

e 
am

ou
nt

 o
f y

ou
r 

fir
st

 p
ay

m
en

t 
is

 e
no

ug
h 

to
 c

ov
er

 th
is

 e
nt

ire
 p

er
io

d.
 Y

ou
 m

ay
 c

on
ta

ct
 

W
ag

eW
or

ks
, I

nc
. (

se
e 

th
e 

“F
S

A
 P

la
n 

A
dm

in
is

tr
at

io
n”

 
se

ct
io

n)
 t

o 
co

nfi
rm

 t
he

 c
or

re
ct

 a
m

ou
nt

 o
f 

yo
ur

 fi
rs

t 
pa

ym
en

t. 
In

st
ru

ct
io

ns
 f

or
 s

en
di

ng
 y

ou
r 

fir
st

 p
ay

m
en

t 
fo

r 
co

nt
in

ua
tio

n 
of

 c
ov

er
ag

e 
w

ill
 b

e 
sh

ow
n 

on
 y

ou
r 

C
O

B
R

A
 N

ot
ic

e.
  

N
o

te
: 

A
ll 

C
O

B
R

A
 p

ay
m

en
ts

 a
re

 m
ad

e 
w

ith
 a

fte
r-

ta
x 

do
lla

rs
, 

w
hi

ch
 n

eg
at

es
 t

he
 t

ax
 s

av
in

gs
 a

dv
an

ta
ge

 o
f 

th
e 

F
S

A
 p

la
n.

 C
O

B
R

A
 is

 n
ot

 a
 ta

x 
sa

vi
ng

s 
pl

an
, a

nd
 

is
 o

nl
y 

in
te

nd
ed

 to
 p

re
ve

nt
 p

ar
tic

ip
an

ts
 fr

om
 fo

rf
ei

tin
g 

co
nt

rib
ut

io
ns

 m
ad

e 
pr

io
r 

to
 te

rm
in

at
io

n.

P
er

io
d

ic
 P

ay
m

en
ts

 fo
r 

C
o

n
ti

n
u

at
io

n
 C

ov
er

ag
e

A
fte

r 
yo

u 
m

ak
e 

yo
ur

 fi
rs

t p
ay

m
en

t f
or

 c
on

tin
ua

tio
n 

of
 

co
ve

ra
ge

, y
ou

 w
ill

 b
e 

re
qu

ire
d 

to
 p

ay
 fo

r 
co

nt
in

ua
tio

n 
of

 c
ov

er
ag

e 
fo

r 
ea

ch
 s

ub
se

qu
en

t m
on

th
 o

f c
ov

er
ag

e.
 

U
nd

er
 t

he
 U

nr
ei

m
bu

rs
ed

 M
ed

ic
al

 F
S

A
, 

th
es

e 
pe

ri-
od

ic
 p

ay
m

en
ts

 fo
r 

co
nt

in
ua

tio
n 

co
ve

ra
ge

 a
re

 d
ue

 o
n 

th
e 

fir
st

 d
ay

 o
f 

ea
ch

 m
on

th
. I

ns
tr

uc
tio

ns
 f

or
 s

en
di

ng
 

yo
ur

 p
er

io
di

c 
pa

ym
en

ts
 fo

r c
on

tin
ua

tio
n 

co
ve

ra
ge

 w
ill

 
be

 s
ho

w
n 

on
 y

ou
r 

C
O

B
R

A
 N

ot
ic

e 
an

d 
C

O
B

R
A

 A
p-

pl
ic

at
io

n.
 

G
ra

ce
 P

er
io

d
s 

fo
r 

P
er

io
d

ic
 P

ay
m

en
ts

 

A
lth

ou
gh

 p
er

io
di

c 
pa

ym
en

ts
 a

re
 d

ue
 o

n 
th

e 
da

te
s 

sh
ow

n 
ab

ov
e,

 y
ou

 w
ill

 b
e 

gi
ve

n 
a 

gr
ac

e 
pe

rio
d 

of
 3

0 
da

ys
 t

o 
m

ak
e 

ea
ch

 p
er

io
di

c 
pa

ym
en

t. 
Yo

ur
 c

on
tin

ua
-

tio
n 

of
 c

ov
er

ag
e 

w
ill

 b
e 

pr
ov

id
ed

 f
or

 e
ac

h 
co

ve
ra

ge
 

pe
rio

d 
as

 lo
ng

 a
s 

pa
ym

en
t f

or
 th

at
 c

ov
er

ag
e 

pe
rio

d 
is

 
m

ad
e 

be
fo

re
 th

e 
en

d 
of

 th
e 

gr
ac

e 
pe

rio
d 

fo
r 

th
at

 p
ay

-
m

en
t. 

If 
yo

u 
m

ak
e 

a 
pe

rio
di

c 
pa

ym
en

t 
la

te
r 

th
an

 i
ts

 
du

e 
da

te
 b

ut
 d

ur
in

g 
its

 g
ra

ce
 p

er
io

d,
 y

ou
r 

co
ve

ra
ge

 
un

de
r 

th
e 

U
nr

ei
m

bu
rs

ed
 M

ed
ic

al
 F

S
A

 w
ill

 b
e 

su
s-

pe
nd

ed
 a

s 
of

 t
he

 d
ue

 d
at

e 
an

d 
th

en
 r

et
ro

ac
tiv

el
y 

re
-

in
st

at
ed

 (
go

in
g 

ba
ck

 t
o 

th
e 

du
e 

da
te

) 
w

he
n 

th
e 

pe
ri-

od
ic

 p
ay

m
en

t i
s 

m
ad

e.
 T

hi
s 

m
ea

ns
 th

at
 a

ny
 c

la
im

 y
ou

 
su

bm
it 

fo
r b

en
efi

ts
 w

hi
le

 y
ou

r c
ov

er
ag

e 
is

 s
us

pe
nd

ed
 

m
ay

 b
e 

de
ni

ed
 a

nd
 m

ay
 h

av
e 

to
 b

e 
re

su
bm

itt
ed

 o
nc

e 
yo

ur
 c

ov
er

ag
e 

is
 r

ei
ns

ta
te

d.
 I

f 
yo

u 
fa

il 
to

 m
ak

e 
a 

pe
-

rio
di

c 
pa

ym
en

t b
ef

or
e 

th
e 

en
d 

of
 th

e 
gr

ac
e 

pe
rio

d 
fo

r 
th

at
 p

ay
m

en
t, 

yo
u 

w
ill

 l
os

e 
al

l 
rig

ht
s 

to
 c

on
tin

ua
tio

n 
co

ve
ra

ge
 u

nd
er

 th
e 

U
nr

ei
m

bu
rs

ed
 M

ed
ic

al
 F

S
A

. 

F
or

 
m

or
e 

in
fo

rm
at

io
n 

ab
ou

t 
yo

ur
 

C
O

B
R

A
 

rig
ht

s,
 

pl
ea

se
 c

on
ta

ct
 H

or
iz

on
 M

yW
ay

®
 (

se
e 

th
e 

“F
S

A
 P

la
n 

A
dm

in
is

tr
at

io
n”

 s
ec

tio
n 

fo
r 

co
nt

ac
t 

in
fo

rm
at

io
n)

, 
or

 
th

e 
U

.S
. 

D
ep

ar
tm

en
t 

of
 L

ab
or

’s
 E

m
pl

oy
ee

 B
en

efi
ts

 
S

ec
ur

ity
 A

dm
in

is
tr

at
io

n 
(E

B
S

A
) 

in
 y

ou
r 

ar
ea

 o
r 

vi
si

t 
th

e 
E

B
S

A
 w

eb
si

te
 a

t: 
w

    w
w

.d
o

l.g
ov

/e
b

sa

F
S

A
 P

L
A

N
 A

D
M

IN
IS

T
R

A
T

IO
N

H
or

iz
on

 
M

yW
ay

®
 

ad
m

in
is

te
rs

 
th

e 
U

nr
ei

m
bu

rs
ed

 
M

ed
ic

al
 F

S
A

 a
nd

 D
ep

en
de

nt
 C

ar
e 

F
S

A
 p

la
ns

 fo
r 

th
e 

S
ta

te
 o

f 
N

ew
 J

er
se

y 
an

d 
th

e 
N

ew
 J

er
se

y 
D

iv
is

io
n 

of
 

P
en

si
on

s 
&

 B
en

efi
ts

 (
N

JD
P

B
). 

If 
yo

u 
ha

ve
 

qu
es

tio
ns

 
ab

ou
t 

th
e 

U
nr

ei
m

bu
rs

ed
 

M
ed

ic
al

 F
S

A
 o

r 
th

e 
D

ep
en

de
nt

 C
ar

e 
F

S
A

, 
co

nt
ac

t 
H

or
iz

on
 M

yW
ay

®
 C

us
to

m
er

 S
er

vi
ce

 a
t 

1-
88

8-
21

5-
00

25
 M

on
da

y 
th

ro
ug

h 
Fr

id
ay

 f
ro

m
 8

:0
0 

a.
m

. t
o 

9:
00

 
p.

m
., 

or
 v

is
it:

 w
 w

w
.H

o
ri

zo
n

B
lu

e.
co

m

T
he

 
H

or
iz

on
 

M
yW

ay
®

 
w

eb
si

te
 

is
 

al
so

 
av

ai
la

bl
e 

th
ro

ug
h 

th
e 

Ta
x$

av
e 

lin
k 

on
 t

he
 N

JD
P

B
 w

eb
si

te
 a

t:  
w

w
w

.n
j.g

ov
/t

re
as

u
ry

/p
en

si
o

n
s

TA
X

$A
V

E
 A

D
M

IN
IS

T
R

A
T

IO
N

 A
N

D
 A

P
P

E
A

L
S

T
he

 N
JD

P
B

 is
 th

e 
ov

er
al

l a
dm

in
is

tr
at

or
 o

f T
ax

$a
ve

 fo
r 

th
e 

S
ta

te
 o

f N
ew

 J
er

se
y.

If 
yo

u 
ha

ve
 a

 m
id

-p
la

n-
ye

ar
 e

le
ct

io
n 

ch
an

ge
, F

S
A

 r
e-

im
bu

rs
em

en
t 

cl
ai

m
, 

or
 o

th
er

 s
im

ila
r 

re
qu

es
t 

th
at

 i
s 

de
ni

ed
, i

n 
fu

ll 
or

 in
 p

ar
t, 

yo
u 

ha
ve

 th
e 

rig
ht

 to
 a

pp
ea

l 
th

e 
de

ci
si

on
 b

y 
se

nd
in

g 
a 

w
rit

te
n 

re
qu

es
t 

fo
r 

re
vi

ew
 

w
ith

in
 3

0 
da

ys
 o

f t
he

 d
en

ia
l t

o:

N
ew

 J
er

se
y 

D
iv

is
io

n
 o

f 
P

en
si

o
n

s 
&

 B
en

efi
ts

Ta
x$

av
e 

P
la

n
 A

d
m

in
is

tr
at

o
r 

P.
O

. B
ox

 2
95

 
Tr

en
to

n
, N

J 
08

62
5-

02
95

A
ny

 r
eq

ue
st

 fo
r 

ap
pe

al
 m

us
t i

nc
lu

de
:

• 
T

he
 d

at
e 

of
 t

he
 s

er
vi

ce
s 

fo
r 

w
hi

ch
 y

ou
r 

re
qu

es
t 

w
as

 d
en

ie
d,

 if
 a

pp
lic

ab
le

;

• 
A

 c
op

y 
of

 th
e 

de
ni

ed
 r

eq
ue

st
, i

f a
va

ila
bl

e;

• 
T

he
 r

ea
so

n 
fo

r 
yo

ur
 a

pp
ea

l; 
an

d

• 
A

ny
 a

dd
iti

on
al

 d
oc

um
en

ts
, 

in
fo

rm
at

io
n,

 o
r 

co
m

-
m

en
ts

 y
ou

 th
in

k 
m

ay
 h

av
e 

a 
be

ar
in

g 
on

 y
ou

r 
ap

-
pe

al
.



38

P
ag

e 
5 

 
Ja

n
u

ar
y 

20
21

 
Fa

ct
 S

h
ee

t 
#4

4

Ta
x$

av
e

T
hi

s 
fa

ct
 s

he
et

 is
 a

 s
um

m
ar

y 
an

d 
no

t i
nt

en
de

d 
to

 p
ro

vi
de

 a
ll 

in
fo

rm
at

io
n.

  
A

lth
ou

gh
 e

ve
ry

 a
tte

m
pt

 a
t a

cc
ur

ac
y 

is
 m

ad
e,

 it
 c

an
no

t b
e 

gu
ar

an
te

ed
.

A
pp

ea
l 

re
qu

es
ts

 a
nd

 s
up

po
rt

in
g 

do
cu

m
en

ta
tio

n 
w

ill
 

be
 r

ev
ie

w
ed

 a
nd

 y
ou

 w
ill

 b
e 

no
tifi

ed
 o

f 
th

e 
re

su
lts

 
w

ith
in

 3
0 

bu
si

ne
ss

 d
ay

s 
of

 r
ec

ei
pt

. I
n 

un
us

ua
l c

as
es

, 
su

ch
 a

s 
w

he
n 

ap
pe

al
s 

re
qu

ire
 a

dd
iti

on
al

 d
oc

um
en

-
ta

tio
n,

 t
he

 r
ev

ie
w

 m
ay

 t
ak

e 
lo

ng
er

 t
ha

n 
30

 b
us

in
es

s 
da

ys
. I

f 
yo

ur
 a

pp
ea

l i
s 

ap
pr

ov
ed

, 
ad

di
tio

na
l p

ro
ce

ss
-

in
g 

tim
e 

is
 r

eq
ui

re
d 

to
 m

od
ify

 y
ou

r 
be

ne
fit

 e
le

ct
io

ns
.

N
o

te
: 

A
pp

ea
ls

 a
re

 a
pp

ro
ve

d 
on

ly
 i

f 
th

e 
ex

te
nu

at
in

g 
ci

rc
um

st
an

ce
s 

an
d 

su
pp

or
tin

g 
do

cu
m

en
ta

tio
n 

ar
e 

w
ith

in
 y

ou
r 

em
pl

oy
er

’s
, i

ns
ur

an
ce

 p
ro

vi
de

r’s
, a

nd
 th

e 
IR

S
’ r

eg
ul

at
io

ns
 g

ov
er

ni
ng

 th
e 

pl
an

. 

S
O

C
IA

L
 S

E
C

U
R

IT
Y

 IM
P

L
IC

A
T

IO
N

S

S
in

ce
 p

ay
m

en
ts

 t
o 

th
e 

P
O

P
 a

nd
 F

S
A

s 
lo

w
er

 a
nn

ua
l 

ea
rn

in
gs

 a
ga

in
st

 w
hi

ch
 S

oc
ia

l S
ec

ur
ity

 d
ed

uc
tio

ns
 o

r 
em

pl
oy

er
 c

on
tr

ib
ut

io
ns

 a
re

 m
ad

e,
 th

er
e 

is
 a

 c
on

ce
rn

 
th

at
 p

ar
tic

ip
at

io
n 

in
 t

he
se

 p
la

ns
 w

ou
ld

 r
es

ul
t 

in
 r

e-
du

ce
d 

S
oc

ia
l S

ec
ur

ity
 b

en
efi

ts
 a

t r
et

ire
m

en
t. 

If 
yo

u 
w

er
e 

bo
rn

 a
fte

r 1
92

8,
 y

ou
r S

oc
ia

l S
ec

ur
ity

 b
en

-
efi

ts
 a

re
 c

al
cu

la
te

d 
us

in
g 

a 
35

-y
ea

r 
av

er
ag

e 
of

 y
ou

r 
ea

rn
in

gs
. 

A
 r

ed
uc

tio
n 

of
 e

ve
n 

$2
,0

00
 a

 y
ea

r 
ov

er
 

so
m

e 
po

rt
io

n 
of

 t
hi

s 
35

-y
ea

r 
sp

an
 w

ou
ld

 h
av

e 
lit

tle
 

ef
fe

ct
 o

n 
yo

ur
 a

ve
ra

ge
 s

al
ar

y 
an

d,
 th

er
ef

or
e,

 m
in

im
al

 
im

pa
ct

 o
n 

yo
ur

 S
oc

ia
l 

S
ec

ur
ity

 b
en

efi
ts

. T
he

 S
oc

ia
l 

S
ec

ur
ity

 A
dm

in
is

tr
at

io
n 

ha
s 

pr
ov

id
ed

 u
s 

w
ith

 a
n 

ex
-

am
pl

e 
of

 a
n 

em
pl

oy
ee

 w
ho

 r
et

ire
d 

in
 1

99
8 

at
 a

ge
 6

5,
 

w
ho

se
 w

ag
es

 h
ad

 b
ee

n 
at

 th
e 

m
ax

im
um

 w
ag

es
 s

ub
-

je
ct

 t
o 

S
oc

ia
l 

S
ec

ur
ity

 d
ed

uc
tio

ns
. 

U
po

n 
re

tir
em

en
t, 

th
is

 i
nd

iv
id

ua
l’s

 m
on

th
ly

 S
oc

ia
l 

S
ec

ur
ity

 a
llo

w
an

ce
 

w
as

 $
1,

34
3.

 I
f 

th
at

 s
am

e 
pe

rs
on

 h
ad

 b
ee

n 
co

nt
rib

-
ut

in
g 

$2
,0

00
 a

 y
ea

r 
fo

r 
th

e 
la

st
 1

0 
ye

ar
s 

to
 a

 F
S

A
, 

th
e 

su
bs

eq
ue

nt
 r

ed
uc

tio
n 

in
 S

oc
ia

l 
S

ec
ur

ity
 w

ag
es

 
w

ou
ld

 h
av

e 
pr

od
uc

ed
 a

 m
on

th
ly

 S
oc

ia
l 

S
ec

ur
ity

 a
l-

lo
w

an
ce

 o
f $

1,
33

5,
 a

 d
iff

er
en

ce
 o

f o
nl

y 
$8

 p
er

 m
on

th

.

C
IV

IL
 U

N
IO

N
 P

A
R

T
N

E
R

S
,  

D
O

M
E

S
T

IC
 P

A
R

T
N

E
R

S
, A

N
D

 T
A

X
$A

V
E

T
he

 IR
S

 d
oe

s 
no

t r
ec

og
ni

ze
 a

 N
ew

 J
er

se
y 

ci
vi

l u
ni

on
 

pa
rt

ne
r 

or
 s

am
e-

se
x 

do
m

es
tic

 p
ar

tn
er

 a
s 

a 
de

pe
n-

de
nt

 f
or

 t
ax

 p
ur

po
se

s 
in

 t
he

 s
am

e 
m

an
ne

r 
th

at
 i

t 
re

co
gn

iz
es

 a
 s

po
us

e 
or

 t
he

 d
ep

en
de

nt
 c

hi
ld

re
n 

of
 

an
 e

m
pl

oy
ee

. T
he

re
fo

re
, 

yo
ur

 e
m

pl
oy

er
 m

ay
 h

av
e 

to
 

tr
ea

t c
iv

il 
un

io
n 

or
 s

am
e-

se
x 

do
m

es
tic

 p
ar

tn
er

 b
en

e-
fit

s 
as

 fe
de

ra
lly

 ta
xa

bl
e.

 

A
s 

a 
re

su
lt,

 a
 p

ar
tn

er
 m

us
t 

be
 a

bl
e 

to
 q

ua
lif

y 
as

 a
 

ta
x 

de
pe

nd
en

t 
of

 t
he

 e
m

pl
oy

ee
 f

or
 f

ed
er

al
 t

ax
 fi

lin
g 

pu
rp

os
es

 —
 u

nd
er

 IR
C

 S
ec

tio
n 

15
2 

—
 b

ef
or

e 
an

 o
ut

-
of

-p
oc

ke
t 

m
ed

ic
al

 e
xp

en
se

 i
nc

ur
re

d 
by

 t
he

 p
ar

tn
er

 
ca

n 
be

 r
ei

m
bu

rs
ed

 u
nd

er
 t

he
 U

nr
ei

m
bu

rs
ed

 M
ed

ic
al

 
F

S
A

, 
an

d 
be

fo
re

 a
ny

 p
re

m
iu

m
s 

th
at

 t
he

 e
m

pl
oy

ee
 

pa
ys

 f
or

 t
he

 p
ar

tn
er

’s
 c

ov
er

ag
e 

ca
n 

be
 m

ad
e 

on
 a

 
pr

e-
ta

x 
ba

si
s 

un
de

r 
th

e 
P

O
P.

 S
ee

 I
R

S
 P

ub
lic

at
io

n 
50

3 
– 

D
ep

en
de

nt
s,

 f
or

 a
dd

iti
on

al
 in

fo
rm

at
io

n 
on

 t
he

 
re

qu
ire

m
en

ts
 f

or
 e

st
ab

lis
hi

ng
 d

ep
en

de
nt

 s
ta

tu
s 

fo
r 

fe
de

ra
l t

ax
 p

ur
po

se
s.

If 
th

e 
ci

vi
l u

ni
on

 p
ar

tn
er

 o
r 

sa
m

e-
se

x 
do

m
es

tic
 p

ar
t-

ne
r 

is
 n

ot
 a

 q
ua

lifi
ed

 ta
x 

de
pe

nd
en

t o
f t

he
 e

m
pl

oy
ee

, 
th

e 
pa

rt
ne

r’s
 S

H
B

P
 c

ov
er

ag
e 

is
 c

on
si

de
re

d 
fe

de
ra

lly
 

ta
xa

bl
e 

an
d 

th
e 

em
pl

oy
ee

 c
an

no
t b

e 
re

im
bu

rs
ed

 u
n-

de
r 

th
e 

U
nr

ei
m

bu
rs

ed
 M

ed
ic

al
 F

S
A

 f
or

 a
ny

 o
ut

-o
f-

po
ck

et
 m

ed
ic

al
 e

xp
en

se
 in

cu
rr

ed
 b

y 
th

e 
pa

rt
ne

r, 
no

r 
m

ak
e 

pr
e-

ta
x 

pa
ym

en
ts

 f
or

 t
he

 c
os

t 
of

 t
he

 p
ar

tn
er

’s
 

co
ve

ra
ge

 u
nd

er
 t

he
 P

O
P.

 P
re

-t
ax

 d
ol

la
rs

 m
ay

 s
til

l b
e 

us
ed

 t
o 

pa
y 

fo
r 

th
e 

em
pl

oy
ee

’s
 p

or
tio

n 
of

 t
he

 c
os

t 
of

 
hi

s 
or

 h
er

 o
w

n 
an

d 
de

pe
nd

en
t 

ch
ild

re
n’

s 
co

ve
ra

ge
.

C
iv

il 
un

io
n 

or
 s

am
e-

se
x 

do
m

es
tic

 p
ar

tn
er

 S
H

B
P

 b
en

-
efi

ts
 a

re
 n

ot
 s

ub
je

ct
 to

 N
ew

 J
er

se
y 

S
ta

te
 in

co
m

e 
ta

x.
 

If 
yo

u 
liv

e 
ou

ts
id

e 
of

 N
ew

 J
er

se
y,

 y
ou

 s
ho

ul
d 

ch
ec

k 
w

ith
 y

ou
r 

st
at

e’
s 

ta
x 

ag
en

cy
 t

o 
de

te
rm

in
e 

if 
th

e 
ci

vi
l 

un
io

n 
or

 s
am

e-
se

x 
do

m
es

tic
 p

ar
tn

er
 b

en
efi

t 
is

 s
ub

-
je

ct
 to

 s
ta

te
 ta

xe
s.

F
or

 a
dd

iti
on

al
 i

nf
or

m
at

io
n,

 s
ee

 t
he

 C
iv

il 
U

ni
on

s 
an

d 
D

om
es

tic
 P

ar
tn

er
sh

ip
s 

Fa
ct

 S
he

et
, 

av
ai

la
bl

e 
on

 o
ur

 
w

eb
si

te
.  

 

T
hi

s 
fa

ct
 s

he
et

 h
as

 b
ee

n 
pr

od
uc

ed
 a

nd
 d

is
tr

ib
ut

ed
 b

y:

N
ew

 J
er

se
y 

D
iv

is
io

n
 o

f 
P

en
si

o
n

s 
&

 B
en

efi
ts

 
P.

O
. B

ox
 2

95
, T

re
n

to
n

, N
J 

08
62

5-
02

95
 

(6
09

) 
29

2-
75

24
 

F
or

 th
e 

he
ar

in
g 

im
pa

ire
d:

 T
R

S
 7

11
 (

60
9)

 2
92

-6
68

3 
 

w
w

w
.n

j.g
ov

/t
re

as
u

ry
/p

en
si

o
n

s



39

C
om

m
ut

er
 T

ax
$a

ve
 P

ro
gr

am
In

fo
rm

at
io

n 
fo

r:
  

St
at

e 
Em

pl
oy

ee
s 

w
ho

 a
re

 e
lig

ib
le

 fo
r t

he
  

St
at

e 
H

ea
lth

 B
en

efi
ts

 P
ro

gr
am

 (S
H

BP
)

Pa
ge

 1
  

Ja
nu

ar
y 

20
23

 
Fa

ct
 S

he
et

 #
67

O
VE

R
VI

EW
Th

e 
N

ew
 J

er
se

y 
St

at
e 

Em
pl

oy
ee

s’
 C

om
m

ut
er

 T
ax

 
Sa

vi
ng

s 
Pr

og
ra

m
 (

C
om

m
ut

er
 T

ax
$a

ve
), 

a 
be

ne
fit

 
pr

og
ra

m
 a

ut
ho

riz
ed

 b
y 

P.
L.

 2
01

1,
 c

. 
16

2 
(C

ha
pt

er
 

16
2)

 a
nd

 a
va

ila
bl

e 
un

de
r 

Se
ct

io
n 

13
2(

f) 
of

 th
e 

fe
d-

er
al

 I
nt

er
na

l 
R

ev
en

ue
 C

od
e 

(IR
C

), 
al

lo
w

s 
el

ig
ib

le
 

em
pl

oy
ee

s 
to

 s
et

 a
si

de
 b

ef
or

e-
ta

x 
do

lla
rs

 t
o 

pa
y 

fo
r 

m
as

s 
tra

ns
it 

an
d 

co
m

m
ut

er
 p

ar
ki

ng
 e

xp
en

se
s,

 
th

er
eb

y 
av

oi
di

ng
 f

ed
er

al
 t

ax
es

 a
nd

 s
av

in
g 

m
on

ey
. 

An
 e

lig
ib

le
 e

m
pl

oy
ee

 is
 a

ny
 e

m
pl

oy
ee

 o
f t

he
 S

ta
te

; a
 

St
at

e 
co

lle
ge

 o
r u

ni
ve

rs
ity

; t
he

 S
ta

te
 L

ib
ra

ry
; t

he
 P

al
-

is
ad

es
 In

te
rs

ta
te

 P
ar

k 
C

om
m

is
si

on
; t

he
 N

ew
 J

er
se

y 
Bu

ild
in

g 
Au

th
or

ity
; o

r 
th

e 
W

at
er

fro
nt

 C
om

m
is

si
on

 o
f 

N
ew

 Y
or

k 
H

ar
bo

r w
ho

 is
 e

lig
ib

le
 to

 p
ar

tic
ip

at
e 

in
 th

e 
St

at
e 

H
ea

lth
 B

en
efi

ts
 P

ro
gr

am
 (S

H
BP

), 
ex

ce
pt

 th
os

e 
pa

rt-
tim

e 
em

pl
oy

ee
s 

m
ad

e 
el

ig
ib

le
 u

nd
er

 P
.L

. 2
00

3,
 

c.
 1

72
 (C

ha
pt

er
 1

72
). 

C
om

m
ut

er
 T

ax
$a

ve
 c

on
si

st
s 

of
 

tw
o 

se
pa

ra
te

 c
om

po
ne

nt
 p

la
ns

, a
nd

 a
n 

el
ig

ib
le

 e
m

-
pl

oy
ee

 m
ay

 e
le

ct
 to

 p
ar

tic
ip

at
e 

in
 o

ne
 o

r b
ot

h 
of

 th
e 

pl
an

s.
 

PR
O

G
R

A
M

 B
EN

EF
IT

S
Th

e 
tw

o 
co

m
po

ne
nt

s 
of

 C
om

m
ut

er
 T

ax
$a

ve
 a

re
 fo

r 
m

as
s 

tra
ns

it 
ex

pe
ns

es
 a

nd
 c

om
m

ut
er

 p
ar

ki
ng

 e
x-

pe
ns

es
. 

Fo
r t

he
 2

02
3 

ca
le

nd
ar

 y
ea

r, 
el

ig
ib

le
 e

m
pl

oy
ee

s 
m

ay
 

ex
ec

ut
e 

sa
la

ry
 re

du
ct

io
n 

ag
re

em
en

ts
 to

 h
av

e 
up

 to
: 

• 
$3

00
 p

er
 m

on
th

 ($
3,

60
0 

pe
r y

ea
r) 

de
du

ct
ed

 fr
om

 
sa

la
ry

 t
o 

pa
y 

fo
r 

m
as

s 
tra

ns
it 

co
st

s 
(in

cl
ud

es
 

tra
in

, b
us

, f
er

ry
, a

nd
 v

an
po

ol
 e

xp
en

se
s)

; a
nd

/o
r

• 
$3

00
 p

er
 m

on
th

 (
$3

,6
00

 p
er

 y
ea

r) 
to

 p
ay

 f
or

 
pa

rk
in

g 
at

 w
or

k 
or

 a
t p

ar
k-

an
d-

rid
e 

si
te

s.
Pr

e-
ta

x 
m

on
ie

s 
de

du
ct

ed
 f

ro
m

 s
al

ar
y 

ar
e 

no
t 

su
b-

je
ct

 to
 fe

de
ra

l i
nc

om
e 

ta
xe

s,
 S

oc
ia

l S
ec

ur
ity

 ta
xe

s,
 

or
 M

ed
ic

ar
e 

ta
xe

s.
 T

he
re

 i
s 

a 
m

in
im

um
 d

ed
uc

tio
n 

of
 $

15
 fo

r e
ith

er
 m

as
s 

tra
ns

it 
or

 p
ar

ki
ng

 d
ed

uc
tio

ns
. 

Th
er

e 
ar

e 
no

 p
ro

vi
si

on
s 

fo
r h

ig
he

r d
ed

uc
tio

ns
 o

n 
an

 
af

te
r-t

ax
 b

as
is

.
M

as
s 

tra
ns

it 
be

ne
fit

s 
ca

n 
be

 u
se

d 
to

 p
ay

 f
or

 c
os

ts
 

in
cu

rre
d 

by
 th

e 
em

pl
oy

ee
 fo

r 
th

e 
pu

rp
os

es
 o

f c
om

-
m

ut
in

g 
to

 a
nd

 fr
om

 w
or

k.
 C

om
m

ut
er

 p
ar

ki
ng

 b
en

efi
ts

 
m

ay
 o

nl
y 

be
 u

se
d 

to
 p

ay
 fo

r 
th

e 
pa

rti
ci

pa
nt

’s
 c

om
-

m
ut

er
 p

ar
ki

ng
 e

xp
en

se
s 

at
 o

r n
ea

r t
he

ir 
w

or
kp

la
ce

 o
r 

ne
ar

 a
 lo

ca
tio

n 
fro

m
 w

hi
ch

 th
e 

em
pl

oy
ee

 c
om

m
ut

es
 

to
 w

or
k 

an
d 

ca
nn

ot
 b

e 
us

ed
 fo

r 
ot

he
r 

pu
rp

os
es

. I
n 

ad
di

tio
n,

 I
nt

er
na

l 
R

ev
en

ue
 S

er
vi

ce
 (

IR
S)

 r
ul

es
 r

e-
qu

ire
 th

at
 m

as
s 

tra
ns

it 
be

ne
fit

s 
be

 d
el

iv
er

ed
 a

s 
tic

k-
et

s,
 p

ay
m

en
t 

ca
rd

s,
 o

r 
vo

uc
he

rs
 t

ha
t 

ca
n 

on
ly

 b
e 

us
ed

 to
 p

ur
ch

as
e 

m
as

s 
tra

ns
it 

tic
ke

ts
. P

ar
ki

ng
 b

en
e-

fit
s 

ca
n 

be
 d

el
iv

er
ed

 a
s 

a 
pa

ym
en

t c
ar

d,
 v

ou
ch

er
, o

r 
as

 a
 re

im
bu

rs
em

en
t o

f e
xp

en
se

s.

Be
lo

w
 a

re
 e

xa
m

pl
es

 o
f 

ho
w

 C
om

m
ut

er
 T

ax
$a

ve
 

w
or

ks
 fo

r y
ou

:

EM
PL

O
YE

E 
R

ID
ES

 M
A

SS
 T

R
A

N
SI

T 
U

SI
N

G
  

PR
E-

TA
X 

$1
25

 D
ED

U
C

TI
O

N
 P

ER
 M

O
N

TH
W

ith
ou

t  
Pr

e-
Ta

x 
 

C
om

m
ut

er
 

Ta
x$

av
e

W
ith

 P
re

-T
ax

 
C

om
m

ut
er

 
Ta

x$
av

e
M

on
th

ly
 S

al
ar

y
$3

,7
50

$3
,7

50
P

re
-T

ax
  

C
om

m
ut

er
  

Ta
x$

av
e 

fo
r 

M
as

s 
Tr

an
si

t

$0
–$

12
5

Sa
la

ry
 S

ub
je

ct
 

to
 T

ax
es

$3
,7

50
$3

,6
25

Es
tim

at
ed

 
Ta

xe
s

–$
80

0
–$

76
2

M
on

th
ly

 M
as

s 
Tr

an
si

t E
xp

en
se

–$
12

5
–$

0

Ta
ke

-H
om

e 
Pa

y
$2

,8
25

$2
,8

63
M

on
th

ly
 S

av
in

gs
: $

38
*

A
nn

ua
l S

av
in

gs
: $

45
6*

(A
dd

iti
on

al
 e

xa
m

pl
es

 li
st

ed
 o

n 
pa

ge
 2

)

*E
xa

m
pl

es
 a

re
 b

as
ed

 o
n 

an
 a

nn
ua

l s
al

ar
y 

of
 $

45
,0

00
. E

st
im

at
ed

 F
ed

er
al

 T
ax

es
: 2

5 
pe

rc
en

t. 
Ta

xe
s 

ex
em

pt
ed

 in
cl

ud
e:

 F
ed

er
al

 In
co

m
e,

 S
oc

ia
l S

ec
ur

ity
, a

nd
 M

ed
ic

ar
e.

 G
re

at
er

 s
av

in
gs

 m
ay

 re
su

lt 
if 

yo
ur

 c
om

m
ut

in
g 

co
st

s 
ar

e 
hi

gh
er

 a
nd

/o
r y

ou
 a

re
 in

 a
 h

ig
he

r f
ed

er
al

 in
co

m
e 

ta
x 

br
ac

ke
t. 

Lo
w

er
 d

ed
uc

tib
le

s 
m

ay
 re

su
lt 

in
 s

m
al

le
r s

av
in

gs
 a

nd
 in

di
vi

du
al

 s
av

in
gs

 m
ay

 v
ar

y.
 C

on
su

lt 
yo

ur
 ta

x 
ad

vi
so

r.



40

Fa
ct

 S
he

et
 #

67
 

Ja
nu

ar
y 

20
23

 
Pa

ge
 2

 

C
om

m
ut

er
 T

ax
$a

ve
 P

ro
gr

am
Th

is
 fa

ct
 s

he
et

 is
 a

 s
um

m
ar

y 
an

d 
no

t i
nt

en
de

d 
to

 p
ro

vi
de

 a
ll 

in
fo

rm
at

io
n.

  
Al

th
ou

gh
 e

ve
ry

 a
tte

m
pt

 a
t a

cc
ur

ac
y 

is
 m

ad
e,

 it
 c

an
no

t b
e 

gu
ar

an
te

ed
.

EN
R

O
LL

M
EN

T
U

nl
ik

e 
th

e 
Se

ct
io

n 
12

5 
po

rti
on

 o
f t

he
 S

ta
te

’s
 T

ax
$a

ve
 

Pr
og

ra
m

 (
M

ed
ic

al
 a

nd
/o

r 
D

ep
en

de
nt

 C
ar

e 
Sp

en
d-

in
g 

Ac
co

un
ts

) t
ha

t r
eq

ui
re

s 
on

e 
an

nu
al

 e
le

ct
io

n,
 th

e 
C

om
m

ut
er

 T
ax

$a
ve

 P
ro

gr
am

 a
llo

w
s 

an
 e

m
pl

oy
ee

 
to

 o
pt

 in
 a

nd
 o

ut
 o

r 
ch

an
ge

 a
m

ou
nt

s 
on

 a
 m

on
th

ly
 

ba
si

s.
 E

lig
ib

le
 e

m
pl

oy
ee

s 
m

ay
 e

nr
ol

l i
n 

th
e 

pr
og

ra
m

 
or

 e
nd

 p
ar

tic
ip

at
io

n 
at

 a
ny

 ti
m

e 
du

rin
g 

th
e 

ye
ar

 a
nd

 
m

ay
 c

ha
ng

e 
de

du
ct

io
ns

 a
s 

of
te

n 
as

 th
ey

 li
ke

 d
ur

in
g 

th
e 

ye
ar

. O
nc

e 
en

ro
lle

d,
 th

e 
em

pl
oy

ee
 r

em
ai

ns
 e

n-
ro

lle
d 

fo
r a

ll 
su

bs
eq

ue
nt

 m
on

th
s 

at
 th

e 
sa

m
e 

le
ve

l o
f 

pa
rti

ci
pa

tio
n 

un
til

 th
e 

em
pl

oy
ee

 m
ak

es
 a

 c
ha

ng
e 

to
 

th
e 

de
du

ct
io

n 
am

ou
nt

s 
or

 e
le

ct
s 

to
 e

nd
 p

ar
tic

ip
at

io
n.

C
om

m
ut

er
 Ta

x$
av

e 
be

ne
fit

s 
ar

e 
pr

ov
id

ed
 b

y 
Ed

en
re

d 
C

om
m

ut
er

 B
en

efi
t 

So
lu

tio
ns

. 
An

 e
lig

ib
le

 e
m

pl
oy

ee
 

en
ro

lls
 b

y 
co

nt
ac

tin
g 

Ed
en

re
d 

di
re

ct
ly,

 e
ith

er
 b

y 
ca

ll-
in

g 
C

us
to

m
er

 S
er

vi
ce

 a
t 1

-8
66

-5
12

-8
76

9 
or

 o
nl

in
e 

at
:  

w
w
w
.c
om

m
ut
er
be
ne
fit
s.
co
m

U
po

n 
en

ro
llm

en
t, 

an
 e

m
pl

oy
ee

’s
 e

lig
ib

ilit
y 

is
 c

on
-

fir
m

ed
 w

ith
 th

e 
em

pl
oy

er
 w

ho
 w

ill 
ar

ra
ng

e 
fo

r p
ay

ro
ll 

de
du

ct
io

ns
 to

 b
eg

in
. D

ed
uc

tio
ns

 fo
r 

th
e 

be
ne

fit
 a

re
 

ta
ke

n 
fro

m
 th

e 
fir

st
 p

ay
ro

ll 
ch

ec
k 

in
 th

e 
m

on
th

. T
ra

n-
si

tC
he

k 
w

ill 
th

en
 p

ro
ce

ss
 ti

ck
et

s,
 p

ay
m

en
t c

ar
ds

, o
r 

vo
uc

he
rs

 a
nd

 m
ai

l t
he

m
 d

ire
ct

ly
 to

 th
e 

em
pl

oy
ee

. 
Th

e 
to

ta
l 

tim
e 

re
qu

ire
d 

fo
r 

pr
oc

es
si

ng
 b

ef
or

e 
th

e 
be

ne
fit

 b
eg

in
s 

is
 a

pp
ro

xi
m

at
el

y 
45

 d
ay

s.
 T

he
 s

ch
ed

-
ul

e 
fo

r 
en

ro
llm

en
ts

/c
ha

ng
es

 d
ur

in
g 

a 
ty

pi
ca

l y
ea

r 
is

 
sh

ow
n 

in
 th

e 
fo

llo
w

in
g 

ch
ar

t:

EM
PL

O
YE

E 
PA

R
K

S 
A

N
D

 T
H

EN
 R

ID
ES

 M
A

SS
 T

R
A

N
SI

T,
 U

SI
N

G
 P

R
E-

TA
X 

$1
25

 D
ED

U
C

TI
O

N
 P

ER
 

M
O

N
TH

 F
O

R
 M

A
SS

 T
R

A
N

SI
T 

A
N

D
 P

R
E-

TA
X 

$8
0 

D
ED

U
C

TI
O

N
 F

O
R

 P
A

R
K

IN
G

W
ith

ou
t P

re
-T

ax
  

C
om

m
ut

er
 T

ax
$a

ve
W

ith
 P

re
-T

ax
 C

om
m

ut
er

 
Ta

x$
av

e
M

on
th

ly
 S

al
ar

y
$3

,7
50

$3
,7

50
P

re
-T

ax
 C

om
m

ut
er

 T
ax

$a
ve

 fo
r M

as
s 

Tr
an

si
t

$0
–$

12
5

P
re

-T
ax

 C
om

m
ut

er
 T

ax
$a

ve
 fo

r P
ar

ki
ng

$0
–$

80
Sa

la
ry

 S
ub

je
ct

 to
 T

ax
es

$3
,7

50
$3

,5
45

Es
tim

at
ed

 T
ax

es
–$

80
0

–$
73

7
M

on
th

ly
 M

as
s 

Tr
an

si
t E

xp
en

se
–$

12
5

–$
0

M
on

th
ly

 P
ar

ki
ng

 E
xp

en
se

–$
80

–$
0

Ta
ke

-H
om

e 
Pa

y
$2

,7
45

$2
,8

08
M

on
th

ly
 S

av
in

gs
: $

63
*

A
nn

ua
l S

av
in

gs
: $

75
6*

EM
PL

O
YE

E 
U

SE
S 

PR
E-

TA
X 

$8
0 

D
ED

U
C

TI
O

N
 P

ER
 M

O
N

TH
 F

O
R

 P
A

R
K

IN
G

W
ith

ou
t P

re
-T

ax
  

C
om

m
ut

er
 T

ax
$a

ve
W

ith
 P

re
-T

ax
 C

om
m

ut
er

 
Ta

x$
av

e
M

on
th

ly
 S

al
ar

y
$3

,7
50

$3
,7

50
P

re
-T

ax
 C

om
m

ut
er

 T
ax

$a
ve

 fo
r P

ar
ki

ng
$0

–$
80

Sa
la

ry
 S

ub
je

ct
 to

 T
ax

es
$3

,7
50

$3
,6

70
Es

tim
at

ed
 T

ax
es

–$
80

0
–$

77
5

M
on

th
ly

 P
ar

ki
ng

 E
xp

en
se

–$
80

–$
0

Ta
ke

-H
om

e 
Pa

y
$2

,8
70

$2
,8

95
M

on
th

ly
 S

av
in

gs
: $

25
*

A
nn

ua
l S

av
in

gs
: $

30
0*

*E
xa

m
pl

es
 a

re
 b

as
ed

 o
n 

an
 a

nn
ua

l s
al

ar
y 

of
 $

45
,0

00
. E

st
im

at
ed

 F
ed

er
al

 T
ax

es
: 2

5 
pe

rc
en

t. 
Ta

xe
s 

ex
em

pt
ed

 in
cl

ud
e:

 F
ed

er
al

 In
co

m
e,

 S
oc

ia
l S

ec
ur

ity
, a

nd
 M

ed
ic

ar
e.

 G
re

at
er

 s
av

in
gs

 m
ay

 re
su

lt 
if 

yo
ur

 c
om

m
ut

in
g 

co
st

s 
ar

e 
hi

gh
er

 a
nd

/o
r y

ou
 a

re
 in

 a
 h

ig
he

r f
ed

er
al

 in
co

m
e 

ta
x 

br
ac

ke
t. 

Lo
w

er
 d

ed
uc

tib
le

s 
m

ay
 re

su
lt 

in
 s

m
al

le
r s

av
in

gs
 a

nd
 in

di
vi

du
al

 s
av

in
gs

 m
ay

 v
ar

y.
 C

on
su

lt 
yo

ur
 ta

x 
ad

vi
so

r.



41

Pa
ge

 3
  

Ja
nu

ar
y 

20
23

 
Fa

ct
 S

he
et

 #
67

C
om

m
ut

er
 T

ax
$a

ve
 P

ro
gr

am
Th

is
 fa

ct
 s

he
et

 is
 a

 s
um

m
ar

y 
an

d 
no

t i
nt

en
de

d 
to

 p
ro

vi
de

 a
ll 

in
fo

rm
at

io
n.

  
Al

th
ou

gh
 e

ve
ry

 a
tte

m
pt

 a
t a

cc
ur

ac
y 

is
 m

ad
e,

 it
 c

an
no

t b
e 

gu
ar

an
te

ed
.

EN
R

O
LL

M
EN

T 
 

PE
R

IO
D

B
EN

EF
IT

  
PE

R
IO

D
Fe

br
ua

ry
 1

 –
 F

eb
ru

ar
y 

29
Ap

ril
M

ar
ch

 1
 –

 M
ar

ch
 3

1
M

ay
Ap

ril
 1

 –
 A

pr
il 

30
Ju

ne
M

ay
 1

 –
 M

ay
 3

1
Ju

ly
Ju

ne
 1

 –
 J

un
e 

30
Au

gu
st

Ju
ly

 1
 –

 J
ul

y 
31

Se
pt

em
be

r
Au

gu
st

 1
 –

 A
ug

us
t 3

1
O

ct
ob

er
Se

pt
em

be
r 1

 –
 S

ep
te

m
be

r 3
0

N
ov

em
be

r
O

ct
ob

er
 1

 –
 O

ct
ob

er
 3

1
D

ec
em

be
r

N
ov

em
be

r 1
 –

 N
ov

em
be

r 3
0

Ja
nu

ar
y

D
ec

em
be

r 1
 –

 D
ec

em
be

r 3
1

Fe
br

ua
ry

Ja
nu

ar
y 

1 
– 

Ja
nu

ar
y 

31
M

ar
ch

N
ot

e:
 th

e 
m

on
th

ly
 d

ed
uc

tio
n 

fo
r t

he
 C

om
m

ut
er

 T
ax

-
$a

ve
 P

ro
gr

am
 w

ill 
ge

ne
ra

lly
 b

e 
ta

ke
n 

fro
m

 t
he

 fi
rs

t 
pa

yc
he

ck
 e

ac
h 

m
on

th
; h

ow
ev

er
, t

he
re

 m
ay

 b
e 

tim
es

 
w

he
n 

th
e 

de
du

ct
io

n 
w

ill 
be

 t
ak

en
 f

ro
m

 t
he

 s
ec

on
d 

pa
yc

he
ck

 o
f t

he
 m

on
th

.

“U
SE

 IT
 O

R
 L

O
SE

 IT
” 

PR
O

VI
SI

O
N

Em
pl

oy
ee

 e
le

ct
io

ns
 a

re
 i

rre
vo

ca
bl

e 
an

d,
 t

o 
av

oi
d 

fo
rfe

iti
ng

 b
en

efi
t d

ol
la

rs
, e

m
pl

oy
ee

s 
sh

ou
ld

 c
ar

ef
ul

ly
 

co
ns

id
er

 h
ow

 m
uc

h 
th

ey
 w

an
t t

o 
se

t a
si

de
 to

 c
ov

er
 

th
ei

r 
co

m
m

ut
in

g 
ex

pe
ns

es
. 

Th
e 

St
at

e 
is

 p
ro

hi
bi

te
d 

un
de

r 
fe

de
ra

l 
ta

x 
re

gu
la

tio
ns

 f
ro

m
 p

ro
ce

ss
in

g 
re

-
fu

nd
s 

to
 e

m
pl

oy
ee

s 
w

ho
 fa

il 
to

 fu
lly

 u
til

iz
e 

th
e 

be
ne

fit
 

in
 a

 ti
m

el
y 

m
an

ne
r. 

Fo
r 

em
pl

oy
ee

s 
w

ho
 e

le
ct

 to
 r

ec
ei

ve
 th

e 
C

om
m

ut
er

 
C

ar
d,

 it
 is

 im
po

rta
nt

 to
 r

ea
liz

e 
th

at
 th

e 
st

or
ed

 v
al

ue
 

on
 th

e 
ca

rd
 is

 a
va

ila
bl

e 
fo

r 
on

ly
 a

s 
lo

ng
 a

s 
th

e 
em

-
pl

oy
ee

 re
m

ai
ns

 a
n 

ac
tiv

e 
pa

rti
ci

pa
nt

 o
f t

he
 p

ro
gr

am
. 

If 
an

 e
m

pl
oy

ee
 c

an
ce

ls
 h

is
 o

r h
er

 p
ar

tic
ip

at
io

n 
in

 th
e 

pr
og

ra
m

, a
ny

 r
em

ai
ni

ng
 b

al
an

ce
 o

n 
th

e 
ca

rd
 w

he
n 

th
e 

ca
nc

el
la

tio
n 

be
co

m
es

 e
ffe

ct
iv

e 
is

 fo
rfe

ite
d.

SO
C

IA
L 

SE
C

U
R

IT
Y 

IM
PL

IC
AT

IO
N

S
Si

nc
e 

pa
ym

en
ts

 to
 th

e 
C

om
m

ut
er

 T
ax

$a
ve

 P
ro

gr
am

 
lo

w
er

 a
nn

ua
l e

ar
ni

ng
s 

ag
ai

ns
t w

hi
ch

 S
oc

ia
l S

ec
ur

ity
 

de
du

ct
io

ns
 a

re
 m

ad
e,

 th
er

e 
is

 a
 c

on
ce

rn
 th

at
 p

ar
tic

-
ip

at
io

n 
in

 th
es

e 
pl

an
s 

w
ou

ld
 re

su
lt 

in
 re

du
ce

d 
So

ci
al

 
Se

cu
rit

y 
be

ne
fit

s 
at

 re
tir

em
en

t.
If 

yo
u 

w
er

e 
bo

rn
 a

fte
r 1

92
8,

 y
ou

r S
oc

ia
l S

ec
ur

ity
 b

en
-

efi
ts

 a
re

 c
al

cu
la

te
d 

us
in

g 
a 

35
-y

ea
r a

ve
ra

ge
 o

f y
ou

r  
ea

rn
in

gs
. A

 re
du

ct
io

n 
of

 u
p 

to
 $

3,
12

0 
a 

ye
ar

 (b
as

ed
 

on
 t

he
 m

ax
im

um
 p

re
-ta

x 
tra

ns
it 

be
ne

fit
 c

ap
) 

ov
er

 
so

m
e 

po
rti

on
 o

f t
hi

s 
35

-y
ea

r 
sp

an
 w

ou
ld

 h
av

e 
lit

tle
 

eff
ec

t o
n 

yo
ur

 a
ve

ra
ge

 s
al

ar
y 

an
d,

 th
er

ef
or

e,
 m

in
im

al
 

im
pa

ct
 o

n 
yo

ur
 S

oc
ia

l S
ec

ur
ity

 b
en

efi
ts

. H
ow

ev
er

, i
f 

yo
u 

ar
e 

co
nc

er
ne

d,
 y

ou
 s

ho
ul

d 
ca

ll 
th

e 
So

ci
al

 S
ec

u-
rit

y 
Ad

m
in

is
tra

tio
n 

fo
r 

fu
rth

er
 a

dv
ic

e 
at

 1
-8

00
-7

72
-

12
13

 o
r v

is
it 
w
w
w
.s
sa
.g
ov

A
D

D
IT

IO
N

A
L 

IN
FO

R
M

AT
IO

N
Ad

di
tio

na
l 

in
fo

rm
at

io
n 

ab
ou

t 
th

e 
C

om
m

ut
er

  
Ta

x$
av

e 
Pr

og
ra

m
 is

 a
va

ila
bl

e 
fro

m
 E

de
nr

ed
 b

y c
al

lin
g  

1-
86

6-
51

2-
87

69
 o

r o
nl

in
e 

at
: 

w
w
w
.c
om

m
ut
er
be
ne
fit
s.
co
m

Th
is

 fa
ct

 s
he

et
 h

as
 b

ee
n 

pr
od

uc
ed

 a
nd

 d
is

tri
bu

te
d 

by
:

N
ew

J
er
se
y
D
iv
is
io
n
of
P
en
si
on

s
&
B
en
efi
ts

 
P.
O
.B

ox
2
95
,T
re
nt
on

,N
J
08
62
5-
02
95


(6
09

) 2
92

-7
52

4 
Fo

r t
he

 h
ea

rin
g 

im
pa

ire
d:

 T
R

S
 7

11
 (6

09
) 2

92
-6

68
3 

 
w
w
w
.n
j.g
ov
/tr
ea
su
ry
/p
en
si
on

s



42

ADDITIONAL BENEFITS 

EDUCATION ASSISTANCE PROGRAM 

University Hospital will reimburse each eligible employee up to $3,700 for educational assistance. Prior to the 
start of any course, academic credit by exam, seminar, or conference, submit an Educational Assistance 
Program Application to your supervisor if you have: 

• Completion of one (1) year of continuous regular employment in a position working twenty (20) or more 
hours a week. 

• Are in active pay status at the time of reimbursement which is upon receipt of your final grades. 

• Current performance evaluation must be proficient or better. 
 

EMPLOYEE ASSISTANCE PROGRAM (EAP) – MENTAL HEALTH BENEFITS  

University Hospital provides several options to assist you in taking care of your mental health needs. You can 
access our EAP offered through the Rutgers University Behavioral Health Program 800-969-5300 or you access 
resources through your health care provider Horizon BCBSNJ Behavioral Health. Horizon has partnered with 
AbleTo, a program that provides emotional support to you if you have a chronic illness. New Jersey Division of 
Pensions & Benefits has also partnered with Forge Health to provide additional benefits.  

 
FINANCIAL HEALTH/PLANNING 

North Jersey Federal Credit Union provides financial services to all University Hospital employees which 
includes Banking, Credit Cards, Loans and Mortgages. You can get additional information from a 
Representative in the UH Cafeteria from 10:0 AM to 2:00 PM. If you are not available to meet the 
representative in person you can visit their office located at 186 W. Market Street, Newark, NJ 07103 – 973-
785-9200 or view their website and review the services provided by clicking this link. 

NEW JERSEY PAY IT FORWARD PROGRAM   
 
New Jersey has a Pay It Forward program which is designed to prepare New Jersey residents for in-demand 
careers in the field of health care, IT, and clean energy. This program provides zero-interest, no-fee loans for 
participants to receive job training. Participants pay no upfront costs and receive living stipends. 
The training programs include: 

1. The Cybersecurity Professional Bootcamp at New Jersey Institute of Technology (NJIT) in Newark  
2. The Nursing Associate Degree Program at Hudson County Community College in Jersey City  
3. The Heating, Ventilation & Air Conditioning (HVAC) and Welding courses offered by Camden County 

College  

After training, participants only have a repayment obligation if their individual earned income is more than 
$12,000 per year above the annual federal poverty level (FPL) for their household size.  

You can learn more about this program at njpayitforward.org. 
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PUBLIC LOAN FORGIVNESS 
University Hospital is a state agency which may make you eligible to apply to the Public Service Loan 
Forgiveness (PSLF) Program. Public Service Loan Forgiveness (PSLF) is a federal program that forgives student 
loan debt for borrowers who work for a governmental organization. A governmental organization is a Federal, 
State, local, or Tribal government organization, agency, or entity, a public child or family service agency, a 
Tribal college or university, or the Peace Corps or AmeriCorps. Federal service includes military service.  
 
If you have made 120 qualifying monthly payments (these payments do not have to be consecutive), you may 
be eligible for a Public Service Loan Forgiveness. University Hospital encourages employees to apply for this 
program. Click this link for the Public Loan Forgiveness Application.  Complete page one of the application and 
submit it to the Human Resources Benefits Office. Upon completion of the Employer section this application 
will be returned to you for your submission to the U.S. Department of Education. 
 
RUTGERS SCHOOL of PUBLIC HEALTH and HRSA 

The Rutgers School of Public Health is encouraging individuals currently working in the field of public health in 
New Jersey to consider applying for a scholarship to obtain a Master’s in Public Health (MPH) degree or a 
Certificate in Population Health.  

Eligible applicants will receive a 50% tuition scholarship. Anyone interested in this opportunity should contact 
the Office of Admissions at admissions@sph.rutgers.edu or call 732-235-4646. The full details about the 
program can be found on the Rutgers School of Public Health website at: 
https://sph.rutgers.edu/admissions/HRSA-PHSP.html 

 
SUPLEMENTAL BENEFITS 

The State of New Jersey has partnered with M3 Technology – to provide Hospital Employees that are actively 
working guaranteed acceptance (no physical or blood test required) for voluntary benefit plans paid through 
payroll deductions.  
 
To apply for coverage, please call 844-229-5630. 
Universal Voluntary Life – Permanent Life Insurance coverage with a cash value that continues to grow.  
Disability Insurance – Comprehensive disability policy that can provide financial protection during an illness.  
Accident Insurance – Accident insurance will provide cash payments to you for a covered accident.  
Critical Illness – Critical illness insurance will pay you a lump sum cash payment upon your diagnosis of a 
covered condition. 
 
Pet Insurance – Click this link https://spotpet.link/uhnto to get a quote or call 800-905-1595. Please note that 
this benefit will be directly billed to you it will not be processed through payroll deduction. 
 
Wellness Program (WEMOFIT) – This program puts wellness into motion by providing professional nutritionist 
and access to virtual training. They also provide access to corporate fitness challenges to assist you in meeting 
your goals. For more information on this free wellness program call 908-209-4824 or visit their website at 
www.wemofit.com. You can scan this QR code and use your UH or your personal email address to register. 
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HOLIDAY SCHEDULE INFORMATION 
 

Holidays observed at University Hospital  
 

New Year's Day 
 

Memorial Day Observance 
 

Thanksgiving Day 
 

Martin Luther King, Jr. 
Birthday Observance 

Independence Day         Day After  
Thanksgiving Day 

 
Good Friday 

 

 
Labor Day 

 
        Christmas Day 

 
 
 

FLOAT HOLIDAYS 
 
Only full and part-time staff who are in active payroll status on January 1 and full-time temporary staff 
who have been continuously employed for six (6) months are eligible for six float holidays. 
 
Staff hired between January 2 and June 30, will be credited with three (3) float holidays in July. Staff on 
unpaid leave on January 1, but return from leave prior to July 1, will be credited with three (3) float 
holidays. 
 
Float Holidays must be taken between January 1  and December 31, or they are forfeited. 
 
Float Holidays shall be reported on the time sheets as "FH". 
 
Regular part-time staff shall be paid for Float Holidays on a prorated basis in accordance with the 
length of their workweek. 
 
Float Holidays, except in the case of personal emergencies, must be requested at least one week in 
advance. Float Holidays may be used for religious holidays. 
 
Supervisors shall only approve a Float Holiday if the staff member's absence does not interfere with 
University Hospital’s operations. 
 
For staff members on a seven-day workweek schedule, a holiday falling on a Saturday or Sunday is 
observed on that day.  Premium pay will be given only to staff members working the actual holiday. 
 
Premium pay is not given for work performed on the Day after Thanksgiving or on Good Friday for 
non-exempt staff. 
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New Employee 
Benefits 

Orientation 
 
 

 
Welcome to University Hospital 

 

 

University Hospital Benefits Services 
Office 

 

 

 

 

BENEFITS 

Pension

State Health Benefits Program (SHBP) 
 

Medical Benefits Under Chapter 172 
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11 12  
 

 

 
  

 

 
 

 
 

 

   
7 8 

 
 
 
 
 
 

9 10 
 
 
 
 
 
 

Affordable Care Act (ACA) 
 

 Private Insurance through Health Insurance Marketplace. 
 State Exchange 
 Coverage for those not eligible under SHBP 
 HealthCare.gov 

Eligible Dependents 
 

 
Qualifying Event Open Enrollment 

 

 
Medical Plans 

 

Medical Benefits Cost 
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17 18  
 

 
 

 

 
 

Medical Plans 

 
 

 
 

 
 

 

  

 
13 14 

 
 
 
 
 
 

15 16 
 
 
 
 
 
 

PPO PLANS HMO PLANS TIERED PLANS HIGH DEDUCTIBLE (HD) 
PLANS 

NJ DIRECT15 HORIZON HMO HORIZON OMNIA HEALTH 
PLAN 

NJ DIRECT HD4000 

NJ DIRECT15/25   NJ DIRECT HD1500 

NJ DIRECT20/30    
NJ DIRECT20/35    
NJ DIRECT    
NJ DIRECT 2019    

 

Health Maintenance Organizations 
(HMO’s) 

 
 

 
Horizon HMO 

 
Tiered Plans 

 
 

 
Horizon Tiered Plans 
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coverage levels the amounts are doubled* 

23 24 

 

 
Health Savings Account (HAS) 

Employer Health Savings Account (HSA) is available if you 
enroll in one of the High Deductible Plans. 

 
Member will receive a welcome kit with information to enroll 

 
Voluntary employee contributions to the HSA can be used 
for medical and prescription drug expenses 

NJ DIRECT HD 4000- HIGH DEDUCTIBLE 
PLAN 

In-Network Services 
• $4,000 In-Network Deductible 
• 20% In-Network Coinsurance after deductible is met 
• $1,000 Out-of-Pocket Maximum 

 
Out-of-Network Services 
• $4,000 Deductible (combined with In-Network Deductible) 
• 40% Out-of-Network Coinsurance after deductible is met 
• $6,000 Out-of-Pocket Maximum 

 
*Amounts above are based on individual costs. All other 

 
  

 

 
 

 

   
19 20 

 
 
 
 
 
 

21 22 

Horizon 
PREFERRED PROVIDER ORGANIZATIONS 

(PPO’s) 
Coverage in-network 

 No primary care physician-no referrals 

 Preventive, routine & urgent care 

Refer to State Active Employees Medical Plan Design 
included in the New Employee Orientation Booklet for co- 
pays and out-of-pocket expenses. 

Horizon 
PREFERRED PROVIDER ORGANIZATIONS 

(PPO’s) 

 
High Deductible (HD) Plans 

 
 

NJ DIRECT HD 1500- HIGH 
DEDUCTIBLE PLAN 

In-Network Services 
•$1,500 In-Network Deductible 
•20% In-Network Coinsurance after deductible is met 
•$1,000 Out-of-Pocket Maximum 

 
Out-of-Network Services 
•$1,500 Deductible (combined with In-Network Deductible) 
•40% Out-of-Network Coinsurance after deductible is met 
•$3,500 Out-of-Pocket Maximum 

 
*Amounts above are based on individual costs. All other coverage levels 

the amounts are doubled* 
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29 30 

 

Prescription Drug Plan 
 
 The employee will pay the greater of 1.5% of annual 

base salary or percentage of premium cost 
 Contribution is withheld the first pay after the effective 

date of coverage 

Horizon 1500 and 4000 
High Deductible Plan 

 
 Subject to deductible and coinsurance 
 Members pay 100% of prescription drug costs 

until deductible is met 
 Member then pays the applicable coinsurance 

until the out-of-pocket maximum is met 
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Medical Benefits 

 
 Plan ID cards will me mailed to your 

home address for you and your eligible 
dependents prior to your effective date 
of coverage 

 
Prescription Drug 

Plan 
 

 
Prescription Drug Plan 

 
Prescription Drug Plan 
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35 36 

 

Dental Expense Plan 
Non-Covered Expenses 
 Supplies for home use 
 Charges more than reasonable and customary 

Predetermination of coverage for dental expenses over $300 
and for specific services, e.g., crowns, periodontics, 
prosthodontics, or orthodontics, regardless of the cost. 
Without advance approval, these services will not be 
reimbursed. 

Dental Expense Plan 
Out-of Network 
 $75 Deductible/Person (or $150/Family) waived for 

Preventative 
 Eligible Expenses covered at applicable percentage 

of reasonable and customary expenses 
 Annual dollar maximum $2,000/member (Maximum 

of $3,000 combined In and Out of Network) 
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33 34 

New Jersey Dental 
Insurance Program 

 
 

 

 
 

Dental Expense Plan 
Aetna PPO 

Dental Expense Plan 
 

Dental Expense Plan 
 

In-Network 
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State Employee Group Dental Program 
 

 Must remain in plan for a minimum of 
12 months 

 After 12 months of enrollment during 
Open Enrollment you will be able to 
change carriers 

Dental Plan Organization 
Orthodontic Eligibility 

 
 Patient under 18 years of age at the start of treatment 

has Co-Pay of $1,000 or 50% of reasonable and 
customary charges, whichever is less 

 Patient 18 years of age and over at the start of 
treatment has co-pay of $1,750 or 50% of reasonable 
and customary charges, whichever is less 

 Treatment plan maximum of 24 months 
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Dental Expense Plan 
 

Orthodontic Eligibility 
 Must have ten months employment 
 Child under 19 years of age 
 Not available for procedures started before 

coverage began 

Dental Expense Plan 
 

 
Dental Plan Organization (DPO) 

 
Dental Plan Organization 
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Public Employees Retirement System 
(PERS) 

Plan Eligibility 

 Regular Full or Part-Time Employee 

 Work 35 or More Hours per Week 

 Begins the Date of the First Pay Period 
Nearest Your Hire Date 

 Vesting Provisions 

 
 

Public Employees Retirement System 
(PERS) 
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COBRA 
 

 Death, Divorce, Dependents > Age 26 
Maximum Duration 36 Months 

 Member Termination - Maximum Duration 
18 Months 

Coverage for Same-Sex Civil Union Partners 
 

 
Retirement Plans 

Public Employees Retirement System 
(PERS) 

 
Defined Contribution Retirement Program 

(DCRP) 

 

 
Are you enrolled in or have you retired from a 

State Administered Pension Plan? 
 

If so, please contact the Division of Pensions 
and Benefits. 
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Public Employees Retirement System 
(PERS) 

 If Vested in PERS at Retirement Non- 
Contributory Portion will be Equal to 
3/16ths of Your Base Salary 

 Conversion to Private Coverage 

Public Employees Retirement System 
(PERS) 

Life Insurance 
Contributory Portion 
 1st Year Mandatory Contribution 
 1/2 of 1% Payroll Deduction 
 Pays 1.5 x Base Annual Salary* 

(Paid in Full in First Year) 
 Imputed Income 

 
*Subject to Annual Maximum Wage for Social Security 
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Public Employees Retirement System 
(PERS) 

 
Retirement Benefits 

 Age 65 or 30 Years of Service 

 1/4th of 1% per Month Decrease Under 
Age 65 

Public Employees Retirement System 
(PERS) 

Public Employees Retirement System 
(PERS) 

Public Employees Retirement System 
(PERS) 
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Defined Contribution Retirement 

Program (DCRP) 
 

 Cash Distribution and Annuity Options Upon 
Separation of Employment 

 Transferable 

 
Defined Contribution Retirement Program 

(DCRP) 
 

Investment Provider 

Prudential Retirement 
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Public Employees Retirement System 
(PERS) 

Disability Insurance Benefits 

 Cost Free 

 60% base Monthly Salary 

 1 year Membership Requirement 

 6 month Waiting Period 

 
 

Defined Contribution Retirement Program 
(DCRP) 

Defined Contribution Retirement Program 
(DCRP) Defined Contribution Retirement Program 

(DCRP) 
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Defined Contribution Retirement Program 
(DCRP) 

Life Insurance 
 Cost Free 
 1.5 times Base Annual Salary up to annual 

compensation limit. 
 Pro-rated in the First Year 
 Members enrolled at age 60 or older must prove 

insurability 
 Imputed Income 

Defined Contribution Retirement Program 
(DCRP) 

 

 
 

New Jersey Temporary 
Disability 

 
New Jersey Family 
Leave Insurance 

 
Optional Contributory 

Plan 

 

 
New Jersey Temporary Disability Insurance 

and 

New Jersey Family Leave Insurance 
(Mandatory) 

New Jersey Temporary Disability Insurance 
 

New Jersey Family Leave Insurance 
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Optional Contributory Plan 
Tax Sheltered Plans 

New Jersey State Employee Deferred 
Compensation Plan (NJSEDCP) 

New Jersey State Employees’ Tax-Savings 
Program (Flexible Spending Account) New Jersey State Employees’ 

Commuter Tax$ave Program 

 Pre-Tax Basis 

Division of Pension and Benefits 
 

 

Time Off Policies 
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Vacation Accruals (Staff Nurses) 

Years of Service Vacation Accrual 
1-3 15 days/year 
4-18 20 days/year 
19 + 25 days/year 

 
Pro-rated for part time employees 

(Staff May Carry Over One Year of Their Vacation 
Accrual) 
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Sick Leave Policy 

 New Hires Accrue One Day Per Month 
 Pro-rated for part time employees 
 Unused Days Carry Over 
 Staff receive 1/2 of the value of Unused Days 
(Maximum payout of $15,000) upon retirement. 

 
Holidays 

 

 
 

 
Leave of Absences 

 

 
Vacation Accruals 

 
 

 

11-20 20 days/year 

 

Vacation Accruals 
(Director Level and Above) 
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University Hospital Benefits Services Office 
 
 

ADMC Bldg. #8 
 

Tracey Bacskay - Benefits Services Associate 
(973) 972-4743 

Claudine Green - Benefits Services Associate 
(973) 972-0885 

Sherronda Williams - Manager Benefits Operations & 
Data Administration (973) 972-3925 

 
  

 

 
 

 
 

 

   
79 80 
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Medical FMLA Leave of Absence 

 
 Leave of Absence for employee due to illness or injury for 

self, family member, or leave due to birth, adoption or 
foster care. 

 Please view Medical/Family Medical Leave Act-Leave of 
Absence/New Jersey Paid Family Leave policy for 
eligibility, available leaves and information regarding 
benefits while on leave. 

Educational Assistance Program 
(EAP) 



 


 


 


Office of Learning and 
Organizational Development 

 

 
University Hospital’s “Extras” 
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